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I. GENERAL INFORMATION
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Saul Building. More students came, as word about
the school spread. The members increased to such
an extent that the Founder, the Reverend James Solomon Russell, realized the need for a program of
expansion and development. On March 4, 1890 by
an act of the General Assembly of Virginia, the
school was incorporated as the Saint Paul Normal
and Industrial School, and by that name it was given
a perpetual succession and a common seal.
A collegiate department of teacher training was
started in 1922 and was accredited by the Virginia
State Board of Education in 1926. As a result of
this development, a large percentage of the teachers
in elementary and secondary schools of Virginia
and the neighboring states of North Carolina and
Maryland are graduates of Saint Paul’s. Saint Paul
College is a member of the Central Intercollegiate
Athletic Association. Since 1923 Saint Paul’s has
been represented in all major contests in the field of
athletics. Saint Paul’s also played an important part
in the life of the community. In its early years the
school supplied ice for the Southern Railroad operating between Danville and Norfolk, Virginia, and
water and electricity for the town of Lawrenceville.
Today, many buildings stand in Lawrenceville and
Southside Virginia as mute testimony to the industrial activity of Saint Paul’s trade students.
In 1928, the founder, The Venerable James Solomon Russell, archdeacon in the Diocese of Southern
Virginia, retired with the title of Principal-Emeritus.
His son, The Reverend Dr. J. Alvin Russell was
elected as the founder’s successor. He continued to
work in faith as the administrator, 1928-1950, and
brought about many changes and improvements.
The College’s charter was amended on December
30, 1941, giving Saint Paul’s the authority to grant
degrees based on a four-year program. The name of
the institution was changed to St. Paul’s Polytechnic
Institute and the chief administrator, Dr. J. Alvin
Russell, became the first chief administrator to carry
the title of President. In September 1942, degree
programs leading to the Bachelor of Science and the
Bachelor of Science in Education were started. The
endowment was increased and several buildings
were erected, important among which were: The
Julia C. Emery Hall, 1930; The William H. Scott
Administration Building, 1932; and The Anna
Ramsdell Johnston Building, 1933. World War II
interrupted the building program, but in 1948

THE CAMPUS
The 183 acre campus, with its rolling hills, is beautifully landscaped with lawns, walks, shrubbery, and
trees. Some of the older buildings were constructed
by students and stand as fitting memorials to the
friends of the College. The most important buildings
are: Saul Building (1882); Saint Paul's Memorial
Chapel (1904); Loulie Taylor Letcher Memorial Infirmary (1926); Chicago Building (1928); Student
Center (1929); Julia C. Emery Hall (1930); William
H. Scott Memorial Administration Building (1932);
Anna Ramsdell Johnston Memorial Hall (1933);
James Solomon Russell Memorial Library (1951);
William Ambrose Brown Hall (1951); Mary E. Johnston Hall (1965); Taylor Whitehead Gymnasium
(1965); Evelyn E. Holt Hall (1969); Russell Hall
(1973); the President's Home (1977); S. Randolph
Edmonds Hall (1977); William W. Whitehead Hall
(1979); Oris P. Jones Hall (1981); Child Development
Center (1992); The John E. Thomasson Student Center (2005).

HISTORY OF THE COLLEGE
Infinitesimal in number, as compared to the humanity they serve, are the salient figures of history.
One such figure was James Solomon Russell, founder and first Principal of the Saint Paul’s Normal
and Industrial School.
The newly ordained deacon in the Protestant Episcopal Church arrived in Lawrenceville, in Brunswick County, Virginia, March 16, 1882. Here he
found a small group of Negro communicants in St.
Andrew’s Church, and organized them into a congregation. By February 1883, the first Saint Paul’s
Memorial Chapel had been constructed and was
ready for occupancy. Immediately, a parochial
school was organized in the vestry room of this
small frame chapel. Soon these quarters of the parochial school became too small for the increasing
enrollment, and a three-room frame structure was
built with funds contributed by the Reverend James
Saul of Philadelphia, Pennsylvania. Today the Saul
Building remains standing on the campus of the
College.
On September 24, 1888, with fewer than a
dozen students, the Saint Paul Normal and Industrial School was started in the building known as the
3

sumed the role of President. During his administration, the physical appearance of the campus
changed significantly. A major road paving and
building repair project was undertaken. Special emphasis was placed on the dissemination of public
information, the development of a college band, and
curriculum review and revision. A five-year capital
campaign began with tremendous success. A Board
of Associates was established to assist the College
in fundraising, image-building, and encouraging
increased student enrollment. These friends of the
College provide another mechanism to market the
institution in a highly positive manner. When Dr. S.
Dallas Simmons resigned on August 31, 1985, Dr.
John Diggs, Assistant to the President, was appointed Acting President for one academic year and
served through June 30, 1986.
The Board of Trustees, at its spring meeting in
April, 1986, named Dr. Marvin B. Scott the sixth
president effective July 1, 1986. During the administration of Dr. Scott, a faculty salary scale was devised and approved by the Board of Trustees. This
scale made faculty salaries at Saint Paul’s College
somewhat competitive with similar institutions of
higher learning. The percentage of teaching faculty
(five in business) with doctorate degrees was increased from 39% to 77%. Addressing a national
problem – that of single parents in society, Dr. Scott
established the Single Parent Support System
(SPSS) program. When Dr. Scott resigned on June
24, 1988, the Board of Trustees appointed Dr. Sunday A. Adesuyi, Interim Provost, as Senior Officer
in Charge from June 24-July 15, 1988.
On July 15, 1988, the newly selected Vice President for Academic Affairs/Provost, Dr. Robert L.
Satcher, Sr. assumed the role of the Acting President. In accordance with the Board of Trustees ByLaws, Dr. Satcher became Acting President effective July 1, 1988. His reporting date was delayed
until July 15, 1988 because of family illness. Dr.
Satcher was credited with effectively administering
the College while serving as Acting President, while
simultaneously serving as Vice-President of Academic Affairs and Provost. During the period of
Dr. Satcher’s Acting Presidency, the College
achieved financial stability leading to the successful
completion of the Self-Study for Reaffirmation of
Accreditation by the Southern Association of Colleges and Schools’ Commission on Colleges. He

ground was broken for the William Ambrose Brown
Science Building, and the James Solomon Russell
Memorial Library was completed and dedicated in
1951.
In the spring of 1950, Dr. Earl H. McClenney
was elected president and became the third chief
administrator of Saint Paul’s College. During the
administration of Dr. McClenney, many notable
improvements were made; among them, the College
was granted membership in the Southern Association of Colleges and Schools, the United Negro College Fund, and the Association of Episcopal Colleges. On February 27, 1957 at the annual meeting
of the Board of Trustees, the decision was reached
to change the name of the institution from St. Paul’s
Polytechnic Institute to Saint Paul’s College. The
Trustees also approved the reorganization of the
curricula to include courses leading to the Bachelor
of Arts and the Bachelor of Science degrees.
Following the retirement of Dr. McClenney
on September 1, 1970, the Board appointed Dr.
Edward I. Long as the Acting President. Under Dr.
Long’s direction, Saint Paul’s received reaffirmation of its accreditation by the Southern Association
of Colleges and Schools.
In January, 1971, the Board of Trustees
named Dr. James A. Russell, Jr. (grandson of the
Founder) as President of the College effective July
1, 1971. By formal resolution of the Board of Trustees, the College was opened to students and teachers of all races. There were several new additions
and changes to the physical facilities of the campus,
including the erection of Russell Hall, a new classroom building with individual offices for faculty,
three student residence halls, the renovation of the
Chapel, and the addition of an expansive new wing
on the library. It was also during this period that the
College was granted approved status in Virginia’s
Teacher Education Program. Faculty development
opportunities were increased, and the number of
faculty holding the doctorate increased from 17 to
41 percent. Improved faculty recruitment brought
the percentage of faculty and staff with earned doctorates to 45 percent in 1980. On October, 1981 at
the fall meeting of the Board of Trustees, the impending retirement of Dr. James A. Russell, Jr.,
President of the College, was announced effective
June 30, 1981.
On July 1, 1981, Dr. S. Dallas Simmons as4

replacement of the water distribution system, enhancement of the College endowment, increase of
student scholarships, funding for construction of a
Regional Aquaculture Demonstration Site, fiberoptic wiring of the campus, an initiative to utilize
the old College Farm property, and the upgrade of
infrastructure by making long-needed repairs to
buildings and grounds. After a fire destroyed the
Science Building, Dr. Law secured additional funds
beyond the insurance settlement to replace and upgrade the building into a one million dollar Science
Annex with state-of-the art laboratories. Dr. Law
also was responsible for construction of the New
Student Center.
Dr. Law’s public service efforts, as the result of
gubernatorial appointment to the Southside Virginia
Commission on Education and Business Partnerships, to the Virginia’s A. L. Philpott Manufacturing Extension Partnership, and to the Board of Directors of the Virginia Chamber of Commerce,
brought positive statewide exposure to the College
as a valuable institution in the delivery system of
higher education. Dr. Law retired after 12 years as
President in August 2001.
Dr. John K. Waddell became the eighth president
of Saint Paul’s College in September 2001. He
brought football back to the College after a 17-year
hiatus. He initiated the James Solomon Russell
Scholars Program to recruit and encourage students
to consider careers in church ministry. When the
Virginia legislature enacted a program to compensate students affected by Massive Resistance, Saint
Paul’s College moved to set up an Accelerated Degree Completion Program (formerly the Organizational Management Program and now the Accelerated Degree Completion), at an off-campus site in
Farmville that now meets the needs of eligible students in what is called the Brown Scholars Program.
The Board of Trustees appointed Dr. Robert L.
Satcher, Sr. Interim President on July 13, 2006, and
named him the ninth President of the College on
March 19, 2007. He served as Professor of Chemistry/Physics at the College from Fall 1992 to July 13,
2006. Active within the Episcopal Church, highly
acquainted with the accreditation process and experienced in academic administration at Hampton
University, Voorhees College, Fisk University and
Saint Paul’s College, Dr. Satcher has worked tirelessly to increase the College’s enrollment and fi-

conducted a successful fundraising campaign to
purchase the complete library holdings from Bishop
College, Dallas, Texas. He also gained the approval
of the Board of Trustees to grant a 5% raise in faculty and staff salaries.
In October 1989, Dr. Thomas M. Law assumed
the position of President of Saint Paul’s College.
Under the leadership of Dr. Law , who was an
alumnus of Saint Paul’s College, its first Summa
Cum Laude graduate and its first four-year graduate
to earn the doctorate degree, Saint Paul’s College
fully implemented the Organizational Management
Program (OMP) previously approved by SACS.
The OMP program, now known as the Accelerated
Degree Completion Program (ADCP), is designed
to help employed adults earn the Bachelor’s degree.
This program operates under the Continuing and
Extended Education Department and classes are
now offered at Lawrenceville and at three offcampus sites, Richmond, Franklin and Farmville.
The Saint Paul’s Single Parent Support Program
(SPSS) grew from two to twenty-three students. In
1989 a criminal justice program approved by
Southern Association of Colleges and Universities
(SACS) was implemented in the Department of
Humanities and Behavioral Sciences.
Under President Law a fundraising campaign reached its goal of $7.5 million. Saint Paul’s
College actively participated in a program set aside
exclusively for Historically Black Colleges and
Universities (HBCUs) through the U.S. Department
of Housing and Urban Development (HUD). In a
highly competitive program, involving the nation’s
117 HBCUs, Saint Paul’s College has been successful in winning four consecutive HUD grants totaling
approximately $1.5 million. From this funding, the
Town of Lawrenceville and the County of Brunswick gained a new recreational park, a downtown
revitalization project (brick sidewalks and new
lighting), and an expanded Regional Child Development Center. This center has been so successful
in meeting the needs of both the campus community
and other Brunswick County areas that its original
building has already undergone expansion. Other
major achievements of Dr. Law’s administration
include the completion of a $7.5 million capital development campaign, renovation of the historic
Chicago Building into a community Cultural and
Performing Arts Center and Administration wing,
5

nancial stability. He has re-established and renewed
ties to the Episcopal Church and now serves as
President of the Association of Episcopal Colleges
after his selection in October 2007. Saint Paul’s
College’s Teacher Education program was accredited by the Virginia Department of Education in
2008, and the Teacher Education Department received a $200,000 grant from the Virginia State
Department of Education funding a Blackboard online education program. Dr. Satcher gained funding and conducted a Saturday Science Academy for
middle school students for five years. A summer
Science and Mathematics Institute for high school
students was funded for ten years by the Frances
Emily Hunt Trust of the Mellon Foundation. He
was awarded a National Science. Foundation (NSF)
grant to support a Science Teacher Enhancement
Program (STEP) He inaugurated a required service
learning (community service) component in the curriculum to serve as a capstone experience for students. Other initiatives include constructing a
bridge connecting the main campus to the student
center, renovations of buildings, upgrades of security and transportation, development of a strategic
management plan, and the expansion of student activities to include dance and a drumline. Emergency
warning policies (crisis management plan), procedures, and systems, and retention of students and
alumni initiatives centered on the use of the National Clearinghouse Tracking system were instituted. Under his administration the first class of the
Brown v Board of Education scholars graduated,
additional support for the Single Parent Support
System (SPSS) was achieved, and the College received the largest contribution ever from one of its
graduates (an alumna) as an endowed scholarship
fund to support scholarships for students.

Business, Mathematics, and Natural Sciences.
Accordingly, the purpose of Saint Paul’s College
is to provide an academic environment that promotes the vision of the Founder to educate all students, especially the underserved, with educational,
cultural, spiritual, and life-long learning experiences
that will enable them to lead in a technological and
global society.
Beyond providing the best possible learning environment for students, the College offers a wide
range of activities designed to anticipate and to fulfill the intellectual, cultural, and social needs of its
community. The initiatives are advanced through
formal classroom and laboratory experiences, on
and off campus work-study and continuing education programs, internships, service learning, special
projects, faculty-student research, communityoriented seminars, and through the contributions of
its alumni.
The College is committed to innovative approaches in the teaching-learning setting that expand the educational horizon for all students, and to
program flexibility serving their diverse needs. In a
cooperative quest to meet the demands of an evergrowing variety of complex technological skills,
faculty and students are encouraged to experiment,
explore, and develop new approaches to learning
that will result in the acquisition of knowledge and
the discovery of truth.
The academic and student services programs are
designed to affirm the College’s belief in the infinite worth of each student as a human being and in
the belief that the development of the whole person
is imperative.
To these ends, the total resources of the College
are committed to the development of students who
will be equipped to live effectively in a global society.
Saint Paul’s College admits any person without
regard to nationality, ethnic origin, sex or religious
affiliation.
[Board of Trustees Minutes, February 14, 2008]

MISSION OF THE COLLEGE
Saint Paul’s College, a private, church-related, coeducational institution with a Christian heritage,
sustains an environment that emphasizes integrity,
objectivity, resourcefulness, scholarship and responsible citizenship.
Its liberal arts, professional and pre-professional
programs prepare students for careers and graduate
studies in Humanities, Social Sciences, Education,

ACCREDITATION
Saint Paul's College is accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award baccalaureate degrees.
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Saint Paul's College is accredited by the Virginia
State Board of Education.

Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404679-4501 for questions about the accreditation of
Saint Paul’s College.

The Saint Paul’s College Faculty Handbook
Published by the Office of the Vice President for Acdemic Affairs and contains policies and procedures for
the College faculty.

ARTICLE OF INCORPORATION
(a) The name of the Corporation shall be SAINT
PAUL'S COLLEGE.
(b) The purpose for which the Corporation is organized is: To promote Christian education in the tradition of the Protestant Episcopal Church in the
United States of America from common school
through the college and post graduate level as
conditions may require; and for the carrying out of
these purposes the said trustees may establish any
(c) There are no members of the Corporation.

The Saint Paul’s College Administrative
Handbook
Published by the Office of Human Resources and details
the College’s policies and procedures.

(D) The number of Directors, who shall be known as
Trustees, shall be fixed by the Bylaws, but in the
absence of such a by-laws, the number of trustees
shall not be less than 25 nor more than 40 of
whom one shall be the Bishop of the Diocese of
Southern Virginia, the present Board of Trustees
in office as of this date, who shall remain in office
for the term to which they were elected, and each
new member shall be elected by the Board of
Trustees for a term of four years. Trustees, shall
be fixed by the Bylaws, but in the absence of such
a by-laws, the number of trustees shall not be less
than 25 nor more than 40 of whom one shall be
the Bishop of the Diocese of Southern Virginia,
the present Board of Trustees to be the Trustees in
office as of this date, who shall remain in office
for the term to which they were elected, and each
new member shall be elected by the Board of
Trustees for a term of four years.

PUBLICATIONS
The Saint Paul's College Bulletin
Contains general information concerning College history and philosophy, entrance and graduation requirements, curricula, fees, charges, and other related
data.
The Saint Paul’s College Student Handbook
Published by the Office of the Vice President for Student Affairs and contains useful and important information for students.
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II. ADMISSIONS INFORMATION
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SOURCES OF FINANCIAL SUPPORT
AND MEMBERSHIPS

How to Apply
File an application for admission with an application fee of $20, which is non-refundable and may not
be applied to other college fees.
1. Submit character references on forms supplied by
the College.
2. Submit record of scholastic achievement.
3. Submit SAT or ACT scores.

Among the sources of support of Saint Paul's College are the Episcopal Church, the United Negro College Fund, gifts, grants, alumni donations, and student
fees.
The College holds membership in the American
Council on Education, the Association of American
Colleges, the Association of Episcopal Colleges, the
Association of Virginia Colleges, the Council of Independent Colleges, the Eastern Association of Colleges, the National Association for Equal Opportunity,
the Southern Association of Colleges and Schools, the
Union of Black Episcopalians, and other organizations. Students desiring to enter the College are urged
to read the Bulletin carefully to learn what the College
offers and to decide what major curriculum they wish
to follow.
The College considers all applications without regard to race, religion, national origin or sex. It reserves the right to deny admission to any applicant
who fails to meet the minimum requirements for admission. Further, all students must agree to conform to
the rules and regulations of the College.
Candidates with a physical handicap are not denied
acceptance if they are otherwise qualified.

A candidate for admission must submit an official
transcript of his/her academic record, which shows
that he/she is a graduate of an accredited high school.
The transcript of record must reflect that the candidate
has completed basic academic requirements for English, Mathematics, Science, and Social Sciences. A
student submitting a high school equivalency certificate awarded by an authorized agency and supported
with test scores can be admitted to the College. Any
high school credits earned by the candidate must be
submitted along with the GED. Every first time applicant for admission is required to take the Scholastic
Aptitude Test or Achievement Collegiate Test of the
College Entrance Examination Board.
Foreign Students – Saint Paul's College was initially approved by the United States Secretary of Labor in 1931 as an institution of learning for immigrant
students. The College was re-certified by the U.S. Department of Justice, Immigration and Naturalization
Service, October 18, 1985. The College accepts qualified foreign students who meet the admission requirements and submit proof of financial responsibility. Upon completion of the above listed steps, a Certificate of Eligibility for Non-immigrant (F-1) Student
Status for Academic and Language Students is issued
(Form I-20).

ADMISSION REQUIREMENTS
Students from various achievement levels, as indicated by their official school transcripts, are encouraged to apply for admission to Saint Paul's College.
The Admissions Committee will consider a combination of factors and characteristics in deciding whether
an applicant will be granted admission, including:
1. Grade Point Average;
2. SAT or ACT scores; and
3. Recommendations (a minimum of two), one of
which must be from a guidance counselor

Non-Degree Students - Students who are not candidates for a degree but are qualified to pursue college
courses can be admitted at the discretion of the Director of Enrollment Management as a Non-Degree student. Non-Degree students are required to take all
regular examinations in the course and are expected to
maintain at least a "C" average. These students must
file an application each semester and pay the standard
application fee of $20.00. The application is obtained
from the Office of Enrollment Management.
A Non-Degree student may become a candidate for
a degree upon completing an application for admission and submitting all supporting documents required
for admission.

The College has various programs to assist students
who are admitted with certain deficiencies. Placement
exams are administered in writing and mathematics
before registration. Students with deficiencies are assigned appropriate developmental courses to help remedy their weaknesses. Students admitted conditionally must meet the College's standards of satisfactory
academic progress in order to remain at the College.
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Under certain conditions, a non-degree student
may be approved to receive the following reductions
in tuition:

Evaluation of Transfer Credits – Transcripts are
evaluated by the Chairperson of the department in
which the applicant plans to major. All transfer
course work completed with a "C" or better will be
entered in the student's permanent record. Credits
may be disallowed in specific programs if not
comparable to that required for a degree at Saint
Paul's College.

1. For the first nine (9) credit hours attempted, the
charge will be computed at one-half (1/2) of the
normal credit hour charge.
2. For all credit hours attempted beyond the first nine
hours, the tuition charge will be assessed at full
rate per credit hour (Non-degree students will pay
the general fees on a prorated basis).
A person who has not met the minimum admission
requirements set by the College may be admitted
for study as a non-degree student if he/she demonstrates an ability to do work on the college level.
Such a student may become a candidate for a degree only when regular requirements have been
met. Non-degree students are accepted during any
registration period under the following criteria:
3. The student holds a bachelor's degree.
4. The student has graduated from an accredited high
school (or its equivalent) but has not met college
admission requirements or who has no present
plans to pursue a degree.
5. The student desires to enroll at Saint Paul's College temporarily and transfer credits to his/her
original institution. NOTE: The student must provide evidence that he or she is in good academic
standing at an accredited college or university.

Veterans – Saint Paul's College is approved for
training of veterans. Service experience and/or study,
upon presentation of proper certificates, will be evaluated and appropriate credit toward graduation will be
granted. The Guide to the Evaluation of Experiences
in the Armed Services is used to evaluate service experience and/or study. Veterans Administration benefit claims are processed through the Office of Registration and Records.

STUDENTS WITH DISABILITIES
Section 504 of the Rehabilitation Act of 1973 protects the rights of persons with disabilities. The Rehabilitation Act specifies that no one with a disability can be excluded from participating in federally
funded programs or activities, including elementary,
secondary or postsecondary schooling. The 504
plan was put into place so that students with disabilities will be given the opportunity to perform at
the same level as their peers.

Transfer Students – Graduates of community colleges and/or other accredited junior college institutions can generally be admitted with junior standing.
The transfer student will be assigned to a faculty academic advisor from the discipline that he/she selects
as a major. The advisor will assist the student in designing/planning his/her course of study or academic
program, as may be unique or specific for completion
of degree requirements for a given major. Credit for
specialized courses will be allowed based on their relationship to the requirements in the intended major
with Saint Paul's College. Students who transfer to
Saint Paul's College before graduation from a community college, an accredited junior or senior college/university will receive credit for work completed
on a course to course basis. Credit is allowed for
courses completed, which can be considered equivalent to those required at Saint Paul's College. The College does not accept any developmental courses as
transfer course work.

Disability Defined - A disability is defined as a physical or mental impairment that substantially limits
one or more major life activities. Some recognized
physical and/or mental impairments are:

Attention Deficit-Hyperactive Disorder
(ADD/ADHD)
Hearing Impairment
Learning Disability
Physical/Mobility Impairment
Psychological/Psychiatric Disabilities
Traumatic Brain Injury
Visual Impairment
Communicable Diseases
Chronic Conditions (Asthma, Allergies & Diabetes)
Saint Paul’s College will offer assistance in identifying and arranging reasonable accommodations,
however this will be based upon individual need.
10

score cannot be obtained. Advanced credits by examination will not be considered in the calculation of the
student's cumulative G.P.A.; however, the credits will
be used to fulfill degree requirements. Students who
take the CLEP after enrollment or receive advanced
credit based on the College Placement Tests will be
required to pay the College's established fee for credit
by examination for enrolled students.

The accommodations may include the following:
Wheelchair ramps
Blood sugar monitoring
Priority registration and scheduling
Extended time for exams, papers
and projects
Exam proctoring
Cassette taped lectures and texts/materials
Cassette taping of texts/materials
Alternative formats for printed materials
Learning lab and Assistive technology
Note taker
Readers
Personal counseling
Referrals

ADVANCED PLACEMENT
Entering students whose secondary school background
includes successful completion of Advanced Placement courses, comparable to certain 100 level courses
required of freshman students, are granted advanced
placement in those courses provided that there is
proper documentation (scores of 3, 4, or 5 will be accepted) and if such courses are required in their program of study. These areas of study are: Business
Skills, English, Foreign Language, Mathematics, and
Biology.

While self-identification is strictly voluntary, it is
to the student’s advantage to participate in this
process as early as possible. Records and information concerning students are confidential.

HEALTH REQUIREMENTS
A physical examination and a current immunization record are required for each new student prior to
entering Saint Paul's College. If not, this examination
will be given by the College Physician, at a reasonable
cost, in order to obtain a factual evaluation of the student's health. Most importantly, all health records
must be approved by the College prior to a student
attending classes. In order to participate in intercollegiate athletics, all students must undergo a physical
examination by the College physician. For further information see the Student Handbook.

ADVANCED CREDIT BY EXAMINATION AT TIME OF ADMISSION
An applicant for admission who presents an unusual
background in terms of satisfying certain courses in
the general education program may be granted credit
by examination through entrance, and/or placement
test scores. Such credit will be awarded after a careful
review of the applicant's test scores and overall preparation for college. The granting of credit by examination gives the student a wider range of course selection and may reduce the amount of time required to
earn a degree. A student may receive advanced credit
up to, but not to exceed, 24 semester hours. The College Level Entry Program (CLEP), sponsored by the
College Entrance Examination Board, is the primary
instrument used for advanced placement. Students will
be considered for credit in a given courses(s) who
took the CLEP Test(s) at a CLEP Center and had the
score(s) forwarded, along with a request for advanced
placement consideration, to the College prior to enrollment. Credits for CLEP tests taken prior to enrollment will be treated in the same manner as transfer
credits with recommendation from the department
chair and the approval of the Vice President for Academic Affairs/Provost. Advanced credit by examination, based on the College Placement Tests, may be
used upon written request of a student when a CLEP

ORIENTATION
All new students must report to the College on the
designated day for New Student Orientation Week, at
which time information will be given concerning the
campus, surroundings, rules, regulations, and schedules. Students are requested to complete their registration, pay their fees, and meet all other requirements,
so that they may be ready for class assignments on
opening day. Students failing to report to classes on
this date will be considered late registrants. First-time
freshmen and transfer students with fewer than twenty-five (25) semester hours of transfer credits, as well
as all conditionally accepted students are required to
take ORIE-111 and 112. Attendance to class, semi11

another institution must request an official transcript
of his/her credits to be issued to that institution according to the transcript policy.

nars, workshops, weekly Chapel/Assembly, Convocations and special programs is a requirement associated
with the program of Orientation.

READMISSION
Students who are returning to Saint Paul's College
after a one-semester absence or more are required to
complete a Readmission Application. Readmission
Applications are available in the Office of Enrollment
Management.

STUDY AWAY FROM SAINT PAUL'S
COLLEGE AND TRANSFER OF
CREDITS (Transient Students)
Saint Paul's College Students may be permitted to
take courses at other colleges provided that the student
meets the following requirements:
1. Has a 2.00 cumulative G.P.A.;
2. Has not previously taken the course;
3. Recommended by the department chairperson and
approval granted by the Vice President for Academic Affairs/Provost prior to taking the course.
Courses in General Education may not be taken at
other colleges in transient status. Students who wish
to do so must receive permission from the Administration. The student assumes responsibility for requesting a transcript (official) to be sent to the Office of
Registration and Records at Saint Paul's College from
the college/university attended. The application for
"STUDY AWAY FROM SAINT PAUL'S" may be
obtained from the Office of Registration and Records.
Final approval for transient status is granted in the
Vice President for Academic Affairs/Provost's Office.
Students who wish to receive credit for work taken at
another institution must obtain written permission to
transfer such credits. This permission must be obtained prior to taking the particular course(s) for
which the credit is desired. It is recommended that the
department chair, Vice President for Academic Affairs
/Provost and Director of Registration and Records be
consulted and the proper form completed. The transfer
transaction may be processed after the completion of
the course. The student's transcript or academic record
will reflect the credits received but the credit hours
and quality points for work taken elsewhere will not
be included in the calculation of the student's G.P.A.
except if the student is graduating with honors. A
transient student who wishes to transfer from his/her
home institution or a student who wishes to transfer to
12

III. SCHOLARSHIPS
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C. R.C. Press in recognition of outstanding scholastic
achievement in chemistry during the freshman year. It
is designed to encourage and sustain student interest
in the sciences. The award consists of a certificate of
achievement and a complimentary copy of the New
Edition of
C.R.C. handbook of Chemistry and
Physics.

A minimum cumulative grade point average of 3.0 is
required for scholarships unless otherwise specified
by the donor. All scholarship recipients must be in
good standing with Saint Paul’s College. Scholarships include:
The Ulyssess W. Russell Memorial Scholarship – Given by Dr. Virginia H. Russell, and friends,
in loving memory of her husband, who greatly enjoyed competitive sports. The interest from a principal
sum is to be awarded annually to an outstanding participant in the athletic program, who is in good standing with the college, and whose cumulative grade
point average is at least 3.0.

The Arthur Ben Chitty Scholar Scholarship –
An endowed scholarship awarded to an outstanding
student displaying academic excellence and the ideals
of the College.
The Jesse C. Byrd Memorial Scholarship –
One scholarship given by alumni of Saint Paul’s College, friends, family, former students, and other citizens residing in the Freeman section of Brunswick
County, Virginia, in memory of the late Reverend
Jesse C. Byrd, an alumnus. To be eligible, the recipient must be: a resident of the Freeman area of Brunswick County; be completing the freshman, sophomore, or junior year, with a cumulative average of 2.5
or better and give evidence of contributing positively
to the life of the College.

The George E. Walker, Sr. Memorial Scholarship for Excellence in Math or Science –
Awarded for excellence in Science or Mathematics
and is given by Dr. Violet A. Henighan.
The Meade B. and Luezear S. Coleman Award
– Given in memory of Meade Bernard Coleman, an
alumnus of Saint Paul’s College and also an outstanding elementary school educator of Brunswick
County. To be eligible, the recipient must meet these
requirements: adhere to the principles of Saint Paul’s
College; be an Afro-American resident of Brunswick
County; be a student of good character; and have the
approval of the faculty in the Elementary Education
Department. In event that a Brunswick County resident cannot be identified, residents from neighboring
counties may be considered. Education majors in general will be considered if no elementary education
candidates meet the rest of the criteria.

The G. MacLaren Brydon Scholarship – Given
annually to an outstanding student enrolled in the College. The amount is to be applied toward the expenses
for attendance at the College. In selecting the person,
the following characteristics are to be observed: character, academic achievement, loyalty to the College,
overall personality, and leadership and potential for
future growth and development.
The Giles B. Cooke Scholarship – Given by
Miss Katherine G. Cooke, daughter of Reverend Giles
B. Cooke who was a longtime friend of the founder of
Saint Paul’s College. To be eligible, the student must
be completing the junior year, must have demonstrated high scholarship, good character, and must be
judged to interpret the ideals of the College.

The Alpha Kappa Mu Award – Given annually by
the Alpha Pi Chapter of Alpha Kappa Mu Honor Society to the member of the sophomore class who has
the highest cumulative average of 3.0 or above. The
amount is to be applied to the purchase of textbooks in
the junior year.

The Otelia Russell Deane Davis Memorial
Scholarship - Given by Dr. Morgan R. Deane and
Dr. Robert A. Deane in honor of their mother, Mrs.
Otelia Russell Deane Davis, and awarded to a male or
female student, who is a resident of Brunswick County, has good spiritual character, and is in good academic standing.

The Mansfield J. and Mabel Davis Boykin
Memorial Scholarship – Awarded by the Penisula
Chapter of the Saint Paul’s College Alumni Association to two students. The recipients must reside in
Hampton and/or Newport News and perform above
average academically.
The C. R. C Chemistry Award – Presented by the
14

The Bravid W. Harris Award – Given annually to
a student enrolled in the College. The amount is to be
applied toward the expenses of attendance at the College. In selecting the person, the following characteristics are to be observed: character, academic
achievement, leadership and potential for future
growth and development.

of constructive leadership, and demonstrates dedication to the ideals of Christian living.
The Virginia Morgan Russell Memorial Award
– The interest on an endowment fund given by the
women of the Saint Paul’s Memorial Chapel in memory of the wife of the founder of the College. The
award is given to a student with Christian character,
effective leadership ability, and in good standing with
and loyal to the spirit and tradition of the College.

The Alpha Kappa Alpha Sorority Incorporated
Scholarship – Given annually by the Gamma
Lambda Omega Chapter of the Alpha Kappa Alpha
Sorority to a student whose scholarship is above average and whose personal attributes are exemplary.

The Elmer V. and Gladys F. Mosee Memorial
Scholarship – Established by Mr. and Mrs. Ulysses
W. Russell, and supported by other family members,
in loving memory of Elmer and Gladys Mosee (St.
Louis, Missouri). The interest from a principal sum is
to be awarded to a rising senior, majoring in a business program, whose cumulative grade point average
is a least 3.3, and who receives approval of the Business Faculty.

The Alpha Phi Alpha Scholarship – Given annually by the Epsilon Omicron Lambda Chapter of Alpha Phi Alpha Fraternity, Inc., to a student who has
exhibited scholastic proficiency, high moral standards
and qualities of leadership commensurate with the
aims and objectives of Saint Paul’s College.

The A. H. Turner Scholarship – Given annually
to an outstanding student residing in Brunswick County who desires to attend Saint Paul’s College. The
amount of the scholarship represents interest from a
legacy left to the College by A. H. Turner, a long time
treasurer of Saint Paul’s College.

The Delta Sigma Theta Scholarship – Given by
the Lawrenceville Alumnae Chapter in memory of Dr.
Theodora R. Boyd, who stood for high scholarship
and who made a noteworthy contribution to the College during her tenure as professor of English and
French. The scholarship is awarded to a student who
possesses good character, a wholesome personality
and an acceptable scholastic record.

The Diocese of Southern Ohio Endowed
Scholarship – The Diocese of Southern Ohio Scholarship was established at Saint Paul’s College in
April 1999 with a gift through The Rt. Rev Hebert
Thompson, Bishop of the Diocese of Southern Ohio.
Scholarship recipients must maintain a minimum
grade point average (G.P.A.) of 3.0 on a 4.0 scale, be
of suitable character and deportment and in good
standing with the rules and regulations of the College.
Scholarship may be renewable throughout the student’s matriculation providing all requirements are
met.
Consideration shall be given to the personality, extracurricular activities, and leadership participation of the
nominees in awarding this Scholarship. Students with
the strongest financial need should be given preference.

The Omega Psi Phi Scholarship – Given annually by Omicron Omega of the Omega Psi Phi Fraternity, Inc. to a freshman or sophomore who shows
positive indications of high scholarship and strong
moral character.
The Reader’s Digest Award – Given annually to
an outstanding young man or lady enrolled in the College. The amount is to be applied toward expenses for
his or her attendance at the College. In selecting the
person, the following characteristics are to be observed: Character, academic achievement and potential for future growth and development.
The J. Alvin Russell Scholarship – Given annually by the children of the late Dr. J. Alvin Russell,
second President of Saint Paul’s College and Priest of
the Church, to a young man or woman who is entering
the junior class and who has maintained average scholarship, has contributed significantly to the improvement of the College community, has shown promise

The Mamie E. Venable Memorial Scholarship
– Given to a junior who is in good standing with the
College, who shows real promise as a potential teacher and who has a cumulative average of not less than
15

and in the junior year and must pass the Praxis Examination to remain qualified for the scholarship. The
recipient will receive that full amount of interest generated by the principal.

3.0. The student should be a resident of Southside
Virginia.
The Granville Cecil and Katherine Woods
Memorial Scholarship Fund – Established in
1984 by the Very Reverend and Mrs. G. Cecil Woods
in memory of his parents. Dr. Woods was formerly
Dean and President of Virginia Theological Seminary
in Alexandria, Virginia.

The Whitehead Memorial Scholarship – Given
to a junior Business major whose emphasis is accounting or management, who has the highest average in
accounting, and whose general scholastic average are
at least 3.25.

Younger Scholarship – Given annually by the
family in honor of their parents who devoted their efforts in promoting education. To be awarded to any
student who has a minimum 2.5 cumulative grade
point average and has proven to be representative of
the College’s goals.

The Walter and Stella G. Barnes Endowed
Scholarship – Given by Dr. Clara Barnes Jenkins in
memory of her parents. The interest from a principal
of $12,000 to be given yearly to a rising senior, majoring in Elementary Education, whose cumulative grade
point average is at least 3.25, who possesses good character, and who receives approval of the Education
faculty.
The William H. Whitehurst Award in Elementary Education - Award is to be given to the senior
at Saint Paul’s College with the highest G.P.A. in
Elementary Education.

The Eva Tate-Walter E. Lawrence Family
Scholarship – Established in 1984 by Margaret
Lawrence Lofton in honor of her cousin, Eva Tate and
Mrs. Lofton’s father, Walter E. Lawrence, and family.
Mr. Lofton’s Brother, Walter E. Lawrence, Jr., and
Mrs. Tate’s brother, Walter L. Tye, are graduates of
Saint Paul’s College.

The Lucille Whitehurst Award in History – Presented to the student with the highest average in History or Political Science, in memory of the late Mrs.
Lucille Jones Whitehurst, class of 1922 salutatorian
and winner of the Historian Gold Medal for highest
continuous achievement in History for a five-year period.

Who’s Who Among Students in America Universities and Colleges – Students are selected for
this award based on scholarship, participation and leadership in academic and extracurricular activities, citizenship, service to the school, and promise of future
growth and development. Certificate.

The Carol Whitehurst Williams Award in
Business Education – To be given to a student
majoring in Business Education at Saint Paul’s College with a 3.0 G.P.A. or better.

The Alice J. Travis Scholarship for Business
Students – The interests on an endowed fund given
primarily by Mrs. Alice Johnson Travis, alumna and
long time contributor to the college. The recipient of
the scholarship must be a rising junior or senior; must
demonstrate effective leadership and management
skills; and must have an overall grade point average of
not less than 3.0.

The Vulcan Materials Company Saint Paul’s
Centennial Scholarship – Given by the Vulcan
Materials Company to be awarded preferably to relatives of Vulcan employees at the quarry in Lawrenceville. Second preference will be given to residents of
Brunswick County, Virginia.

The Lenora Emogene Grammar Endowed
Scholarship – Forty thousand dollars is to be placed
in a certificate of deposit to establish an endowed
scholarship in memory of Lenora Emogene Grammar.
The interest generated is to be given to an Elementary
Education major for his or her four years at Saint
Paul’s College or for such length of time that a student
is identified and has declared an elementary education
major. The student must have a 3.0 average or above

The William Edward Burghartdt Dubois Award
– Given to the Greek letter organization of Saint
Paul’s College with the highest cumulative grade
point average of its active Inter-fraternal or Pan Hellenic members with a 2.5 G.P.A. or better. The Purpose of this award is to create a sense of competitive
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ship Award – Established by Walton D. Meekins,
Sr. and William E. Scott, Summa Cum Laude Graduates, Class of 1992. The scholarship was established
to provide financial assistance to an individual who
has demonstrated outstanding academic excellence in
the area of History/Political Science. The recipient of
this scholarship award must be a junior majoring in
History/Political Science with a minimum grade point
average of 3.0 or better. The student should not only
demonstrate outstanding academic excellence, but
should also demonstrate good citizenship.

academic spirit and scholastic achievement organizations of the Council.
The Alumni Valedictory Award – Given annually
by the Saint Paul’s College National Alumni Association to the highest-ranking candidate for graduation.
The Invincibles’ Academic Achievement
Award – Given by the Invincibles of the Class of
1950 to a student who has completed the junior year
and later enrolls as a senior during the next semester;
demonstrated outstanding academic ability as reflected in his/her cumulative academic average of at
least 3.5; has the ability to apply his/her learning to
problematic situations and make effective decisions,
and has the ability to communicate effectively with
others verbally and in writing. (Presented at the
Alumni Day Luncheon).

The Olive Vaughan Marks Endowed Scholarship – Established by her son, Mr. A. Richard Meningall, in 1996. The guidelines are: to be awarded to
one incoming freshman or rising sophomore majoring
in Education; recipient must maintain a minimum
grade point average (G.P.A.) of 2.5 on a 4.0 scale;
nominees for the scholarship who have the strongest
financial needs, shall be given preference in awarding
the scholarship; male or female students are to be eligible for the scholarship; the same student may receive the scholarship in succeeding years until graduation, if standards for the scholarship are maintained;
and consideration shall be given to the personality, cocurricular activities, and leadership participation of the
nominee in awarding the scholarship.

The Helen Drumgold Anthony Endowed Scholarship – Established by Earl and Karen (Walton)
Gee in 1999. The guidelines are: each year Saint
Paul’s College shall award one sophomore or junior a
$1,000.00 scholarship; the scholarship recipient must
have at least a cumulative 2.6 G.P.A. or better; nominees for the scholarship who have the strongest financial needs shall be given preference in awarding the
scholarship; male or female students in any major;
consideration shall be given to the personality, extra
curricular activities, sportsmanship, and leadership
ability of the nominee and preference in awarding the
scholarship shall be given to students from the following counties or cities in Virginia: Brunswick, Lunenburg, Nottoway, Mecklenburg, Dinwiddie, Greensville, and Chesterfield.

The Mattie P. Roberson Memorial Scholarship
– This scholarship is given in memory of Mrs. Mattie
P. Roberson by her family and friends and in recognition of her strongly held conviction regarding the importance of education. Given annually to assist a deserving student pursuing studies leading to teacher
certification at the elementary or secondary school
level. The student, selected by the College, is to have
earned at least thirty academic credit hours at Saint
Paul’s College and to have maintained at least a 3.0
grade point average.

The Barbara Maclin Scholarship – Given by the
Richmond Metro Chapter of Saint Paul’s College
Alumni Association. The guidelines are: applicant
must be a full-time student; have a G.P.A of 2.0; applicant will receive $500.00 per semester, to begin the
second semester of the sophomore year, applicant is
eligible for the scholarship until graduation or up to
four years; applicant must be from the Richmond and
surrounding areas, with the Richmond students receiving top priority; and if an applicant’s G.P.A. falls below 2.0, he/she loses the scholarship for one semester,
however, if at the end of the semester his/her G.P.A.
becomes 2.0 or better, the scholarship is reinstated.

The Tammy Thompson King Scholarship –
Established by the Saint Paul’s College Class of 1987
in memory of Mrs. Tammy Thompson King, a member of the Class of 1987. The following criteria are to
be used in selecting the recipient: the student must be
a rising junior or senior; must be a Business major;
must have a G.P.A. of at least 2.5 and must be a resident of Brunswick County; should one or more of
these criteria not be met, then the Chairman of the
Business Department should submit to the scholarship

The Meekins-Scott Political Science Scholar17

This student must have and maintain a minimum cumulative grade point average of 2.6. The student must
be a sophomore and the scholarship is renewable each
year until graduation.

Committee names of students who he/she feels most
closely meet these qualifications.
The Virginia H. Russell Endowed Scholarship
– Established in 1998 through funds generated by
former students, family, and friends in honor of Dr.
Virginia H. Russell, former Professor of Education,
and Chairman of the Department of Business and
Education at Saint Paul’s College. The following criteria for the scholarship are: to be given annually to a
junior at the college; recipient must be enrolled in one
of the business programs; must have a cumulative
grade point average of at least 3.0 and the recipient
must receive the recommendation of the Business faculty.

The Florence T. Ridley Scholarship Fund- This
scholarship was founded December 31, 1991, upon
the retirement of Florence T. Ridley. The fund will
provide a yearly scholarship for a deserving District of
Columbia Public School graduate who will attend
Saint Paul’s College in Lawrenceville, Virginia.
The Saint Michael’s Episcopal Church of Bon
Air, Virginia – Established by an anonymous couple
from Saint Michael’s Episcopal Church in Bon Air,
Virginia, prompted by a desire to assist young people
in obtaining a college education. Interest from the
fund will be used annually to defray the expenses of
one or more deserving Saint Paul’s College Students.
The College Scholarship Committee will select the
recipients. When possible, the recipient will be from
the greater Richmond, Virginia area.

The Woodrow R. Packer Endowed Scholarship – Established in recognition of the outstanding
services of Woodrow Packer, a former professor, dean
of men, and Vice President of Student Affairs at Saint
Paul’s College. The scholarship was made possible
through the work of Dean Packer’s family, former
students and his many friends. In keeping with the
wishes of the Honoree, Dean Packer, the following
requirements must be met: an annual scholarship will
be given to a deserving sophomore or junior attending
Saint Paul’s College; the recipient(s) must have demonstrated leadership ability; participated in community
service, exhibited honesty, integrity, diligence, and
other positive and caring character traits, and the recipient(s) must have earned at least a 2.75 cumulative
grade point average.

The Adeliaide W.
Showalter Scholarship
Fund – The scholarship is to be given to an academically talented single parent with financial need who
plans to teach in the Virginia Public School System
upon graduation. Preference will be given to students
from Western Virginia (west of US Route 29), but is
open to any graduate of a Virginia Public High
School.
The Jeannette Lane Cole Endowed Scholarship Fund – The Jeannette Lane Cole Scholarship,
Professor Emeritus of Saint Paul’s College as a beneficiary of her estate in the amount of $10,000 to establish a scholarship fund for deserving and needy students. The qualifications for Cole Scholars are as follows: must be an active member of Alpha Pi Chapter
of Alpha Kappa Mu Honor Society; must have a verifiable financial need; must be a full-time student at
Saint Paul’s College; candidates must submit a one
page essay that shows an awareness of the unique
challenges that face Saint Paul’s College as a faith
based institution promoting the objectives set forth by
the Founder James Solomon Russell.

The William Alfred, Jr. and Louise GuenveurStreat Scholarship (A Restricted Endowed Scholarship) – An endowed scholarship of $ 1,000 is
awarded to the senior student who has maintained the
highest academic average for three consecutive years
at Saint Paul’s College. Funded by Louise GuenveurStreat in memory or her architect husband, William
Alfred Streat, Jr., a graduate and benefactor of Saint
Paul’s College. The Scholarship aims to encourage
scholarly achievement at the undergraduate level.
The Class of 1956 Endowed Scholarship Fund
– Established by the Class of 1956 at the Fortieth
Class Reunion in honor of Mrs. Jugurtha Byrd for
thirty-eight years of loyal services to Saint Paul’s College. The interest from this fund will help to defray
expenses for a student attending Saint Paul’s College.

The Thomas M. and Katherine T. Law Endowed Scholarship – Established by Dr. and Mrs.
Thomas M. Law, who are both alumni of Saint Paul’s
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must have a minimum G.P.A. of 2.5.

College. This fund will be used to award scholarship
support to students who have demonstrated academic
excellence during their educational careers at Saint
Paul’s College. The recipients thereafter will be
known as The Thomas M. and Katherine T. Law
Scholars. The criteria for the recipients of The Law
Fund are as follows: students should be enrolled at
Saint Paul’s College on a full-time basis; students
should have demonstrated success in their educational
endeavors with a cumulative grade point average of at
least 3.0 earned at Saint Paul’s College (sophomores
or juniors); students should have some proven level of
financial need; students preferably should be in
Teacher Education or Business related curriculum;
students must submit applications, along with a statement of goals/aspirations, to the College’s Scholarship
committee, students are eligible to reapply for this
scholarship throughout their matriculation at Saint
Paul’s College. One award will be made each year
unless otherwise notified in writing; the College’s
Scholarship Committee shall select recipients, and
students must have demonstrated some leadership
ability.

The Hazel R. Fowlkes Endowed Scholarship –
The Hazel R. Fowlkes Endowed Scholarship was established by Attorney Earl J. Gee in 1998. Mrs. Hazel
Fowlkes gave support and encouragement to Attorney
Gee while he was a student at Saint Paul’s College.
The guidelines are as follows: to be awarded to one
sophomore or junior each year; scholarship recipient
must have a cumulative grade point average of 2.6 or
better and nominees for the scholarship who have the
strongest financial needs shall be given preference in
awarding the scholarship.
The Jacob O. Adesuyi Organic Chemistry
Award – Established in 1981 by Dr. Sunday A. Adesuyi in memory of his father, Jacob Owolabi Adesuyi
and presented to the most outstanding student judged
in the course. Also, the recipient must have a 3.0 cumulative grade point average or better, and exhibit
exemplary leadership.
The Sunday A. Adesuyi Physics Award – Established in 1981 by Dr. Sunday A. Adesuyi and
awarded to the most outstanding student in the course.
Also, the recipient must have a 3.0 cumulative grade
point average or better and exhibit exemplary leadership.

The Dr. Martin Luther King Scholarship- This
award is for the student who best exemplifies the life
and ministry of Dr. Martin Luther King. This is our
top award and goes beyond need and G.P.A. The student must submit an essay about Dr. King to the panel
for review.
The George I. Alden Trust – Established by the
trustees of George I. Alden Trust, desiring to promote
scholarly performance of junior and senior students at
Saint Paul’s College pursuing a Bachelor of Science
Degree Program in Business Administration or Mathematics and Natural Science. The student must have
a cumulative grade point average of not less than 3.0,
and must have the approval of the faculty of his/her
respective department.

The T. H. E. Jones Endowed Scholarship – Established in 1997 by the Class of 1962. The T. H. E.
Jones Scholarship began its annual award in the Fall
of 2004. Eligible student recipients must meet the
following criteria: be a junior or senior who has attended Saint Paul’s College for at least one year; have
a cumulative G.P.A. of at least 3.0; major in English, a
foreign language, or concentrate in Language Arts;
pursuing a teaching career upon graduation. Additionally, priority shall be given to students eligible for financial aid.

The ROTC Incentive Award – Established by Mr.
Glenn Best, graduate of Saint Paul’s College. The
ROTC cadre will select the cadet and the name will be
submitted to the Scholarship Committee. Stipulations
for this award are as follows: restricted to any ROTC
cadet who is a resident of Lynchburg, Virginia; in the
event that there are no students from Lynchburg, Virginia, it may be awarded to any ROTC cadet; the cadet must be either MS 2, MS 3 or MS 4; the cadet

The Alexander H. Easley Endowed Scholarship – This endowed scholarship is offered by the
Alumni Association of Saint Paul’s College in recognition of the long and devoted ministry of The Reverend Alexander H. Easley, a former Chaplain of Saint
Paul’s College, Professor of Philosophy and Religion,
and Vicar Emeritus of Saint Paul’s Memorial Chapel.
The criteria for this scholarship include the following:
be a full-time student; be a member of the Junior
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a financial need as demonstrated by his or her FAFSA
application.

Class; be active in at least one campus organization or
a member of the Alpha Pi Chapter of Alpha Kappa
Mu Honor Society; have a minimum G.P.A. of at least
a 3.0; be in good standing with Saint Paul’s College;
and demonstrate strong leadership qualities.

The Wesley/Parker Memorial Scholarship
Fund – Established on December 2, 1994 by Larnell
Robert and Pearl Wesley Parker as a retirement gift to
Saint Paul’s College in memory of their parents, Warner and Gladys Frye Wesley and Merritt Clinton and
Violet Kea Parker. Must be a rising sophomore; have
a 3.0 cumulative academic average; exemplify sound
moral and social character; demonstrate outstanding
leadership ability; manifest personal interests toward
the goals and objectives of the college community.
(This scholarship provides for each recipient to receive the scholarship through the senior year, provided he or she continues to meet the criteria. MAX: 3
consecutive academic years).

The Edwin T. Walker Endowed Scholarship –
Established in 2001, by Mrs. Annie F. Walker. The
criteria for this scholarship include the following:
have a 3.0 minimum G.P.A.; be an incoming freshman
or rising sophomore; major in Education; if no eligible
freshman student is available, other classifications
may be considered. In addition to his or her grade
point average, the prospective student recipient’s leadership abilities in co-curricular activities should also
be considered.
The Woodrow W. Gaitor Trust Endowed Scholarship – This scholarship is to be given to a Hartford, Connecticut or Petersburg, Virginia resident attending Saint Paul’s College as a full-time student.
The recipient of this award must be in good standing
with the College and must have the minimum G.P.A.
established by the College’s Scholarship Committee.

The Franklin S. C. Chen Mathematics Scholarship – This award should be given to a deserving
student selected by the Chairperson of the Mathematics Department.
The Pearl Hsia Chen History Scholarship –
This award should be given to a deserving student selected by the Chairperson of the History Department.

The Flora M. Boyd-Maclin Endowed Scholarship – This endowed scholarship was first awarded in
the Spring of 2002. The Class of 1952 is credited for
the donation that began this effort to financially assist
Saint Paul’s College students who meet the following
criteria; have at least a 3.0 G.P.A.; be a sophomore or
junior.

The Southern Virginia Diocesan ECW Endowed Scholarship – This endowed scholarship is
awarded to a student with a minimum of 3.0 G.P.A.;
must demonstrate high moral and ethical character;
exemplify sound Christian principles and has shown
interest in supporting the ideals, goals, aims, and objectives of Saint Paul’s College.

Ella and Robert Ridley Scholarship Foundation – An annual scholarship that was established
(2002) by the descendants of Ella and Robert Ridley
in their memory. This annual award is to be awarded
to a Saint Paul’s College student who meets the following criteria: be a graduate from a high school in
Brunswick County, Virginia; have completed at least
2 semesters at Saint Paul’s College; have at least a
2.75 cumulative G.P.A.

The Bank of America Scholarship – This Scholarship is awarded to students who meet the following
criteria: a minimum cumulative 3.0 G.P.A.; be a junior or senior (BS Major in Business Administration &
Mathematics or Natural Science).
The Arthur Hall Geography Scholarship – This
scholarship should be awarded in standing with College criteria. The recipient is to major in geography.

The Class of 1951 Scholarship – This scholarship was created for an incoming freshman or transfer
student who meets the following criteria: have at least
a 2.5 G.P.A. with 2 years of foreign language; 2 years
of mathematics (including Algebra); and 2 years of
science (Biology). Students must also have two letters
of recommendation from high school, and evidence of

The Frank E. and Estelle R. Younger Endowed
Scholarship – This endowed scholarship is given
annually by the Younger family in honor of their parents who devoted their efforts in promoting education.
The following criteria must be met: a minimum of
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cumulative 2.50 G.P.A.; be in good standing with the
College.

The Frederick Foundation Scholarship

The Edward I. Long Endowed Scholarship –
This endowed scholarship is in honor of Dr. Edward I.
Long and is to be awarded to a Saint Paul’s College
student based on the following criteria: a full-time
student who at least holds a sophomore classification;
be a member of at least one campus organization;
demonstrate leadership qualities; and, be in good
standing with the College.

The Robert T. Gibson Endowed Scholarship
The Louis Mays Endowed Scholarship
The George Perry Memorial Scholarship
The J. S. Russell Golf/Tennis Endowed Scholarship
The Ida Williams Tate Endowed Scholarship

William A. and Carolyn Walker Hines – This
endowed scholarship is awarded to a student who
meets the following criteria: one male and one female
student athlete majoring in Business or Education.

The Lucinda Terry Memorial Scholarship
The Estate of Lovell Tipton Endowed Scholarship

The First Baptist Church of Hampton, Virginia
Endowed Scholarship – The First Baptist Church
of Hampton, Virginia Endowed Scholarship was established on December 10, 2002 at the Annual Church
Meeting to provide scholarship funds for needy students at the initiation of Deacon Johnnie Sykes, former Mission Fund Chair of the Church and former
Treasurer of Saint Paul's College. The scholarship
recipient (male or female) must have a grade point
average of at least 3.0; have earned at least 24 semester hours at Saint Paul's College; and demonstrate a
financial need.

The Sherman and Mary Walker Endowed Scholarship
The David and Nola Satcher Endowed Scholarship
The Charles N. and Hilda H.M. Mason Endowed
Scholarship
The Peter and Phyllis Pruden Scholarship Fund
PERFORMANCE AWARDS:
The William Edward Burghardt Du Bois Award
Outstanding Woman Scholar Education Award

The Walter and Stella G. Barnes Endowed
Scholarship – This endowed scholarship is awarded
to a student who meets the following criteria: a minimum cumulative G.P.A.; a rising senior; an Elementary Education (PreK-6) major.

BRIGHT Day – An annual awards event and open
house for the Department of Humanities and Behavioral Sciences (HBS), occurring on the last day of
classes each Spring Semester.
The acronym
“BRIGHT” stands for “Bringing Recognition and Incentive to Gifted HBS Talent.”

The following scholarships are awarded to students
who are in good standing with the College; have a
cumulative G.P.A. of 3.0; exhibit a financial need, and
meet the specific guidelines listed by the donor(s):

PRAISE Awards Event – An annual departmental
honors event, whereby students in the Department of
Natural Sciences and Mathematics are honored for
outstanding achievements in the majors in the department. In order to be considered for an award in each
discipline, a student must maintain a G.P.A. of 3.0 or
better in his/her discipline, and must also be in good
academic standing with the College. The acronym
“PRAISE” stands for, “Providing Realistic Attitude
and Incentive for Scientific Excellence.”

The Class of 1972/Curtis Jernigan Scholarship Fund
The Frederick R. Barrett Scholarship
The Booth-Ferris Foundation Scholarship
The Ethyl Corporation Scholarship
The Ellen Gee Endowed Scholarship
21

REBATE Awards Event – An annual awards event
created to recognize excellence in academics and for
outstanding service by students in the former Department of Business Administration and Education. REBATE stands for “Recognizing Excellence in Business Administration and Teacher Education.”
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IV. STUDENT LIFE
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To implement a disciplinary system based on the educational and developmental process, the opportunity for
students to assume responsibility for the consequences
of their actions and the protection of rights and interest
of members of the academic community.

Saint Paul’s College, a private, church-related, coeducational institution with a Christian heritage, sustains an
environment that emphasizes the attributes of integrity,
objectivity, resourcefulness, scholarship, and responsible citizenship. The Division of Student Affairs is involved in aspects of student life and welfare on the
campus. The Division applies a holistic approach to
student development. Through its various departments,
the Division implements a comprehensive program
combining moral, ethical, social, intellectual, and spiritual growth. The Division of Student Affairs is also responsible for establishing policies and procedures affecting student life and conduct.
Student participation in campus governance and student life is viewed as a complement to the educational
experience of each student. The Division promotes student involvement, leadership development, and opportunities to influence decision-making. Also, the Division is passionate about nurturing, inspiring, empowering, and transforming students to feel a great sense of
personal pride, self-esteem, and the desire to make the
concept of collegiate "living/learning" a positive experience. The Division of Student Affairs, along
with its constituent departments, encompasses almost
every aspect of student life outside the classroom.
Therefore, to assist and support students in acquiring
the necessary competencies for holistic development
and a satisfying educational experience, the Division
has adopted the following goals:
To sponsor activities for positive interaction among
students through which they can acquire and develop
positive social interpersonal communication and leadership skills;
To schedule extracurricular activities that transform
recreation and leisure time into informal learning experiences, increase cultural awareness and appreciation,
and provide positive interaction among students, faculty, staff, and community;
To maintain safe, clean on-campus housing that supports the concept of collegiate "living/learning" and
assist students with resources for study, exploration and
community living;
To provide a campus environment within which students may examine their personal values, attitudes, and
beliefs;
To present career development opportunities through
graduate and professional school orientation, cooperative education, internships, campus seminars, awareness
of job-entry skills, job-market updates, trends and projections; and

MEMBERSHIP IN THE COLLEGE
Membership in the community of Saint Paul’s College
is a privilege, and application for admission implies a
willingness to accept the responsibility of membership.
The entrance of a student into the Saint Paul’s student
body indicates his or her agreement to conduct himself
or herself with dignity and respect for the regulations of
the College both on and off campus. Each student is
obligated, as a part of this agreement, to observe the
rules, regulations, standards, and guidelines of the college as found in the College Bulletin, the Student
Handbook, regulations governing life in the college
student residences, and other policies and procedures
published as official college pronouncements.
The college reserves the right to be judge of a student’s success or failure in meeting the requirements
and demands of College life, and of his/her fitness to
continue to share its privileges and responsibilities.
Therefore, a student may forfeit membership for behaviors considered unsatisfactory, inappropriate and/or unacceptable by the College as stated in the Code of Conduct in the Student Handbook.

DISCIPLINARY PROCEDURES
The purpose of disciplinary procedures is to encourage responsible behavior, to maintain social order, and
protect the rights and interest of members of the College community. The College has a “No Tolerance”
policy to inappropriate and unacceptable behavior. The
College reserves the right to take disciplinary measures
compatible with its own best interest and to probate,
suspend, dismiss indefinitely or expel students whose
behavior is a serious breach of the College’s code of
conduct. Some acts of student misbehavior are considered FLAGRANT, and students who engage in such
acts of misbehavior will be suspended immediately
from the College. (FLAGRANT refers to behavior that
is conspicuously bad or objectionable, and applies to
offenses or errors so bad that they cannot go unnoticed
or be condoned.) Such students will vacate Saint Paul’s
College within 24 hours after being notified that such
disciplinary action has been taken against them. For
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social accountability. A list of clubs and organizations
and officers is available in the Office of Student Affairs. Among the array of active organizations are PreAlumni Council, NAACP, Poetry Club, Sunday school,
Best Buddies, Virginia Highway Safety, and Honda
Bowl. There are several national Greek–letter fraternities and sororities recognized on campus: Alpha Kappa
Alpha, Alpha Phi Alpha, Delta Sigma Theta, Kappa
Alpha Psi, Omega Psi Phi, Phi Beta Sigma, Sigma
Gamma Rho, and Zeta Phi Beta. Other organizations
include:

further information refer to The Saint Paul’s College
Student Handbook.

JOHN E. THOMASSON STUDENT CENTER AND STUDENT ACTIVITIES
The new student center, named after a prominent
alumnus, is an integral part of the educational and cocurricular agenda of Saint Paul’s College. The Center
is not only a building but also the central focus of college community life serving as the “social hub” of the
campus. The Center and its programs, both formal and
informal, serve as a laboratory outside of the classroom
for students to transform recreation and leisure time
into informal learning experiences, increase cultural
awareness and appreciation and enjoy the harmonious
atmosphere and camaraderie among fellow students,
faculty, staff, and community.
The Center provides a broad range of social, educational, and individualized interest activities, such as a
bowling alley; ping pong; billiards; video games; receptions; banquets; and conference meeting rooms for
clubs, organizations, sororities, and fraternities. As an
international community, the Center also provides students a diverse experience through the celebration of
multi-cultural events. Information on rules and regulations pertaining to scheduling, financing, and supervising activities may be obtained from the Office of Student Affairs.
The Center includes a commuter lounge for offcampus commuter students: lockers, computer terminals, and study areas as well as comfortable sofas and
chairs for relaxation between classes.

Student Government Association - The Student
Government Association (SGA) of the College is the
premier student organization on campus. It is the hub of
student governance for all officially recognized student
organizations. Operating under the authorities vested in
it through its Constitution and Bylaws, it has the unique
responsibility to hold annual campus-wide elections,
facilitate student-sponsored activities, regulate and
sanction all student organizations. Through its president and other elected and/or appointed officers it
works consistently and cooperatively with its advisor,
the faculty, staff, and administration. It has permanent
membership on the Student Affairs Disciplinary Board.
Administratively, the Association is a key component
of the Division of Student Affairs.
The SGA’s primary purposes are derived from the Saint Paul’s Mission Statement, and as such, SGA is committed to fostering an atmosphere of genuine concern and support
for the rich heritage and bright future of Saint Paul’s
College. Among its many purposes SGA prioritizes
the following purposes and further commits itself to:
• serve as the official voice of the student body;
• enable students to exercise self-government
through the democratic processes;
• foster communication between all members of
the Saint Paul’s family
• provide a channel for student participation in
College affairs;
• foster a spirit of unity, understanding, and cooperation between all student organizations; and
• cultivate a spirit of loyalty to Saint Paul’s College among students, alumni, faculty, staff, and
administration.

CLUBS AND ORGANIZATIONS
Student clubs and organizations offer the challenges
and opportunities for personal development and campus
involvement. Members and leaders can gain interpersonal and communication abilities, confidence, and a
sense of direction. In order to enrich and enhance these
opportunities, various leadership experiences are offered to teach students the skills of goal setting, team
building, resource management, program planning and
implementation, decision making, problem solving, and
evaluation.
All student organizations must officially register with
the College through the Office of Student Affairs, have
a faculty advisor, and maintain moral, financial, and

Students in Free Enterprise - SIFE is a global, nonprofit organization that is literally changing the world
through highly dedicated student teams on more than
1,600 university campuses in 40 countries. SIFE offers
these students the opportunity to develop leadership,
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tions between the administrators, faculty and students;
and to provide training for students in effective leadership.
Membership in this Club is open to all students regardless of their majors.

teamwork and communication skills through learning,
practicing and teaching the principles of free enterprise,
thereby improving the standard of living for millions in
the process. Guided by distinguished faculty advisors
and supported by businesses around the globe, SIFE
Teams teach important concepts through educational
outreach projects, including market economics, entrepreneurship, personal and financial success, and business ethics to better themselves, their communities and
their countries. Each year, SIFE competitions are held
worldwide, drawing together thousands of students and
business leaders to pay tribute to these extraordinary
educational outreach projects. SIFE VISION: Helping
people achieve their dreams through free enterprise
education. MISSION: To provide college and university students the best opportunity to make a difference
and to develop leadership, teamwork and communication skills through learning, practicing and teaching the
principles of free enterprise.

NATIONAL PAN-HELLENIC COUNCIL
The National Pan-Hellenic Council, an umbrella organization to all Greek letter organizations, has the
primary purposes of:
• fostering a cooperative relationship among all
Greek-Letter fraternities, sororities, SGA, and
the College administration;
• fostering a cooperative relationship among all
Greek-Letter fraternities and sororities; and
• coordinating a variety of activities of GreekLetter organizations.

Student VEA (NEA) - The student chapter of the Virginia Education Association is an affiliate of the National Education Association. All Department of Education students are eligible for membership and encouraged to participate in VEA activities. The purposes of
VEA are to:
• acquaint students with the history, ethics, and
program of the education profession;
• give practical experiences in working together in
a democratic way on the problems of the profession; and
• promote education as a career.

ATHLETICS
Health, physical education, and athletics are considered integral components of the total educational program offered at Saint Paul’s College. The college fosters an exciting program of intercollegiate athletics for
men and women.
The College is a member of the National Collegiate
Athletic Association (NCAA) Division II and the Central Intercollegiate Athletic Association (CIAA). Varsity competition is offered for men in basketball, football, track, cross country, tennis, golf, and baseball.
Varsity competition is offered for women in basketball,
bowling, cross country, volleyball, softball, and track.

Phi Beta Lambda - Phi Beta Lambda is the national
organization for all students in post-secondary schools
and colleges enrolled in business, office, or teacher
education programs. The purpose of the organization is
to "…provide opportunities for post secondary and college students to develop vocational competencies for
business and office occupations and business teacher
education. Phi Beta Lambda is an integral part of the
instructional program, and in addition promotes a sense
of civic and personal responsibility."

INTRAMURALS AND CAMPUS RECREATION
Through the Department of Athletics a diverse program of intramural sports is promoted. All registered
students are eligible to participate in these activities.
Some of these activities are: aerobic fitness classes, a
Walk Program for students, faculty, and staff who like
to walk for exercise. Weekly tournaments are conducted for the following activities: flag football, bowling, 3-on-3 basketball, volleyball, billiards, ping pong,
spades (cards), tennis doubles, foul shooting, and dual
superstars. The weight room, outdoor basketball courts,
gym and tennis courts are open for “free”

The Science and Mathematics Club - The purposes
of this Club are to provide incentives to students and
cultivate a strong interest in science, mathematics and
high technology; to develop, maintain and coordinate
programs to meet the needs of the students and the
community at large; to encourage improvement in scholarships and citizenship; to promote college loyalty; to
provide improvement of the channels of communica26

play/recreation during specified times. Students may
check out equipment with their college ID card.

CAMPUS ORGANIZATIONS

SAINT PAUL’S MEMORIAL CHAPEL
AND RELIGIOUS PROGRAM

Among the array of active organizations which contribute to the traditional, creative and spontaneous environment of the beautiful campus are: Alpha Kappa Mu,
Canterbury Club, Choral Society, NAACP, Phi Beta
Lambda, Pre-Alumni Club, Science and Math Club,
Student Government Association, Student NEA-VEA,
and Dance Troupe. International Student Association,
SIFE, Alpha Kappa Alpha, Alpha Phi Alpha, Delta
Sigma Theta, Kappa Alpha Psi, Omega Psi Phi, Phi Beta Sigma, Sigma Gamma Rho, and Zeta Phi Beta.

Saint Paul’s College is a member of the Association
of Episcopal Colleges with historic and present ties to
the Episcopal Church. The Saint Paul’s College Memorial Chapel located on the campus is one of two
buildings in the Historic Records. The chapel has
served as the Beacon of Spirituality for both the College and community.
The Religious Program of Saint Paul’s College is directed by the College Chaplain. A service of community prayer and address is held on Wednesdays. Faculty
and students share in the planning and leadership of
these worship experiences. On Sunday the service of
Holy Communion is celebrated. The worship life is
enhanced by the Choral Society and other cultural/art
groups of the College. Other activities include discussions and lectures by prominent religious leaders on
current issues, experiential Christian education events
and pastoral counseling. The Religious Program is
open to all members of the College community. The
offices of the Chaplain and his staff are located in the
lower level of Saint Paul’s Memorial Chapel.

COUNSELING SERVICE
Saint Paul’s College considers counseling a major
function in the development of the total student.
Academic, personal problems, adjustment difficulties, social skills development, peer pressures, family
conflicts, financial concerns, and appropriate sex role
awareness are areas of frequent frustration for students. A professional counselor and peer advisor act
as a facilitator in helping the student resolve some of
his/her anxieties and other factors interfering with
academic and social growth. Individual and group
counseling dynamics are provided in a confidential
and trusting environment conducive to effective
communication and processing.

Canterbury Club - This organization exists to provide spiritual nurture, religious education and social
support for Episcopal and other interested students.
Activities include discussions, trips and special projects.

HOUSING AND RESIDENCE HALL
EDUCATION

Acolyte Guild - Interested students assist the Chaplain in the preparation and leadership of worship ritual.
Students are trained by the Chaplain for this activity.
Occasional trips are taken to Diocesan gatherings of
Acolyte Guilds.

Housing for students is provided in college-operated
student residence halls. The housing application must
be filed each year. It is accompanied by the "Student
Housing Agreement" which should be carefully read in
its entirety before the student signs the housing application/contract. Acceptance of a housing assignment constitutes an agreement by the student to the terms and
conditions accompanying the assignment. Failure to
comply with such terms and conditions, and other regulations as promulgated and announced by the College,
may result in loss of housing.
The Housing Directors, who are full-time professional
staff members, and Resident Assistants, who are students, provide leadership in each residence hall to stimulate and sustain a variety of interests among stu-

Lectors Guild - Students and other members of the
College community regularly read scripture and other
Christian literature at occasions of public worship. The
Chaplain and Speech Instructor provide instruction and
coaching in the art of public reading.
The Choral Society –This is the resident Chapel
Choir, which also performs in off campus engagements.
The repertoire is diversified to meet the needs of traditional and contemporary society. The choir sings standard music literature and includes unstructured music
of the traditional African American Church.
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sometimes needed for students’ illnesses and injuries,
which require care beyond the services available
through the Infirmary. In such cases, the Infirmary
staff will refer students to recommended specialists.
Students in need of hospitalization will be referred to
local hospitals. The cost of all health care services provided outside the campus infirmary is the responsibility
of the student and his or her parents. Ambulance services are available for use in case of serious illness or
injury. Costs for ambulance services, hospitalization,
prescriptions, etc., are the responsibility of the student
and his or her parents.
Student accident and sickness insurance is provided
as a part of the student health care program. All students are enrolled in the insurance program at a nominal cost paid at the time of registration. The insurance
is provided as a supplement to the coverage available
through the student’s family insurance plan and is not
intended to be comprehensive or to replace the family’s
responsibility for the student’s health care. The cost of
health services provided outside the Infirmary and/or
not covered by the student’s accident and sickness insurance plan is solely the responsibility of the student
and his or her parents. Due to the escalating costs of
medical care, parents and/or students without the proper
medical insurance are encouraged to subscribe to a personal medical insurance plan that would provide additional medical services.

dents. The "living and learning" focus emphasizes student growth through residence hall programs, and students' development of personal, recreational, social, and
interpersonal relationships.

COMMUTER STUDENTS
Commuter Students are those students who live outside of the college community and either walk or drive
from home to attend class. Saint Paul's College recognizes the needs of commuter students and appreciates
the unique role commuter students play in enhancing
Saint Paul's educational mission and the partnership
between the College and Southside Virginia communities. The College does not offer housing for commuters; however, a landlord list of off-campus housing is
maintained and available through the Division of Student Affairs and can be acquired by calling 1-800-6787071.
Services to assist commuters while on campus are
provided in the John E. Thomasson Student Center.
These include a commuter lounge, lockers, computer
terminals, and study areas, as well as comfortable sofas
and chairs for relaxation between classes. All commuters are encouraged to participate in campus activities
and organizations.
Saint Paul's College offers a community grant to eligible residents of Brunswick, Greensville, Mecklenburg, Prince Edward, Nottoway, Dinwiddie, Sussex,
Lunenburg and Southampton Counties.

CAMPUS SAFETY AND SECURITY
The Chief of Security, who reports directly to
the Vice President for Financial Affairs, coordinates
campus Safety and Security. The department operates
twenty-four hours a day, seven days a week, three hundred sixty-five days a year. The Security Staff conduct
vehicle, bicycle and foot patrol. The security staff is
charged with many duties including traffic regulation,
and enforcement and handling of all fire and medical
emergencies. For additional assistance, the staff has
established an excellent working relationship with the
Lawrenceville Police and Brunswick County Sheriff
Departments.

AUTOMOBILES
All motor vehicles owned or possessed by students
on campus must be registered in the Business Office of
the College. Vehicles must be properly registered and
the appropriate sticker must be displayed prior to being
parked on College property. Special parking areas are
provided for students; parking in other areas is prohibited. For further information see the Student Handbook.

LOULIE TAYLOR LETCHER
MEMORIAL INFIRMARY

CAREER SERVICES CENTER

The Infirmary provides routine medical health care for
the treatment of minor injuries and illnesses. Health
Education and medical care are delivered through the
campus nurse and part-time physicians. Specialists are

The Career Services Center (CSC) assists students and
alumni with career development. Services include individualized career counseling, career assessment, resume
preparation, interview skill development, and various
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alternative career search strategies. The center gathers
occupational information, maintains current employment data, and utilizes computerized career guidance
programs. In addition, the CSC assists with locating and
obtaining information on scholarships, fellowships, internships, and cooperative education opportunities. All
students are strongly encouraged to register with the
CSC and establish a Credential Portfolio File which
enables them to be eligible for services. The CSC is
open Monday through Friday with evening hours available by appointment.

Institutional Advancement. OSFP provides faculty
and administrative staff with guidance and technical
support to identify, procure, and administer grant and
contract funding in support of research training, outreach and other departmental initiatives. OSFP supports the College’s goal to protect the College’s interest in complying with the sponsored project requirements to which Saint Paul’s College and sponsors may agree.

UPWARD BOUND PROGRAM

SINGLE PARENT SUPPORT SYSTEM

The Upward Bound Program) was initiated in 1992.
The program focuses on increasing the skills and motivation of high school students that may be low income
or potential first generation college students who have
the academic potential to be successful in post- secondary education. Participants are recruited from Brunswick, Lunenburg, Mecklenburg, Nottoway, and Southampton counties. The Upward Bound program seeks to
provide activities and services that meet the needs of all
eligible participants for successful entry into higher
education. Students are eligible to join the program if
they meet the following criteria:
• At least thirteen (13) years of age and have completed the eighth grade
• Show academic potential for post secondary training
• Reside in the aforementioned target counties
• Have a financial need, which is determined by the
U. S. Department of Education

Initiated in 1987, the Single Parent Support System
(SPSS) is a unique on-campus residential educational
program specifically designed for single parents with
two or fewer children between the ages of two months
to nine years old. The SPSS requires students to attend
the College year round on a full-time basis and maintain a projected graduation progression of three to four
years. In addition to meeting the same admission and
academic requirements as traditional students, SPSS
participants must also maintain a 2.5 G.P.A. each year.
Participants are responsible for their tuition and may be
eligible for financial aid and other sources of financial
assistance. A significant aspect of the SPSS is a faculty
mentoring system that assists participants with choosing
a major. High caliber tutorial assistance and counseling
services are available on a need basis. Specifically designed seminars are provided that focus on academic
success, transition to college, career planning, and parenting. Developmentally appropriate child care is provided that is geared for social and academic development.

CHILD DEVELOPMENT CENTER
The Child Development Center at Saint Paul's College
provides meaningful social and educational programs
for students, staff and faculty. It primarily offers child
care services for the Saint Paul's College and Lawrenceville communities, and serves as a clinical site for
teacher education candidates.

SPONSORED and FEDERAL PROGRAMS
The Office of Sponsored and Federal Programs
(OSFP) is a service unit within the Department of
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V. FINANCIAL AID
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the student and/or his/her parents on the Free Application for Federal Student Aid (FAFSA). The
Financial Aid Officer reviews the results of the
“Need Analysis” and determines the student’s financial need and what the student and his/her parents can reasonably be expected to contribute toward educational expenses. In order to have federal financial aid award determined in time for the
Fall Semester the FAFSA application should be
filed no later than June 15 each year, earlier submission is encouraged for maximum award.
2. A student must be enrolled in a degree program
and making “satisfactory progress” toward the
completion of the program according to the minimum standards of progress. A student not making
“satisfactory progress” according to minimum
standards of progress is ineligible for financial aid
including all loans requiring college certification.
3. A student who has been readmitted to the College
will be eligible for financial assistance unless otherwise stated.
4. Satisfactory Progress: To be eligible to receive
federal student aid, a student must be maintaining
satisfactory academic progress.

More than 90% of the students enrolled at the
College receive financial assistance in the form of
scholarships, grants, work-study and loans. Scholarships are offered by the College and outside
sources. The scholarships are competitive and are
based on academic performance. Some scholarships are one-time only and others are renewed
annually.

TYPES OF FINANCIAL AID
The College offers grants, loans, scholarships and employment to assist students with their educational expenses. There are several types of financial aid available through the following sources:
Federal:
 Pell Grant
 Supplemental Educational Opportunity Grant
(SEOG)
 College Work-Study Program (FCWSP)
 William D. Ford Subsidized and Unsubsidized
Loan Program (formerly GSL)
 Parent Loan Undergraduate Student (PLUS)
State:
 Tuition Assistance Grant Program (VATAGP)
 College Scholarship Assistance Program (CSAP)
 DC Tuition Assistance Grant Program (DCTAGP)
 DC Leveraging Education Assistance Partnership
Program (LEAP)
Institutional:
 Both Need and Merit Scholarships
 Institutional Work-Study Program (IWSP)
 Remission of Tuition (for children and spouses of
employees and Ordained Clergy of the Episcopal
Church)
 Grants-in-Aid (Athletic and Special Talent)
 Many one-time Scholarships and Awards available, see the Financial Aid Office for details.

Note: The minimum standards of progress allow the
student to spread the period of study over a five-year
period of 10 semesters. This means that the College
will not certify a student studying full-time for financial assistance beyond five years or 10 semesters. The
student studying part-time will be certified for financial aid based on federal and state guidelines. A student on academic probation may receive financial assistance under two conditions. The first condition results when a student is placed on academic probation
for the first time and has not interrupted his/her studies at Saint Paul’s College. In order to be declared
eligible for financial assistance under this condition,
the student must have a mathematical possibility of
attaining the minimum standards of progress established for the evaluation period as determined by the
student’s time in residence within one grading period
(first semester). The formula stated below will be
used to ascertain the mathematical possibility.
The second condition results when a student on academic probation withdraws or is dismissed from the
College. When this student applies for readmission,
he/she will be readmitted on academic probation. The
successful applicant will be declared eligible to be

ELIGIBILITY GUIDELINES FOR
FINANCIAL AID
In order to receive financial aid, the following requirements must be met:
1. A student must have financial need (exceptions:
merit scholarships, tuition assistance and remission of tuition). Eligibility for financial aid is determined on the basis of information submitted by
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given consideration for financial assistance if the student has a mathematical possibility of attaining the
minimum standards of progress as determined by the
student’s evaluation period within a grading period.
The Formula - The semester hours attempted and the
grade points earned during the previous enrollment are
increased by thirteen (13) and thirty-three (33) respectively (actual grade points earned plus 33 divided by
actual semester hours attempted plus 13 anticipated
G.P.A.). If the computed G.P.A. is equal to or greater
than the applicant’s required CGPA, the applicant is
approved for consideration for financial assistance.

Full-Time Status

SAINT PAUL’S COLLEGE
SATISFACTORY ACADEMIC PROGRESS POLICY

Academic
Years
Completed

Number
of
Semesters

Cumulative
Grade
Point
Average

Minimum
Number
of
Credit
Hours
Earned

1

2

1.6

18

2

4

1.8

42

3

6

2.0

72

4

8

2.0

96

5

10

2.0

120

Part-Time Status
Academic
Years
Completed

Number
of
Semesters

(Revised, Effective August 1, 2009)
Saint Paul's College purpose is to promote the intellectual development of students in a supportive educational environment. Students must pursue and complete the academic requirements necessary to obtain
their baccalaureate degree in a timely manner.
Accordingly, in compliance with the Higher Education Act and state government requirements for Title
IV aid, students at Saint Paul's College must maintain
satisfactory academic progress towards a degree.
Saint Paul's College satisfactory academic progress
considers both the number of credits completed (quantity) and grade point average (quality) in addition to
expected time frames for progress and degree completion.
Saint Paul's College requires at least 121 credit hours
to complete a degree program and a minimum cumulative grade point average of 2.0. Students receiving
Federal Financial Aid can register for a maximum of
180 credit hours (excluding repeated courses) during
their tenure at the College.
To be a full-time student requires enrolling in 12 or
more credit hours each semester. Full-time students
will be allowed 6 years to complete a 4-year degree
program.
To be a part-time student requires enrolling in at
least 6 or more credit hours each semester to be eligible for federal aid.
According to the satisfactory academic progress
scale, students must meet the standards at the end of
each academic year. An academic year is defined as
two consecutive semesters.

Cumulative
Grade
Point
Average

Minimum
Number
of
Credit
Hours
Earned

1

2

1.6

12

2

4

1.8

24

3

6

2.0

36

4

8

2.0

48

5

10

2.0

60

6

12

2.0

72

7

14

2.0

84

8

16

2.0

96

9

18

2.0

108

10

20

2.0

120

To demonstrate satisfactory academic progress for
financial aid all students must meet both cumulative
credit hours earned and cumulative grade point average
requirements. An evaluation will be made at the end of
each academic year from Fall Semester to Spring Semester or from Spring Semester to Fall Semester – a
total of 2 semesters.
Students who fail to meet the minimum standards as
presented above will be placed on financial aid probation. Financial aid probation provides for one academic
year of financial aid. Students who are suspended or
expelled from Saint Paul's College for academic reasons
will not be eligible for federal aid until required standards are met.
Reinstatement Process – Students whose financial aid has been terminated should meet with their
academic advisor and devise a plan to remove incomplete grades, repeat failed courses and take courses in
the summer session, if possible, to meet the minimum
standards for academic process.
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to the Academic Affairs Office explaining the circumstances which affected the student’s academic performance. All appeals should be addressed to the
Vice President for President of Academic Affairs and
on file in that office thirty (30) days before the first
day of classes for the semester. All appeals will be
addressed on a case-by-case basis. The student will
be notified in writing of the decision within thirty (30)
working days of the request.
If the request is approved, the student must: Schedule an appointment with an Advisor in their major to
discuss their academic situation.
Students who disagree with the Vice President of
Academic Affairs’ decision may request an appeal
before the Financial Aid Appeals Committee. The
Financial Aid Appeals Committee consists of the Director of Financial Aid, the Registrar, and an Academic Affairs Representative, Student Government
President and an alternate member.
The Vice President will evaluate the decision. A second appeal of probation can be continued.

Withdrawals (W Grades), which are recorded on the
student’s transcript, will be included as credits attempted and will have an adverse effect on the student’s
ability to maintain satisfactory academic progress.
Students who officially withdraw from the college must
make up the deficit hours and are encouraged to attend
Summer School to remove the deficient hours.
The successful completion of a course is defined as
receiving one of the following grades:A,B,C or D.
Courses with grades of F, I and W will not qualify in
meeting the minimum standards.
Repeated Courses – The highest course grade of repeated classes will be used in the required calculations.
Change of Major – A student may change from one
major to another during attendance at the College.
Students who change from one major to another are still
expected to maintain satisfactory academic progress and
complete the course work within the time frame of
hours limitation stated unless an appeal is approved.
Class Load – The number of hours in which a student is enrolled on the day following the published
last day to add or drop a class will be used as the official census date for financial aid purposes. Full-time
status is 12 hours or more.
Transfer Students – Will be evaluated on the number of semester hours earned and the grade point average while in attendance at Saint Paul's College.
In order to be considered for financial aid eligibility,
ACADEMICALLY SUSPENED STUDENTS who
returned to the College are given two semesters and
meet the Satisfactory Academic Progress outline
based on the number of semesters enrolled.
Students will be evaluated at the end of each semester. In certain cases can be reevaluated under unusual
circumstances can be considered.
Incomplete Grades – Financial Aid – A student who
has incomplete grades must remove them within sixty
(60) days of enrollment (i.e., if classes start on August
15, grades must be in the Registrar’s Office by October 15) to be considered for financial aid eligibility for
the year.
Non-Matriculating Students are not eligible for federal and state aid.
Academically Re-Admitted Students - Students who
are readmitted by the Office of Academic Affairs are
eligible for financial aid.
Financial Aid Appeal Process - Waivers for satisfactory academic progress will be considered if the
student has suffered undue hardship as determined by
the Office of Academic Affairs. Students requesting
as appeal must submit a letter requesting reinstatement

APPLICATION PROCESS
In order to be considered for financial aid a student
must:
1. File each year the Free Application for Federal
Student Aid (FAFSA) via internet at
www.fafsa.ed.gov. The College’s ID Number is
003739.
2. Submit any additional documents needed for the
verification of income such as a Federal Income
Tax Return 1040 or 1040A, Social Security benefits, Veterans benefits, Welfare benefits, Retirement benefits, etc.
3. Applicants should submit their Student Aid Report
(SAR) and other required documents to the Financial Aid Office by March 30 in order to be considered for priority award packaging and to receive
the maximum available funds.
1. Each financial aid applicant is notified in writing
of the action taken on his/her application.
2. A student awarded financial aid must sign an acceptance of his/her award before any grant or
scholarship money can be credited to his/her account. A loan promissory note must be signed for
all loans and checks endorsed before any money
can be credited to a student’s account.
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VI. ACADEMIC REGULATIONS
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port to the College on the designated day for New
Student Orientation Week in the Fall, (a mini New
Student Orientation session in the Spring) at which
time students follow a detailed agenda outlining the
registration process. The registration process during
New Student Orientation primarily includes: check-in;
the opportunity to secure financial assistance; payment of fees, meeting with advisors/making course
selections, and registration. See more details about
Orientation under Admissions Information.

Registration is required for all students - new, nondegree, and returning. It includes advising, course
selection and paying fees. Students are expected to
register on the designated day as announced on the
College Calendar. Complete information will be issued each semester by the Office of Registration and
Records.

COURSE SCHEDULES
Each semester the College publishes a Schedule of
Classes which lists the courses offered, the time of
meeting, the rooms, and the instructors.
In offering courses, the College reserve the right to
cancel any course offered for which there is not sufficient enrollment and to limit the number of students in
a class if it is advantageous for effective teaching and
learning. Students may then register without penalty
for another course progressing toward the completion
of degree requirements. The College also reserves the
right to change faculty assignments and therefore cannot guarantee students the faculty of their choice.
Students are required to take courses in the prescribed sequence stated in the program. No credit will
be allowed for courses taken out of sequence and
without the prerequisites. Any deviation from the established pattern must have the approval of the appropriate department chairperson and the Vice President
for Academic Affairs/Provost.
A final evaluation is required in all courses. No student is admitted to any final evaluation without a permit issued by the Financial Affairs Office. Any student who does not take the final evaluation in a course
will receive an automatic
"F" for the evaluation except in the case of an emergency which must be determined by the Vice President for Academic Affairs/Provost in consultation
with the Vice President for Student Affairs.
Under certain financial conditions the Financial Affairs Office will not issue to a student a permit to take
the final evaluation. In this event, the instructor will
enter the symbol "I" on all grade documents for the
affected student. The symbol indicates that a closed
grade is pending and will be awarded as soon as the
final evaluation has been taken. Look under “Grades”
further on in this chapter for more information.

RETURNING STUDENTS
Returning students complete the registration process in two parts.
Pending Status - All returning students are required
to register for future classes during the designated period listed on the College Calendar. Registration
Forms are available to students in the Office of Registration and Records. Students are required to:
1. Meet with academic advisors for class selections
and approvals;
2. Report to the Computer Center;
3. Enter classes;
4. Receive computer generated schedules.
Courses during this period are designated with a “P”,
“Pending." To complete the registration process,
pending courses must be confirmed and changed to a
“C‚” "Current" during the adjustment/confirmation
period
Current Status – Upon the start of each semester,
returning students are required to confirm their class
schedules. This is done during the designated period
listed on the College Calendar. Students must:
1. Check-in with the Office of Registration and Records (or designated location) with registration
schedule;
2. See Financial Aid Office staff for financial assistance;
3. Make payment arrangements with the Business
Office;
4. Meet with advisors to make schedule changes;
5. Report to Computer Center for updated class
schedule.

NEW STUDENTS

Courses during this period are designated with a
"C" (Current). The registration process is complete

New students register for classes as a part of the
New Student Orientation process. Students must re35

(1) or more academic years will be required to perform academic advising responsibilities.

when pending courses have been confirmed and
changed to current.

ACADEMIC HONESTY
The College assumes that a student’s written work is
a reflection of the student’s expressions and thoughts
unless expressly credited to another source. Dishonest
work of the following kinds will subject a student to a
penalty:
1. Giving or receiving aid by communication or
help of any kind on examinations or tests.
2. The unauthorized use of books, papers, or notes
of any source without acknowledgment.
3. Receiving help in revision or preparation to such
extent that it destroys the original character or
individual style of the paper.
4. Any other misleading or dishonest practice.

FULL-TIME ACADEMIC LOAD AND
OVERLOAD
Quantitative requirements of the several curricula
vary. It is expected that the student will pursue in any
semester the number of hours prescribed in the curriculum.
The normal full-time load is 12-18 credit hours per
semester or its equivalent (an exception will be made
if the quantitative requirements for the student’s curriculum exceed 18 semester hours).
Overloads – Bonafide sophomores, juniors, and seniors may request permission to overload if their cumulative grade point average (G.P.A.) is 3.00 or above.
The student is required to pay the per credit hour rate
for each credit over the maximum full-time academic
load (ROTC not counted). Approval to register for
hours exceeding the maximum full-time load must be
obtained from the Vice President for Academic Affairs/Provost through recommendation from the Department Chair, or Academic Advisor. Under no circumstances will approval be granted for a schedule in
excess of twenty-two (22) credit hours per semester or
nine semester hours during the Summer Session. The
normal full-time academic load during the Summer
Session is six (6) semester hours or two courses.

Possible penalties are loss of credit, suspension, or
expulsion from the College. The instructor decides
whether the student loses credit for the work in question. The instructor may also recommend automatic
loss of credit for the course, suspension, or expulsion
from the College, with a statement containing the evidence for the case.
Decisions regarding loss of credit for a course, suspension or expulsion are made by the Academic
Committee. In any case involving academic dishonesty, the student may appeal the instructor’s decision
or recommendation to the Academic Committee.
In all cases, the instructor sends a letter to the Vice
President for Academic Affairs/Provost in reference to
the case. Copies of this letter are also sent to the student and to the department chair of the instructor’s
discipline.

ACADEMIC ADVISING
The students at Saint Paul’s College cannot hope to
take full advantage of the flexibility of the academic
plan without seeking the advice of the faculty and
staff. Such advice is available from a variety of
sources. General advice on program planning is
available from the Director of Center for Academic
Support Services, Director of General Education or
the Office of the College Counselor for the student
who has not declared a major. For the student who
has declared a major, the department chair of his/her
major field, or his/her appointee/faculty advisor, acts
as his/her advisor. Each student is required to consult
his/her advisor for assistance in proper program planning and in registration for academic work and is
urged to keep his/her advisor informed of his/her academic progress through periodic conferences. Seniors
are usually advised by their department chairs. All
faculty members who have been at the College for one

ACADEMIC WARNING, PROBATION,
AND SUSPENSION
The procedures for determining academic warning,
probation, and suspension are as follows:
The College will review each student’s academic
record at the close of each grading period. If the student’s performance is below 2.00, several actions will
be initiated to determine the cause. More important,
when applicable the following actions will be taken.
Academic Warning - A student will be warned of
academic probation whenever the student’s grade
point average (G.P.A.) at the end of a grading period
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has outlined the steps involved in determining the eligibility of a student to continue his/her studies, it
should be understood that the College reserves the
right to declare a student not in good standing academically for any serious breach or violation of academic trust or scholarly integrity.

falls below the minimum cumulative grade point average (CGPA) for an ensuing evaluation period.

Academic Probation - A student will be placed on
academic probation if the student fails to achieve the
minimum CGPA as defined in the standards of satisfactory academic progress for full-time students by the
end of the evaluation period. Once on academic probation, the student will be required to remove his/her
probationary status prior to the next evaluation period
or be dropped from the College for one semester.
Students placed on academic probation are to discuss
their academic status with their advisor and, together,
work out a written study plan for improvement. This
plan must include the following restrictions: (1) no
more than thirteen (13) semester hours per semester;
(2) a schedule of weekly sessions in the Center for
Academic Support Services for tutorial assistance; (3)
weekly conferences with advisor; (4) abstention from
participating in College sponsored extra-curricular
activities. All these restrictions are mandatory and
will be monitored closely.

ADD/DROP
Students are able to make adjustments to their registration schedules during the designated period without grade or financial penalty. Add/Drop forms are
available in the Office of Registration and Records.

CLASS ATTENDANCE
POLICY
(Revised August 2008)
Class attendance is regarded as an obligation as well as a
privilege and all sutdents are expected to attend regularly
and punctually all classes in which they are enrolled.
Failure to do so will jeopardize a student’s scholastic
standing and may lead to suspension from the course, a
failing grade and/or immediate suspension from the College.

Academic Suspension - Students who fail to improve their academic performance to the required
standard after a probationary period will be placed on
academic suspension, normally for a period of one
semester. After one semester of suspension, a student
may apply for readmission. A successful candidate
for readmission must demonstrate to the College that
he/she is progressively moving toward graduation according to the established standards of progress. A
student suspended for the second time for poor scholarship may apply for readmission only after attaining,
through summer study at Saint Paul’s College as an
unclassified student; the CGPA required for his/her
classification. Also, consideration will be given for
readmission when a student demonstrates exceptional
improvement in one or more summer sessions. Upon
readmission to the College, students are to discuss
their academic status with their advisors and, together,
work out a written student plan for improvement.
This plan must include the following (1) no more
than thirteen (13) semester hours per semester; (2) a
schedule of weekly sessions in the Center for Academic Support Services for tutorial assistance; (3)
weekly conferences with advisor; and (4) abstention
from participating in College sponsored extracurricular activities. All of the restrictions are mandatory and will be closely monitored. While the College

Each instructor is required to keep an accurate and
permanent record on attendance for each class, and shall
make a written report of student absences to the Provost/Vice President for Academic Affairs. The report of
absences is to be submitted when a student has been absence from class MORE THAN four (4) times in a threesemester hour course; MORE THAN three (3) times in a
two-semester hour course; MORE THAN one (1) time in
a one-semester hour course. The Provost upon receipt of
notification of such absences, will warn the student in
writing of the impending consequences if further absences are accrued.
A student shall submit excuses for class absences to the
Provost/Vice President for Academic Affairs within
three days after he/she returns to class.
The only excuses that will be accepted by the College,
and these are at the discretion of the Administration, are
those signed by doctors, parents and appropriate officials. Married students may sign their own excuses.
Absences (excused or unexcused) from class will not
relieve any student of the responsibility for the satisfactory completion of all course work or requirements.

Class Attendance Policy
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course meeting only once a week, any
student absent more than three times
must either (a) withdraw, or (b) be given
a failing grade.

The College enforces a strict class attendance policy in
the interest of maintaining high academic standards.
This policy reads as follows:

5. Three (3) tardiness are treated as an
absence unless an excuse is presented
that meets the Instructor’s approval.

1. In each three-semester credit course,
students who accrue more than six (6)
UNEXCUSED absences, must either (a)
withdraw from the course, or (b) be given a grade of “F”

6. Any student who ceases to attend a
course without an official drop/approval
will receive a grade of “F”. No student
will be allowed to drop a course after
the date(s) stipulated in the College
(Academic Year) Calendar.

.
2. Any student who fails to attend 80%
of the scheduled class meetings ro any
cause, whether because of excused or
unexcused absences, mut either (a)
withdraw from the course, or (b) be given a failing grade of “F”.

Absence from class, excused or unexcused, does not
relieve any student of the responsibility for completing
all class assignments. The student shall be responsible
for arranging any make-up work approved by the Instructor, who shall be the sole judge of the satisfactory
completion of the course.

3. For a three-semester hour credit
course (meeting three times a week), 33
days (80% of 42) would be equivalent to
80% of the scheduled class meetings.
Any student absence more than 9 times
(excused or unexcused) for a threesemester house course must either (a)
withdraw, or (b) be given a failing grade
of “F”. For a three-semester hour
course meeting twice (2 times) a week,
any student absent more than 6 times
would come under this rule (a) or (b).
For a three-semester hour course that
meets once a week, any student absent
more than 3 times would come under
rule (a) and (b).

Students with EXCUSED ABSENCES will be allowed
to make-up work missed during the absence. However,
if the absences exceed 20% of the scheduled class meetings (nine times for a three-semester hour course, six
times for a two-semester hour course, and three times for
a one-semester hour course), the student will be given a
failing grade. Upon presentation of written documentation to the Office of the Vice President for Academic
Affairs/Provost, the student will receive a written excuse
to be presented to each of his/her instructors on the first
class period following the excused absence.
Excuses for which written documentation will be accepted are as follows:
1. Illness
2. Death in immediate family
3. Other documented emergencies
4. Official College trips (representing the
College); appropriate documentation must
be submitted to the Vice President for Academic Affairs/Provost by the Faculty or
Staff member in charge of the trip/activity.

4. For a two-semester hour course, 22
days (80% of 28) would be equivalent to
80% of the scheduled class meetings;
and for a one-semester hour course, 11
days (80% of 14) would be equivalent to
80% of the schedule class meetings.
Any student absent more than six (6)
times (excused or unexcused) for a twosemester hour course must either (a)
withdraw, or (b) be given a failing
grade. For a one-semester hour course,
any student absent more than three (3)
times, would come under this rule. Any
non-credit course that meets for one
class period per week will be governed
by the same limit as for a one-semester
hour course. For a two-semester hour

More strenuous requirements may be applicable as
stated by individual instructors in their respective course
syllabi. Any exceptions to the policy must be made
ONLY by the Vice President for Academic Affairs/Provost, who will consult with the faculty member
and student concerned.
Any student who decides of his/her own volition to be
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absent from class(es) on days immediately prior to or
immediately following holiday breaks will be penalized
at the rate of two (2) absences for each one (1) day of
absence accrued for a three (3) semester hour course;
one and one-half (1.5) absences for each one (1) day of
absence for a two (2) semester hour course; and one (1)
for each one (1) day of absence for a one (1) semester
hour course. (For example, in the future, a student who
would be absent for three (3) days from a three (3) semester hour course prior to a holiday break would be
marked a total of six (6) absences; absent for three (3)
days for a two (2) semester hour course would be
marked a total of four and one-half (4.5) absences; and
absent for three (3) days for a one (1) semester hour
course would be marked a total of three absences.

Freshman

0-24

Sophomore

25-48

Junior

49-78

Senior

78-up

GRADES
Grade reports are issued to all students at the end of
each semester. Students performing unsatisfactory
work will be notified at the semester mid-point intervals. The grade for each subject is based upon
the class work of the semester and final examination. Credit for any course in which the student has
received a grade of “F” can only be obtained by repeating the course. The grade “I” stands for Incomplete and automatically becomes a “F” if the student
fails to complete the work of the course by the deadline as delineated on the College Calendar of the next
semester in residence.

SUMMARY FOR HOLIDAY ABSENCES FOR
CREDIT HOURS
3 sem. hr. courses
3 days, 6 absences
2 days, 4 absences
1 day, 2 absences

Grading System A Excellent

2 sem. hr. courses
3 days, 4.5 absences
2 days, 3.0 absences
1 day, 1.5 absences
1 sem. hr. courses
3 days, 3 absences
2 days, 2 absences
1 day, 1 absence

4.0

B

Good

3.0

C

Average

2.0

D

Passing

1.0

F

Failing

0.0

CX Credit by Examination
I

Incomplete

P

Pass

NP Not Pass

NOTE: Once a faculty member has made a decision
that a student has failed a course because of excessive
absences, the Provost should be notified in writing via a
brief memo. The Absentee Reporting Form should not
be used for this purpose.

R

Repeated

T

Transfer

W Withdrawal
AW Administrative Withdrawal

CLASSIFICATION

AU Audit

Classification of students is made at the end of each
semester and is based on the number of credits earned,
including elective and military science credits. Classification for registration purpose is based on the following scale:

LEVEL

Z

No Grade Reported

Grade of Incomplete (“I”) - A grade of “I” may be
assigned only when the work in the course is satisfactory, or for reasons beyond the control of the student
or when some requirement is unmet at the close of the
semester. The incomplete (“I”) grade will be computed into the student’s grade point average (G.P.A.).
If a course is repeated, only the last grade will be

HOURS
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for graduation. Additional hours may be necessary
for certain majors or other conditions. The minimum
cumulative grade point average for graduation with
any degree is 2.00. A minimum of thirty (30) hours is
required for each major. A grade of “C” or above is
required for each major course.

computed as a part of a student’s G.P.A.. Courses
graded pass/fail (P/F) do not yield quality points for a
pass. Students desiring to remove the “I” should, at
the appropriate time, secure an Incomplete Grade Removal Form from the Office of Registration and Records, complete it properly, and make the $3.00 removal fee payment to the Cashier in the Business Office, who will stamp it paid. The student must then
provide the instructor with the form prior to being
admitted to make up the examination or prior to acceptance of the work to be completed. The instructor
will complete the form and submit it to his/her Department Chair for approval and the Department Chair
will transmit the form to the Provost, then to the Office of Registration and Records. The grade of “I”
must be removed by the designated deadline on the
College Calendar.

Graduation with Honors - To graduate with honors, a student must complete at least two years or a
minimum of 60 semester hours in residence at the
College with a minimum G.P.A. of 3.20. All college
level work is used in the computation of the G.P.A..
Transfer students from community, junior, and senior
colleges or universities are eligible provided they
achieve the specified grade point average. The level
of attainment will be determined by either the overall
average or the Saint Paul’s College average, whichever is lower. The G.P.A. values currently in use at
Saint Paul’s College will be used to calculate the
grade point average on all transfer credits. Students
who already hold a baccalaureate degree are not eligible for these distinctions.

Change of Grade - A faculty member may request
to change a student’s grade by clearly defining and
documenting the need for change through the department to the Vice President for Academic Affairs/Provost. Grade changes must be initiated by the
instructor who taught the course or designated by the
department chair by completing a “Grade Change”
form. Grade changes must be requested the semester
immediately following the student’s participation in
the course and normally no changes will be permitted
in the last three weeks of any semester. A change in
grade may be made at any time to correct an actual
error in computation in transcribing the report or when
some part of the student’s work has been unintentionally overlooked.

CUM LAUDE – Students who earned a G.P.A. of
3.20 - 3.49.
MAGNA CUM LAUDE - Students who have earned
a G.P.A. of 3.50 - 3.74 with no grades below a “D” in
hours attempted in all college work.
SUMMA CUM LAUDE - Students who have earned
a G.P.A. of 3.75 - 4.00 with no grades below a “C” in
hours attempted in all college level work.

HONORS
Presidential Scholars - Recognition is given each
semester to those students who achieve a grade point
average of 3.75 - 4.00 in degree related courses, display outstanding leadership ability, participate in various campus activities, and exhibit exemplary behavior
as related to the mission of the College. They are
cited as Presidential Scholars.

Grade Distribution - Grades will be sent to students only when all bills due the College have been
satisfied. Further, grades will be released to parents/guardians only when permission is given by the
student.
Grades for Seniors - Grades for seniors are due in
the Office of Registration and Records on or prior to
the date stipulated on the College Calendar.

Dean’s List - Students earning a G.P.A. of 3.00 or
better in degree related courses, and no grade below
“C” with a cumulative average of at least 2.00, having
no failures, and carrying the prescribed semester load
or a minimum of 12 semester hours will be eligible for
the Dean’s List. Hours earned in the developmental
courses are not counted in the 12 semester hours to be
eligible for the Dean’s List. No student who takes
beyond three (3) semester credit hours in Developmental Courses will be eligible for the Dean’s List.

GRADUATION
Saint Paul’s College confers the degree of Bachelor
of Arts and Bachelor of Science. For either degree,
the student must successfully complete the curriculum
requirements of his/her major. The senior year, or the
last thirty-three (33) semester hours for the degree,
must be completed in residence at Saint Paul’s College. The College requires a minimum of 121 hours
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ciety for students with G.P.A.s of 3.0 or above who
have completed 6 college credits of English literature
above the freshman level.

Who’s Who- Students in good standing with a
G.P.A. of 3.00 will be eligible for nomination to
Who’s Who Among Students in American Universities and Colleges.

Phi Beta Lambda - a national organization that promotes excellence in Business and Education.

THE HONORS PROGRAM

The National Associaton of Blacks in Criminal Justice- a non-profit association that provides leaders dedicated to improving the administration of criminal justice.

The Honors Program at Saint Paul’s College was established to challenge, encourage, and retain high ability students. Courses offered through the program are
designated as Honors Courses on the student’s transcript. Small class sizes provide a greater opportunity
for interaction between the faculty and the students.
Students enhance their critical thinking skills through
intensive reading, writing, research projects, and oral
presentations. Honors students have special opportunities to compete for scholarships, to participate in
special programs, to study abroad, and to conduct independent research. Honors students form a livinglearning community on campus.

Honda Campus All-Star Challenge - which competes
in a series of academic quiz games leading to an annual National Championship in Orlando, Florida

REPEATING COURSES
A student may repeat a course an indefinite number
of times; however, after the second repeat, the course
will not be included in the student’s academic load for
financial aid purposes.

HONOR SOCIETIES AND ACTIVITIES

THE PLACEMENT PROCESS

The following Honor Societies and organizations
have active chapters on campus:

Saint Paul’s College uses a combination of standardized and in-house tools to assess the academic backgrounds of incoming students and to design a successful first-year experience for them. The Placement
Test provides the College with an academic “snapshot” of an incoming class, and data collected from
the tests are used in ongoing institutional research.
Therefore, all incoming students are required to take
placement tests, even those who will be exempt from
their general education English and math requirements.

Alpha Kappa Mu Honor Society - Any traditional
student who is registered and in good standing at Saint
Paul’s College, who is of junior standing and who has
earned not less than sixty percent of credit toward a
degree, and who has an overall grade-point average of
3.3 or above, is eligible for membership in the Alpha
Pi Chapter of Alpha Kappa Mu, a national honor society.
A transfer student must earn 30 semester hours at
Saint Paul’s College in order to become eligible for
election. All college work will be counted in determining the cumulative grade-point average.

TESTING
ACCOMMODATIONS
Students who have a disability that prevents the fullest
expression of abilities may be eligible for certain accommodations during the placement test, such as extra
time or assistance in recording responses. It is the
student’s responsibility to let the Center for Academic
Support Services Office know of any disabilities,
ahead of time, and to provide appropriate documentation. Documentation must be written by the diagnosing professional and must include the following information:
1. The specific disability as diagnosed (physical
disability, learning disability,

Alpha Sigma Lambda Honor Society – Nontraditional members must be matriculated and have a
minimum of twenty-four graded semester hours or the
equivalent at the institution in an undergraduate degree program. Those students must have a minimum
CGPA of 3.2 on a 4.0 scale or its equivalent to be eligible for the Chi Beta Chapter of Alpha Sigma Lambda, a national honor society. All college work will be
counted in determining the cumulative grade-point
average.
Sigma Tau Delta - an international English honor so41

Incoming students may be exempted from some or
all general education English and Math requirements
if they have satisfied them in other ways, such as
through a dual enrollment course in high school, an
AP course, a CLEP test, or equivalent transfer credit
from an accredited college/university. Students who
believe they are exempt from a class should bring official copies of any relevant documentation to share
with their academic advisors and Department Chairs.

ADD/ADHD, etc.)
2. A current date (no more than five years old)
3. A brief description of the functional limitations
resulting from the disability, as supported by test
results
4. A brief description of specific recommended
accommodations (extra time, large print, a different kind of answer sheet, etc.)
5. The professional credentials of the evaluator
(license, certification, specialization, etc.)

DEVELOPMENTAL ENGLISH AND
MATH

The testing staff will not be able to provide accommodations for disabled students unless they have appropriate documentation ahead of time.

Saint Paul’s College is proud of its record in helping
underprepared students make a successful transition to
college. Students who arrive at the College without
the appropriate English or math backgrounds are assisted in three important ways:

PLACEMENT RESULTS
Incoming students are asked not to sign up for
classes until placement results are known, unless they
are using an alternative method of placement or alternative way of meeting a General Education requirement (discussed below). Students who have not already satisfied English and Math requirements will be
placed into one of the following English courses and
one of the following Math courses:

1) By placement in developmental classes;
2) By enrollment in no more than 13 credit hours per
semester; and
3) By participation in regular tutoring sessions.
Developmental classes (classes beginning with a “0”)
help students achieve academic success.

English 061-English and Reading
Math 061-Fundamentals of Math
English 062-English and Reading
Math 062-Fundamentals of Math
English 161-College Composition
Math 133A-College Algebra
English 161-H-Honors College Composition
Math 133-H-Honors College Algebra

Students who are placed in these classes are in good
company. Many students nationwide start their college careers in need of some sort of transition course,
and they go on to have successful academic and professional careers. Classes numbered 061-062 are not
college level classes, so they do not count towards
general education requirements or as credits towards
graduation. However, each developmental class is a
3-credit course and, as such, counts towards a student’s G.P.A. and full-time status. So long as they are
enrolled in developmental classes (English 061-062 or
Math 061-062), students are required to attend regular
tutoring sessions through the Center for Academic
Support Services Office (SSS). The typical requirement is one hour of tutoring a week for each developmental class, though this requirement may be adjusted at the discretion of the Director of Center for
Academic Support Services. Developmental English
and Math Instructors work closely with the Director of
Center for Academic Support Services in order to ensure that students receive credit for the tutoring sessions they attend, and that students work on material
that is related to their classes.

The placement test is one way to determine whether
students are ready for college-level English and/or
Math, but it does not have to be the only information
used. Students who think their placement results are
incorrect are encouraged to speak up, and to provide
any relevant information on their academic history
and ability, so that their academic advisor knows the
whole picture. This information will then be considered on a case-by-case basis, in consultation with the
appropriate English and Math Instructors.

ALTERNATIVE WAYS TO MEET GENERAL EDUCATION
REQUIREMENTS
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The Federal Family Educational Rights and Privacy
Act of 1974 (FERPA), as amended, which is commonly referred to as the Buckley Amendment, prohibits the College from sharing information about
students with other individuals. The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C.
& 123g: 34 CFR Part 99) is a Federal Law that protects the privacy of student education records.
FERPA gives parents certain rights with respect to
their children’s education records. These rights
transfer to the student when he or she reaches the
age of 18 or attends a school beyond the high school
level.
Grades and information concerning a student’s
enrollment status cannot be released except to state
and federal agencies requesting specific information
necessary to service the student appropriately.
Transcripts are only released under a student’s explicit written authorization.
Saint Paul’s College recognizes that this limitation
may cause occasional inconvenience to students,
their families, and other interested third parties, but
the College is bound by law to protect each student’s right to privacy. Students, of course, can secure this information by visiting our office or calling, when a visit is not possible. However, information such as GPAs, etc. will not be given over the
telephone.
Students may choose to further restrict access to
their records. For further information regarding this
or other concerns with FERPA, contact:
Office of Registration and Records
Saint Paul’s College
115 College Drive
Lawrenceville, VA 23868
(434) 848-1800

TRANSCRIPTS
One transcript of the student’s record will be issued
without charge. A fee of five dollars ($5.00) is
charged for each additional copy. No transcript will
be processed if the student is indebted to the College.

WITHDRAWAL FROM CLASSES
Withdrawals are used to denote the termination of a
student’s attendance in a class, after the Drop/Add
period has expired or termination of a student’s attendance at the College. The class withdrawal deadline
is designated on the College Calendar. With approval
from proper officials, the termination becomes an official class withdrawal and the student is not penalized
with a failing grade. A grade of “W” is assigned. If
termination is made without proper approval, or after
the designated deadline, the student is responsible for
continuing course assignments and consequently can
receive a failing grade of “F”.
Course Withdrawal - To withdraw from a course
by the designated deadline at Saint Paul’s, a student
must: obtain a Course Withdrawal Form from the
Office of Registration and Records; obtain appropriate
signatures and report to the Office of Registration and
Records to make schedule adjustment.

WITHDRAWAL FROM THE
COLLEGE
Withdrawal from the College requires the signatures of appropriate College personnel. To withdraw
from the College a student must: obtain the proper
form from the Office of Student Affairs; surrender the
Meal Card and Saint Paul’s College Identification
Card to the Office of Student Affairs; and return the
completed Withdrawal Form to the Office of Student
Affairs. The grade of “W” will be assigned to all
courses upon proper withdrawal.

THE FAMILY EDUCATIONAL RIGHTS AND
PRIVACY ACT (FERPA) (20 U.S.C. &
1232G; 34 CFR PART 99)
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VII. THE DIVISION OF FINANCIAL AFFAIRS
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and supplies. This authorization is available when the
grant scholarship and loan award amount exceeds the
total semester charges. Students meeting the above
criteria and wish to receive a bookstore voucher
should visit the Office of Student Accounts to complete an authorization form.

The Division Financial Affairs of Saint Paul’s
College will produce an Annual Cost of Attendance
Publication at the beginning of each fall semester.
It may be updated later in the academic year to
show changes for the ensuing summer term. This
publication will provide information on all costs of
attending as well as some information about Financial Aid and our Title IV Federal Financial Refund and Withdrawal Policy. The Annual Cost of
Attendance Publication is incorporated by reference into and is a part of this Bulletin.

CHANGE OF BOARDING STATUS
Students desiring to change from boarding to nonboarding status during a semester must complete an
application in the Student Affairs office and pay the
applicable fee. Students must vacate their rooms on
the same day the application is turned in and accepted
by the Student Affairs Office. There is no adjustment
for the room charge, but the dining hall services
charge (board) will be prorated using the same process
as the college’s withdrawal policy. There is no adjustment if the change in boarding status occurs after
the sixty percent point in any semester. All keys and
meal cards must be turned into Student Affairs with
the application.

Saint Paul’s College strives to keep tuition and
other student charges as competitive as possible.
Charges include tuition, the general fee, room and
board for resident students, accident and health insurance, lab and other fees. The general fee encompasses
administrative services and activities that Saint Paul’s
College provides to all students.
The College distributes to students periodic statements showing the charges and payments reflected on
their accounts. The statements are mailed to the permanent address on file and another copy is delivered
to residence halls for boarding students. If any student
does not receive a statement at either location, please
contact Student Financial Services in the Administration Building. Students are responsible for managing
their accounts and if any student believes a transaction
is incorrect they should contact Student Financial Services immediately. Please notify the Registration and
Records Office of all permanent address changes.
Questions pertaining to bills and/or statements
should be directed to Student Accounts, Johnston
Memorial Building (434) 848-3111. Questions concerning Financial Aid should be directed to Financial
Aid Office, Johnston Memorial Building (434) 8483111.

STUDENT ACCOUNT PAYMENTS AND
CONTRACTUAL PROMISES TO PAY
All charges for tuition, the general fee, lab fees and
room and board and any other charges placed on students’ accounts are due and payable at the time of registration. The charges for the semester may be satisfied with a combination of cash payments, scholarships, federal financial aid, state financial aid, loans,
credit card payments, and Saint Paul's College payment plans. All charges covered by payment plan or
financial aid have to be satisfied by the end of the semester of attendance in order for students to be allowed to take final exams and be allowed to register
for the next semester.
Students who fail to pay at least fifty percent of the
current semester’s charges by the halfway point of any
semester are subject to termination of college services
and may be expelled from the college.
All students utilizing the payment plan will complete
and sign a promissory note (promise to pay). A parent
or legal guardian must sign this document if the student has not yet attained the age of 18 by the time of
registration. This results in a contractual obligation
requiring the student, parent or legal guardian to pay
for the services rendered by Saint Paul's College.

BOOKS
Books and supplies are not a part of the tuition and
fee charges. Students should purchase books and supplies from the College Bookstore. Students may use
cash, personal checks, money orders, Visa or MasterCard for all purchases in the Bookstore.

BOOK AUTHORIZATION
Students receiving financial aid may be eligible to
receive a bookstore authorization to purchase books
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money orders, or VISA and MasterCard. All direct
payments should be sent to the College Cashier or
paid in person at the Cashier’s window. Financial Aid
will automatically be placed as a credit on students’
accounts once approved and awarded. All financial
aid is conditional until awarded and credited to a students’ accounts.

DELINQUENT ACCOUNTS
The College will not issue an exam permit, a degree, a transcript, release grades or provide any services to any student who has a delinquent account. A
delinquent account is defined as any account not paid
in full by the last day of classes in any semester.
Students that may file bankruptcy owing Saint
Paul's College for services provided will be denied the
services listed above.

TUITION CHARGES
The standard tuition charge applies per semester
for a full-time load of 12-18 credit hours, except in
cases where the quantitative requirements for the student's curriculum exceeds 18 semester hours. A student who is approved to take credit hours in excess of
the maximum load will be charged for each hour in
excess of 18 hours at the current semester rate. A student taking fewer than 12 credit hours will be charged
at the current semester rate for each credit hour.

FEES
The College assesses fees for different services that
are not provided for in other charges. They include the
following, but the type of fee and/or the amount can
change annually*:
Auditing Courses .........................
Automobile Registration ............
Duplicate ID Card .......................
Meal Plan
Graduation Fee ............................
Late Registration Fee...................
Removal of “I” ............................
Special Examination ...................
Transcript (Charge after
first copy) ...................................

STUDENT ACCOUNT CREDIT BALANCES
Often credits or payments on students’ accounts result in credit balances on the accounts. In many cases
students are due a disbursement of this credit balance
if federal financial aid caused the credit balance or, a
student may direct the college in writing to maintain
the credit balance. Please refer to the Financial Aid
Office for more information on federal financial aid.

Laboratory Fees for the following classes
Aquatic Science ..........................
Biology .......................................
Business Machines .....................
Chemistry ...................................
Computer Science .......................
Environmental Science................
Office Procedures .......................
Physics ........................................
Piano Lesson ...............................
Reading/Communication ............
Religion Course ..........................
*Please refer to the College’s website for current fees
(www.saintpauls.edu)

WITHDRAWAL FROM COLLEGE
The withdrawal policy for all Saint Paul’s College
students is included in the Annual Cost of Attendance
Publication produced by the Financial Affairs Office.
The policy applies to students who withdraw completely from or otherwise cease attending the College.
NOTE: THE WITHDRAWAL FORM, IS
AVAILABLE IN THE DIVISON OF STUDENT
AFFAIRS, MUST BE COMPLETED AND APPROVED BY THE DESIGNATED COLLEGE
OFFCIAL BEFORE WITHDRAWAL IS OFFICIAL.
Students must withdraw or otherwise cease attending
Saint Paul's College on or before sixty percent (60%)
of any semester has passed in order to receive any
withdrawal credit. The exact date for each semester
will be designated on the College calendar for each
academic year. *Please refer to the College’s website
for current fees
(www.saintpauls.edu). The percentage of tuition, the
general fee or room and board (rent for Single Parent

PAYMENTS OR CREDITS ON STUDENT ACCOUNTS
Students are responsible for paying for services of
Saint Paul’s College. This is accomplished by direct
payment or applying for and receiving federal or other
third party financial aid. Direct payment may be made
by cash, certified or cashiers checks, personal checks,
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Program students) to be credited is based on the actual
percentage of the time that has passed in each semester when students cease attending the College. For
example, if a student completely withdraws or otherwise ceases attending Saint Paul's College on the day
that forty percent of the semester has passed, then the
amount of withdrawal credit to be placed on the students account will be sixty percent (60%) of the tuition, general fee and room and board (rent for Single
Parent Program students) that was previously charged.

DINING HALL SERVICES
RESIDENT STUDENTS
The dining hall makes available 19 meals per week
for resident students as part of the Residence Hall
Contract. Meals are available in the dining hall whenever the residence halls are open for students.

COMMUTER STUDENTS
Students who are not living in the residence halls can
purchase a meal card in the dining hall. This card entitles the purchaser to eat in the dining hall based upon
the number of meals purchased.

ROOM AND KEY DEPOSIT
The dormitory and room key deposit(s) are made at
the time the student first enrolls and retained by the
College until the student withdraws, graduates, or
moves off campus. Failure on the part of the student to
turn in his/her identification card, room key, or checkout slip at the end of each academic year will cause
the deposit to be forfeited and a new deposit will be
required if the student returns as a resident student.
Any unused portion of the deposit will be refunded at
the time of graduation or upon withdrawal from the
College, and the student has satisfied all his/her financial obligations.

HEALTH INSURANCE
Students are required to provide proof of health
insurance coverage while attending Saint Paul's College. The College makes available a blanket policy
that is automatically charged to all students’ accounts
each semester. A student’s account will be credited
once proof of private insurance coverage and completion of the waiver form are provided.
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VIII. ACADEMICS
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*These majors may be taken along with thirty-four
credit hours in professional education to allow
graduation with an education endorsement at the
secondary level. This requirement is subject to
change based on state and federal requirements.
**This major may be taken along with thirty-four
credit hours in professional education to allow
graduation with an endorsement in PreK-6 Education or Special Education. This requirement is
subject to change based on state and federal requirements.

THE CURRICULA AND ORGANIZATION
The College offers the degrees of Bachelor of Arts
and Bachelor of Science. Students who plan to enter
teaching in the elementary and secondary schools as a
career or who plan to prepare for college teaching,
law, medicine, nursing, allied health, social work, or
theology, should register for either the degree of Bachelor of Arts or Bachelor of Science. The College
reserves the right to alter its curricula, degree and
graduation requirements when to do so serves the best
purposes of the College. Students should see their
academic department chairperson or academic advisor
to inquire about program changes.

GUIDANCE IN CHOICE OF MAJORS
While students choose majors and indicate their
choices on their application forms, the College assumes that majors may be changed on the basis of increased information and determination of interests and
aptitudes, especially at or after the end of the freshman year. The department chairperson and advisors
seek to aid students in selecting a major which he/she
is best suited for a life’s work. It also aids in charting
a plan leading to the realization of goals.
Students who have not chosen a major field of
study by the end of the freshman year are encouraged
to do so early in the sophomore year. The number of
hours for a major may vary slightly depending on the
departmental regulations. Students should check the
number of hours required for a specific major or minor or concentration as outlined by the respective departments.

MAJOR REQUIREMENTS
At Saint Paul’s College a certain core of key
courses in each program has been identified as “THE
MAJOR.” It is designed to provide for the student the
essential knowledge relative to the program. “THE
MAJOR” is decided upon by the faculty of each program and therefore varies in terms of semester hours.
However, courses in “THE MAJOR” must be completed with a grade of “C” or better for a student to
graduate from the program.

Majors
Students may major in the following areas:
Bachelor of Arts:
Criminal Justice
*English
History/Social Science
Political Science
Sociology
Bachelor of Science:
*Biology
*Business Administration (concentrations are available in Accounting, General Business Administration,
Management, Management Information Systems, and
Marketing)
Computer Science
Criminal Justice (2+2 Program)
**General Studies
*History/Social Science
*Mathematics
Sociology/Criminal Justice (2+2 Program)
Sociology/Human Services (2+2 Program)
Sociology/Social Work (2+2 Program)

ACCELERATED DEGREE
COMPLETION PROGRAM
(ADCP)
The Accelerated Degree Completion Program
(ADCP) is a platform that delivers the upper division
of selected baccalaureate degree programs in three
consecutive semesters. With an emphasis on team
learning, ADCP incorporates on-campus departmental
courses in an accelerated evening format. The program is intended for students twenty five years or older who have completed at least 51 hours at a regionally accredited institution of higher education with a
least a 2.0 cumulative grade point average (G.P.A.).
Students applying for admission to the Accelerated
Degree Completion Program must submit two forms
of identification. ADCP embraces experiential learn49

ing with a credit for prior learning feature. Students
have the opportunity to identify critical professional/life experiences and compose expertly developed essays that benchmark these experiences to current Saint Paul’s College courses for academic credit.
Essay development is an important focus of an intensive writing course offered during the first semester.
The essays are evaluated by a faculty committee.
ADCP also includes a Senior Capstone Project which
combines and synthesizes formal classroom and professionally acquired learning. The Senior Capstone
Project is developed during the final semester with
faculty oversight and guidance.

Minor is a minimum of 15 hours in an academic area
outside the major. Students may choose a Minor from
the same department where their major is housed or
from another department. The courses used to comprise the Minor may also be drawn from one or more
disciplines/areas of study within a department depending on the individual student’s interest or requirements. As with all coursework, academic advisor input and approval is required when choosing the specific Minor and selecting the appropriate courses.

ADCP
Bachelor of Science in Business
Administration

The Department of Business Administration, Department of Humanities and Behavioral Sciences, and Department of Teacher Education offer Independent
Study courses for junior and senior level learning.
Generally, independent study is not part of a student’s
regular program of study. Based upon extenuating circumstances and/or unique scheduling situations, students may request an independent study course. Independent Study is a contract-based learning experience
that is developed on an individual basis between the
faculty member and the student. Independent Study
allows a student the opportunity to learn at their own
pace in a structured experience. The course requires
the approval of the instructor, department chair, and
provost. The Independent Study course will only be
accepted when the Independent Study Contract Form
is completed and all required signatures are affixed
before the course begins. The following are the Independent Study courses:
• BUSN 399 and BUSN 499
• CRJS 399 and CRJS 499
• EDUC 399 and EDUC 499
• ENGL 399 and ENGL 499
• HIST 399 and HIST 499
• PHIL 399 and PHIL 499
• POSC 399 and POSC 499
• REL 399 and REL 499
• SOCL 399 and SOCL 499

INDEPENDENT STUDY

The ADCP in Business Administration offers a concentration in General Business Administration. The
program has a prescribed course of study which develops important business administration skills and
knowledge through the following curriculum:
Semester I
14 hours
BUSN 333 Adult Learner
BUSN 334 Business Communications and Portfolio
MKTG 331 Principles of Marketing
MNGT 333 Human Resource Management
Semester II
16 hours
BUSN 331 Business Statistics
BUSN 435 Financial Management
MNGT 434 Business Environment and Ethics
MNGT 438 Organizational Behavior
MNGT 436 Business Policy
Semester III
12 hours
BUSN 499 Independent Study
BUSN 420 Business Communications II
BUSN 430 Current Issues

GENERAL EDUCATION
MINORS

Saint Paul’s College is committed to providing students with a common learning experience. The common experience is embodied in the general education
core curriculum. The core is a collection of courses
whose competencies embrace learning that is acquired
through intellectual experiences in the liberal arts, social sciences, mathematics, sciences, physical educa-

Saint Paul’s College recognizes the importance to students of in-depth and broad-based study in an area that
supplements their major field. The departments within
the College require a Minor for traditional majors.
Some non-traditional majors may not require a Minor.
Teacher Education Endorsements use the Minor to
help meet professional education requirements. The
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tion, and religion. Exposure to these disciplines provides an important and integral component in a quality
baccalaureate education, as well as, developing reasoning, conceptual, and logic-based skills necessary
for advanced study, professional pursuits, and success
in life.

History
Two courses, six (6) hours from the following:
• HIST 230 African American History
• HIST 231 World History to 1500
• HIST 232 World History since 1500
• HIST 233 American History to 1877
• HIST 234 American History since 1877

GENERAL EDUCATION
CORE REQUIREMENTS:

Literature

Orientation

Two courses, six (6) hours from the following:
• ENGL 230 African American Literature
• ENGL 231 Introduction to Literature I
• ENGL 232 Introduction to Literature II

Two courses, two (2) hours:
• ORIE 111 Transition to College
• ORIE 112 Orientation & Transfers

Religion, Philosophy, and the Arts
Composition and Communication
Two courses, six (6) hours in the following manner:
One course, three (3) hours from the following:
• PHIL 230 Introduction to Philosophy
• PHIL 334 Ethics
• HUM 130 Art and Music Appreciation

Three courses, nine (9) hours:
• ENGL 130 Speech Fundamentals
• ENGL 161 Composition I
• ENGL 162 Composition II

One course, three (3) hours from the following:
• REL 250 World Religions
• REL 330 Religion in American Life and
Culture

Information Technology
One course, three (3) hours from the following:
• BCIS 131 Information Technology I
• CS 130 Introduction to Computer Science

Social Sciences
Natural Sciences
One course, three (3) hours from the following:
• SOC 130 Introduction to Sociology
• ECON 230 Survey of Economics
• ECON 232 Principles of Economics (Macro)
• POSC 230 Introduction to Government
• POSC 232 United States Government
• SL 320 Service Learning (2Hours)

Two courses, six (6) hours from the following:
• SCIE 131 Biological Science
• SCIE 132 Physical Science
• Or higher level science courses

Mathematics
Two courses, six (6) hours:
• MATH 133 College Algebra
• MATH 134 College Trigonometry

Health and Fitness
One course, three (3) hours from the following:
• HE 110A Health and Survival Skills
• HE 110C Personal Health and Fitness

African American Heritage

Service Learning
One course, two (2) hours from the following:
• SL 320 Service Learning

One course, three (3) hours from the following :
• HIST 230 African American History
• ENGL 230 African American Literature
• REL 433 African American Christianity
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•
•
•
•
•
•
•
•

General Education Core Curriculum
Totals
Total 12 categories
Total 19 courses, 55 credit hours
Total 35 courses from which to choose

GENERAL EDUCATION:
COMPETENCY MATRIX –
COURSES AND
STATEMENT OF PURPOSE /GOALS

•
•
•
•
•
•

The Statement of Purpose for the General Education
Core Curriculum is met by meeting the following
goals:
1. To develop critical thinking \and effective written,
oral, and electronic-based communication skills;
• BCIS 131 Introduction to Computer Technology
• ENGL 130 Speech Fundamentals
• ENGL 161 Composition I
• ENGL 162 Composition II
• PHIL 200 Introduction to Philosophy
• PHIL 334 Ethics
• REL 330 Religion in American Life and
Culture

POSC 230 Introduction to Government
POSC 232 United States Government
ECON 230 Survey of Economics
ECON 232 Principles of Economics (Macro)
SOC 130 Introduction to Sociology
PHIL 200 Introduction to Philosophy
PHIL 334 Ethics
REL 200 Survey and Critical Approaches to
Religion
REL 250 World Religions
REL 330 Religion in American Life and
Culture
REL 433 African American Christianity
ENGL 230 African American Literature
ENGL 231 Introduction to Literature I
ENGL 232 Introduction to Literature II

5. To develop a basic understanding of the scientific
method, the incumbent theories, laws, and principles;
• SCIE 131 Biological Science
• SCIE 132 Physical Science
• Or higher level science courses
6. To develop meaningful computation, logic, and
basic mathematical skills;
• MATH 133 College Algebra
• MATH 134 College Trigonometry
• BCIS 131 Introduction to Computer
Technology
• CS 130 Introduction to Computer Science

2. To develop a basic understanding of different
world cultures;
• HIST 231 World History to 1500
• HIST 232 World History since 1500
• SOC 130 Introduction to Sociology
• REL 250 World Religions

7. To develop an understanding of the human experience through exposure to the social sciences;
• HIST 230 African American History
• HIST 231 World History to 1500
• HIST 232 World History Since 1500
• HIST 233 American History to 1877
• HIST 234 American History since 1877
• ECON 230 Survey of Economics
• ECON 232 Principles of Economics (Macro)
• SOC 130 Introduction to Sociology
• PHIL 200 Introduction to Philosophy
• PHIL 334 Ethics
• REL 250 World Religions
• REL 330 Religion in American Life and
Culture
• REL 433 African American Christianity
• POSC 230 Introduction to Government
• POSC 232 United States Government
• POSC 432 Political Philosophy

3. To develop an understanding in the basic use of
computers;
• BCIS 131 Introduction to Computer Technology I
• CS 130 Introduction to Computer Science
4. To develop knowledge of and an appreciation for
culture through meaningful exposure to music, art,
literature, religion, and the social sciences;
• HUM 130 Art and Music Appreciation
• HIST 230 African American History
• HIST 231 World History to 1500
• HIST 232 World History Since 1500
• HIST 233 American History to 1877
• HIST 234 American History since 1877
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ENGL 230 African American Literature
ENGL 231 Introduction to Literature
ENGL 232 Introduction to Literature

DEPARTMENT OF
BUSINESS ADMINISTRATION:
STATEMENT OF PURPOSE

8. To develop an appreciation of the role of physical
well-being to quality life;
• HE 110A Health and Survival Skills
• HE 120 Personal Health and Fitness
• ORIE 111 Transition to College

The Department of Business Administration at Saint
Paul’s College is a community of professionals whose
aim is to prepare those who join us for gainful employment and fulfillment of careers in the sphere of
economics and the allied disciplines of accounting,
general business administration, management, management information systems, and marketing.
1. To provide the opportunity for students to gain
business knowledge and skills needed to function
efficiently and effectively in a highly technological, business-oriented, and globally competitive
environment.
2. To prepare students for free enterprise, entrepreneurship, and careers in business.
3. To prepare students for careers in teaching at the
secondary level.
4. To prepare students for graduate study in business
and teacher education.

9. To develop and foster an interdisciplinary knowledge base that will effectively enhance higher
education pursuits, professional careers, and personal life.
• HIST 230 African American History
• HIST 231 World History to 1500
• HIST 232 World History since 1500
• HIST 233 American History to 1877
• HIST 234 American History since 1877
• REL 250 World Religions
• REL 330 Religion in American Life and
Culture
• REL 433 African American Christianity
• ECON 230 Survey of Economics
• ECON 232 Principles of Economics (Macro)
• PHIL 200 Introduction to Philosophy
• PHIL 334 Ethics
• SOC 130 Introduction to Sociology
• HUM 130 Art and Music Appreciation
• SCIE 131 Biological Science
•
SCIE 132 Physical Science
•
MATH 133 College Algebra
•
MATH 134 College Trigonometry
•BCIS 131 Introduction to Computer Technology
I
•
CS 130 Introduction to Computer Science
•
HE 110A Health and Survival Skills
•
HE 120 Personal Health and Fitness
•
ORIE 111 Transition to College
•
ENGL 130 Speech Fundamentals
•
ENGL 161 Composition I
•
ENGL 162 Composition II
•ENGL 230 African American Literature
•
ENGL 231 Introduction to Literature I
•ENGL 232 Introduction to Literature II
•
POSC 230 Introduction to Government
•
POSC 232 United States Government

DEPARTMENT OF
HUMANITIES AND BEHAVIORAL
SCIENCES:
STATEMENT OF PURPOSE
The Department has developed the following five
major goals for implementation in the coming years:
1. Recruit and retain a high quality population of
students and faculty.
2. Provide graduates with the foundation to demonstrate oral and written communication as well as
analytical thinking.
3. Provide graduates with broad general knowledge
and research skills to pursue graduate and professional studies and/or seek employment.
4. Integrate technology in the curriculum and instruction.
5. Provide faculty with opportunities to enhance their
professional growth.
The following five major objectives will complement
and support these goals:
1. To increase educational standards by recruiting
and retaining a high quality of students and faculty.
2. To engage students in abstract logical thinking
and critical reflection that enables them to demonstrate these qualities in both oral and written
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3. Service Southside Virginia with time-tested and
innovative teacher preparation programs, which
infuse creative uses of instructional media and
technologies.
4. Ensure opportunities for collaboration with the
faculty and students in a variety of public and private educational institutions.
5. Maintain established standards for admission, matriculation, and graduation consistent with those
mandated by state, regional, and national accreditation agencies.
6. Recruit and retain a diversity of highly talented,
highly motivated, and highly dedicated faculty
and staff who perpetually inspire students to maximize their human and professional potential.
7. Nurture the development and utilization of scholarly research indicative of the best practices in the
profession.
8. Ascertain formal and continuous programs for
faculty professional development.

communication and in their use of standard English.
3. To provide students with a strong academic foundation to enter professional or graduate studies
and/or to seek employment.
4. To enhance the development of students’ skills in
the use of the computer in studying content and/or
interdisciplinary areas.
5. To enhance the faculty’s capacity to engage in
effective teaching, service, and research initiatives.

DEPARTMENT OF
NATURAL SCIENCE AND
MATHEMATICS:
STATEMENT OF PURPOSE
The mission of the Department of Natural Science and
Mathematics is to provide sound training to the students in biology, computer science, general studies,
and mathematics; and to produce graduates with marketable skills to secure position in public or private
sectors and/or to pursue advanced degrees in graduate/professional schools.
1. Prepare students for graduate/professional
schools.
2. Prepare students for the teaching profession at the
K-12 levels.
3. Prepare students with marketable skills in order to
secure jobs with public and/or private sectors.
4. Assist students in their progress toward total development so they can become worthwhile citizens who will significantly contribute to the betterment of society.
5. Ensure opportunities for faculty professional development.

THE DEPARTMENT OF TEACHER
EDUCATION
ENDORSEMENTS

Department of Teacher
Education
Endorsements
The Department of Teacher Education provides
programs of study for teaching endorsements in
English and History and Social Sciences with a major in the endorsement area from the Department of
Humanities and Behavioral Sciences; Mathematics
and Biology with a major in the endorsement area
from the Department of Natural Science and Mathematics; Business Administration with a major
from the Department of Business Administration;
and PreK – 6 and Special Education through a major in Interdisciplinary Studies (formerly General
Studies). Students obtain the appropriate major and
complete professional education coursework and
program requirements of the Department of Teacher
Education. The Minor and free elective areas in
each degree program provides the route for completing the professional education requirements.

THE DEPARTMENT OF TEACHER
EDUCATION:
STATEMENT OF PURPOSE
The purpose of the Department of Teacher Education
at Saint Paul's College is to plan for student learning;
create a climate for student learning; teach for student
learning; reflect, collaborate, and communicate for
student learning; and demonstrate professional behaviors.
1. Prepare students for teaching endorsements and
certification in selected content areas.
2. Enroll, educate, and graduate enthusiastic, culturally diverse students.
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THE DEPARTMENT OF TEACHER
EDUCATION:

3. Service Southside Virginia with time-tested and
innovative teacher preparation programs which infuse
creative uses of instructional media and technologies.
• Theoretical Knowledge Base
• Partnership and Collaboration
• Best Practice

The Conceptual Framework
The Conceptual Framework for the Department of
Teacher Education at Saint Paul's College is based on
and derived from the department's Statement of Purpose. The Statement of Purpose provides the department a clear and strong philosophical linkage to the
mission of the institution, the needs and expectations
of the institution’s constituents, and the best practices
of the profession. At the heart of the Statement of
Purpose are five domains of education which are:
plan for student learning; create a climate for student
learning; teach for student learning; reflect, collaborate, and communicate for student learning; and demonstrate professional behaviors. The succinct and
powerful Conceptual Framework is Diversity; Best
Practice; Partnership and Collaboration; Theoretical
Knowledge Base; and Performance Assessment. The
Conceptual Framework is embraced in its theme "The
Teacher as a Navigator: The Journey Begins." As
navigators of learning, teachers begin their journeys
by charting courses that: embrace diversity; utilize
best practices; create partnership and engage in collaboration; draw from theoretical knowledge bases;
and rely on performance assessments. Finally, the
underlying structure of the Conceptual Framework
sets forth a shared vision and foundation for the Department of Teacher Education and provides a theoretical and empirical basis for the implementation of
its program, curriculum and instructional activities
and experiences.

4. Ensure opportunities for collaboration with faculty
and students in a variety of public and private educational institutions.
• Performance Assessment
• Partnership and Collaboration
• Best Practice
5. Maintain established standards for admission, matriculation, and graduation consistent with those mandated by state, regional, and national accreditation
agencies.
• Performance Assessment
• Partnership and Collaboration
• Best Practice
6. Recruit and retain a diversity of highly talented,
highly motivated, and highly dedicated faculty and
staff who perpetually inspire students to maximize
their human and professional potential.
• Diversity
• Best Practice
• Partnership and Collaboration
• Theoretical Knowledge Base
7. Nurture the development and utilization of scholarly research that is indicative of the best practices in
the profession.
• Best Practice
• Theoretical Knowledge Base

COMPETENCY MATRIX FOR THE
CONCEPTUAL FRAMEWORK
SUPPORTING
STATEMENT OF PURPOSE

8. Ascertain formal and continuous programs for faculty professional development.
• Performance Assessment
• Best Practice
• Theoretical Knowledge Base

1. Prepare students for teaching endorsement and certification in selected content areas.
• Performance Assessment
• Best Practice
• Theoretical Knowledge Base

THE DEPARTMENT OF TEACHER
EDUCATION:

2. Enroll, educate, and graduate enthusiastic, culturally diverse students.
• Diversity
• Theoretical Knowledge Base
• Best Practice
• Performance Assessment

Admission Requirements
Saint Paul’s students desirous of admittance into the
Department of Teacher Education must submit a com55

form to the Department during the semester in which
they anticipate receiving their Associates degree. All
other students must initially consult with the Department of
quired to pass Praxis I in order to receive initial
licensure in Virginia. Praxis Registration Bulletins
may be secure from the Learning Plus Laboratory and
the Department of Teacher Education. Students have
the total responsibility for complying with the prescribed testing application process. Test results must
be sent to the Virginia Department of Education and
the Saint Paul's College Department of Teacher Education.

plete application form to the Department before
March 31 of their junior year. Transfer students anticipating graduation from Southside Virginia Community College must submit a completed application
Teacher Education for pre-admission academic advisement. Practicing teacher desirous of fulfilling certification, re-certification, or endorsement requirements should initially consult with the Department.
Also, Application for Admission to the College forms
may be obtained in the Office of Admissions located
in the Fletcher -Taylor Building or requested through
a toll-free number (800) 678-7071. Application for
Admission to the Department forms may be obtained
in the Department of Teacher Education located in
Russell Hall or requested via telephone (434) 8486436. At the time of application, students must:
1. Be enrolled in or have completed EDUC 110,
“Praxis Preparation;”
2. Submit reading, writing, and mathematics scores
obtained on the Praxis I examination;
3. Have maintained a cumulative grade point average
of 2.5; and
4. Submit with application form an original typewritten essay (minimum of 1.5 pages) entitled
“Why I want to Become an Educator.”

Special Education Program for Grades
PreK-12
Licensure is special education covering grades PreK12 requires students to:
(a) declare an academic major in a content area outside the Department of Teacher Education,
(b) successfully complete prescribed general and
special education courses, and from the College’s general education requirements successfully complete a prescribed curriculum of 12 semester hours in English (must include composition, oral communications and literature), 6 semester hours in social sciences (must include geography and economics), 12 semester hours in
mathematics, 12 semester hours in science (including a laboratory course), 6 semester hours in
history (must include American history and
world history), 6 hours in the arts and humanities, and 3 semester hours in computer technology.

Applications are reviewed by the Teacher Education Admissions Committee. Students will be officially notified of the Committee’s decision within one
month of receipt of applications. Students with disabilities must indicate if there will be a need for the
College to ascertain special accommodations.
Once admitted into the Department, students must
maintain a minimum of 2.5 cumulative grade point
average. Students failing to maintain this standard
will automatically be placed on academic probation
for the following semester. They must improve their
cumulative grade point average to the standard during
their probationary semester.
In the event of denied admission, student may appeal the decision by writing a letter to the chairperson
of the Teacher Education Admission Committee. The
letter must address the issue(s) cited by the Committee
and establish a compelling case for reconsideration.

DEVELOPMENTAL COURSES
Specially designed programs for improving basic
competencies among entering college students have
existed for decades. However, the problems today are
even more complex. More and more students are graduating from high schools with minimum levels of
basic skills in language arts and mathematics.
Since basic competencies for success in college are
essential early in the student’s college experience,
English 061-062 and Mathematics 061-062 have been
designed to “bridge” the gaps in student learning and
maximize the chances for success. A grade of “C” is
required for passing English 061-062 and Mathematics 061-062. Credits earned in these courses will be in
addition to the minimum requirement of 121 hours or
more according to the major for graduation.

THE PRAXIS EXAMINATION SERIES
AND GRADUATION PREREQUISITES
The Virginia Legislature has respectively mandated Praxis I and Praxis II as pre-admission and
pre-graduation requirements for all teacher preparation programs in the state. Students are re56

cine or dentistry are advised to become acquainted
with the specific requirements of those medical and
dental schools in which they are interested. The following courses are among the minimum requirements
for most medical, dental, and allied health schools:
BIOL 111-112 and BIOL 131-132, CHEM 111-112
and CHEM 161-162, CHEM 211-212 and CHEM
261-262, MATH 133-134, and PHYS 211-212 and
261-262. The other requirements are automatically
met when the student completes the Core Curriculum
requirements. Above all, the need for understanding
the basic social problems, the cultivation of sensitivity
to cultural values, and the necessity for intensive work
in at least one field should be kept in mind while designing an individual program.
Any student completing the Biology program requirements will automatically meet the requirements
of a pre-medical and pre-dental program. Therefore, a
separate pre-medical or pre-dental major is not offered.

For those students whose test scores and high
school records give evidence of need for special work
in basic skills, the College provides growth experiences. The experiences are designed to improve the
student’s command of these skills and to give the
background strength needed to successfully complete
the required freshman level courses and the college
experience.

CENTER FOR ACADEMIC SUPPORT
SERVICES (CASS)
The Center for Student Support Services mainly
offers tutorial academic skills assistance to students
who are deficient in reading, writing skills and basic
mathematical operations. Further, CASS offers academic advising, counseling, and career awareness activities which are designed to encourage and strengthen classroom performance and citizenship.

CONTINUING EDUCATION
Saint Paul’s College offers Evening classes for
students who are unable to attend classes during regular day hours. This is designed for (1) those adults
who desire teacher certification or re-certification, (2)
those who want to pursue a degree in fields other than
the Accelerated Degree Completion Program, (3)
those who need additional semester hours before they
are eligible for the Accelerated Degree Completion
Program, or (4) those who want to take courses for
academic enrichment only.

RESERVE OFFICERS’ TRAINING
CORPS
Army ROTC (Reserve Officers’ Training Corps) is a
program which combines college courses in military
science with summer training sessions to turn students
into officers. Upon successful completion of the program and graduation, cadets are awarded a commission as second lieutenant in either the U.S. Army, the
Army National Guard or the U.S. Army Reserve.
ROTC enhances a student’s education by providing
unique leadership and management training, along
with practical experience. It helps a student develop
many of the qualities basic to success in the Army, or
in a civilian career. ROTC gives students a valuable
opportunity to build for the future enabling them to
earn a college degree and an officer’s commission at
the same time. ROTC graduates will find that their
background and experience in ROTC and the Army
can be a valuable asset, if they decide to pursue a civilian career. The practical experience they gain by
leading people, managing money and equipment, and
making things happen, can place them far ahead of
other college graduates competing for jobs leading to
top management positions.

PRE-PROFESSIONAL PROGRAM
INFORMATION
LAW
It is recommended that students who have law as a
career goal should major in Political Science. However, other suitable majors include English, History/Social Science, Criminal Justice, and Sociology.
THEOLOGY
It is recommended that students who plan to enter
theological schools should minor in Religious and
Philosophical Studies. However, other suitable majors are English, History/Social Science, Criminal Justice or Sociology.

SOUTHSIDE HIGHER EDUCATION
CONSORTIUM (SHEC)
Saint Paul’s College is a member of the Southside
Higher Education Consortium (SHEC), along with
Hampden-Sydney College, Longwood College, and

PRE-MEDICAL, PRE-DENTAL AND ALLIED
HEALTH
Students who are planning to pursue a career in medi57

day of classes each semester. Permits to take final examinations will not be issued until all books have been
returned or all fees are paid.

Southside Virginia Community College. The consortium was officially established on September 12,
1990, by the signing of an agreement by the four presidents of the member colleges. The overall purpose of
the consortium is to foster cooperation between the
colleges, and the sponsoring of joint programs and
activities for the benefit of their students, faculty/staff
and community constituencies.

JAMES SOLOMON RUSSELL
MEMORIAL LIBRARY
The James Solomon Russell Memorial Library, also
known as the Russell Memorial Library is named in
honor of the Reverend James Solomon Russell, founder
of the College. The Russell Memorial Library houses a
wide variety of print and non-print resources to serve the
instructional, research and general information needs of
the College community.
MISSION
It is the mission of the Russell Memorial Library to
serve the research and general information needs of the
College community, to provide our patrons with the
most accurate information in the fastest and most efficient manner, and to aid students in their ability to live,
learn, and lead in a technological and global society.
LIBRARY HOURS
Sunday
1:00p.m.-9:00p.m.
Monday through Thursday
8:00a.m.-10:00p.m.
Friday
8:00a.m.-5:00p.m.
Saturday
Closed
CIRCULATION SERVICES
All books except reference books may be checked out
by students eligible to use the library. The use of TigerCat is necessary in selecting books and locating them
among the shelves or stacks. If assistance is needed in
locating materials, consult the attendant at the Circulation/Reference Desk. Books for general circulation may
be checked out for a period of three weeks with renewal
privileges. Students must present a valid identification
card. Borrowers assume personal responsibility for
books charged out in their names, including safe return
on or before due date and replacement if lost or damaged. Although the library notifies borrowers about
overdue books, this notice is a service rather than an obligation. Neither the failure of the Russell Memorial Library to issue an overdue notice nor the failure of the
borrower to receive such a notice alters the responsibility
of the borrower. Students will be charged $50.00 per
book lost or damaged (cost includes the cost of the book
and processing).
The office of Financial Affairs will be notified of the
fees incurred by the student one week prior to the last
58

IX: COURSES & CURRICULA
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THE BACHELOR OF SCIENCE WITH A MAJOR IN
BUSINESS ADMINISTRATION
(Concentration in General Business Administration)
NAME _____________________________________________ STUDENT ID# _______________________
LOCAL ADDRESS ___________________________________ TELEPHONE ________________________
PERMANENT ADDRESS ___________________________________________________________________
(Street)

DATE ENTERED SPC ___________________
MINOR, IF ANY _____________________
Freshman Year
Course Number
BCIS
131
BCIS
132
BUSN 132
ENGL 161
ENGL 162
HE
PHIL
MATH 133
MATH 134
ORIE
111
ORIE
112
SCIE
131

(City)

(State)

(Zip Code)

EXPECTED DATE OF GRADUATION_______________

ADVISOR__________________________________________

Name
Introduction to Computer Tech I
Introduction to Computer Tech II
Introduction to Business & E-Commerce
Composition I
Composition II
(Select HE 110A or 110C)
(Select PHIL 230, 334, or HUM 130)
College Algebra
College Trigonometry
Orientation & Transition to College
Orientation & Transition to College
Biological Science
TOTAL

Sophomore Year
Course Number
AAH^
ACCT 231
ACCT 232
ECON 230
ENGL 130
ENGL
ENGL
HIST
REL
SCIE
132
SOC

Name
(Select HIST 230, ENGL 230, or REL 433)
Financial Accounting I
Financial Accounting II
Survey of Economics
Speech Fundamentals
(Select ENGL 230, 231, or 232)
(Select ENGL 230, 231, or 232)
(Select HIST 230, 231, 232, 233, or 234)
(Select REL 250 or 330)
Physical Science
(Select SOC 130, ECON 230, 232, or
POSC 230, 232)
TOTAL
^African American Heritage
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Credit
3
3*
3*
3**
3**
3
3
3
3
1
1
3
32

Taken

Credit
3
3*
3*
3*
3
3
3
3
3
3
3

Taken

33

Grade

Grade

Comments

Comments

Junior Year
Course Number
BUSN
331/2
BUSN
361/2
BUSN
330
Electives
Electives
HIST
MNGT
MKTG
SL

331
331
320

Senior Year
Course Number
BUSN
410
BUSN
431
Elective
Elective
Elective
Electives
Electives

Name
Business Statistics or Quantitative Analysis
Business Law I or Business Law II
Business Communications
(Select from ACCT, BCIS, BUED, BUSN,
ECON, MKTG, MNGT)
(Select from ACCT, BCIS, BUED, BUSN,
ECON, MKTG, MNGT)
(Select HIST 230, 231, 232,233, or 234)
Principles of Management
Principles of Marketing
Service Learning
TOTAL

Name
Seminar in Business for Seniors
Principles of Finance
(Free Elective)
(Free Elective)
(Free Elective)
(Select from ACCT, BCIS, BUED, BUSN,
ECON, MKTG, MNGT)
(Select from ACCT, BCIS, BUED, BUSN.
ECON, MKTG, MNGT)
TOTAL

TOTAL REQUIRED FOR THE MAJOR--------------------128
*The Major – A minimum grade of “C” is required.
+Required Course – A minimum grade of “C” is required.
**A minimum grade of “C” is required.
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Credit
3*
3+
3*

Taken

Grade

Comments

6+
6+
3
3*
3*
2
32

Credit Taken
1*
3*
3
3
3
9+
9+
31

Grade Comments

THE BACHELOR OF SCIENCE WITH A MAJOR IN
BUSINESS ADMINISTRATION
(Endorsement in Business Education)
NAME _____________________________________________ STUDENT ID# _______________________
LOCAL ADDRESS ___________________________________ TELEPHONE ________________________
PERMANENT ADDRESS ___________________________________________________________________
(Street)

DATE ENTERED SPC ___________________
MINOR, IF ANY _____________________
Freshman Year
Course Number
BUSN 132
ENGL 161
ENGL 162
HE
110A
PHIL
MATH 133
MATH 134
ORIE
111
ORIE
112
SCIE
131
SCIE
132
SCIE
132L
XED
130
Sophomore Year
Course Number
ACCT 231
ACCT 232
BCIS
132
BUED 233
EDUC 201
EDUC 230
ENGL 130
ENGL
ENGL
HIST
SOC
XED
XED

202
233

(City)

(State)

(Zip Code)

EXPECTED DATE OF GRADUATION_______________

ADVISOR__________________________________________

Name
Introduction to Business & E-Commerce
Composition I
Composition II
Health and Physical Fitness
(Select PHIL 230, 334, or HUM 130)
College Algebra
College Trigonometry
Orientation & Transition to College
Orientation & Transition to College
Biological Science
Physical Science
Physical Science (Laboratory)
Instructional Media & Technology
TOTAL

Credit
3*
3**
3**
3
3
3
3
1
1
3
3
0
3
32

Taken Grade

Comments

Name
Financial Accounting I
Financial Accounting II
Introduction to Computer Technology II
Keyboarding I
Foundations of Education F/E
Foundations of Education
Speech Fundamentals
(Select ENGL 230, 231, or 232)
(Select ENGL 230, 231, or 232)
(Select HIST 230, 231, 232, 233, or 234)
(Select SOC 130, ECON 230, 232, or
POSC 230, 232)
Human Growth & Development F/E
Human Growth & Development
TOTAL

Credit
3*
3*
3*
3*
0
3*
3
3
3
3
3

Taken

Comments
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0
3*
33

Grade

Junior Year
Course Number
BCIS
333
BUED
332
BUSN
331/2
BUSN
361/2
ECON
230
EDUC
331
HIST
MNGT
331
MKTG
331
SL
320
SPED
333
SPED
XED

301,302
, or 303
110

Name
Word Processing
Office Systems
Business Statistics or Quantitative Analysis
Business Law I or Business Law II
Survey of Economics
Curriculum Strategies & Design
(Select HIST 230, 231, 232,233, or 234)
Principles of Management
Principles of Marketing
Service Learning
Characteristics of Exceptionalities/Legal
Aspects
Characteristics of Exceptionalities and
Legal Aspects LD,MR, and ED Field Exp.
Praxis Preparation I
TOTAL

Senior Year
Course Number
(AAH)^
BUSN
330
BUSN
431
EDUC
335
EDUC
4140S
EDUC
432
REL
XED
113
XED
411
XED
412

Name
(Select HIST 230, ENGL 230, or REL 433)
Business Communications
Principles of Finance
Reading & Writing in the Content Area
Student Teaching Internship
Instructional Strategies & Design
(Select REL 250 or 330)
Praxis Preparation II
Portfolio
Reflexive Teaching Seminar
TOTAL
^African American Heritage

TOTAL REQUIRED FOR THE MAJOR--------------------131
*The Major – A minimum grade of “C” is required.
+Required Course – A minimum grade of “C” is required.
**A minimum grade of “C” is required.
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Credit
3*
3*
3*
3+
3*
3*
3
3*
3*
2
3*

Taken

Grade

Comments

0
2*
34

Credit
3
3*
3*
3*
10*
3*
3
2*
1*
1*
32

Taken

Grade

Comments

THE BACHELOR OF SCIENCE WITH A MAJOR IN
BUSINESS ADMINISTRATION
(Concentration in Marketing)
NAME _____________________________________________ STUDENT ID# _______________________
LOCAL ADDRESS ___________________________________ TELEPHONE ________________________
PERMANENT ADDRESS ___________________________________________________________________
(Street)

DATE ENTERED SPC ___________________
MINOR, IF ANY _____________________
Freshman Year
Course Number
BCIS
131
BCIS
132
BUSN 132
ENGL 161
ENGL 162
HE
PHIL
MATH 133
MATH 134
ORIE
111
ORIE
112
SCIE
131

(City)

(State)

(Zip Code)

EXPECTED DATE OF GRADUATION_______________

ADVISOR__________________________________________

Name
Introduction to Computer Tech I
Introduction to Computer Tech II
Introduction to Business & E-Commerce
Composition I
Composition II
(Select HE 110A or 110C)
(Select PHIL 230, 334, or HUM 130)
College Algebra
College Trigonometry
Orientation & Transition to College
Orientation & Transition to College
Biological Science
TOTAL

Sophomore Year
Course Number
AAH^
ACCT 231
ACCT 232
ECON 230
ENGL 130
ENGL
ENGL
HIST
MKTG 331
SCIE
132
SOC

Name
(Select HIST 230, ENGL 230, or REL 433)
Financial Accounting I
Financial Accounting II
Survey of Economics
Speech Fundamentals
(Select ENGL 230, 231, or 232)
(Select ENGL 230, 231, or 232)
(Select HIST 230, 231, 232, 233, or 234)
Principles of Marketing
Physical Science
(Select SOC 130, ECON 230, 232, or
POSC 230, 232)
TOTAL
^African American Heritage
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Credit
3
3*
3*
3**
3**
3
3
3
3
1
1
3
32

Taken

Credit
3
3*
3*
3*
3
3
3
3
3*
3
3

Taken

33

Grade

Grade

Comments

Comments

Junior Year
Course Number
ACCT
331
BUSN
331/2
BUSN
361/2
BUSN
330
Elective
HIST
MKTG
MKTG
MKTG
MNGT
SL

332
334
430
331
320

Senior Year
Course Number
BUSN
410
BUSN
431
Elective
Elective
Elective
Elective
MKTG
MKTG
MKTG
MKTG
REL

431
432
433
434

Name
Managerial Accounting
Business Statistics or Quantitative Analysis
Business Law I or Business Law II
Business Communications
(Select from ACCT, BCIS, BUED, BUSN,
ECON, MKTG, MNGT)
(Select HIST 230, 231, 232,233, or 234)
Buyer Behavior
Principles of Advertising
Marketing Research
Principles of Management
Service Learning
TOTAL

Credit
3*
3*
3+
3*

Name
Seminar in Business for Seniors
Principles of Finance
(Free Elective)
(Free Elective)
(Free Elective)
(Select from ACCT, BCIS, BUED, BUSN,
ECON, MKTG, MNGT)
Marketing Management
Retail Management
Principles of Sales
International Marketing
(Select REL 250 or 330)
TOTAL

Credit Taken
1*
3*
3
3
3

TOTAL REQUIRED FOR THE MAJOR--------------------128
*The Major – A minimum grade of “C” is required.
+Required Course – A minimum grade of “C” is required.
**A minimum grade of “C” is required.
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Taken

Grade

Comments

3+
3
3*
3*
3*
3*
2
32

3+
3*
3*
3*
3*
3
31

Grade Comments

THE BACHELOR OF SCIENCE WITH A MAJOR IN
BUSINESS ADMINISTRATION
(Concentration in Management)
NAME _____________________________________________ STUDENT ID# _______________________
LOCAL ADDRESS ___________________________________ TELEPHONE ________________________
PERMANENT ADDRESS ___________________________________________________________________
(Street)

DATE ENTERED SPC ___________________
MINOR, IF ANY _____________________
Freshman Year
Course Number
BCIS
131
BCIS
132
BUSN 132
ENGL 161
ENGL 162
HE
PHIL
MATH 133
MATH 134
ORIE
111
ORIE
112
SCIE
131

(City)

(State)

(Zip Code)

EXPECTED DATE OF GRADUATION_______________

ADVISOR__________________________________________

Name
Introduction to Computer Tech I
Introduction to Computer Tech II
Introduction to Business & E-Commerce
Composition I
Composition II
(Select HE 110A or 110C)
(Select PHIL 230, 334, or HUM 130)
College Algebra
College Trigonometry
Orientation & Transition to College
Orientation & Transition to College
Biological Science
TOTAL

Sophomore Year
Course Number
AAH^
ACCT 231
ACCT 232
ECON 230
ENGL 130
ENGL
ENGL
HIST
MNGT 331
SCIE
132
SOC

Name
(Select HIST 230, ENGL 230, or REL 433)
Financial Accounting I
Financial Accounting II
Survey of Economics
Speech Fundamentals
(Select ENGL 230, 231, or 232)
(Select ENGL 230, 231, or 232)
(Select HIST 230, 231, 232, 233, or 234)
Principles of Management
Physical Science
(Select SOC 130, ECON 230, 232, or
POSC 230, 232)
TOTAL
^African American Heritage
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Credit
3
3*
3*
3**
3**
3
3
3
3
1
1
3
32

Taken

Credit
3
3*
3*
3*
3
3
3
3
3*
3
3

Taken

33

Grade

Grade

Comments

Comments

Junior Year
Course Number
ACCT
331
BUSN
331/2
BUSN
361/2
BUSN
330
Elective
HIST
MNGT
MNGT
MNGT
MKTG
SL

333
432
433
331
320

Senior Year
Course Number
BUSN
410
BUSN
431
Elective
Elective
Elective
Elective
MNGT
MNGT
MNGT
MNGT
REL

435
436
434/437
438

Name
Managerial Accounting
Business Statistics or Quantitative Analaysis
Business Law I or Business Law II
Business Communications
(Select from ACCT, BCIS, BUED, BUSN,
ECON, MKTG, MNGT)
(Select HIST 230, 231, 232,233, or 234)
Human Resource Management
Management of Global Business
Production Management
Principles of Marketing
Service Learning
TOTAL

Credit
3*
3*
3+
3*

Name
Seminar in Business for Seniors
Principles of Finance
(Free Elective)
(Free Elective)
(Free Elective)
(Select from ACCT, BCIS, BUED, BUSN,
ECON, MKTG, MNGT)
Small Business Management
Business Policy
Business Environment and Ethics or
Management Information Systems
Organizational Behavior
(Select REL 250 or 330)
TOTAL

Credit Taken
1*
3*
3
3
3

TOTAL REQUIRED FOR THE MAJOR--------------------128
*The Major – A minimum grade of “C” is required.
+Required Course – A minimum grade of “C” is required.
**A minimum grade of “C” is required.
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Taken

Grade

Comments

3+
3
3*
3*
3*
3*
2
32

3+
3*
3*
3*
3*
3
31

Grade Comments

THE BACHELOR OF SCIENCE WITH A MAJOR IN
BUSINESS ADMINISTRATION
(Concentration in Management Information Systems)
NAME _____________________________________________ STUDENT ID# _______________________
LOCAL ADDRESS ___________________________________ TELEPHONE ________________________
PERMANENT ADDRESS ___________________________________________________________________
(Street)

DATE ENTERED SPC ___________________
MINOR, IF ANY _____________________
Freshman Year
Course Number
BCIS
131
BCIS
132
BUSN 132
ENGL 161
ENGL 162
HE
PHIL
MATH 133
MATH 134
ORIE
111
ORIE
112
SCIE
131

(City)

(State)

(Zip Code)

EXPECTED DATE OF GRADUATION_______________

ADVISOR__________________________________________

Name
Introduction to Computer Tech I
Introduction to Computer Tech II
Introduction to Business & E-Commerce
Composition I
Composition II
(Select HE 110A or 110C)
(Select PHIL 230, 334, or HUM 130)
College Algebra
College Trigonometry
Orientation & Transition to College
Orientation & Transition to College
Biological Science
TOTAL

Sophomore Year
Course Number
AAH^
ACCT 231
ACCT 232
BCIS
230
ECON 230
ENGL 130
ENGL
ENGL
HIST
SCIE
132
SOC

Name
(Select HIST 230, ENGL 230, or REL 433)
Financial Accounting I
Financial Accounting II
Visual Basic
Survey of Economics
Speech Fundamentals
(Select ENGL 230, 231, or 232)
(Select ENGL 230, 231, or 232)
(Select HIST 230, 231, 232, 233, or 234)
Physical Science
(Select SOC 130, ECON 230, 232, or
POSC 230, 232)
TOTAL
^African American Heritage
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Credit
3
3*
3*
3**
3**
3
3
3
3
1
1
3
32

Taken

Credit
3
3*
3*
3*
3*
3
3
3
3
3
3

Taken

33

Grade

Grade

Comments

Comments

Junior Year
Course Number
BCIS
331
BCIS
332
BCIS
334
BCIS
335
BUSN
331/2
BUSN
330
Elective
HIST
MKTG
MNGT
SL

331
331
320

Senior Year
Course Number
BCIS
430
BCIS
432
BUSN
361/2
BUSN
410
BUSN
431
Elective
Elective
Elective
MNGT 433
MNGT 437
REL

Name
Programming in C++
System Architecture & Design
Elements of Computer Information Systems
Database and Security
Business Statistics or Quantitative Analysis
Business Communications
(Select from ACCT, BCIS, BUED, BUSN,
ECON, MKTG, MNGT)
(Select HIST 230, 231, 232,233, or 234)
Principles of Marketing
Principles of Management
Service Learning
TOTAL

Credit
3*
3*
3*
3*
3*
3*

Name
System Analysis and Design
Business Computer Applications
Business Law I or Business Law II
Seminar in Business for Seniors
Principles of Finance
(Free Elective)
(Free Elective)
(Free Elective)
Production Management
Management Information Systems
(Select REL 250 or 330)
TOTAL

Credit Taken
3*
3*
3+
1*
3*
3
3
3
3*
3*
3
31

TOTAL REQUIRED FOR THE MAJOR--------------------128
*The Major – A minimum grade of “C” is required.
+Required Course – A minimum grade of “C” is required.
**A minimum grade of “C” is required.
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Taken

Grade

Comments

3+
3
3*
3*
2
32

Grade Comments

THE BACHELOR OF SCIENCE WITH A MAJOR IN
BUSINESS ADMINISTRATION
(Concentration in Accounting)
NAME _____________________________________________ STUDENT ID# _______________________
LOCAL ADDRESS ___________________________________ TELEPHONE ________________________
PERMANENT ADDRESS ___________________________________________________________________
(Street)

DATE ENTERED SPC ___________________
MINOR, IF ANY _____________________
Freshman Year
Course Number
BCIS
131
BCIS
132
BUSN 132
ENGL 161
ENGL 162
HE
PHIL
MATH 133
MATH 134
ORIE
111
ORIE
112
SCIE
131

(City)

(State)

(Zip Code)

EXPECTED DATE OF GRADUATION_______________

ADVISOR__________________________________________

Name
Introduction to Computer Tech I
Introduction to Computer Tech II
Introduction to Business & E-Commerce
Composition I
Composition II
(Select HE 110A or 110C)
(Select PHIL 230, 334, or HUM 130)
College Algebra
College Trigonometry
Orientation & Transition to College
Orientation & Transition to College
Biological Science
TOTAL

Sophomore Year
Course Number
AAH^
ACCT 231
ACCT 232
ECON 230
ENGL 130
ENGL
ENGL
HIST
HIST
SCIE
132
SOC

Name
(Select HIST 230, ENGL 230, or REL 433)
Principles of Accounting I
Principles of Accounting II
Survey of Economics
Speech Fundamentals
(Select ENGL 230, 231, or 232)
(Select ENGL 230, 231, or 232)
(Select HIST 230, 231, 232, 233, or 234)
(Select HIST 230, 231, 232, 233, or 234)
Physical Science
(Select SOC 130, ECON 230, 232, or
POSC 230, 232)
TOTAL
^African American Heritage

70

Credit
3
3*
3*
3**
3**
3
3
3
3
1
1
3
32

Taken

Credit
3
3*
3*
3*
3
3
3
3
3
3
3

Taken

33

Grade

Grade

Comments

Comments

Junior Year
Course Number
ACCT
332
ACCT
361
ACCT
362
ACCT
431
BUSN
331/2
BUSN
361
BUSN
362
BUSN
330
MNGT
331
MKTG
331
SL
320

Senior Year
Course Number
ACCT
432
ACCT
433
ACCT
434
BUSN
410
BUSN
431
Elective
Elective
Elective
Elective
Elective
REL

Name
Tax Accounting
Intermediate Accounting I
Intermediate Accounting II
Cost Accounting
Business Statistics or Quantitative Analysis
Business Law I
Business Law II
Business Communications
Princples of Management
Principles of Marketing
Service Learning
TOTAL

Credit
3*
3*
3*
3*
3*
3+
3+
3*
3*
3*
2
32

Name
Advanced Accounting
Accounting Information Systems
Auditing
Seminar in Business for Seniors
Principles of Finance
(Free Elective)
(Free Elective)
(Free Elective)
(Select from ACCT, BCIS, BUED, BUSN,
ECON, MKTG, MNGT)
(Select from ACCT, BCIS, BUED, BUSN.
ECON, MKTG, MNGT)
(Select REL 250 or 330)
TOTAL

Credit Taken
3*
3+
3*
1*
3*
3
3
3

TOTAL REQUIRED FOR THE MAJOR--------------------128
*The Major - A minimum grade of “C” is required.
+Required Course - A minimum grade of “C” is required.
**A minimum grade of “C” is required.

71

3+
3+
3
31

Taken

Grade

Comments

Grade Comments

Saint Paul’s College
Department of Humanities and Behavioral Sciences
Saint Paul’s College Requirements and the Equivalents at Southside Virginia Community College. A MAXIMUM of 60 CREDITS OF THE 122 credit program may be transferred from SVCC.
BACHELOR OF SCIENCE WITH A MAJOR IN SOCIOLOGY/HUMAN SERVICE
NAME________________________________________
SOC. SEC. #______________________________________
LOCAL ADDRESS____________________________________
TELEPHONE___________________________________
PERMANENT ADDRESS____________________________________________________________________________________________
(Street)
(City)
(State)
(Zip)

DATE ENTERED SPC_______________________

EXPECTED DATE OF GRADUATION___________________________

MINOR, IF ANY____________________________

ADVISOR____________________________

FRESHMAN YEAR
SPC
Course Number
BCIS
131

SVCC

ENGL
SOCIAL
HUM

161-162
SCIENCE

MATH

133-134

Name
Intro to Computer Technology (Students may substitute CS 130 or EDUC 130 with instructor permission)
Composition I and II
Choose from SOC 130, ECON 230 or 232, POSC
230 or 232
Choose two from HUM 130, PHIL 230, or PHIL
334
College Algebra/College Trigonometry

ORIE
SCIE

111-112
131-132

Orientation & Transition to College
Biological Science and Physical Science
TOTAL

Credit
3

Taken

Grade

Course Number
ITE 115

6+
3

ENG 111-112
SOC 200

6

ART 100, MUS 121 or
MUS 122
MTH 151-152 or 163168
S DV100 or 101
BIO 101

6
2
6
32

SOPHOMORE YEAR
Course Number
HE
110
African

American

ENGL
Foreign Language
HIST
SOCL
SOCL
ENGL

232
235
130

Name
Health and Fitness (Choose from HE 110A or HE
110C)
Heritage: 3 credits required, counts with either history or lit.
Choose two from ENGL 230, 231, and 232
Elementary Spanish 161-162
Choose two from: HIST 230, 231, 232, 233, and
234
Urban Sociology
Social Psychology
Speech Fundamentals
TOTAL

72

Credit
3
--6
6
6
3*
3*
3
30

Taken

Grade

Course Number
HLT 121
ENG 241-242 or 243-244

ADJ or Electives
HIS 121 or 122 and 101
or 102
3 Credit Elective
3 Credit Elective
SPD 100 or 101

JUNIOR YEAR
Course Number
ECON
261
Elective
Foreign Language
SOCL
330
SOCL
331
SOCL
332
SOCL
333
STAT
330

Name

Credit

Principles of Economics
Intermediate Spanish
Introduction to Criminology
Social Problems
The Family and Society
Race Relations
Social Science Statistics
TOTAL

SENIOR YEAR
Course Number

Name

POSC
REL
RESR
SEMR
SOCL
SOCL
SOCL
SOCL
SOCL
SL

United States Government
Religion in American Life and Culture
Interdisciplinary Research
Interdisciplinary Seminar
Introduction to Social Work
Complex Organizations
Social Theory
Demography
Internship in Sociology
Service Learning Experience

232
330
430
430
430
432
433
436
469
320

Taken

3
6
6
3*
3*
3*
3*
3+
30

TOTAL REQUIRED FOR THE MAJOR 124
*The Major - A minimum grade of "C" is required.
+Required Course - A minimum grade of "C" is required

Saint Paul’s College
73

Course Number
ECO 201 or 202
Elective 6 credits
Electives 6 credits
ADJ 201-202
SOC 215 or HMS 225
HMS 226
MTH 157 or 241

Credit

TOTAL

Grad
e

3
3
3+
3+
3*
3*
3*
3*
6*
2
32

Taken

Grade

Course Number
PLS 211 or 212
PHI 265

HMS 100

Department of Humanities and Behavioral Sciences
Saint Paul’s College Requirements and the Equivalents at Southside Virginia Community College. A MAXIMUM of 60
CREDITS OF THE 124 credit program may be transferred from SVCC.
BACHELOR OF SCIENCE WITH A MAJOR IN SOCIOLOGY/SOCIAL WORK
NAME________________________________________

STUDENT ID #___________________________

LOCAL ADDRESS____________________________________

TELEPHONE__________________________

PERMANENT ADDRESS_______________________________________________________________________
(Street)

(City)

(State)

(Zip)

DATE ENTERED SPC_______________________

EXPECTED DATE OF GRADUATION__________________

MINOR, IF ANY____________________________

ADVISOR____________________________

FRESHMAN YEAR
SPC
Course Number
BCIS
131

Name
Intro to Computer Technology (Students may
substitute CS 130 or XED 130 with instructor
permission)
ENGL
161-162
Composition I and II
SOCIAL SCIENCE Choose from SOC 130, ECON 230 or 232, POSC
230 or 232
HUM
Choose two from HUM 130, PHIL 230, or PHIL
334
MATH
133-134
College Algebra/College Trigonometry
ORIE
SCIE

111-112
131-132

Orientation & Transition to College
Biological Science and Physical Science
TOTAL

SOPHOMORE YEAR
Course Number
Name
HE
110
Health and Fitness (Choose from HE 110A or HE
110C)
African
American Heritage: 3 credits required, counts with either
history or lit.
ENGL
Choose two from ENGL 230, 231, and 232
Foreign Language
Elementary Spanish 161-162
HIST
Choose two from: HIST 230, 231, 232, 233, and
234
SOCL
232
Urban Sociology
SOCL
235
Social Psychology
ENGL
130
Speech Fundamentals
TOTAL

74

Credit
3

Taken

Grade

Course Number
ITE 115

6**
3

ENG 111-112
SOC 200

6

ART 100, MUS 121 or
MUS 122
MTH 151-152 or 163168
S DV100 or 101
BIO 101

6
2
6
32

Credit
3
--6
6
6
3*
3*
3
30

Taken

Grade

Course Number
HLT 121
ENG 241-242 or 243244
ADJ or Electives
HIS 121 or 122 and
101 or 102
3 Credit Elective
3 Credit Elective
SPD 100 or 101

JUNIOR YEAR
Course Number
ECON
261
Elective
Foreign Language
SOCL
330
SOCL
331
SOCL
333
STAT
330
SOCL
331
SENIOR YEAR
Course Number
POSC
232
REL
330
RESR
430
SEMR
430
SOCL
430
SOCL
432
SOCL
433
SOCL
436
SOCL
469
SL
320

Name
Principles of Economics

Taken

Grade

Intermediate Spanish
Introduction to Criminology
The Family and Society
Race Relations
Social Science Statistics
Social Problems
TOTAL

Credit
3
6
6
3*
3*
3*
3
3**
30

Course Number
ECO 201 or 202
Elective 6 credits
Electives 6 credits
ADJ 201-202
SOC 215 or HMS 225
HMS 226
MTH 157 or 241

Name
United States Government
Religion in American Life and Culture
Interdisciplinary Research
Interdisciplinary Seminar
Introduction to Social Work
Complex Organizations
Social Theory
Demography
Internship in Sociology
Service Learning Experience
TOTAL

Credit
3
3
3**
3**
3*
3*
3*
3*
6*
2
32

Taken

Grade

Course Number
PLS 211 or 212
PHI 265

TOTAL REQUIRED FOR THE MAJOR 124
*The Major - A minimum grade of "C" is required.
**A minimum grade of "C" is required

75

HMS 100

Saint Paul’s College
Department of Humanities and Behavioral Sciences
Saint Paul’s College Requirements and the Equivalents at Southside Virginia Community College. A MAXIMUM of 60
CREDITS OF THE 124 credit program may be transferred from SVCC.
BACHELOR OF SCIENCE WITH A MAJOR IN SOCIOLOGY/Criminal Justice
NAME________________________________________

STUDENT ID #__________________________________

LOCAL ADDRESS____________________________________

TELEPHONE______________________________

PERMANENT ADDRESS__________________________________________________________________________
(Street)

(City)

(State)

(Zip)

DATE ENTERED SPC_______________________

EXPECTED DATE OF GRADUATION______________________

MINOR, IF ANY____________________________

ADVISOR____________________________

FRESHMAN YEAR
Course Number
BCIS
131

MATH

Name
Intro to Computer Technology (Students may
substitute CS 130 or XED 130 with instructor
permission)
161-162
Composition I and II
SCIENCE Choose from SOC 130, ECON 230 or 232, POSC
230 or 232
Choose two from HUM 130, PHIL 230, or PHIL
334
133-134
College Algebra/College Trigonometry

Credit
3

ENGL
SOCIAL

6**
3

ENG 111-112
SOC 200

6

ART 100, MUS 121 or
MUS 122
MTH 151-152 or 163168
S DV100 or 101
BIO 101

ORIE
SCIE

111-112
131-132

HUM

Orientation & Transition to College
Biological Science and Physical Science
TOTAL

SOPHOMORE YEAR
Course Number
Name
HE
110
Health and Fitness (Choose from HE 110A or HE
110C)
African
American Heritage: 3 credits required, counts with either
history or lit.
ENGL
Choose two from ENGL 230, 231, and 232
Foreign Language
Elementary Spanish 161-162
HIST
Choose two from: HIST 230, 231, 232, 233, and
234
SOCL
232
Urban Sociology
SOCL
235
Social Psychology
ENGL
130
Speech Fundamentals
TOTAL

76

Taken

Grade

6
2
6
32
Credit
3
--6
6
6
3*
3*
3
30

Taken

Grade

Course Number
ITE 115

Course Number
HLT 121
ENG 241-242 or 243244
ADJ or Electives
HIS 121 or 122 and 101
or 102
3 Credit Elective
3 Credit Elective
SPD 100 or 101

JUNIOR YEAR
Course Number
ECON
261
Elective
Foreign Language
SOCL
330
SOCL
331
SOCL
332
SOCL
333
STAT
330

Name
Principles of Economics
Sociology Elective
Intermediate Spanish
Introduction to Criminology
Social Problems
The Family and Society
Race Relations
Social Science Statistics
TOTAL

Credit
3
6
6
3*
3*
3*
3*
3**
30

SENIOR YEAR
Course Number

Name

Credit

POSC
REL
RESR

232
330
430

United States Government
Religion in American Life and Culture
Interdisciplinary Research

3
3
3**

SEMR
SOCL
SOCL

430
430
432

Interdisciplinary Seminar
Introduction to Social Work
Complex Organizations

3**
3*
3*

SOCL
SOCL
SOCL

433
436
469

Social Theory
Demography
Internship in Sociology

3*
3*
6*

SL

320

Service Learning Experience
TOTAL

2
32

Taken

77

Course Number
ECO 201 or 202
Elective 6 credits
Electives 6 credits
ADJ 201-202
SOC 215 or HMS 225
HMS 226
MTH 157 or 241

Taken

TOTAL REQUIRED FOR THE MAJOR 124
*The Major - A minimum grade of "C" is required.
** A minimum grade of "C" is required

Saint Paul’s College

Grade

Grade

Course Number
PLS 211 or 212
PHI 265

HMS 100

Department of Humanities and Behavioral Sciences
Saint Paul’s College Requirements and the Equivalents at Southside Virginia Community College. A MAXIMUM of 60
CREDITS OF THE 124 credit program may be transferred from SVCC.
BACHELOR OF SCIENCE WITH A MAJOR IN CRIMINAL JUSTICE
NAME________________________________________

STUDENT ID ________________________

LOCAL ADDRESS____________________________________

TELEHONE___________________________________

PERMANENT ADDRESS____________________________________________________________________________
(Street)

(City)

(State)

(Zip)

DATE ENTERED SPC_______________________

EXPECTED DATE OF GRADUATION___________________

MINOR, IF ANY____________________________

ADVISOR____________________________

FRESHMAN YEAR
Course Number
BCIS
131

MATH

Name
Intro to Computer Technology (Students may
substitute CS 130 or XED 130 with instructor
permission)
161-162
Composition I and II
SCIENCE Choose from SOC 130, ECON 230 or 232, POSC
230 or 232
Choose two from HUM 130, PHIL 230, or PHIL
334
133-134
College Algebra/College Trigonometry

Credit
3

ENGL
SOCIAL

6**
3

ENG 111-112
SOC 200

6

ART 100, MUS 121
or MUS 122
MTH 151-152 or 163168
S DV100 or 101
BIO 101

ORIE
SCIE

111-112
131-132

HUM

Orientation & Transition to College
Biological Science and Physical Science
TOTAL

SOPHOMORE YEAR
Course Number Name
HE
110
Health and Fitness (Choose from HE 110A or
HE 110C)
African American Heritage: 3 credits required, counts with either
history or lit.
ENGL
Choose two from ENGL 230, 231, and 232
Foreign Language Elementary Spanish 161-162
HIST
Choose two from: HIST 230, 231, 232, 233, and
234
SOCL 232
Urban Sociology
SOCL 235
Social Psychology
ENGL 130
Speech Fundamentals
TOTAL

78

6
2
6
32

Taken

Grade Course Number
ITE 115

Credit Taken Grade Course Number
3
HLT 121
--6
6
6
3*
3*
3
30

ENG 241-242 or 243-244

ADJ or Electives
HIS 121 or 122 and 101
or 102
3 Credit Elective
3 Credit Elective
SPD 100 or 101

JUNIOR YEAR
Course Number
CRJS
231
CRJS
232
Foreign Language
SOCL
330
CRJS
331
ECON 231
STAT
330
SENIOR YEAR
Course Number
CRJS
439-469
CRJS
332
CRJS
336
CRJS
431
CRJS
432
POSC
232
REL
330
RESR
430
PHIL
230
SL
320

Name
Introduction to Criminal Justice System
Introduction to Law Enforcement
Intermediate Spanish
Introduction to Criminology
Criminology Theory
Principles of Economics
Social Science Statistics
TOTAL

Credit Taken Grade Course Number
3*
ADJ 100
3*
6
Electives 6 credits
3*
ADJ 201-202
3*
3
ECO 201 or 202
3**
MTH 157 or 241
30

Name
Field Placement (Internship)
Criminal Justice Administration
Introduction to Criminal Law
Police Administration
Probation, Parole, and Community Based
United States Government
Religions in American Life and Culture
Interdisciplinary Research
Introduction to Philosophy
Service Learning Experience
TOTAL

Credit Taken Grade Course Number
6*
3*
3*
ADJ 227
3*
ADJ 205
3*
3
PLS 211 or 212
3
PHI 265
3**
3
2
32

TOTAL REQUIRED FOR THE MAJOR 124
*The Major - A minimum grade of "C" is required.
**A minimum grade of "C" is required

79

BACHELOR OF ARTS WITH A MAJOR IN SOCIOLOGY
NAME

____________________________________ STUDENT ID #
___________________________ TELEPHONE

LOCAL ADDRESS
PERMANENT ADDRESS

____
______

____________________________________

__

DATE ENTERED SPC

______ EXPECTED DATE OF GRADUATION ____________

MINOR, IF ANY

_____________ ADVISOR

FRESHMAN YEAR
Course Number
BCIS

131

ENGL
SOC
HUM
MATH
ORIE
SCIE

161-162
130
133-134
111-112
131-132

Name

Credit

Intro to Computer Technology (Students may substitute CS
130 or XED 130 with instructor permission)
Composition I and II
Introduction to Sociology
Choose two from HUM 130, PHIL 230, or PHIL 334
College Algebra/College Trigonometry
Orientation & Transition to College
Biological Science and Physical Science
TOTAL

SOPHOMORE YEAR
Course Number
Name
HE
110
African
American
ENGL
Foreign Language
HIST
SOCL
232
SOCL
235
ENGL
130

JUNIOR YEAR
Course Number
ECON
261
Elective
Foreign Language
SOCL
330
SOCL
331
SOCL
332
SOCL
333
STAT
330

Name
Intermediate Spanish 261-262 or equivalent foreign language
Introduction to Criminology
Social Problems
The Family and Society
Race Relations
Social Science Statistics
TOTAL

Name

POSC
REL
RESR
SEMR
SOCL
SOCL
SOCL
SOCL
SOCL
SL

United States Government
Religion in American Life and Culture
Interdisciplinary Research
Interdisciplinary Seminar
Introduction to Social Work
Complex Organizations
Social Theory
Demography
Internship in Sociology
Service Learning Experience

232
330
430
430
430
432
433
436
469
320

TOTAL

80

Comments

Taken

Grade

Comments

Taken

Grade

Comments

Taken

Grade

Comments

3
--6
6
6
3*
3*
3
30

3
6
6
3*
3*
3*
3*
3**
30

Credit

TOTAL REQUIRED FOR THE MAJOR 124
*The Major - A minimum grade of "C" is required.
**A minimum grade of "C" is required

Grade

6**
3
6
6
2
6
32

Credit

Principles of Economics

Taken

3

Credit

Health and Fitness (Choose from HE 110A or HE 110C)
Heritage: 3 credits required, counts with either history or lit.
Choose two from ENGL 230, 231, and 232
Elementary Spanish 161-162 or equivalent foreign language
Choose two from: HIST 230, 231, 232, 233, and 234
Urban Sociology
Social Psychology
Speech Fundamentals
TOTAL

SENIOR YEAR
Course Number

________

3
3
3**
3**
3*
3*
3*
3*
6*
2
32

BACHELOR OF ARTS WITH A MAJOR IN ENGLISH
Endorsement in Secondary Education
NAME

_______________________________

LOCAL ADDRESS

STUDENT ID #: ________________

________________________ TELEPHONE

PERMANENT ADDRESS
DATE ENTERED SPC
MINOR, IF ANY

____________

_________________________________________
_______________ EXPECTED DATE OF GRADUATION

________________________ ADVISOR

______

_______

FRESHMAN YEAR
Course Number

Name

XEDU

130

Education Media and Technology

3

ENGL
ENGL
HUM
MATH
ORIE
SCIE

130
161-162

Speech Fundamentals
Composition I and II
Choose two from: HUM 130, PHIL 230, and PHIL 334
College Algebra/College Trigonometry
Orientation & Transition to College
Biological Science and Physical Science
TOTAL

3*
6*
6
6
2
6
32

133-134
111-112
131-132

Credit

SOPHOMORE YEAR
Course Number
Name
HE
EDUC
EDUC
AfricanENGL

110A
202
233
American
Intro to
Literature
ENGL
461 or 462
Foreign Language
EDUC
201
EDUC
230
ENGL
334
HIST

JUNIOR YEAR
Course Number
EDUC
331
EDUC
432
XEDU
110
ENGL
332
SPED
332
ENGL
361-362
ENGL
336
Foreign Language
SOCIAL
SCIENCE

Credit
3
0
3**
--6*

American Literature I or II
SPAN 161-162 or equivalent elementary foreign language
Foundations of Education Field Experience
Foundations of Education
Modern Grammar
Choose two from: HIST 230, 231, 232, 233, and 234
TOTAL

3*
6
0
3**
3*
6
33

Name

Credit

PreK-12 Curriculum Strategies and Design
PreK-12 Instructional Strategies and Design
Praxis Prep I
Advanced Composition
Behavior Management
British Literature I and II
History of the English Language
SPAN 261-262 or equivalent intermediate foreign language
Choice: SOC 130, ECON 230 or 232, POSC 230 or 232
TOTAL

Name

ENGL
EDUC
XEDU
XEDU
XEDU
EDUC
SL
ENGL
ENGL
REL

English elective
Reading and Writing in the Content Area
Praxis Prep II
Portfolio
Reflective Teaching Seminar
Professional Semester: Student Teaching
Service Learning Experience
Shakespeare
Literary Criticism and Theory
Choose one from: REL 330, 250, 340, and 433

Comments

Taken

Grade

Comments
110A required for endorsement

Taken

Grade

Comments

Taken

Grade

Comments

3**
3**
2
3*
3
6*
3*
6
3
32

Credit

TOTAL

TOTAL REQUIRED FOR THE MAJOR 128

Grade

May substitute for BCIS 131, but
students with weak tech skills may
need BCIS 131 first

Health and Fitness
Field Experience (Human Growth and Development)
Human Growth and Development
Heritage: 3 credits required, counts with either history or lit.
Choose two from ENGL 230, 231, and/or 232

SENIOR YEAR
Course Number
335
113
411
412
4140S
320
434
435

Taken

3*
3**
2
1**
1**
10
2
3*
3*
3
31

*The Major - A minimum grade of "C" is required.
**A minimum grade of "C" is required.
81

BACHELOR OF ARTS WITH A MAJOR IN HISTORY AND SOCIAL SCIENCE
NAME

__________________________ STUDENT ID #

______

________________ TELEPHONE

_____ ______

LOCAL ADDRESS
PERMANENT ADDRESS
DATE ENTERED SPC

_____________________________
_______

EXPECTED DATE OF GRADUATION _____

______________ ADVISOR

MINOR, IF ANY
FRESHMAN YEAR
Course Number
Name
BCIS

131

ENGL
HUM
MATH
ORIE
SCIE

161-162
133-134
111-112
131-132

Credit

Intro to Computer Technology (students may substitute CS
130 or XED 130 with instructor permission)
Composition I and II
Choose two from HUM 130, PHIL 230, and PHIL 334
College Algebra/College Trigonometry
Orientation & Transition to College
Biological Science and Physical Science
TOTAL

SOPHOMORE YEAR
Course Number
Name
Foreign
HE
African
ENGL
HIST
GEOG
GEOG
ENGL

Language
110
American
231-232
231
232
130

JUNIOR YEAR
Course Number
Foreign
POSC
ECON
HIST
POSC
REL
POSC

Language
230
231-232
233-234
232
331

SENIOR YEAR
Course Number
HIST
POSC
POSC
POSC
RESR
Elective
SEMR
SL

Name

Name
History of Virginia
Constitutional Law
American Foreign Policy
Comparative Government
Interdisciplinary Research

430
320

Interdisciplinary Seminar
Service Learning Experience

TOTAL REQUIRED FOR THE MAJOR 121
*The Major - A minimum grade of "C" is required.
**A minimum grade of "C" is required.

82

Comments

Taken

Grade

Comments

Taken

Grade

Comments

Taken

Grade

Comments

6
3
--6
6*
3**
3**
3
30

6
3*
6**
6*
3*
3
3*
30

Credit

TOTAL

Grade

6**
6
6
2
6
29

Credit

Spanish 261-262 or equivalent intermediate foreign language
Introduction to Government and Politics
Principles of Economics
American History to 1877 and American History Since 1877
United States Government
Choose one from: REL 330, 250, 340, and 433
State and Local Government
TOTAL

Taken

3

Credit

Spanish 161-162 or equivalent elementary foreign language
Health and Fitness (Choose from HE 110A or HE 110C)
Heritage: 3 credits required, counts with either history or lit.
Choose two from ENGL 230, 231, and 232
World History to 1500 and World History Since 1500
Physical Geography
Cultural Geography
Speech Fundamentals
TOTAL

335
333
335
433
430

___________

3*
3*
3*
3*
3**
12
3**
2
32

BACHELOR OF SCIENCE WITH A MAJOR IN HISTORY AND SOCIAL SCIENCE
Endorsement in Secondary Education

_______________________ STUDENT ID #:_______________

NAME

_______________ TELEPHONE

LOCAL ADDRESS
PERMANENT ADDRESS
DATE ENTERED SPC

_____ ____

__________________________
_______ EXPECTED DATE OF GRADUATION __________
_________________ ADVISOR

MINOR, IF ANY

_____________

FRESHMAN YEAR
Course Number

Name

Credit

XEDU

130

3

ENGL
HUM

161-162

MATH
ORIE
HE

133-134
111-112
110A

Education Media and Technology (substitute
for BCIS 131)
Composition I and II
Choose two from HUM 130, PHIL 230, and
PHIL 334
College Algebra/College Trigonometry
Orientation & Transition to College
Health and Fitness

SCIE

131-132

Biological Science and Physical Science
TOTAL

6
32

Taken

Grade

Comments

XED 130 for endorsement

6**
6
6
2
3

HE 110A for endorsement

SOPHOMORE YEAR
Course Number

Name

REL
EDUC
EDUC
EDUC

Choose one from: REL 330, 250, 340, and 433
Field Experience (Foundations of Education)
Foundations of Education
Field Experience (Human Growth and Development)
Human Growth and Development
Heritage: 3 credits required, counts with either
history or lit.
Choose two from ENGL 230, 231, and 232
World History to 1500 and World History
Since 1500
Physical Geography
Cultural Geography
United States Government
Speech Fundamentals
TOTAL

EDUC
African

201
230
202

ENGL
HIST

233
American
Intro Lit
231-232

GEOG
GEOG
POSC
ENGL

231
232
230
130

Credit

83

3
0
3**
0
3**
--6
6*
3**
3**
3*
3
33

Taken

Grade

Comments

JUNIOR YEAR
Course Number

Name

XEDU
EDUC
EDUC
GEOG
SPED
ECON
HIST

110
331
335
333
332
231-232
233-234

POSC
POSC

232
331

Praxis I
PreK-12 Curriculum Strategies and Design
Reading and Writing in the Content Area
World Regional Geography
Behavior Management
Principles of Economics
American History to 1877 and American History Since 1877
United States Government
State and Local Government
TOTAL

Credit

Taken

Grade

Comments

Taken

Grade

Comments

2**
3**
3**
3**
3**
6**
6*
3*
3*
32

SENIOR YEAR
Course Number

Name

HIST
POSC
POSC
POSC
RESR

History of Virginia
Constitutional Law
American Foreign Policy
Comparative Government
Interdisciplinary Research

335
333
335
433
430

Credit

3*
3*
3*
3*

XEDU
XEDU
XEDU
EDUC
EDUC

113
411
412
432
4140S

Praxis II
Portfolio
Reflective Teaching Seminar
PreK-12 Instructional Strategies and Design
Professional Semester Student Teaching

SL

320

Service Learning Experience
TOTAL

TOTAL REQUIRED FOR THE MAJOR 131
*The Major - A minimum grade of "C" is required.
**A minimum grade of "C" is required.

84

3**
2**
1**
1**
3**
10**
2
34

BACHELOR OF ARTS WITH A MAJOR IN POLITICAL SCIENCE/INTERNATIONAL RELATIONS
NAME

____________________________________________

LOCAL ADDRESS
DATE ENTERED SPC

___________ EXPECTED DATE OF GRADUATION ___________

FRESHMAN YEAR
Course Number
Name
131

ENGL
HE
HUM
MATH
ORIE
SCIE

161-162
110

SOPHOMORE YEAR
Course Number
Name
Foreign
Elective
African
LIT
HIST
POSC
POSC
ENGL

SPAN 161-162 or equivalent elementary foreign language

American

Heritage: 3 credits required, counts with either history or lit.
Choose two from ENGL 230, 231, and 232
Choose two from: HIST 230, 231, 232, 233, and 234
Introduction to Government and Politics
State and Local Government
Speech Fundamentals
TOTAL

JUNIOR YEAR
Course Number
ECON
231
Elective
SL
320
POSC
232
POSC
333
POSC
334
Foreign Language
Religion
Social Science

Name
Service Learning Experience
U.S. Government
Constitutional Law
Introduction to Legal System
SPAN 261-262 or equivalent intermediate foreign language
Choose one from: REL 330, 250, 340, and 433
Choose from: SOC 130, ECON 230 or 232
TOTAL

SENIOR YEAR
Course Number

Name

POSC
STAT
POSC
POSC
POSC
POSC
POSC
POSC
RESR
SEMR

American Foreign Policy
Social Science Statistics
International Relations
Political Philosophy
Introduction to Comparative Government
Public Administration
Public Policy
Internship in Political Science
Interdisciplinary Research
Interdisciplinary Seminar

335
330
336
432
433
436
437
439
430
430

TOTAL REQUIRED FOR THE MAJOR 124
*The Major - A minimum grade of "C" is required.
**A minimum grade of "C" is required.
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Comments

Taken

Grade

Comments

6
3
--6
6
3*
3*
3
30

Taken

Grade

Comments

3*
3
2
3*
3*
3*
6
3
3*
29

Credit

TOTAL

Grade

6**
3
6
6
2
6
32

Credit

Principles of Economics

Taken

3

Credit

Language

230
331
130

________

Credit

Intro to Computer Technology (students may substitute CS
130 or XED 130 with instructor permission)
Composition I and II
Health and Fitness
Choose two from HUM 130, PHIL 230, and PHIL 334
College Algebra/College Trigonometry
Orientation & Transition to College
Biological Science and Physical Science
TOTAL

133-134
111-112
131-132

_____ ____

__________________________________________
__________________ ADVISOR

MINOR, IF ANY

BCIS

TELEPHONE

_______________________________

PERMANENT ADDRESS

STUDENT ID #

3
3**
3*
3*
3*
3*
3*
6**
3**
3**
33

Taken

Grade

Comments

BACHELOR OF ARTS WITH A MAJOR IN ENGLISH
NAME

____________________________________________

LOCAL ADDRESS

TELEPHONE

_______________________________

PERMANENT ADDRESS
DATE ENTERED SPC

STUDENT ID #

__________________________________________
___________ EXPECTED DATE OF GRADUATION ___________
__________________ ADVISOR

MINOR, IF ANY

_____ ____

________

Freshman Year
Course Number

Name

BCIS

131

Intro to Computer Technology

3

ENGL
ENGL
HUM
MATH
ORIE
SCIE

130
161-162

Speech Fundamentals
Composition I and II
Choose two from: HUM 130, PHIL 230, and PHIL 334
College Algebra/College Trigonometry
Orientation & Transition to College
Biological Science and Physical Science
TOTAL

3*
6*
6
6
2
6
32

133-134
111-112
131-132

Credit

SOPHOMORE YEAR
Course Number
Name
HE
110
AfricanAmerican
ENGL
LIT
ENGL
461 or 462
Foreign Language
Elective
HIST

JUNIOR YEAR
Course Number
Writing
Course
ENGL
337
ENGL
361-362
Electives
Foreign Language
SOCIAL
SCIENCE

SENIOR YEAR
Course Number
ENGL
ENGL
ENGL

elective
431
437

ENGL
Electives
SL
ENGL
ENGL
REL

336
320
434
435

Credit

Health and Fitness (Choose from HE 110A or HE 110C)
Heritage: 3 credits required, counts with either history or lit.
ENGL 230, 231, and 232
American Literature I or II
SPAN 161-162 or equivalent elementary foreign language
Choose two from: HIST 230, 231, 232, 233, and 234
TOTAL

Name

SPAN 261-262 or equivalent intermediate foreign language
Choice: SOC 130, ECON 230 or 232, POSC 230 or 232
TOTAL

Name

Service Learning Experience
Shakespeare
Literary Criticism and Theory
Choose one from: REL 330, 250, 340, and 433
TOTAL

TOTAL REQUIRED FOR THE MAJOR 121
*The Major - A minimum grade of "C" is required.
**A minimum grade of "C" is required.
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Comments
or CS 130 or XED 130, with
permission

Taken

Grade

Comments
English majors must take all

Taken

Grade

Comments

Taken

Grade

Comments

3**
3*
6*
9
6
3
30

Credit

English elective
The Novel
Studies in Literary Topics (special topics course—topic may
be a single author, period, or genre chosen by Instructor—for
juniors and seniors only, unless special permission is given)
History of the English Language

Grade

3
--9*
3*
6
3
6
30

Credit

Choose from ENGL 332, BUSN 330 or other writing course
Contemporary Literature
British Literature I and II

Taken

3*
3*
3*

3*
6
2
3*
3*
3
29

May be taken more than
once, as long as the topic is
different each time

BACHELOR OF ARTS WITH A MAJOR IN CRIMINAL JUSTICE
NAME

____________________________________________

LOCAL ADDRESS

TELEPHONE

_______________________________

PERMANENT ADDRESS

__________________________________________
__________________ ADVISOR

MINOR, IF ANY
FRESHMAN YEAR
Course Number
Name
131

ENGL
HUM
MATH
ORIE
SCIE

161-162
133-134
111-112
131-132

ENGL

130

CRJS
231
CRJS
330
Elective
ENGL
AfricanAmerican
HE
110
Foreign Language
HIST

JUNIOR YEAR
Course Number
CRJS
232
CRJS
234
CRJS
331
CRJS
332
CRJS
333
CRJS
337
ECON
231
Foreign Language
SOCIAL SCIENCE

SENIOR YEAR
Course Number
CRJS
CRJS
CRJS
CRJS
CRJS
STAT
REL
RESR
SL

334
336
430
432
469
330
430
320

________
Credit

Introduction to Computer Technology I (Qualified students
may enroll in CS 130 or XED 130 with instructor permission)
Composition I and II
Choose two from: HUM 130, PHIL 230, PHIL 334
College Algebra/College Trigonometry
Orientation
Biological Science and Physical Science (Qualified students
may enroll in higher level courses with instructor permission
Speech Fundamentals
TOTAL

SOPHOMORE YEAR
Course Number

_____ ____

___________ EXPECTED DATE OF GRADUATION ___________

DATE ENTERED SPC

BCIS

STUDENT ID #

Taken

3
32

Name

Credit

Credit

Name

TOTAL REQUIRED FOR THE MAJOR 124

Grade

Comments

Taken

Grade

Comments

3*
3*
3*
3*
3*
3*
3
6
3
30

Credit

Constitutional Law
Introduction to Criminal Law
Interdisciplinary Seminar
Probation, Parole & Community Based
Field Placement (Internship)
Social Science Statistics
Choose from REL 330, REL 250, REL 340, REL 433
Interdisciplinary Research
Service Learning Experience
TOTAL

Taken

3*
3*
6
6
-3
6
6
33

Choose two from: ENGL 230, ENGL 231, ENGL 232
Heritage: 3 credits required, counts with either history or lit.
Choose from HE 110A or HE 110C
SPAN 161-162 or equivalent elementary foreign language
Choose two from: HIST 230, 231, 232, 233, and 234
TOTAL

Name

Comments

6**
6
6
2
6

Introduction to Criminal Justice System
Introduction to Criminology

Introduction to Law Enforcement
Correctional Institutions
Criminological Theory
Criminal Justice Administration
Criminal Justice Investigation
Criminal Evidence
Principles of Economics
SPAN 261-262 or equivalent intermediate foreign language
Choose from SOC 130, ECON 230 or 232, POSC 230 or 232
TOTAL

Grade

3

Taken

Grade

Comments

3*
3*
3*
3*
6*
3
3
3**
2
29

*The Major - A minimum grade of "C" is required.
**A minimum grade of "C" is required.
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BACHELOR OF SCIENCE WITH A MAJOR IN BIOLOGY

NAME

_____________________________________ STUDENT NUMBER ___________

LOCAL ADDRESS

_________________________ TELEPHONE

PERMANENT ADDRESS

____________

__________________________

DATE ENTERED SPC __________________ EXPECTED DATE OF GRADUATION
MINOR, IF ANY

FRESHMAN YEAR
Course Number
BIOL
111
BIOL
112
BIOL
131
BIOL
132
CHEM
111-112
CHEM
161-162
ENGL
161-162
HE
110
MATH
133
MATH
134
ORIE
111-112

SOPHOMORE YEAR
Course Number
BCIS
131
BIOL
211
BIOL
231
BIOL
363
BIOL
364
CHEM
211-212
CHEM
261-262
ENGL
230
HIST
230
HUM
130
SOCL
130

____________________ ADVISOR

______

___________________

Name
General Botany lab
General Zoology lab
General Botany
General Zoology
General Chemistry lab
General Chemistry
Composition I & II
Health /Physical Fitness
College Algebra
College Trigonometry
Orientation and Transition to College
Total

Credit Taken Grade Comments
1*
1*
3*
3*
2
6
6**
3
3
3
2
33

Name
Introduction to Computer Technology I
Cell Biology lab
Cell Biology
Physiology and Anatomy I
Physiology and Anatomy II
Organic Chemistry lab
Organic Chemistry
African American Literature
African American History
Survey of Art/Music
Introduction to Sociology
Total

Credit Taken Grade Comments
3
1*.
3*
3*
3*
2
6
3
3
3
3
33
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JUNIOR YEAR
Course Number
BIOL
310
BIOL
Elective
ENGL
130
ENGL
231
HIST
232
MATH
330
PHYS
211-212
PHYS
261-262
SL
320

Name
Seminar in Biology
Science Elective

Credit Taken Grade Comments
1*
4*
3
3
3
3
3
2
6
2
30

Speech Fundamentals
Introduction to Literature I
World History Since 1500
Introduction to Statistics
General Physics lab
General Physics
Service Learning
TOTAL

SENIOR YEAR
Course Number
BIOL
410
BIOL
430
ELECTIVE
ELECTIVE
REL
330
SEMR
430

Name
Genetics Laboratory
Genetics
Electives

Credit Taken
1*
3*
14
6
3
3**
30

Religion in American Life and Culture
Interdisciplinary Seminar
Total

Grade Comments

Total number of hours required for the degree: 126
*THE MAJOR- A minimum grade of “C” is required
** A minimum Grade of “C” is required

Pre-Allied Health Biology Majors are recommended to include the following Electives:
BIOL
BIOL
BIOL
BIOL
BIOL
BIOL
BIOL

311
232
331
441
442
461
462

Microbiology Lab
Ecology
Microbiology
Biomedical Research Technology
Biomedical Research Project
Biochemistry I
Biochemistry II
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BACHELOR OF SCIENCE WITH A MAJOR IN BIOLOGY
(Endorsement in Secondary Education )

NAME

_________________________ STUDENT NUMBER

LOCAL ADDRESS

________________________ TELEPHONE

__________
___________

PERMANENT ADDRESS
____________________________________
DATE ENTERED SPC _______________ EXPECTED DATE OF GRADUATION __________
MINOR, IF ANY
__________________________ ADVISOR
______________

FRESHMAN YEAR
Course Number
BCIS
131
BIOL
111
BIOL
112
BIOL
131
BIOL
132
ENGL
161-162
HE
110
HUM
130
MATH
133
MATH
134
ORIE
111-112
SOCL
130

SOPHOMORE YEAR
Course Number
BIOL
211
BIOL
231
CHEM
111-112
BIOL
363-364
CHEM
161-162
EDUC
201
EDUC
202
EDUC
230
EDUC
233
ENG
130
ENGL
230
HIST
232

Name
Introduction to Computer Technology I
General Botany lab
General Zoology lab
General Botany
General Zoology
Composition I & II
Health / Physical Fitness
Survey of Art/Music
College Algebra
College Trigonometry
Orientation and Transition to College
Introduction to Sociology
Total

Credit Taken Grade Comments
3
1*
1*
3*
3*
6**
3
3
3
3
2
3
34

Name
Cell Biology lab
Cell Biology
General Chemistry lab
Physiology and Anatomy I and II
General Chemistry
Field Experience (Foundation of Education)
Field Experience (Human Growth and Devp.)
Foundation of Education
Human Growth and Development
Speech Fundamentals
African American Literature
World History Since 1500

Credit Taken Grade Comments
1*
3*
2
6*
6
0
0
3
3
3
3
3
33

Total
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JUNIOR YEAR
Course Number
BIOL
310
CHEM
211-212
CHEM
261-262
ENGL
231
HIST
230
PHYS
211-212
PHYS
261-262
SL
320
SPED
332
XED
110
XED
113

Name
Seminar in Biology
Organic Chemistry lab
Organic Chemistry
Introduction to Literature I
African American History
General Physics lab
General Physics
Service Learning
Classroom and Behavioral Management
Praxis Preparation I
Praxis Preparation II
Total

Credit Taken Grade Comments
1*
2
6
3
3
2
6
2
3
2
2
32

Name
Genetics lab
Genetics
Reading and Writing in Content Areas
Instructional Strategies
Professional Semester: Student Teaching
Introduction to Statistics
Religion in American Life and Culture
Portfolio
Reflective Teaching Seminar
Total

Credit Taken Grade Comments
1*
3*
3
3
10
3
3
1
1
28

SENIOR YEAR
Course Number
BIOL
410
BIOL
430
EDUC
335
EDUC
432
EDUC
4140 S
MATH
330
REL
330
XED
411
XED
412

Total number of hours required for the degree: 127
*THE MAJOR- A minimum grade of “C” is required
** A minimum grade of “C” is required
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BACHELOR of SCIENCE in GENERAL STUDIES
(Endorsement in PreK-12 Special Education)
NAME

_________________________ STUDENT NUMBER

LOCAL ADDRESS

________________________ TELEPHONE

__________
___________

PERMANENT ADDRESS
____________________________________
DATE ENTERED SPC _______________ EXPECTED DATE OF GRADUATION __________
MINOR, IF ANY
__________________________ ADVISOR
______________

FRESHMAN YEAR
Course Number
Name
BCIS or
EDUC
ENGL
HE
HUM
MATH
MATH
ORIE
SCIE
SCIE
SOCL

131 or

330

161-162
110
130
133
134
111-112
131
132
130

Introduction to Computer Technology I or
tional Media & Technology
Composition I & Composition II
Health/ Physical Fitness
Survey of Art/Music
College Algebra
College Trigonometry
Orientation & Transition to College
Biological Science
Physical Science
Introduction to Sociology

Credit

TOTAL

SOPHOMORE YEAR
Course Number
Name
BIOL
BIOL
EDUC
EDUC
ENGL
ENGL
ENGL
GEOG
HIST
HIST
HIST
HIST
POSC

111 or 112
131 or 132
202
233
130
230
231
231 or 232
230
232
233
234
232

Taken

Grade

Comments

Taken

Grade

Comments

Instruc3
6**
3
3
3
3
2
3
3*
3
32

Credit

General Botany Laboratory or General Zoology Laboratory
General Botany or General Zoology
Human Growth and Development Field Experience
Human Growth and Development
Speech Fundamentals
African-American Literature
Introduction to Literature I
Physical Geography or Cultural Geography
African-American History
World History Since 1500
U.S. History to 1877
U.S. History Since 1877
U.S. Government
TOTAL

92

1*
3*
0
3*
3
3
3
3*
3
3
3
3
3*
34

JUNIOR YEAR
Course Number
ECON
EDUC
EDUC
PHIL
MATH
MATH
SCIE
SPED

231
335
336
230
237
238
133
330

SPED
SPED

332
333

SL
XEDU

320
110

SENIOR YEAR
Course Number

Name

Credit

Principles of Economics
Reading and Writing in the Content Areas
Language Acquisition and Literacy
Introduction to Philosophy
Problem Solving I
Problem Solving II
Earth Science
Curriculum Methods for Learning Disabilities, Mental
Retardation, & Emotional Disturbance
Classroom and Behavioral Management
Foundations, Characteristics of Exceptionalities/Legal
Aspects
Service Learning
PRAXIS Preparation I
TOTAL

Name

4140S

Professional Semester: Student Teaching Internship in Special Education

Elective
MGNT
REL
SPED
XEDU
XEDU
XEDU

434
330
431
113
411
412

Business Environment and Ethics
Religions in American Life and Culture
Evaluating Exceptional Learners
PRAXIS Preparation II
Portfolio
Reflective Teaching Seminar

*The Major - A minimum grade of "C" is required.
** A minimum grade of “C” is required.
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Comments

2
2
34

10
3
3*
3
3
2
1
1
26

TOTAL

TOTAL REQUIRED FOR THE MAJOR

Grade

3
3

Credit

EDUC

Taken

3*
3
3
3*
3*
3*
3*
3

126

Taken

Grade

Comments

BACHELOR of SCIENCE in GENERAL STUDIES
(Endorsement in PreK-6 Education)

NAME

_________________________ STUDENT NUMBER

LOCAL ADDRESS

__________

________________________ TELEPHONE

___________

PERMANENT ADDRESS
____________________________________
DATE ENTERED SPC _______________ EXPECTED DATE OF GRADUATION __________
MINOR, IF ANY
__________________________ ADVISOR
______________

FRESHMAN YEAR
Course Number
Name
BCIS or
EDUC
ENGL
HE
HUM
MATH
MATH
ORIE
SCIE
SCIE
SOCL

131 or 330
161-162
110
130
133
134
111-112
131
132 & 132-L
130

Credit

Introduction to Computer Technology I or Instructional
Media & Technology
Composition I & Composition II
Health/ Physical Fitness
Survey of Art/Music
College Algebra
College Trigonometry
Orientation & Transition to College
Biological Science
Physical Science and Lab

Introduction to Sociology
TOTAL

SOPHOMORE YEAR
Course Number
Name
BIOL
BIOL
EDUC
EDUC
EDUC
EDUC
ENGL
ENGL
GEOG
HIST
HIST
HIST
MATH
MATH

111 or 112
131 or 132
201
202
230
233
130
231
231 or 232
230
233
234
237
238

94

Grade

Comments

Taken

Grade

Comments

6**
3
3
3
3
2
3
3*
3
32

Credit

General Botany Laboratory or General Zoology Laboratory
General Botany or General Zoology
Foundations of Education Field Experience
Human Growth and Development Field Experience
Foundations of Education
Human Growth and Development
Speech Fundamentals
Introduction to Literature I
Physical Geography or Cultural Geography
African-American History
U.S. History to 1877
U.S. History Since 1877
Math for Solving Problem I
Math for Solving Problem II
TOTAL

Taken

3

1*
3*
0
0
3
3*
3
3
3*
3
3
3
3*
3*
34

JUNIOR YEAR
Course Number

Name

ECON
ENGL
EDUC
EDUC
EDUC
HIST
POSC
PSYC
SCIE
SOCL
SL
XED

Principles of Economics
African American Literature
Pre-K Curriculum Strategies and Design
Reading and Writing in the Content Areas
Language Acquisition and Literacy
World History Since 1500
U.S. Government
General Psychology
Earth Science
Introduction to Sociology
Service Learning
PRAXIS Preparation I

231
230
331
335
336
232
232
230
133
130
320
110

Credit

TOTAL

SENIOR YEAR
Course Number

Name

EDUC
MGNT
PHIL
REL
SPED
XED
XED
XED

Professional Semester: Student Teaching
Business Environment and Ethics
Introduction to Philosophy
Religions in American Life and Culture
Classroom and Behavioral Management
PRAXIS Preparation II
Portfolio
Reflective Teaching Seminar

4140 E/S
434
230
330
332
113
411
412

Credit
10
3*
3*
3
3
2
1
1
26

TOTAL

TOTAL REQUIRED FOR THE MAJOR
*The Major - A minimum grade of "C" is required.

** A minimum grade of “C” is required
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Taken

Grade

Comments

3*
3
3
3
3
3
3*
3*
3*
3
2
2
34

126

Taken

Grade

Comments

BACHELOR of SCIENCE in GENERAL STUDIES
NAME

_________________________ STUDENT NUMBER

LOCAL ADDRESS

__________

________________________ TELEPHONE

___________

PERMANENT ADDRESS
____________________________________
DATE ENTERED SPC _______________ EXPECTED DATE OF GRADUATION __________
MINOR, IF ANY
__________________________ ADVISOR
______________
FRESHMAN YEAR
Course Number
Name
BCIS or
EDUC
ENGL
HE
HUM
MATH
MATH
ORIE
SCIE
SCIE
SCIE
SOCL

131 or 330
161-162
110
130
133
134
111-112
131
132
132-L
130

Credit

Introduction to Computer Technology I Instructional Media
& Technology
Composition I & Composition II
Health/ Physical Fitness
Survey of Art/Music
College Algebra
College Trigonometry
Orientation & Transition to College
Biological Science
Physical Science
Physical Science Lab
Introduction to Sociology
TOTAL

SOPHOMORE YEAR
Course Number
Name
Elective
ENGL
ENGL
ENGL
GEOG
HIST
HIST
MATH
MATH
POSC
SCIE

130
231
230
231 or 232
233
234
237
238
232
133

BIOL
BIOL
ECON
Elective
HIST
HIST
PSYC
SL

Credit

Name

Credit

General Botany Laboratory or General Zoology Laboratory
General Botany or General Zoology
Principles of Economics

230
232
230
320

African-American History
World History Since 1500
General Psychology
Service Learning

EDUC
Elective
MGNT
PHIL
REL
SEMR

Name

Credit

233-202

Human Growth and Development & Field Experience

434
230
330
430

Business Environment and Ethics
Introduction to Philosophy
Religions in American Life and Culture
Interdisciplinary Seminar

3*
15
3*
3*
3
3**
30

TOTAL

TOTAL REQUIRED FOR THE MAJOR
*The Major - A minimum grade of "C" is required.
**A minimum grade of “C” is required
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Taken

Grade

Comments

Taken

Grade

Comments

1*
3*
3*
12
3
3
3*
2
30

TOTAL

SENIOR YEAR
Course Number

Comments

3
3
3
3
3*
3
3
3*
3*
3*
3*
33

Speech Fundamentals
Introduction to Literature I
African-American Literature
Physical Geography or Cultural Geography
U.S. History to 1877
U.S. History Since 1877
Math for Solving Problem I
Math for Solving Problem II
U.S. Government
Earth Science

111 or 112
131 or 132
231

Grade

6**
3
3
3
3
2
3
3*
0
3
32

TOTAL

JUNIOR YEAR
Course Number

Taken

3

125

Taken

Grade

Comments

BACHELOR OF SCIENCE WITH A MAJOR IN MATHEMATICS

NAME

_________________________ STUDENT NUMBER

LOCAL ADDRESS

________________________ TELEPHONE

__________
___________

PERMANENT ADDRESS
____________________________________
DATE ENTERED SPC _______________ EXPECTED DATE OF GRADUATION __________
MINOR, IF ANY
__________________________ ADVISOR
______________

FRESHMAN YEAR
Course Number

BCIS
ENGL
HE
HUM
MATH
MATH
ORIE
SCIE
SCIE
SOCL

131
161-162
110
130
133
134
111-112
131
132
130

SOPHOMORE YEAR
Course Number

Name

Credit Taken Grade Comments

Introduction to Computer Technology I
College Composition I & II
Health/Physical Fitness
Survey of Art/Music
College Algebra
College Trigonometry
Orientation and Transition to College
Biological Science
Physical Science
Introduction to Sociology
Total

3
6**
3
3
3
3
2
3
3
3
32

Name

Credit Taken Grade Comments

CS or EDU 130 or 330 Introduction to Computer Science or
Instructional Media and Technology
Elective
ENGL
130
Speech Fundamentals
ENGL
230
African American Literature
ENGL
231
Introduction to Literature I
HIST
232
World History Since 1500
MATH
231
Analytic Geometry and Calculus I
MATH
232
Analytic Geometry and Calculus II
Total

97

3
11
3
3
3
3
3*
3*
32

JUNIOR YEAR
Course Number

Elective
HIST
MATH
MATH
MATH
MATH
MATH
MATH
SL

230
233
310
331
332
333
334
320

SENIOR YEAR
Course Number

ELECTIVE
MATH
MATH
MATH
MATH
MATH
REL
SEMR

430
431
432
433
435
330
430

Name

Credit Taken Grade Comments

African American History
Analytic Geometry and Calculus III
Seminar in Mathematics
Probability and Statistics
Advanced Calculus
Abstract Algebra
College Geometry
Service Learning
TOTAL

11
3
3*
1*
3*
3*
3*
3*
2
32

Name

Credit Taken Grade Comments

9
Applied Mathematics
3*
Linear Algebra
3*
Differential Equations
3*
Complex Variables
3*
Number Theory
3*
Religion in American Life and Culture 3
Interdisciplinary Seminar
3**
TOTAL
30

Total number of hours required for the degree: 126
*THE MAJOR- A minimum grade of “C” is required
** A minimum grade of “C” is required.

Mathematics Majors are recommended to include the following Electives
CS
CS
CHEM
CHEM
PHYS
PHYS

231
332
111-112
161-162
211-212
261-262

Program Design
Discrete Mathematics
General Chemistry lab
General Chemistry
General Physics lab
General Physics
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BACHELOR OF SCIENCE WITH A MAJOR IN MATHEMATICS
(Endorsement in Secondary Education)

NAME

_________________________ STUDENT NUMBER

LOCAL ADDRESS

________________________ TELEPHONE

__________
___________

PERMANENT ADDRESS
____________________________________
DATE ENTERED SPC _______________ EXPECTED DATE OF GRADUATION __________
MINOR, IF ANY
__________________________ ADVISOR
______________

FRESHMAN YEAR
Course Number

BCIS
ENGL
HE
HUM
MATH
MATH
ORIE
SCIE
SCIE
SOCL

131
161-162
110
130
133
134
111-112
131
132
130

SOPHOMORE YEAR
Course Number

EDUC or C 30 or 130
EDUC
EDUC
EDUC
EDUC
ENG
ENGL
ENGL
HIST
HIST
MATH
MATH

201
202
230
233
130
230
231
230
232
231
232

Name

Credit Taken Grade Comments

Introduction to Computer Technology I
College Composition I & II
Health / Physical Fitness
Survey of Art/Music
College Algebra
College Trigonometry
Orientation and Transition to College
Biological Science
Physical Science
Introduction to Sociology
Total

3
6**
3
3
3
3
2
3
3
3
32

Name

Credit Taken Grade Comments

Instructional Media and Technology or 3
Introduction to Computer Science
Foundation of Education Field Experien 0
Human Growth and Development Field 0
Foundation of Education
3
Human Growth and Development
3
Speech Fundamentals
3
African American Literature
3
Introduction to Literature I
3
African American History
3
World History Since 1500
3
Analytic Geometry and Calculus I
3*
Analytic Geometry and Calculus II
3*
Total
30
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JUNIOR YEAR
Course Number

EDUC
EDUC
MATH
MATH
MATH
MATH
MATH
MATH
MATH
MATH
SL
XEDU

331
335
233
310
331
332
333
334
430
432
320
111

SENIOR YEAR
Course Number

EDUC
Elective
MATH
MATH
MATH
REL
SPED
XEDU
XEDU
XEDU

4140 S
431
433
435
330
332
113
411
412

Name

Credit Taken Grade Comments

PreK-12 Curriculum Strategies and Des
Reading and Writing in the content area
Analytic Geometry and Calculus III
Seminar in Mathematics
Probability and Statistics
Advanced Calculus
Abstract Algebra
College Geometry
Applied Mathematics
Differential Equations
Service Learning
PRAXIS Preparation I
TOTAL

3
3
3*
1*
3*
3*
3*
3*
3*
3*
2
2
32

Name

Credit Taken Grade Comments

Professional Semester: Student Teachin 10
3
Linear Algebra
3*
Complex Variables
3*
Number Theory
3*
Religion in American Life & Culture
3
Classroom and Behavioral Management 3
PRAXIS Preparation II
2
Portfolio
1
Reflective Teaching Seminar
1
TOTAL
32

Total number of hours required for the degree: 126
*THE MAJOR- A minimum grade of “C” is required
** A minimum grade of “C” is required
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BACHELOR OF SCIENCE WITH A MAJOR IN COMPUTER SCIENCE

NAME

_________________________ STUDENT NUMBER

LOCAL ADDRESS

________________________ TELEPHONE

__________
___________

PERMANENT ADDRESS
____________________________________
DATE ENTERED SPC _______________ EXPECTED DATE OF GRADUATION __________
MINOR, IF ANY
__________________________ ADVISOR
______________

FRESHMAN YEAR
Course Number

BCIS
CS
ENGL
HE
HUM
MATH
MATH
ORIE
SCIE
SOCL

131
130
161-162
110
130
133
134
111-112
131
130

SOPHOMORE YEAR
Course Number

CS
CS
CS
ELECTIVE
ENGL
ENGL
ENGL
ENGL
MATH
MATH
SCIE

331
230
236
130
230
231
232
231
232
132

Name

Credit Taken Grade Comments

Introduction to Computer Technology I
Introduction to Computer Science
College Composition I & II
Health /Physical Fitness
Survey of Art/Music
College Algebra
College Trigonometry
Orientation and Transition to College
Biological Science
Introduction to Sociology
Total

3^
3*
6**
3
3
3
3
2
3
3
32

Name

Credit Taken Grade Comments

Program Design
3*
C ++ Programming in UNIX
3*
Comp. System Architecture and Program3*
3
Speech Fundamental
3
African American Literature
3
Introduction to Literature I
3
Introduction to Literature II
3
Analytic Geometry and Calculus I
3
Analytic Geometry and Calculus II
3
Physical Science
3
Total
33
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JUNIOR YEAR
Course Number

MATH
CS
CS
CS
CS
HIST
MATH
MATH
PHYS
PHYS
SL

338
333
334
336
335
230
233
331
211
261
320

SENIOR YEAR
Course Number

CS
CS
CS
CS
ELECTIVE
HIST
MATH
REL
SEMR

430
431
432
434
232
434
330
430

Name

Credit Taken Grade Comments

Discrete Mathematics
Data Structure and Algorithms
Data Base Design
Network Operations & Management
Network Design & Architecture
African American History
Analytic Geometry and Calculus III
Probability and Statistics
General Physics Lab
General Physics
Service Learning
TOTAL

3*
3*
3*
3*
3*
3
3
3
1
3
2
30

Name

Credit Taken Grade Comments

Senior Project
Computer Simulation
Software Engineering
System Analysis & Design

3*
3*
3*
3*
6
World History Since 1500
3
Linear Algebra
3*
Religion in American Life and Culture 3
Interdisciplinary Seminar
3**
TOTAL
30

Total number of hours required for the degree: 125 ^Computer Science Majors may be exempted from this course
*THE MAJOR- A minimum grade of “C” is required ** A minimum grade of “C” is required
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tion of assets, liabilities, and equities and on income
determination.
Competencies:
1. Basic accounting concepts and principles
2. Financial statements
3. Accounting cycle for service and merchandising
concerns
4. Accounting information systems
5. Internal control including cash, receivables, and
payables
6. Ethical judgment and financial decisions

DIVISION OF ACADEMIC
AFFAIRS
ORIENTATION
ORIE 111 & ORIE 112, TRANSITION TO
COLLEGE. 1 hour each
A two credit orientation course which is divided into
three sections (class attendance, chapel service, and
tutorial laboratory) will promote an orderly and smooth
transition to college for each student. The history of
Saint Paul’s College, resources available at the College, the campus community, counseling service, chapel attendance, testing, and other experiences incidental to a successful adjustment to college life will be
emphasized. It will cover effective study skills, testtaking skills, meeting academic and personal goals,
career development, special behavior, and human relations.
Competencies:
1. Improve note-taking skills
2. Develop effective critical thinking skills
3. Strengthen general test-taking skills
4. Strengthen time/task management skills
5. Develop group participation skills
6. Develop effective studying skills
7. Develop personal development and self awareness
skills
8. Understand how to build healthy relationships
9. Appreciation of the Episcopal heritage
10. Promote the understanding of the history and heritage of the college.

ACCT 232, FINANCIAL ACCOUNTING II. 3
hours
Introduction to basic principles, problems, and concepts underlying the preparation and presentation of
financial statements for managerial planning and control and external reporting of accounting data. Emphasis is on the valuation and classification of assets, liabilities, and equities and on income determination.
Competencies:
1. More complex accounting concepts and principles
2. Financial statements for more complex organizations
3. Merchandise inventory and costs of goods sold
4. Long term assets and depreciation
5. Long term liabilities
6. Cash flow statements
ACCT 331, MANAGERIAL ACCOUNTING. 3
hours
This course is a study of the use of accounting data
by management in planning and controlling business
activities of the firm. Emphasis will be placed on budgeting, cash flow, differential analysis, and financial
analysis.
Competencies:
1. Accounting for process and job order manufacturing systems
2. Cost behavior – fixed and variable
3. Cost – volume-profit analysis
4. Standard cost systems – direct and indirect costs
5. Flexible budget systems
6. Decision making – relevant and capacity costs

DEPARTMENT OF BUSINESS
ADMINISTRATION
ACCOUNTING
ACCT 231, FINANCIAL ACCOUNTING I. 3
hours Prerequisite: MATH 163 or 164
This course is an introduction to basic principles,
problems, and concepts underlying the preparation and
presentation of financial statements for managerial
planning and control and external reporting of accounting data. Emphasis is on the valuation and classifica-

ACCT 332, TAXATION. 3 hours
This course is an analysis of the federal income tax
law and its application to the individual and various
types of business situations. Problems and cases assigned to acquaint students with various forms and
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procedures for filing federal and state tax returns.
Competencies:
1. Determine gross income and capital assets
2. Adjustments and deductions to/from income
3. Compute tax liabilities for different type entities
4. Obligator reporting requirements
5. IRS audit process and taxpayer penalties
6. Use of tax return software

ACCT 431, COST ACCOUNTING. 3 hours
Prerequisite: ACCT 331 or by special permission
This is an in-depth study of the concepts and practices underlying manufacturing, merchandising and
service firms’ internal management accounting information systems. The course focuses on the development and use of accounting data for (1) determining
product costs, (2) making management decisions, (3)
planning and controlling operations, and (4) performance evaluations.
Competencies:
1. Various manufacturing environments
2. Standard cost systems
3. Activity-based cost systems
4. Cost behavior and cost volume profit relationships
5. Flexible budgeting and variance analysis
6. Evaluation of capital or committed costs

ACCT 361, INTERMEDIATE ACCOUNTING I.
3 hours
Prerequisite: ACCT 232 or by special permission.
This course is an in-depth study of the theory, principles, and procedures of financial accounting. Major topics include the conceptual framework, the fundamental
accounting process, financial statements, present and
future values, current asset concepts and inventory valuation.
Competencies:
1. Understanding of Generally Accepted Accounting
Principles (GAAP)
2. Understanding of Financial Accounting Standards
Board (FASB) Pronouncements
3. Transaction impact on financial statements
4. Cash, receivables and time value of money
5. Inventory concepts and valuation techniques

ACCT 432, ADVANCED ACCOUNTING. 3
hours Prerequisite: ACCT 362 or by special
permission.
This is an advanced study of accounting procedures
with attention given to the more difficult and specialized phases that arise in partnerships, consolidations,
and fund accounting.
Competencies:
1. Business combinations
2. Consolidated financial statements
3. Tax implications of consolations
4. Joint ventures and leveraged buyouts
5. Issues of foreign currency
6. Fund accounting for government and not for profit
entities

ACCT 362, INTERMEDIATE ACCOUNTING II
3 hours Prerequisite: ACCT 361 or by special
permission
This course is a continuation of ACCT 361, providing
in-depth coverage of the theory, principles and procedures of financial accounting. Major topics include
property plant and equipment, intangibles, current liabilities, long-term debt, contributed capital, retained
earnings, investments, revenue recognition, pensions
and postretirement benefits and leases.
Competencies:
1. Reinforcement of Intermediate Accounting I Principals and Concepts
2. Long-term assets – property, plant and equipment
and intangibles
3. Consumption of long term assets
4. Current and contingent liabilities
5. Stockholders contributed equity and dilution
6. Retained earnings and dividends
7. Investments and leases
8. Revenue recognition concepts
9. Accounting for pensions and postretirement benefits

ACCT 433, ACCOUNTING INFORMATION
SYSTEMS. 3 hours Prerequisite: ACCT 362 or
by special permission
This is a study of the fundamentals of accounting information systems. Major topics include transaction
processing, internal controls, and effects of technology
on the information management.
Competencies:
1. Theory, objectives and documentation of accounting information systems
2. Transaction processes and data bases
3. Control protocol for data security and integrity
4. Internal control in accounting information systems
5. Auditing of accounting information systems
ACCT 434, AUDITING. 3 hours Prerequisite:
ACCT 362 or by special permission
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of business, mathematics, science, and social science.
Competencies:
1. BASIC program statements
2. Coding programs and formatting output
3. Design programs to solve various problems
4. Interpret flow chart logic
5. Debugging programs
6. Syntax and/or logical errors
7. Numeric and alphanumeric data
8. Sequential, loop, and decision structures
9. One and two-dimensional arrays
10. Strings and substrings
11. Sequential and random files

This is a study of the theory, practice, and methods
that enable auditors to express an opinion on management assertions. Auditing standards, ethics, internal
control, government regulation and report writing are
emphasized topics.
Competencies:
1. Auditor responsibilities and legal liabilities
2. Engagement letter
3. Auditor opinion
4. Auditing standards
5. Auditing procedures
6. Internal control, sampling and audit risk

BUSINESS COMPUTER

BCIS 331, C++. 3 hours
This course introduces students to the programming
language C++. Students with little or no programming
experience learn how to plan and create well-structured
programs and solve problems that they are likely to
encounter in the workplace.
Competencies:
1. Plan and create well-structured programs
2. Solve “real-world” program problems

INFORMATION SYSTEMS
A laboratory hour in BCIS is equivalent to two class
hours.)

BCIS 131, INFORMATION TECHNOLOGY I.
3 hours
Cross Listed with CS 130
This is an introductory course designed to develop
computer awareness and literacy. Emphasis will be
placed on computer concepts and terms, applications,
and computer related issues and trends. The course
provides an introduction to campus computing facilities.
Competencies:
1. Computer concepts and terms
2. Computer applications
3. Computer-related issues and trends
4. WORD 2000 core skills for MOUS certification
5. PowerPoint 2000 core skills for MOUS certification

BCIS 332, SYSTEMS
ARCHITECTURE AND DESIGN. 3 hours
This course separates the architecture of a computer
system into a hierarchy of distinct levels. The course
integrates a wide variety of hardware related topics that
explain how modern computer systems function. The
topics include instruction set design, I/O principles,
digital logic and buses, chip-level operation, memory
organization and architecture interfacing and communicating, and micro-programming.
Competencies:
1. Instruction set design
2. Input / output principles
3. Digital logic and buses
4. Chip-level operation
5. Memory organization and architecture
6. Interfacing and communicating

BCIS 132, INFORMATION TECHNOLOGY II.
3 hours
In this course students study the features of electronic
spreadsheets as well as database management in a simulated business environment.
Competencies:
1. Electronic spreadsheets
2. Database
3. Excel 2000 core skills for MOUS certification
4. Access 2000 core skills for MOUS certification

BCIS 333, WORD PROCESSING. 3 hours
This course is a study of the processing of information via electronic equipment.
Competencies:
1. Manage and enhance documents
2. Fonts, tabs, spell checking, grammar checking,
thesaurus
3. Create multi-page documents
4. Headers, footers, footnotes and end notes
5. Move text

BCIS 230, VISUAL BASIC.
3 hours
This course is an introduction to the BASIC language
using flow charts, coding, and applications in the area
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6. Enhance readability and personalize information
7. Special features and visual displays (macros, templates, graphic features, Draw, and Text Art)
8. Formatting (columns, tables, charts)

BCIS 431, SURVEY OF DATABASE
MANAGEMENT SYSTEMS. 3 hours
This course emphasized the components and approaches in creating and managing a database through
the use of a database management system.
Competencies:
1. Components of a database management systems
2. Approaches in creating a database system
3. Approaches in managing a database system
4. Operating a database management system

BCIS 334, ELEMENTS OF COMPUTER
INFORMATION SYSTEMS. 3 hours
This course is a survey of computer systems, including software and the evaluation of their performance
for use in designing and installation planning.
Competencies:
1. Computer Systems
2. Software
3. Evaluation
4. Design and installation planning

BCIS 432, BUSINESS COMPUTER
APPLICATIONS. 3 hours
Emphasis on the use of business applications using
integrated software packages. The spreadsheet is used
to show how financial and other quantitative reports
are prepared and analyzed.
Competencies:
1. Create, edit, format, save, print and close workbook in Excel
2. Insert and delete columns using Excel
3. Format a worksheet page using Excel
4. Complete spell check using Excel
5. Work with multiple windows using Excel
6. Move, copy and paste cells using Excel
7. Perform calculations
8. Create, move and edit chart elements
9. Create a database using Database Wizards
10. Create a query and filter data
11. Compare Excel and Lotus 1-2-3

BCIS 335, DATABASE AND SECURITY. 3
hours
This course focuses on the requirements, design, and
implementation phases of database and application development. The ER data model and semantic object
model will be examined. The relation data model will
be utilized for database design. The implementation
phase will include discussion on Relational, Hierarchical, and Network DBMs’s. Additional topics include
security and integrity constraints, application design,
SQL, and distributed database management systems.
Competencies:
1. Requirements, design and implementation phases
2. ER data model
3. Semantics object model
4. Relational data model
5. Relational, Hierarchical, and Network DBMs
6. Security and integrity constraints
7. Application design
8. SQL
9. Distributed databases management systems
10. ACESS 2000 core skills for MOUS certification

BUSINESS EDUCATION
BUED 131, BUSINESS MATHEMATICS. 3
hours
An introduction to fundamental mathematical operations which are used in business and office transactions, including rapid calculations of percentages, interest, discounts, installments, sales, insurance, business formulas, payroll, practical short cuts, and fractions.
Competencies:
1. Shortcuts for speed and accuracy
2. Systematic approach to solve word problems
3. Numeric equations
4. Computing payroll and preparing payroll reports
5. Promissory notes
6. Variable interest
7. Sales and property tax
8. Insurance premiums and cash value
9. Contributions and reimbursements of life, health,
property and automobile insurance
10. Stock classes and stock transactions

BCIS 430, SYSTEMS ANALYSIS AND DESIGN.
3 hours
Modern systems analysis and design covers the concepts, skills, methodologies, techniques, tools, and perspectives essential for systems analysts to successfully
develop information systems.
Competencies:
1. Systems analysis
2. Systems design
3. Includes the concepts, skills, methodologies, techniques, and tools necessary to develop information
systems
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4.
5.
6.
7.
8.

11. Compound interest and present value
12. Business statistics

BUED 233, KEYBOARDING. 3 hours
Emphasis is on mastery of the keyboard by touch, and
the ability to apply this skill with speed and accuracy.
Production projects requiring independent thinking are
required.
Competencies:
1. Proofreading
2. Rapid and accurate keyboarding of various documents
3. Grammar, punctuation, syllabication, spelling
4. Keystroke 50 gross words per minute for five minute duration with no more than five errors
5. Master related software

Instructional objectives
Theories of learning
Characteristics of a good teacher
Teaching methods and techniques
Display materials for teaching

BUED 462, OFFICE MANAGEMENT AND
PRACTICUM. 6 hours
This course is designed to bridge the gap between
classroom theory in office management and actual office employment. The student must demonstrate the
ability to work effectively in office positions. (120 approved hours in actual office setting are required).
Competencies:
1. Applying general office knowledge
2. Office operations and supporting activities and responsibilities
3. Implications, affects, and consequences of office
activities
4. Becoming a functioning member of an office planning and implementing team
5. Careers in office administration
6. Decision-making

BUED 332, OFFICE SYSTEMS. 3 hours
This course is a study of the problems, duties, and
responsibilities of the information worker using a systems approach. The course emphasizes on the use of
modern office technology and business education. For
teacher education students, 30 contact/practicum hours
in an office setting are required to satisfy State Department of Education requirements.
Competencies:
1. Word 2000 – creating and editing a document; revising and refining a document; reports and tables
2. Excel 2000 – creating and editing a worksheet;
charting data; managing and analyzing a workbook
3. Access 2000 – creating a database; creating a form;
analyzing, creating reports
4. PowerPoint – creating a presentation; refining a
presentation
5. Linking software applications

BUSINESS
(GENERAL)
BUSN 132, INTRODUCTION TO BUSINESS
AND E-COMMERCE. 3 hours
An introductory course designed to acquaint the student with the field of business and the activities encompassed by electronic commerce and the role of the
Internet and World Wide Web.
Competencies:
1. Business trends in the global economy
2. Issues with owning and starting a small business
3. Appreciating business management
4. Empowerment of workers
5. Human resource management
6. Motivation
7. Marketing
8. Decision-making
9. Managing information

BUED 434, METHODS OF TEACHING BUSINESS SUBJECTS. 3 hours
This course is designed to present a variety of methods and techniques for the effective teaching of business subjects at the secondary level. Emphasis will be
placed on methods and materials used in working with
special interest groups such as the disabled, the disadvantaged, and the gifted. Attention will also be given to
continuing education in business. Unit and daily planning and demonstration teaching by the student will be
required.
Competencies:
1. Impact of technology on society, teaching, learning, and the development of knowledge
2. New approaches in technology-connected lessons
3. New roles of teachers

BUSN 330, BUSINESS COMMUNICATIONS. 3
hours Prerequisite: ENGL 162
Cross Listed with ENGL 332
This course reviews the basic foundations of the development of English communication. Major emphasis
upon the development of a greater appreciation for and
proficiency in oral and written communication for writ107

4. Statistical description of data, measures of central
tendency, measures of dispersion
5. Knowing basic probability concepts
6. Describing discrete probability and distributions,
continuous distributions
7. Sampling and sampling distribution
8. Hypothesis testing
9. Hypothesis tests involving two sample means or
proportions
10. Linear programming, PERT/CPM, transportation

ing reports, memos, letters, and other business correspondence.
Competencies:
1. Using words effectively
2. Understanding factors that affect communication
around the globe
3. Expanding English language skills
4. Writing effective business letters, memos, and reports
5. Correctly arranging written business communications
6. Increasing reading speed and comprehension
7. Verbal communication skills
8. Active listening
9. Communicating for results

BUSN 333, ADULT LEARNER. 2 hours
This course introduces the adult learner to the academic and personal experiences that will be required in
the Accelerated Degree Completion Program. It provides an orientation to the history of Saint Paul’s College, a guide to planning and mapping strategies for
academic and personal success, and an opportunity to
develop positive collegial and professional relationships with other adult learners matriculating in the program.
Competencies:
1. Mapping personal and professional lives in a logical, sequential manner that will promote successful
accomplishment of achieving goals
2. Understanding and developing academic and personal goals and objectives
3. Demonstrating an appreciation for the history of
and becoming affiliated with Saint Paul’s College
4. Communicating strategies and accomplishments
with the cohort
5. Completing the program successfully
6. Developing rapport with the peer group
7. Understanding the importance of producing professionally acceptable documents

BUSN 331, BUSINESS STATISTICS. 3 hours
This course is designed to acquaint the student with
statistical methods related to managerial decisionmaking with special emphasis on methods of representation, measures of location, dispersion, skewness and
kurtosis, simple probability, sampling, normal curve
linear correlation and regression.
Competencies:
1. Descriptive vs. inferential statistics
2. Variables and scales of measurement
3. Visual description of data
4. Statistical description of data, measures of central
tendency, measures of dispersion
5. Basic probability concepts
6. Discrete probability distributions, continuous distribution
7. Sampling and sampling distribution
8. Estimation of sample data
9. Hypothesis testing
10. Analysis of variance tests
11. Non-parametric methods
12. Chi-square applications, regression analysis

BUSN 334, BUSINESS COMMUNICATIONS
AND PORTFOLIO. 3 hours
This course reviews the basic foundations of the development of English communications. Major emphasis is upon the development of a greater appreciation
for and proficiency in oral and written communications
for writing reports, memos, letters, and other business
correspondence. For Accelerated Degree Completion
Program students, special emphasis will be placed on
the development and presentation of essays that request
academic credit for significant life experiences.
Competencies:
1. Using words effectively
2. Understanding factors that affect communications
around the globe
3. Expanding English language skills

BUSN 332, BUSINESS STATISTICS AND
QUANTITATIVE ANALYSIS. 3 hours
Prerequisite: MATH 164
This course is designed to acquaint the student with
statistical methods related to managerial decision making with special emphasis on methods of representation, measures of location, dispersion, skewness and
kurtosis, simple probability, sampling, hypothesis testing, and quantitative analysis techniques such as linear
programming, PERT/CPM, transportation.
Competencies:
1. Defining descriptive versus inferential statistics
2. Using variables and scales of measurement
3. Creating visual description of data
108

1. Contingent upon the instructor contract and will be
geared for a junior-level learning experience

4. Writing effective business letters, memos, and reports
5. Correctly arranging written communications
6. Increasing reading speed and comprehension
7. Verbal communication skills
8. Active listening
9. Communicating for results

BUSN 410, SEMINAR IN BUSINESS FOR SENIORS. 1 hour
Students are required to select a topic related to business, conduct research on the topic, write a report
based on the research, and make an oral presentation in
a session at which classmates, the business faculty, and
visitors are invited to attend.
Competencies:
1. Compiling data
2. Organizing fragmented information
3. Oral communication/public speaking
4. Writing reports
5. Projecting self-confidence
6. Developing audio-visual aides
7. Demonstrating positive interpersonal skills

BUSN 361, BUSINESS LAW I. 3 hours
A study of the legal environment of business as it affects individual rights, government, and society. Emphasis will be placed upon contracts, partnerships, special ventures and corporations, sale, agency contractual
variables, and real property.
Competencies:
1. Nature of law and critical thinking
2. Torts, negligence, and strict liability
3. Product liability
4. Ethics and social responsibility
5. Traditional and internet contracts, agreements
6. Importance of agreement and requirements of an
offer
7. Consideration, capability, and legality
8. Genuineness of assent
9. Writing and contract form
10. Third-party rights and discharge of contracts
11. Intellectual property and internet law
12. E commerce and internet law
13. Sales and lease contracts

BUSN 420, BUSINESS COMMUNICATIONS II.
3 hours
This course is designed to build effective writing
skills and to acquaint students with the standard formats for their chosen Senior Capstone Project. Students
in this course will also accomplish the requisite research and subsequent writing to complete the preliminary segments of this Capstone Project, the specifics of
which will vary according to the type of project they
have selected as most relevant to their educational
goals. Students must choose from the following genres
for their Capstone Project (segments to be completed
before successfully completing BUSN 420 are in bold):
1. The traditional academic research project: A multichapter document investigating an issue of relevance may consist of an executive summary, introduction, conceptual framework, review of the
literature, synthesis of the literature review, implications, and references.
2. A grant proposal: An actual application for funds to
an agency. Sections of this document may consist
of cover letter, executive summary, introduction, background/mission of agency, statement of
need, description of those served by the project,
goals and objectives of the project, methods to carry out the project, evaluation plan, budget, and key
figures to be involved in the project and their credentials, references.
3. A workplace manual: An actual analysis of a
workplace issue and subsequent proposal for workplace policy. Sections of this document may consist
of an executive summary, introduction, purpose,
authority for proposals, responsibility for program

BUSN 362, BUSINESS LAW II. 3 hours Prerequisite: BUSN 361 or by special permission
A study of the legal environment of business as it affects individual rights, government, and society. Emphasis will be placed upon contracts, partnerships, special ventures, and corporations, sale, agency contractual variables, and real property.
Competencies:
1. Legal issues
2. Traditional and contemporary legal concepts
3. Ethical considerations
4. International considerations
5. Internet commerce considerations
6. Relevant issues in fact patterns
7. Applicable rules of law as they affect outcome or
decision
BUSN 399, INDEPENDENT STUDY. 3 hours
Instructor developed contract course to be approved
by the instructor, department chair, and provost. The
BUSN 399 course is a junior-level learning experience.
Competencies:
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Competencies:
1. Understanding of the conceptual framework of accounting
2. Understanding of General Accepted Accounting
Principles (GAAP)
3. Using the terms and concepts relative to the field of
financial management
4. Preparing and interpreting the income statement
5. Preparing and interpreting the balance sheet
6. Preparing and interpreting the statement of cash
flows
7. Understanding the impact of transactions on financial statements
8. Financial statement analysis
9. Using financial management tools and techniques
10. Understanding the roles and responsibilities of the
financial manager in for-profit and not-for-profit
organizations
11. Selecting the appropriate capital structure using
minimum cost of capital and maximum value of
shares of stock

initiation and maintenance, action plan, training
plan and schedule, assessment procedures, and references.
Competencies:
1. Identifying a critical local problem/finding a relevant issue to explore
2. Developing audience awareness: who will be the
readers of your chosen genre?
3. Closely exploring the standard requirements of the
selected genre
4. Defining purpose/writing the purpose of statement
5. Refining key research question/statement of purpose
6. Assessing/defining credibility of sources
7. Creating a tentative bibliography
8. Writing effective introductions
9. Correctly documenting source material according
to APA standards

BUSN 430, CURRENT ISSUES IN BUSINESS.
1, 2, 3, or 6 credit hours
An examination of current issues in business using
various reference sources including: local, national and
international newspapers; professional journals; worldwide-web; electronic media; and resource persons.
Competencies:
1. Contingent on the instructor’s discretion.

BUSN 439, BUSINESS INTERNSHIP. 3 hours
A concentrated period of field experiences in the student’s concentration.
Competencies:
1. Experience in a business setting
2. Other competencies contingent upon the instructor’s discretion

BUSN 431, PRINCIPLES OF FINANCE. 3 hours
Prerequisite: ACCT 232
A systematic study of the basic concepts of financial
valuation, decision making tools, capital structure and
debt leverage.
Competencies:
1. Terms and concepts relative to the field of finance
2. Role and responsibilities of the financial manager
in profit and nonprofit organizations
3. Tools and techniques
4. Statement of cash flow
5. Total assets and total liabilities
6. Appropriate capital structure using minimum cost
of capital and maximum value of shares of stock

BUSN 469, BUSINESS INTERNSHIP. 6 hours
A concentrated period of field experiences in the student’s area of concentration.
Competencies:
1. Experience in a business setting
2. Other competencies contingent upon the instructor’s discretion in designing the experience
BUSN 499, INDEPENDENT STUDY. 3 hours
Instructor developed contract course to be approved
by the instructor, department chair, and provost. The
BUSN 499 course is a senior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will
be geared for a senior-level learning experience.

BUSN 435, FINANCIAL MANAGEMENT. 4
hours
This course is a study of the theory, principles, and
procedures of financial management and financial accounting. Major topics include financial statements,
present and future values, the conceptual framework of
accounting, the fundamental accounting process, the
study of valuation, the cost of capital, leverage, and
corporate long term financing decisions.

ECONOMICS
ECON 230, SURVEY OF ECONOMICS. 3 hours
This course is an introduction to the principles of
economics including both macroeconomics and microeconomics.
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placed on the following: kinds of insurance coverage,
homeowners, legal liability, automobile, health, life,
and social.
Competencies:
1. Principal and risk of insurance
2. Problems of risk and insurance
3. Private and public insurers
4. Types of insurance coverage: automobile, homeowners, health, life
5. Legal liability

Competencies:
1. Overview of economic
principles
2. Overview of macroeconomics
3. Overview of microeconomics

ECON 231, PRINCIPLES OF ECONOMICS
(MICRO). 3 hours
This course is a study of the combined actions of all
firms, industries, consumers and markets for goods and
services. It deals with the gross national income, investments, consumption, inflation, balance of trade,
income distribution, banking, foreign trusts, and public
utilities.
Competencies:
1. Defining economics, macroeconomics, microeconomics
2. Graphs
3. Concepts of employment; inflation; productivity,
consumer income and spending; and demand side
equilibrium
4. Multiple analysis, supply side equilibrium, fiscal
policy and supply side economics
5. Money and banking system, budget deficits, national debt, and international and comparative advantage

ECON 432, MONEY AND BANKING. 3 hours
A study of monetary theory, monetary and banking
operations, monetary and fiscal policies, and their impact on business activity and business decision; the
structure and level of interest rates, the interrelationships of the Federal Reserve System with member
banks and the business community.
Competencies:
1. Monetary theory
2. Monetary and fiscal policies
3. Interest rate
4. Federal Reserve System

MARKETING

ECON 232, PRINCIPLES OF ECONOMICS
(MACRO). 3 hours
This course is a study and evaluation of empirical and
theoretical finds of economists with respect to such
problems as unemployment, inflation, business cycles,
and technological change. A combined action of all
firms, industries, and consumers’ roles of aggregate
spending, business investment, money and government
spending and taxation in determining the Gross National Product (GNP).
Competencies:
1. Unemployment
2. Inflation
3. Business cycles
4. Technological changes
5. Roles of industries, firms, and consumers
6. Aggregate spending
7. Business investment
8. Government spending and taxation
9. Gross National Product

MKTG 331, PRINCIPLES OF MARKETING. 3
hours
A course designed to study the phases that take place
between production and ultimate consumption. Emphasis is placed on the economic activity in the process of
marketing. A study is made of the marketing institutions such as wholesalers, retailers, and middlemen.
Competencies:
1. Marketing tools
2. Development and expansion of markets
3. Economic activity in the marketing process
4. Marketing concepts and theories
5. Marketing strategies
6. Marketing data
MKTG 332, BUYER BEHAVIOR. 3 hours
Prerequisite: MKTG 331 or by special permission
This course presents a comprehensive, systematic,
and practical conceptual framework for understanding
people and organizations as consumers – basic subject
matter of all marketing. The course draws on the social
sciences to evaluate the influence of psychological,
sociological, and ecological factors on market actions.
The course develops methodology in the formulation of
implementation of policy decisions. Quantitative be-

ECON 431, PRINCIPLES OF INSURANCE. 3
hours
This is a survey course in the principals and problems
of risk and insurance with attention given to the various
kinds of private and public insurers. Emphasis will be
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14. Correlation and regression analysis
15. Presenting marketing research

havior models are discussed and evaluated for their
usefulness in strategy development. Basic methodologies for research in consumer behavior are developed
and applied. Emphasis is on developing applications of
behavioral concepts and methods for market action.
Competencies:
1. Consumer behavior and marketing strategy
2. Cross-cultural variations in consumer behavior
3. Changing American society values
4. Changing American society demographics and
subcultures
5. Group influence on consumer behavior
6. Consumer decision process
7. Post purchase processes, customer satisfaction
8. Perception
9. Learning Motivation
10. Attitudes

MKTG 431, MARKETING MANAGEMENT. 3
hours Prerequisite: MKTG 331 or by special permission
This course is designed to expand on several marketing topics. Emphasis will be placed on topics such as
competitive marketing strategies for manufacturers and
retailers, sales promotion, publicity, new forces in the
environment, buyer behavior, and marketing of services.
Competencies:
1. Marketing for the twenty-first century
2. Marketing in the new economy
3. Customer satisfaction, value, and retention
4. Marketing-oriented strategic planning
5. Measuring market demand
6. Scanning the marketing environment
7. Analyzing consumer markets and buyer behavior
8. Analyzing business markets and business buyer
behavior
9. Competition
10. Positioning and differentiating
11. Product life cycle
12. Global market offerings
13. Product and branding strategy
14. Price strategies and programs
15. Value networks
16. Marketing channels

MKTG 333, ADVERTISING. 3 hours Prerequisite: MKTG 331 or by special permission
This course is an exploration of the basic concepts of
advertising and sales promotion. Emphasis is placed
upon developing advertising strategies.
Competencies:
1. Importance of advertising
2. Marketing communications
3. Strategic function of advertising
4. Social and cultural role of advertising
5. Impact on society’s values
6. Technical expertise
7. Artistic creativity

MKTG 433, SALES. 3 hours Prerequisite:
MKTG 331 or by special permission
This course is an exploration of the basic concepts of
personal selling and managing a sales force. Emphasis
will be placed on techniques of finding customers and
closing sales.
Competencies:
1. Understanding what makes a salesperson
2. Characteristics of successful salespeople
3. The buying process
4. Meeting sales resistance
5. Determining the kinds of sales people wanted in
organizations
6. Recruiting applicants
7. Motivating a sales force
8. Compensating a sales force

MKTG 430, MARKETING RESEARCH. 3 hours
Prerequisite: MKTG 331 and BUSN 331 or by
special permission
This course is designed to provide the student with
experience in applying statistical methods to problems
in marketing. Emphasis will be placed upon the techniques, analyses, and presentation of research results.
Competencies:
1. Marketing research
environment
2. Marketing research planning process
3. Marketing research cycle
4. Acquisition of data
5. Qualitative interviewing
6. Survey interviewing
7. Experimental research methods
8. Sampling theory and
practices
9. Measurement and measurement scales
10. Questionnaire design
11. Data collection
12. Data analysis
13. Hypothesis testing and testing of differences

MKTG 434, GLOBAL MARKETING. 3 hours
Prerequisite: MKTG 331 or by special permission
Examines the specific issues involved in entering
overseas markets and conducting marketing operations
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job analysis, human resource planning, recruitment,
selection, performance evaluation, and compensation.
Course includes the rights of minorities and women
and regulations affecting the human resource management function.
Competencies:
1. Equal Employment Opportunities (EEO) and affirmative action
2. Role of human resource management
3. Job analysis
4. Human resource planning
5. Recruitment
6. Selection
7. Training and development
8. Career planning and
development
9. Performance appraisal
10. Compensation and benefit programs
11. Safety and health
12. Employee and labor relations

on an international scale. Attention is focused on problems such as identifying and evaluating opportunities
in overseas markets, developing and adapting marketing strategies relative to specific national market needs
and constraints, and coordinating strategies in world
markets. Emphasis is placed on strategic issues relating
to international or multinational operations rather than
technical aspects of exporting, for example.
Competencies:
1. Entering global markets
2. International marketing operations
3. Identifying and evaluating global markets
4. Developing and adapting
marketing strategies
5. Coordinating strategies of world markets
6. International and multinational operations

MANAGEMENT

MNGT 432, MANAGEMENT OF GLOBAL
BUSINESS. 3 hours Prerequisite: MNGT 331 or
by special permission
This course examines political, economic, and cultural environment of international business. The course
focuses on organization, operation, and management of
multinational enterprises. The course places emphasis
on international trade and investment, strategy of international business, foreign exchange market, and international monetary system.
Competencies:
1. Globalization
2. Differences in national economics and cultures
3. International trade theory
4. Foreign direct investment
5. Regional economic integration
6. Foreign exchange market
7. International monetary system
8. Global capital market
9. Strategy and organization of international business
10. Global marketing and research and development
11. Global human resource management
12. Accounting and financial management in international business

MNGT 331, PRINCIPLES OF MANAGEMENT.
3 hours
Coverage includes the development of management
thought; basic management functions of planning, organizing, leading, motivating, and controlling; linking
functions of communicating and decision-making; brief
introduction to foundations of behavior, group dynamics, and staffing.
Competencies:
1. Functions of management
2. Organizational culture and environment
3. Social responsibility and ethics
4. Decision-making
5. Planning: tools and techniques
6. Strategic management
7. Organizational structure
8. Communications
9. Human resource management
10. Managing change
11. Foundations of behavior
12. Group dynamics
13. Motivation
14. Leadership
15. Control

MNGT 433, PRODUCTION MANAGEMENT. 3
hours Prerequisite: MNGT 331 and BUSN 331 or
by special permission
Emphasis is placed upon the systems approach to task
and process management in an operations setting, including the application of systems theory and quantitative methods to service and production business.

MNGT 333, HUMAN RESOURCE
MANAGEMENT. 3 hours Prerequisite: MNGT
331 or by special permission
Through lectures, class discussion, and cases, a systematic inquiry is made into the effectiveness of personnel policies and practices. Emphasis is placed on
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11. Financial requirements and sources of financing
12. Managing human resources

Competencies:
1. Key aspects of operations management decisionmaking
2. Current trends in business that impact operations
management
3. Understanding why productivity is important to
organizations and countries
4. Major factors in forecasting techniques
5. System design
6. Capacity planning
7. Process selection
8. Facility layout
9. Locations planning and analysis

MNGT 436, BUSINESS POLICY. 3 hours Prerequisite: Senior-level standing only with advisor
approval
This is a capstone course in which an investigation of
the formulation and implementation of policies in a
business organization is made. The course is designed
to develop logical thinking and to give an opportunity
for increasing effective writing and speaking skills in
the solution of business problems. The course integrates the business areas of accounting, economics,
finance, law, management, marketing, and others into a
managerial interdisciplinary concept of business decision-making.
Competencies:
1. Thinking strategically: present position, long-term
direction, resources, and competitive capabilities
2. Strategic analysis
3. Crafting business strategy, strategic options, and
making sound decisions
4. Implementing strategies
5. Integrating knowledge from earlier business
courses

MNGT 434, BUSINESS ENVIRONMENT AND
ETHICS. 3 hours Prerequisite: MNGT 331 or by
special permission
The course is a study of the responsibility of business
to the environment in which it operates. Special attention will be given to business ethics, business and social problems, and how businesses make decisions addressing these issues.
Competencies:
1. Primary and secondary stakeholders
2. Basic corporate responsibility
3. Managing the corporate social environment
4. Ethics
5. Cultural and work climate influence on ethics
6. Social welfare policies and business
7. Business involvement in public policy

MNGT 437, MANAGEMENT INFORMATION
SYSTEMS. 3 hours Prerequisite: MNGT 331 or
by special permission
This course is a study of management information
systems (MIS) and the impact that MIS has on management decision-making. The emphasis of the course
is on data collection techniques, information flow within the organization, techniques of analysis, and implementation of a system.
Competencies:
1. Using information systems to collect, analyze, and
distribute information
2. Information technology’s impact on society and
business
3. Types of data computers can handle
4. Roles of transaction-processing systems
5. MIS support of two primary functions

MNGT 435, SMALL BUSINESS MANAGEMENT. 3 hours Prerequisite: MNGT 331 or by
special permission
This course acquaints students with the process of
developing and implementing a small business. Concepts include market strategy, human resource management, customer services, types of small businesses,
financial planning, and business plans.
Competencies:
1. Entrepreneurship and small business
2. Entrepreneurial strategy
3. E-commerce
4. Startups and buyouts
5. Franchising
6. Family businesses
7. Global opportunities
8. Business plan
9. Marketing plan
10. Management teams, organizational forms, and
strategic alliances

MNGT 438, ORGANIZATIONAL BEHAVIOR.
3 hours Prerequisite: MNGT 331 or by special
permission
This course is an introduction to human behavior in
organizations. The course emphasis is on factors that
contribute to the effectiveness of individuals and
groups in organizations.
Competencies:
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1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

Personality and ability
Management
Work values, attitudes, moods
Learning
Motivation
Stress
Groups and teams
Organizational structure and culture
Power, politics, conflict
Organizational change

CRJS 232, INTRODUCTION TO LAW ENFORCEMENT. 3 hours
CRJS 232 provides an overview of law enforcement
policy, police operations, agencies, and police professionalism and ethics. The course will examine the creation, use and effectiveness of formal and informal mechanisms of social control for both criminal and noncriminal deviant behavior. Cross-cultural comparisons
are given special emphasis.
Competencies:
1. To examine and understand law enforcement policy, police operations, agencies and police professionalism/ethics
2. To examine the creation of formal and informal
mechanisms of social control for criminal behavior
and non-criminal deviant behavior
3. To understand the historical development of policing in America and abroad
4. To examine the necessity of policing, effectiveness/ineffectiveness, enforcement disparity, crime
displacement, methods, etc.

DEPARTMENT OF HUMANITIES
AND BEHAVIORAL
SCIENCES
CRIMINAL JUSTICE
CRJS 231, INTRODUCTION TO CRIMINAL
JUSTICE. 3 hours
CRJS 231 is a general introduction to criminal justice. The course will place emphasis on the history of
the criminal justice system and the interrelation of the
three components of the system: law enforcement,
courts, and corrections. It will include a study of social
response to criminal behaviors as cases move through
the machinery of justice. The course describes the interdependence of crime statistics, law enforcement,
criminal courts, and correctional procedures for purposes of analyzing the system.
Competencies:
1. To differentiate between the three components of
the Criminal Justice System and ascertain their interconnectedness
2. To analyze various theories of crime causation
3. To analyze and become cognizant of the varying
societal responses to various forms of criminal behavior
4. To become aware of the deficiencies of the Criminal Justice System, such as sentencing disparity,
police improprieties, judicial injustice, etc.
5. To appreciate the interdependence of criminal statistics, law enforcement, criminal courts, and correctional procedures for the purposes of understanding the idiosyncrasies and characteristics of
criminal justice
6. To view criminal justice as a system, non-system
or a process

CRJS 234, CORRECTIONAL INSTITUTIONS.
3 hours
This course is a historical examination of prisons and
jails, their formal and informal organizations, their effects on individuals and issues and philosophies of penal reform.
Competencies:
1. To identify the origin of prisons
2. To examine prison effectualness and cost effectiveness
3. To examine typical correctional terminology and
theoretical propositions
4. To analyze inmates rights vs. institutional restrictions
5. To differentiate between restorative and retributive
justice
6. To differentiate and examine jails and prisons
7. To examine the intricacies of custody as well as
treatment (incapacitation vs. rehabilitation vs. punitive ideal)
8. To examine current trends and future challenges of
penal administration/penal reform
CRJS 330, INTRODUCTION TO CRIMINOLOGY. 3 hours Cross Listed with SOCL 330
This course is an analysis of the nature, extent, and
distribution of crime in the United States. Emphasis
will be placed on the theories of crime, prediction, and
prevention. The course will include field experience in
an attempt to promote a unity of theory and practice.
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Competencies:
1. To analyze the nature, extent, and distribution of
crime in the U S
2. To examine methods of prediction, prevention, and
statistical analysis of crime (research methods)
3. To evaluate theories of crime
4. To evaluate historical, current and future crime
frauds
5. To evaluate crime policies/legislation

ical constitutional issues. Special attention will be given to issues of greatest concern to criminal justice personnel: detention, arrest, search and seizure, interrogation and confessions, self-incrimination, due process,
and right to counsel. The course will also include constitutional aspects of criminal and civil liabilities of
justice personnel, and constitutional and civil rights in
the workplace.
Competencies:
1. To discuss the importance of the constitution as it
relates to the Criminal Justice System practices,
particularly court procedure
2. As in depth discussion of court cases, particularly
the ones that have direct impact on Criminal Justice
System policy, precedent, adjudication, etc.
3. As in depth discussion of different approaches to
constitutional interpretation and the impact of judicial power and the three branches of government
4. A discussion of rights under the Constitution, due
process, and various freedoms
5. As in depth discussion of criminal procedure and
historical cases affecting such
6. As in depth discussion of the equal protection
clause and racial discrimination/prejudice

CRJS 331, CRIMINOLOGY THEORY. 3 hours
CRJS 331 provides an in-depth study of the major
theoretical issues in criminology. The course will deal
extensively with issues of causation.
Competencies:
1. To examine the major theoretical issues in criminal
justice/criminology, as well as the theorists who
developed them
2. To ascertain the modern applicability of criminological theories
3. To postulate solutions to criminality based upon
the theories, brainstorming, evaluation, and consideration of current criminal conditions
4. To attempt to add to the body of theory

CRJS 334, CRIMINAL INVESTIGATION. 3
hours
This course is a study of the elements and processes
of an investigation; a survey of scientific crime detection methods; identification and preservation of evidence; and report writing. Topics to be covered include
concepts and strategies of private investigation.
Competencies:
1. To understand/analyze the essential/fundamentals
of criminal investigation
2. To utilize the fundamentals of investigation in the
application and conduction of basic investigation
3. To high light the role of “basic leads” in the investigation of suspects
4. To emphasize the legal significance and integrity in
relation to all aspects of criminal investigation
5. To discuss the importance of ethical awareness in
criminal investigation

CRJS 332, CRIMINAL JUSTICE
ADMINISTRATION. 3 hours
This course will examine the principles of management, organization, and administration as applied to
law enforcement personnel. Emphasis will be placed
on an analysis of the criminal justice system with special reference to the decision making responsibilities of
its officials.
Competencies:
1. To develop an understanding of the organizational/bureaucratic structure of the American
Criminal Justice System
2. To analyze differing ideas about American Criminal Justice: is it (a.) system (b.) non-system (3.) or
network
3. To analyze the effectiveness of the system and the
unique challenges the system faces and its idiosyncrasies
4. To study how Criminal Justice System agencies are
managed/organized; how workers are motivated,
rewarded, etc.
5. To identify the major reformers in justice administration

CRJS 336, INTRODUCTION TO CRIMINAL
LAW. 3 hours
CRJS 336 is designed as orientation material and includes basic legal principles to the whole of the criminal law field. It defines criminal law, points out its
sources, classifies crimes, and explains the meaning of
the act, intent, and corpus depict. The course will also
provide background knowledge necessary for a thor-

CRJS 333, CONSTITUTIONAL LAW. 3 hours
Cross Listed with POSC 333
The course will present an up-to-date analysis of crit116

2. To discuss the factors affecting reliance by the
courts on scientific evidence as well as standards
for admissibility of evidence
3. To discuss the basic principles of forensic pharmacology
4. To discuss DNA analysis in biological evidence
5. To study the occurrence, collection, and preservation of dust specimens

ough understanding of statutory and codified law in
state and local jurisdiction.
Competencies:
1. To become aware of the basic legal principles of
the criminal law field (sources, classification of
crimes, penalties, etc.)
2. To examine case law and precedent and understand
the importance of the aforementioned to the field
3. To understand statutory and codified law at the
federal, state, and local levels

CRJS 431, POLICE ADMINISTRATION.
3 hours
This course will examine police administration from
multiple perspectives: a systems perspective – it emphasizes the interrelatedness among units and organizations; a traditional structural perspective – administrative principles, management functions, and the importance of written guidelines; a human behavioral perspective – the human elements in organizations; and a
strategic management perspective – communication
and information systems, performance evaluation,
strategies and tactics, and prevailing and promising
approaches to increasing the effectiveness of police
agencies. The course will emphasize community oriented approaches and integrates them throughout, in
keeping with promising and positive developments in
the police field.
Competencies:
1. To examine police administration from multiple
perspectives: systems perspective, traditional structural perspective, human behavioral perspective,
and strategic management perspective
2. To examine the most popular/effective law enforcement approaches to crime control (such as:
random patrol, crime control, community oriented
policing, problem solving policing, Delphi technique, etc.)
3. To examine various managerial styles, leadership
styles, communication methods/barriers, budgeting
considerations, motivational issues, etc.
4. To examine police professionalism, ethics, stressors, efficiency, future challenges, etc.

CRJS 337, CRIMINAL EVIDENCE. 3 hours
In addition to covering the basics of collecting, preserving, and presenting evidence; the course will emphasize the latest developments in the law of evidence
that are of interest to criminal justice personnel. Recent
decisions pertaining to the admissibility of evidence
relating to intoxication tests, ballistics experiments,
speed detection readings, and DNA tests will be analyzed.
Competencies:
1. To examine the methods of collecting, preserving,
and presenting evidence and the latest developments concerning the law of evidence
2. To disscuss the importance of evence/admissibility
and the legal significance of proof audits
3. To acknowledge associated terms/jargon of the
field such as: presumption of innocence/ guilt, reasonable doubt, preponderance of evidence, etc.
4. To analyze relevant court cases such as the Simpson trial
CRJS 399, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
CRJS 399 course is a junior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will be
geared for a junior-level learning experience
CRJS 415, INTRODUCTION TO FORENSIC
INVESTIGATION. 3 hours
This course introduces students to forensic investigation. The course includes a review of the application of
different forensic techniques to the resolution of criminal matters/issues. The course reviews different aspects
of forensic science including finger printing casting,
document examination, and photography.
Competencies:
1. To introduce students to the various methods utilized in a forensic laboratory

CRJS 432, PROBATION, PAROLE AND
COMMUNITY-BASED CORRECTIONS.
3 hours
This course examines the history, law administration,
and social setting of probation, parole, and other noninstitutional sentencing alternatives. The course also
explores non-traditional alternatives to criminal adjudication such as arbitration and diversion programs.
Competencies:
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1. To identify/define concepts that directly relate to
the field of study
2. To identify the major theoretical propositions (in
the Criminal Justice System) as it relates to probation/parole
3. To identify the major non-traditional methods utilized in the Criminal Justice System
4. To assess the effectiveness of such non-traditional
programs
5. To attempt to develop avenues in which probation
and parole can be effectuated

3 hours
This developmental course is designed to help students enhance their basic language skills. The course
provides a review of grammatical and syntactical material, and helps students improve their reading comprehension skills.
Competencies:
1. Identify words in sentences according to their part
of speech
2. Identify words according to their function in any
given sentence
3. Differentiate between phrases and clauses, and understand their relative use
4. Recognize and avoid fragments and run-on sentences
5. Write a well-organized paragraph
6. Read college level material more easily

CRJS 440, MINORITY AND THE CRIMINAL
JUSTICE SYSTEM. 3 hours
This course provides an in depth look at the theory
and practice of criminal justice on race, ethnicity, and
justice. It offers insight into minority criminality,
crime, and victimization while addressing the less than
objective criminal justice system processing of minority defendants and felony crime arrestees. It will elucidate what is fact and myth as well as controversies that
surround minority criminality, criminal victimization,
criminal profiling, and the system itself.
Competencies:
1. To study the treatment of minorities in criminal
justice vs. non-minorities
2. To discuss historical patterns of inequitable criminal justice system behavior
3. To examine/analyze the prevalence of judicial discretion (unequal) sentencing disparity and the like
4. To offer insight as to how these criminal justice
maladies might be remedied

ENGL 062, FUNDAMENTALS OF ENGLISH II.
3 hours
This course follows in sequence ENGL 061, and is
designed to continue its review of standard English use.
ENGL 062 focuses on honing the higher level reading
and writing skills necessary for success in the various
academic disciplines. In addition, students study the
components of a well-written essay.
Competencies:
1. Write A well organized essay
2. Read college level material more easily

ENGL 130, SPEECH FUNDAMENTALS.
3 hours
This course emphasizes the fundamental skills and
abilities necessary for successful personal and public
verbal communication and offers experience in the
practical application of these skills.
Competencies:
1. Understand various purposes and structures of oral,
presentations including presentations designed to
persuade, to inform, and to entertain
2. Demonstrate various devices to support oral presentations, including details, illustrations, statistics,
comparisons, and analogies
3. Understand the use of visual aids and technology to
support presentations
4. Critique relationships among purpose, audience,
and content of presentations
5. Critique effectiveness of presentations

CRJS 439 and CRJS 469, INTERNSHIP IN
CRIMINAL JUSTICE. 3 or 6 hours
Placement in a social agency or a community project
under supervision. An internship in which the theoretical aspects of working with people are put into practice. Assignments will be adapted to the needs of students to facilitate growth in direct practical skills.
CRJS 499, INDEPENDENT STUDY. 3 hours
Instructor-developed contact course to be approved
by the instructor, department chair, and provost. The
CRJS 499 course is a senior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will be
geared for a senior-level learning experience

ENGLISH

ENGL 161, COMPOSITION I. 3 hours
This first-year college-level intensive writing course

ENGL 061, FUNDAMENTALS OF ENGLISH.
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3. Demonstrate competence in academic research (extended research paper)
4. Use current technology such as word processing
and online databases (for research)

develops written language abilities – logical and critical thinking, careful reading and successful writing –
that are fundamental to the liberal arts and sciences
alike. English 161 introduces students to academic discourse: stress is placed on rhetorical principles, grammar, and usage. The student must receive a grade of
“C” or better to receive credit for ENGL 161.
Competencies:
1. Demonstrate knowledge of the writing process and
various writing strategies
2. Apply the study of rhetoric and grammar to the
context of academic writing
3. Use writing for purposes such as summary, analysis, synthesis, and description
4. Use current technology such as word processing

ENGL 230, AFRICAN AMERICAN LITERATURE. 3 hours
A course which examines the development of African
American literature from its beginnings to the present
and emphasizes significant works in various forms,
including the slave narrative, prose fiction, autobiography, poetry, and drama, as well as essays and historical
documents which record, recount, and explain the African American experience.
Competencies:
1. Recognize the major writers, works, and movements of this 300+ year tradition
2. Develop written interpretations of the texts covered
in the course
3. Develop competence in literary research using library and online resources

ENGL 161 – H, HONORS ENGLISH. 3 hours
In this course, you will develop the ability to write
persuasively and effectively. Critical thinking is a requirement. Students will read and analyze essays and
write longer essays that demonstrate the ability to think
critically. The pace is accelerated in an Honors course.
Competencies:
1. To eliminate all run-on sentences, fragments, and
comma splices
2. To write longer essays according to MLA format
and to be able to cite sources effectively from research in various disciplines
3. Critical reading skills that show a student’s ability
to analyze and to reflect on works he/she reads
4. The ability to edit one’s own work for wordiness or
for awkward sentence structure
5. The ability to defend points discussed in class from
a logical, ethical, and emotionally persuasive viewpoint

ENGL 231A, INTRODUCTION TO LITERATURE. 3 hours
This course focuses on the development of literary
genres and on the terms and skills necessary for reading imaginative literature. Students are introduced to
major writers and works (in translation where not originally composed in English).
Competencies:
1. Recognize major writers, works, and literary
movements in world literature
2. Develop written interpretations of the texts covered
in the course
3. Demonstrate competence in literary research using
library and online services

ENGL 162, COMPOSITION II. 3 hours
This intensive writing course continues to develop the
skills in academic discourse that were introduced in
ENGL 161; however, ENGL 162 focuses on use of library resources, research skills, and the research paper.
The student must receive a grade of “C” or above in the
course, receive a “C” or above on the English Proficiency Exam, and complete an extended research paper
in order to receive credit for this course. Successful
completion of ENGL 162 is a prerequisite for any 200level or above English course and for other courses as
specified in this bulletin.
Competencies:
1. Demonstrate competence in rhetoric and grammar
(English Proficiency Exam)
2. Use writing for purposes such as summary, analysis, synthesis, and description

ENGL 231 – H, HONORS INTRODUCTION
TO LITERATURE. 3 hours
This honors course focuses on the development of
literary genres and on the terms and skills necessary for
reading imaginative literature. Students are introduced
to major writers and works (in translation where not
originally composed in English).
Competencies:
1. Identify major writers, works, movements, and genres
2. Identify and integrate terms and skills needed for
literary analysis
3. Develop written interpretations of the texts covered
in the course
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4. Develop written critiques (literary analysis) of the
texts covered in the course
5. Lead class discussions and give oral presentations
about literature
6. Give staged readings and other creative interpretations of the literature
7. Use online and academic databases for research

ENGL 334, SHAKESPEARE. 3 hours
This course is a study of the comedies and tragedies
of Shakespeare.
Competencies:
1. Mastering titles and dramatis personae of the major
comedies and tragedies
2. Identifying the immediate literary sources of the
major comedies and tragedies
3. Placing Shakespeare’s major plays within their historical and intellectual contexts
4. Listening and defining the Renaissance neoclassical terms providing the basis of a historical, critical
discussion of Shakespearean drama
5. Demonstrating the ability to analyze orally and in
writing the themes and structure of Shakespeare’s
major plays

ENGL 232, INTRODUCTION TO LITERATURE. 3 hours
This course continues the introduction to major writers and works of world literature begun in ENGL 231.
This course is primarily for English majors, and provides them with the skills and tools they will need to be
successful in the major. For that reason, it is strongly
recommended that students complete ENGL 232 before attempting English courses numbered 300 or
above.
Competencies:
1. Recognize major writers, works, and literary
movements in world literature
2. Demonstrate the basic historical, theoretical, and
social approaches to literary analysis
3. Develop written interpretations of the texts covered
in the course
4. Demonstrate competence in literary research using
library and online resources

ENGL 336, HISTORY OF THE ENGLISH
LANGUAGE. 3 hours
This course is an introductory linguistics course
which provides opportunity for study of the history
and structure of the English language, with particular
attention to language growth and historical change in
vocabulary, grammar, and sentence patterns. This
course gives students the background they need to
understand and appreciate earlier literature in English, as well as to develop a better appreciation of
language change in their own time.
Competencies:
1. Demonstrate an understanding of the nature and
development of language.
2. Write papers that compare and contrast key features of Old English, Middle English, Early Modern English, and Present Day English.
3. Identify/ discuss characteristics of major varietiesof
World English and of regional dialects of American English
4. Use technology such as advanced features of the
online OED (Oxford English Dictionary) to discover etymologies.

ENGL 332, ADVANCED COMPOSITION.
3 hours Prerequisite: ENGL 162 or equivalent
Cross Listed with BUSN 330
This course further develops writing skills introduced
in ENGL 162. Through reading professional essays and
participating in writing workshops, students will develop a sense of their unique style. Students will produce a variety of types of writing, with an emphasis on
the composition of one longer work. Students will also
be exposed to selected readings in contemporary composition theory and pedagogy. This is a writing intensive course.
Competencies:
1. Demonstrate an understanding of the composing
process
2. Demonstrate familiarity with basic composition
theory and pedagogy
3. Produce a variety of writings, including a 4000 to
5000 word essay
4. Use appropriate technology – examples might include using online resources, demonstrating word
processing skills, and emailing writing assignments
as attached files

ENGL 337, CONTEMPORARY LITERATURE.
3 hours
In this course, you will develop the ability to write
persuasively and effectively. Critical thinking is a requirement. Students will read and analyze essays and
write longer essays that demonstrate the ability to think
critically. Students must have the ability to think critically about contemporary issues in modern literature.
Competencies:
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1. To write effective essays on contemporary literature with an emphasis on critical, independent
thinking
2. To eliminate all run-on sentences, fragments, and
comma splices
3. To write longer essays according to MLA format
and to be able to cite sources effectively from research from various disciplines
4. Critical reading skills that show a student’s ability
to analyze and to reflect on works he/she reads
5. The ability to edit one’s own work for wordiness or
for awkward sentence structure. The ability to defend points discussed in class from a logical, ethical, or emotionally persuasive viewpoint.

ENGL 362, BRITISH LITERATURE II. 3 hours
Prerequisite: ENGL 232 or instructor’s permission
This course surveys British literature from the Romantic Period through the 20th century. Writers include
Wordsworth, the Shelleys, Tennyson, Browning, Hardy, Eliot, Woolf, Conrad, Yeats, Achebe, and others.
Competencies:
1. Recognize major writers, works, and literary
movements in British literature
2. Demonstrate the basic historical, theoretical, and
social approaches to literary analysis
3. Demonstrate competence in literary research using
library and online resources
4. Demonstrate readiness for sections of the GRE pertaining to literature in this period

ENGL 338, ADOLESCENT LITERATURE. 3
hours Prerequisite: ENGL 232 or instructor’s
permission
This course provides English teacher candidates and
others with a foundation for teaching young adult literature.
Competencies:
1. Understand historical, theoretical, and practical
approaches to this literature
2. Understand the politics of young adult literature,
especially censorship issues
3. Recognize major genres and works of this literature, including classic and contemporary young
adult novels
4. Use the language of traditional literary analysis to
evaluate this literature
5. Conduct research using library, online, and field
research methods
6. Present research using visual aids and technology

ENGL 399, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
ENGL 399 course is a junior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will be
geared for a junior-level learning experience

ENGL 430, MODERN GRAMMAR. 3 hours
This course is an intensive study of the history, development, and structure of the English language and
of modern approaches to English grammar and mechanics, with special emphasis upon correct usage.
Competencies:
1. Demonstrating a mastery of the basics of standard
English grammar
2. Mastering the rudiments of the Reed and Kellogg
system of sentence diagramming
3. Demonstrating sufficient proficiency in standard
English grammar to pass the grammar section of
Praxis I
4. Listing the ten basic patterns of English sentences
(according to structural linguists)
5. Recognizing and performing the basic transformations of the ten basic sentence patterns
6. Diagramming the ten basic sentence patterns
7. Diagramming the major transformations of these
sentence patterns

ENGL 361, BRITISH LITERATURE I. 3 hours
Prerequisite: ENGL 232 or instructor’s permission
This course surveys English literature from its beginnings through the Restoration and eighteenth century.
Writers include the Beowulf poet, the Pearl poet,
Chaucer, Marie de France, Marlowe, Johnson, Milton,
Behn, Swift, Pope, and others.
Competencies:
1. Recognize major writers, works, and literary
movements in early English literature
2. Demonstrate the basic historical, theoretical, and
social approaches to literary analysis
3. Demonstrate competence in literary research using
library and online resources
4. Demonstrate readiness for sections of the GRE pertaining to literature of this period

ENGL 431, THE NOVEL. 3 hours
This course provides a generic study of the development of the novel. The instructor may choose to focus
on the rise of the English novel, from the late 17th cen121

4. Explaining the relationship between periods and
movements in Western literary history

tury to the great Victorian Realists. Alternatively, the
course may be approached from a somewhat more
global perspective, and include early Chinese and Japanese novels, as well as the more frequently encountered 18th, 19th, and 20th century masterpieces of Europe
and America.
Competencies:
1. Identify major novelists
2. Identify the major sub-genres of the novel
3. Understand historical, theoretical, and social approaches to the study of the novel
4. Develop written critiques (literary analysis) of the
novels covered in the course

ENGL 437, STUDIES IN LITERARY TOPICS.
3 hours
Prerequisite: ENGL 232 or instructor’s permission
This course is an intensive study of a single writer,
genre, group, movement, or period. This course may be
taken up to three times for credit, provided that different topics are offered.
Competencies:
1. Read intensively on a single literary topic
2. Demonstrate an understanding of various theoretical approaches to this topic
3. Demonstrate competence in using library and online resources
4. Produce an analytical paper suitable as a writing
sample for graduate school applications
5. Demonstrate readiness for sections of the GRE pertaining to this topic

ENGL 432, MODERN GENRE. 3 hours
In this course, you will develop the ability to write
persuasively and effectively. Critical thinking is a requirement. Students will read and analyze essays and
write longer essays that demonstrate the ability to think
critically. Students will read works predominately in
one genre; it is expected that students will produce
well-written essays that demonstrate a sophisticated
understanding of writing in a particular genre.
Competencies:
1. To eliminate all run-on sentences, fragments, and
comma splices
2. To write longer essays according to MLA format
and to be able to cite sources effectively from research in various disciplines
3. Critical reading skills that show a student’s ability
to analyze and to reflect on works he/she reads
4. The ability to edit one’s own work for wordiness or
for awkward sentence structure
5. The ability to defend points discussed in class from
a logical, ethical, or emotionally persuasive viewpoint

ENGL 461 and 462, SURVEY OF AMERICAN
LITERATURE. 3 hours
These are two sequential courses in American literature from its beginning through the War Between the
States (461) and from Reconstruction to the present
(462).
Competencies:
1. Reading and demonstrating comprehension of the
literary texts
2. Listing dates and characteristics of the major periods in American literary history
3. Defining major applicable literary terms
4. Placing literary works within their historical and
intellectual contexts
5. Identifying major writers and the principal themes
informing their works
6. Mastering titles and authors of literary texts
7. Writing short interpretations of literary texts

ENGL 435, PRINCIPLES OF LITERARY
CRITICISM. 3 hours
A study of the evolution of literary tastes and values
in the West since the Renaissance: Neo-classicism,
Romanticism, naturalism, and contemporary trends.
The course has readings in the major critics supplemented by lectures and special reports by students.
Competencies:
1. Listing and briefly explaining the four major critical-theoretical orientations of Western literature
2. Demonstrating the ability to examine critically the
literary texts comprising the content of the course
3. Listing and defining major historical, philosophical, cultural, and belletristic movements effecting
literary criticism

ENGL 439 and 469, INTERNSHIP IN ENGLISH
A capstone course allowing students to earn three
or six hours credit for supervised field placement in
one of the many career fields derived from the English major
ENGL 499, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
ENGL 499 course is a senior-level learning experience.
Competencies:
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4. Synthesize knowledge from various social and
physical sciences to better understand geographic
realities and concepts.

1. Contingent upon the instructor contract and will be
geared for a senior-level learning experience

GEOGRAPHY

GEOG 333, WORLD REGIONAL GEOGRAPHY. 3 hours
This course is an analysis of the major regions of the
world, and includes its physical and cultural features,
such as economic, political, and religious institutions
and patterns and the interaction between states and regions of the world.
Competencies:
1. Identify the major regions of the world.
2. Interpret the unique qualities of the major regions
of the world.

GEOG 231, PHYSICAL GEOGRAPHY. 3 hours
This course involves an analysis of the important
principles vital to the proper understanding of the
world we inhabit, such as: universal relationships, the
relationship of different kinds of soils to other environmental conditions, both natural and human; conservation and management of natural resources; climatology; water resources, and planning; and the forces that
shape the earth. The course emphasizes the basic study
of weather, climate, soils, landforms, vegetation, ecosystems, and biomes and uses of maps and other geographic representations and tools in this study.
Competencies:
1. Identify the physical components of the earth and
the processes which drive and alter it.
2. Understand the place of the earth in the solar system and its movements.
3. Analyze the relationships that exist between the
various components of the physical world.
4. Interpret the relationship between humans and the
earth.
5. Identify and understand the ecological systems and
biomes of the earth.
6. Identify the location of significant physical features
of the earth.

3. Analyze the relationship between the world’s major
regions.
4. Critique the interactions of the regions and nations.
5. Integrate geographic concepts with geographic data
about specific regions and countries.

HISTORY
HIST 230, AFRICAN AMERICAN HISTORY. 3
hours
The course is a study of African American history
from its origins, and an examination of the role of
blacks in the history of the United States. This course is
a critical analysis of theories about the blacks in America, as well as the contributions of blacks in the development of the nation as a whole. This course is a study
of black progress through black institutions.
Competencies:
1. To provide an historical interpretation of the events
of the Black Experience from its early origins in
Africa to the present.
2. To provide interpretative and concise history of
Black people.
3. To reassess the “old” and often unquestioned interpretations of the Black past.
4. To present the tragic dimensions of the historical
Black Experience against the background of world
and national events.
5. To examine the myths that have bedeviled historical scholarship on Black peoples and cultures for
almost 200 years.
6. To explore some of the major reasons for studying
Black History: e.g. The Dark Continent, The African Heritage, The Redemption of Africa, Whit History will be supplemented by Black History, The
African Origins.

GEOG 232, CULTURAL GEOGRAPHY. 3
hours
An analysis of regional variations in climate, terrain,
and natural resources as they interact with human activities, with emphasis on economic and political aspects; and the physical and cultural variations associated with utilization of land. Geographic factors in the
political, social, religious, and economic structures of
the various regions of the world will be studied. The
present-day physical and cultural landscape and an understanding of the significance of the various social
sciences will be studied.
Competencies:
1. Identify religious, political, economic, and linguistic patterns over the earth.
2. Interpret the relationships that exist between man
and the land.
3. Identify significant cultural features and locations
around the globe.
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ican development to 1877, including the Colonial, Revolutionary and National periods with emphasis on major themes and interpretations and African American
contributions. The development of the Constitution and
the coming of the Civil War, its impact and aftermath
will be studied.
Competencies:
1. Identify major leaders and events of the periods in
American history to 1877
2. Identify major eras in American history to 1877
and the changes that took place
3. Analyze cause and effect regarding the major
changes in America to 1877
4. Understand the basic elements of the Colonial, Revolutionary, ante-bellum and Civil War eras
5. Write an acceptable paper on a topic in history

HIST 231, WORLD HISTORY TO 1500. 3 hours
This course is a study of the principal world civilizations from ancient times to 1500 including Mesopotamian, Chinese, Indian, African, European, and preColumbian. The course will include the Middle Ages in
Europe and the development of representative government and will focus on religious, economic, political,
legal, social, and scientific development within and
between cultures and the impact of personal leadership
on the present. Primary sources such as maps and art
will be examined to gain fluency in historical analysis.
Competencies:
1. Demonstrate competence in historical analysis
2. Interpret primary sources in history
3. Identify and understand the significant civilizations
from ancient times to 1500
4. Identify and understand the significant leaders to
1500
5. Understand the dynamics of change (and continuity) within past civilizations

HIST 234, AMERICAN HISTORY SINCE 1877.
3 hours
History 234 is a survey of the major aspects of American development since 1877, a period of rapid industrial, social, political, and international transformation,
including America’s wars of the twentieth century and
the Cold War. Emphasis will be placed on major
themes and interpretations as well as the African
American contributions. Class discussion and writing
are components of this course.
Competencies:
1. Identify major leaders and events of the United
States in the post Civil War period
2. Identify the major changes that took place in the
nation in the period after the Civil War
3. Analyze the era in terms of cause and effect regarding these major changes
4. Analyze these changes in line with major historical
interpretations
5. Write an acceptable paper on a topic in history

HIST 232, WORLD HISTORY SINCE 1500. 3
hours
A study of the principal world civilizations in modern
times with emphasis on the West, including: the Renaissance and Reformation, the Enlightenment, the Scientific Revolution, the American and French Revolutions, the Industrial Revolution, and nineteenth century
ideologies. The course will focus on religious, economic, political, legal, social, and scientific development within and between cultures. The cultures of the
world, including African, European, pre-Columbian,
American, and others will be studied. Primary sources,
such as eyewitness accounts found in letters and newspapers, as well as photographs, maps, and art will be
examined to gain fluency in historical analysis. The
course shall study cultures and events and the impact of
personal leadership on the present.
Competencies:
1. Demonstrate competence in historical analysis
2. Interpretation of maps, art, and historical photographs
3. Understand the significant historical periods of the
modern era
4. Understand significant leaders of the modern era
5. Understand the dynamics of change (and continuity) in the modern era

HIST 332, ECONOMIC HISTORY OF THE
UNITED STATES. 3 hours
This course is an analysis and study of the development of the American economy from colonial times to
the present. Special emphasis is placed on the interpretation of technical and institutional change. Emphasis
will be placed on the rise and development of the major
financial, commercial, manufacturing, and transportation enterprises that transformed the United States into
the world’s leading industrial nation.
Competencies:
1. Analyze the causes of the economic growth of
America
2. Identify significant
economic leaders

HIST 233, AMERICAN HISTORY TO 1877. 3
hours
History 233 is a survey of the major aspects of Amer124

major leaders of these eras
2. Understand the rise of capitalism and the states of
northwestern Europe
3. Understand the impact of the voyages of discovery
on European development
4. Analyze the causes and consequences of the Reformation
5. Examine the major scientific and technological developments of the era

3. Understand the development of economic institutions in America, such as insurance companies,
banks, and stock markets
4. Understand America’s growing role in world trade
over the course of its history
5. Analyze the role of war in the development of the
American economy and its place in the world economic system

HIST 334, THE AMERICAN COLONIES. 3
hours
The course focuses on the political, economic, social,
cultural, religious, and intellectual beginnings of American society to the time of the American Revolution.
Competencies:
1. Be able to relate the events of the Colonial era to
European cultural and political developments
2. Understand the various social, political. Economic,
and religious lifestyles that existed in the colonies
3. Be able to distinguish between differing cultural
systems in the colonies
4. Trace the rise of slavery and its impact on the colonies
5. Analyze the causes of the American Revolution
6. Identify the reasons for the founding of the various
British North American colonies

HIST 337, EUROPEAN HISTORY, 1648-1914.
3 hours
A study of the social, political, religious, economic,
and military history of Europe from the Treaty of
Westphalia to World War I. Topics will include the rise
of modern state rivalries, absolute monarchies, the Enlightenment, the French Revolution, industrialism, urban growth, and imperialism.
Competencies:
1. Trace the rise of Britain, France , and Germany
2. Identify the major political leaders of the era
3. Identify the major events of the industrial revolution and its social, economic, and political impact
4. Identify and interpret ideologies that rose in 19th
century Europe (including socialism, Liberalism,
and nationalism) and their consequences
5. Identify the causes of World War I

HIST 335, HISTORY OF VIRGINIA. 3 hours
This course is an analysis and study of events and
developments occurring in Virginia from its discovery
and constitutional changes to the present. Particular
attention will be paid to the role of the state and its citizens in the history of the United States as a whole.
Competencies:
1. Analyze events in the history of Virginia
2. Interpret constitutional changes in the state’s past
3. Identify leaders of colony and state and interpret
their contributions to its history
4. Interpret the events leading to the outbreak of the
Revolutionary and the Civil War
5. Critique the role of Virginia in the larger story of
the development of America

HIST 338, TWENTIETH CENTURY EUROPE.
3 hours
This course is a study of the economic, social, political, and military history of Europe in the twentieth century. Significant topics will include the coming of the
first world war, the rise of totalitarianism in Italy,
Germany and the Soviet Union, the Depression and
decline to World War II, post-war tensions between the
Soviet Union and the West, the rise of the European
Common Market, and the political success of socialism
in European nations.
Competencies:
1. Identify the major leaders and events of European
history in the twentieth century
2. Analyze the causes of World War I, World War II,
and the Cold War
3. Critique the outcomes of the major conflicts of the
century
4. Interpret the success of socialism in Europe
5. Analyze the ideologies of communism and fascism
and their historical development
6. Synthesize the events of Europe into the larger context of the twentieth century world

HIST 336, THE RENAISSANCE AND REFORMATION. 3 hours
A study of Renaissance thought, politics, and society,
the maritime explorations and discoveries of the 15th
and 16th centuries, and the religious, political, economic, and social causes and consequences of the Reformation.
Competencies:
1. Identify the institutions and
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HIST 399, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
HIST 399 course is a junior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will be
geared for a junior-level learning experience

2. To provide an interdisciplinary approach between
art/music and other areas of the curriculum that is
vital to developing a well-rounded individual
3. To explore the historical and philosophical backgrounds of art and music
4. To recognize various artist and musicians and their
contributions to their respective fields

HIST 437, THE UNITED STATES SINCE 1945.
3 hours
This course will review the New Deal and World War
II, but special emphasis will be placed on the Truman
Administration to the aftermath of Watergate. The
course will examine the political, diplomatic, and military implications of America’s position as the world’s
leading power during the twentieth century.
Competencies:
1. Identify major leaders and events of the post-World
War II era
2. Analyze the causes and consequences, both foreign
and domestic, of the Cold War
3. Understand the events and leaders of the Civil
Rights movement
4. Analyze the causes and consequences of the Vietnam War
5. Identify the major issues surrounding Lyndon
Johnson’s Great Society
6. Understand the events of the Watergate scandal
7. Trace the rise of Reaganism and the decline of the
Soviet Union

HUM 131, HUMANITIES. 3 hours
This course provides students with an interdisciplinary introduction to the humanities. The purpose of this
course is to foster the student’s intellectual and personal growth through a greater appreciation of the arts.
The disciplines covered may include art, architecture,
music, literature, dance, and others.
Competencies:
1. Understand the basic terminology of artistic perception
2. Recognize major works of art, music, architecture,
and other disciplines within the liberal arts
HUM 330 – H, HONORS HUMANITIES. 3 hours
This course introduces students to the art forms of
various cultures, with an emphasis on literature. The
course is unified by a theme chosen by the instructor
(such as the Faust story) and students examine representations of that theme in art, music, or literature.
Competencies:
1. Identify and apply basic terminology from the
fields of art, literature, and music
2. Listen analytically and critically to music
3. Analyze basic elements of painting, sculpture, architecture, and related art forms
4. Read and write analytically
5. Develop an appreciation for art, literature, and music
6. Use various info-tech tools, such as PowerPoint
slides, to incorporate examples of art into oral
presentations
7. Download music for listening homework, where
allowed by law

HIST 499, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
HIST 499 course is a senior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will be
geared for a senior-level learning experience

HUMANITIES
HUM 130, ART AND MUSIC APPRECIATION.
3 hours
This course is a general education requirement, offering a rich background in the history and philosophy of
art and music as created by all races and cultures from
prehistoric and primitive to modern times. This course
is intended to provoke curiosity and appreciation for
both art and music.
Competencies:
1. To provide culturally enriched opportunities for
appreciation and participation in art and music

PHILOSOPHY
PHIL 200, INTRODUCTION TO PHILOSOPHY. 3 hours
As an introduction to the basic problems, concepts,
and major branches of philosophy, this course examines such perennial issues as the nature of man
(woman) and self, the theory of knowledge, the nature
of ultimate reality, the problems of aesthetics, axiology, ethics, and social and political philosophy.
126

2. Students will be able to discuss various types of
ethics
3. Students will be able to identify ethical conflicts
and various options for dealing with those conflicts

Competencies:
1. Students will be familiar with the major areas of
philosophy
2. Students will be familiar with the history of philosophy
3. Students will understand and be able to discuss the
inherent problems of philosophy

PHIL 350, AMERICAN PHILOSOPHY. 3 hours
This course examines the main philosophical ideas of
American thinkers, especially pragmatism with particular emphasis on the philosophies of Pierce, James,
Royce, Dewey, Santayana, and Whitehead.
Competencies:
1. Students will understand, and be able to discuss,
the major ideas of American philosophy
2. Students will be familiar with the history of American philosophy
3. Students will be familiar with the major figures of
American philosophy

PHIL 250, ANCIENT AND MEDIEVAL PHILOSOPHY. 3 hours
In its survey of Western philosophy from the ancient
Greek period to the Middles Ages, this course inquires
into some basic issues and problems of Western philosophy from the pre-Socratics to St. Thomas Aquinas.
Competencies:
1. Students will understand, and be able to discuss,
the major ideas of Western philosophy during this
period
2. Students will be familiar with the history of Western philosophy during this period
3. Students will be familiar the major figures of
Western philosophy during this period

PHIL 399, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
PHIL 399 course is a junior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will be
geared for a junior-level learning experience

PHIL 300, MODERN AND CONTEMPORARY
PHILOSOPHY. 3 hours
As a history of Western philosophy from Renaissance
thought to existentialism, this course focuses on the
major philosophical tendencies or schools of thought
and their representative thinkers, including rationalism,
empiricism, romanticism, idealism, positivism, utilitarianism, pragmatism, dialectical materialism, analytical philosophy, and existentialism.
Competencies:
1. Students will understand, and be able to discuss,
the major ideas of Western philosophy during this
period
2. Students will be familiar with the history of Western philosophy during this period
3. Students will be familiar with the major figures of
Western philosophy during this period

PHIL 400, LOGIC. 3 hours
A critical examination of the formal principles of
sound reasoning, this course seeks to develop students’
abilities to reason and communicate ideas clearly by
emphasizing the acquisition and use of basic principles
of valid reasoning and critical thinking. The course also
focuses on deductive logic (truth function, syllogistic
reasoning) and inductive logic, as well as formal and
informal errors in reasoning.
Competencies:
1. Students will gain a heightened awareness of the
value of logic as an essential tool in dealing with
difficulties and exigencies of the human life experience
2. Students will be able to reason logically
3. Students will be able to locate and identify errors
that proliferate in all areas of contemporary communication
4. Students will gain an understanding that a denial of
the necessity and power of logic constitutes nothing less than an abdication of the responsibility of
being human

PHIL 334, ETHICS. 3 hours
This course seeks to provide students with theoretical
tools for ethical decision making. It explores ethical
theories, including egoistic, utilitarian, self-realization,
conscience, and existentialism, and it emphasizes the
application of ethical theory to contemporary issues
and problems.
Competencies:
1. Students will be able to explore meanings of morals, values, mores, and folkways and how these
play a role in ethical situations

PHIL 499, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
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3. Understand the nature of the key principles of the
Constitution
4. Understand the various ways in which citizens participate in, and influence, political process
5. Analyze the structure and functioning of major institutions of American government, such as Congress, the presidency, and the judiciary

HIST 499 course is a senior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will be
geared for a senior-level learning experience

POLITICAL SCIENCE
POSC 230, INTRODUCTION TO GOVERNMENT. 3 hours
This course is an introductory analysis of the scope
and content of political science. This course provides a
general, comparative introduction to the major concepts, themes, and subfields of political science. Emphasis is given to the theory, structure, and processes of
democratic governments, as well as to their underlying
ideologies. Particularly, the course will explore the relationship between the state (government) and its citizens. The course will also examine, briefly, competing
perspectives and methodological approaches used by
political scientists to understand the complexities and
ambiguities of politics.
Competencies:
1. Understand critically the scope and content of political science, as well of its various subfields
2. Have a critical appreciation of key concepts and
theories of political science
3. Understand differences among key political ideologies
4. Understand the structure and processes of both democratic and non-democratic governments
5. Demonstrate a critical appreciation of strengths and
weaknesses of various types of governments
6. Understand key differences among competing perspectives and politics

POSC 331, STATE AND LOCAL GOVERNMENT. 3 hours
This course examines government, and policies at the
state and local levels of American federal system.
While the main focus is the structure and operation of
state governments, institutions and functioning of local
level governments are also discussed and evaluated.
The course will include an examination of key policy
areas in which state and local level governments are
involved, as well as key problems confronting them.
Competencies:
1. A critical understanding of the major evolutionary
phases through which the American federal system
has passed since its inception in 1788
2. A critical understanding of major features of state
constitution
3. A critical understanding of the roles of elections,
political parties, interest groups, as well as of other
aspects of citizen participation in politics at the
state and local levels
4. A critical understanding of the structure and functioning of state and local government institutions
5. An understanding of policy making and policy implementation processes at state and local levels of
government
POSC 333, CONSTITUTIONAL LAW. 3 hours
Cross Listed with CRJS 333
This course involves an analysis of key constitutional
principles and doctrines as they have evolved through
leading decisions of the U. S. Supreme Court. Particular emphasis is placed on the Supreme Court’s contribution in the development of American Constitutional
Law through its interpretations and reinterpretations of
ambiguous words and phrases in the Constitution. Specific focus will be on the judicial interpretations of
constitutional provisions dealing with individual rights
and civil liberties, the Presidency, and the Federal system.
Competencies:
1. An understanding of main principles and doctrines
of American constitutional law
2. A critical understanding of historical evolution of
these principles

POSC 232, UNITED STATES GOVERNMENT.
3 hours
This is an introductory course in American government and politics. It focuses on the following major
aspects of American government and politics: the
Founding, the Constitution, federalism, and political
development; public opinion, voting, and elections,
political parties, interest groups, and mass media; Congress, the presidency, bureaucracy, and the judiciary;
and policy outputs, including civil rights and liberties.
The course also develops a conceptual framework for
analyzing government.
Competencies:
1. Demonstrate an understanding of the origins of the
United States as a new nation
2. Demonstrate familiarity with key phases in the development of the Constitution
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3. Identify and analyze the roles of key actors involved in foreign policy decision-making process
4. Understand foreign policy strategies the U. S. pursued during the Cold War, as well as the reasons
for the on set of the Cold War
5. Understand the factors leading to the end of the
Cold War
6. Analyze contemporary problems (including the
past September 11, 2001 problems) of American
foreign policy, as well as strategies employed to
deal with those problems

3. An understanding of the structure and jurisdiction
of U. S. federal courts
4. A critical appreciation of the role of the Supreme
Court in the evolution of American constitutional
law
5. A familiarity with landmark Supreme Court decisions
6. An ability to analyze and brief Supreme Court decisions

POSC 334, INTRODUCTION TO THE LEGAL
SYSTEM OF THE UNITED STATES. 3 hours
This course involves an analysis of the law and legal
system of the United States. Specifically, the course
examines the three principal components of the legal
system: legal education, legal profession, and judicial
(court) system. The main focus of the course will be on
the judicial system, both at the federal and state levels.
The structure and functioning of the courts at the two
levels will be analyzed.
Competencies:
1. Understand the sources and types of American law
2. Understand organization of Federal and State court
systems
3. Understand the nature and content of American
legal education
4. Understand the structure of the legal profession
5. Understand the structure and functioning of trial
and appellate courts, both state and federal levels
6. Understand the requirements for law school admission

POSC 336, INTERNATIONAL RELATIONS.
3 hours
This course is an introduction to the field of International Relations. It examines the relationship among
nations covering a range of activities - diplomacy, war,
alliances, participation in international organizations,
cultural exchanges, international trade, and international transactions. While the main emphasis is on relationships among the world’s states (national governments), the course is concerned with the increasingly
important role of non-state actors as well. It explores
the historical context of contemporary international
relations, but the main focus is on the period since the
end of World War II. The course also analyzes key
concepts and contending perspectives (theories) employed to understand complexities of international relations.
Competencies:
1. Understand the historical context of international
relations
2. Identify key international actors (state and nonstate actors)
3. Look beyond media headlines about world events
and put them in a broader historical and theoretical
perspective
4. Understand interconnections and interdependence
among nations and governments
5. Understand the role of major actors (participants)
in international politics (in addition to governments)
6. Theories and concepts that seek to explain how and
why international actors behave the way they do
7. Understand foreign policy making process

POSC 335, AMERICAN FOREIGN POLICY. 3
hours
A study of the major challenges, goals, trends, strategies, and decision-making process associated with
American foreign policy since the birth of the nation.
Special emphasis will be placed on American foreign
policy during the Cold War and post-Cold War periods
including the origins and problems of the Cold War,
American strategies during the Cold War (nuclear deterrence and containment), factors leading to the end of
the Cold War, and contemporary problems in American foreign policy. The course will also explore the
domestic context of foreign policy decision-making
process. Particularly the roles of principal actors involved in the process – the President, Congress, the
State Department and other executive agencies, public
opinion, and media – will be examined.
Competencies:
1. Understand the historical context of American foreign policy
2. Analyze core goals of American foreign policy

POSC 399, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
POSC 399 course is a junior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will be
geared for a junior-level learning experience
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making processes, as well as a discussion of major
problems, concepts, and issues in the field of Public
Administration.
Competencies:
1. Have a grasp of key concepts and theories of Public Administration
2. Understand the relation between the practical and
academic aspects of Public Administration
3. Understand the structure of American federal bureaucracy as well as the role it plays in policy processes
4. Understand various aspects of organizational theory
5. Understand various decision-making theories
(models)

POSC 432, POLITICAL PHILOSOPHY. 3 hours
This course traces the evolution of Western political
thought from ancient Greece to the present. Its emphasis is two-fold: to present the major turning points in
the historical evolution of Western political thought
and to place major political thinkers and their ideas in
historical context. The course will analyze the ideas of
political thinkers on perennial philosophical issues
concerning government, society at large, and human
nature and its impact on political life. It also explores
the relevance of these ideas to the contemporary world.
Competencies:
1. Understand critical turning points in the evolution
of Western political thought from ancient Greece to
the present
2. Have a critical understanding of the main characteristics of political thought of each of the historical
phases in the evolution of political philosophy
3. Have a critical appreciation of the contributions of
major political thinkers from ancient Greece to the
present
4. To critically appreciate the relevance of these ideas
to the contemporary world

POSC 437, PUBLIC POLICY. 3 hours
This course is an introduction to the study of American public policy. It analyzes key stages of the policy
making process (including policy agenda formation,
policy formulation, policy implementation, policy
evaluation), as well as the roles played by official and
unofficial participants in each stage of the process. The
course also examines the contending approaches to policy study. A major component of the course will consist of an analysis of substantive public policies.
Competencies:
1. Understand key concepts in the field of public policy
2. Understand various classifications/categories of
public policies
3. Understand key approaches to (models of) the policy making process
4. Understand stages in the policy making process
5. Understand roles played by official and unofficial
participants in the policy process
6. Demonstrate familiarity with methods employed in
policy evaluation
7. Demonstrate familiarity with key issues in substantive policy areas

POSC 433, INTRODUCTION TO COMPARATIVE GOVERNMENT. 3 hours
This course is an introductory comparative analysis
of political systems around the world, both democratic
and non-democratic. Emphasis is predominately on
West European political systems (U. K., France, and
Germany). The course also discusses political systems
of a select group of countries from Africa, Asia, and
Latin America. In addition, it provides a general theoretical framework to analyze the politics and governments of these countries.
Competencies:
1. Understand the basic concepts and theories of
Comparative Politics
2. Understand various classifications of political systems
3. Understand the major features of both democratic
and non-democratic systems of government
4. Demonstrate familiarity with the historical evolution of the political institutions of these countries

POSC 439 and POSC 469, INTERNSHIP IN POLITICAL SCIENCE. 3 or 6 hours
The course is designed as a capstone experience to
complement and supplement theory and methodology
gained through instructors and includes field supervisory personnel.

POSC 436, PUBLIC ADMINISTRATION. 3
hours
This course is an analysis of the structure, activities,
political environment, and impact of governmental bureaucracies in the United States. The course will also
include an analysis of organizational theory, decision-

POSC 499, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
POSC 499 course is a senior-level learning experience.
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2. Students will understand the historical and contemporary importance of these traditions within their
respective cultural and national contexts
3. Students will be able to engage in an informed and
tolerant dialogue with individuals from other traditions

Competencies:
1. Contingent upon the instructor contract and will be
geared for a senior-level learning experience

RELIGION
REL 200, SURVEY OF CRITICAL APPROACHES TO RELIGION. 3 hours
This course is designed as an introduction to the academic study of religion, including root metaphors, legends, mystical experiences, theologies, ethics, and current religious issues. Sacred texts, creeds, doctrines,
rituals, and the lives of contributors to religious traditions around the world will be used as a source for the
study of these issues.
Competencies:
1. Students will gain an insight into the variety and
nature of religious experience
2. Students will gain an appreciation of the different
religious traditions
3. Students will gain a critical approach to the phenomenon of religion

REL 300, INTRODUCTION TO THE HEBREW
SCRIPTURES. 3 hours
This course is designed as an introduction to the
study of the Torah, writings, and prophets found in the
Hebrew Canon.
Competencies:
1. Students will be familiar with the foundational
texts of Judaism
2. Students will be familiar with the methodology of
textual and historical criticism as they apply to the
composition, redaction, and collection of these
texts
3. Students will be familiar with the various interpretations and applications of these texts within contemporary Judaism
REL 330, RELIGION IN AMERICAN LIFE
AND CULTURE. 3 hours
This course explores the diversity of religious expression in contemporary America. The goal of the course
is to broaden students’ understanding of the history,
tradition, function, and contributions of selected Christian and non-Christian religious groups. This course
includes guided tours of various Christian and nonChristian houses of worship and dialogues with practicing religious leaders.
Competencies:
1. Students will be able to research and evaluate the
role religion plays in various public issues based
on government, media, interest group, and think
tank reports
2. Students will be able to place religion, and religious movements, in their historical context within
American history
3. Students will be able to distinguish the influence of
religion on contemporary American life and culture
from the influence of non-religious forces and
movements
4. Students will be familiar with the major religious
groups and movements in American life and culture

REL 240, THE MANY FACES OF JESUS.
3 hours
This course makes use of the online platform Blackboard to draw on a wide variety of materials created
around the figure of Jesus. It emphasizes the immense
importance and diversity of the understanding and depiction of Jesus through the centuries. Areas of study
include history, literature, the arts, film, and social and
political concerns.
Competencies:
1. Understand how to use the online venue Blackboard
2. Become acquainted with some of the myriad representations of Jesus through the centuries
3. Critique contemporary perspectives on the person
and work of Jesus in our own and other cultures
REL 250, WORLD RELIGIONS. 3 hours
This course is designed as an investigation of the
world’s major religions with particular attention to
their origins, histories, mythologies, and doctrines.
This course examines the beliefs, rites, practices, and
ethical norms of various Eastern and Western religions.
Competencies:
1. Students will be familiar with the worldviews, belief systems, and practices of the great religious
traditions of the world

REL 350, INTRODUCTION TO THE CHRISTIAN SCRIPTURES. 3 hours
This course is designed as an introduction to the
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its historical, social, and theological context.
Competencies:
1. Students will be familiar with the history of African American Christianity from its beginnings to
the present day
2. Students will be familiar with the major theological
movements within African American Christianity
in their historical contexts
3. Students will be familiar with the major figures in
the history of African American Christianity

study of the scriptures found in the Christian Canon,
including the Apocrypha.
Competencies:
1. Students will be familiar with the foundational
texts of Christianity
2. Students will be familiar with the methodology of
textual and historical criticism as they apply to the
composition, redaction, and collection of these
texts
3. Students will be familiar with the various interpretations and applications of these texts within contemporary Christianity

REL 499, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
REL 499 course is a senior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will be
geared for a senior-level learning experience

REL 399, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
REL 399 course is a junior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will be
geared for a junior-level learning experience

RESEARCH
RESR 430, RESEARCH METHODS IN SOCIAL
SCIENCES. 3 hours
This course offers a systematic overview of basic research methods employed by social scientists in conducting empirical research. It establishes conceptual
foundations of empirical research. The course explores
major typical stages in the research process: definition
of the research problem, statement of the hypothesis,
research design, measurement, data collection, data
analysis, and generalization. In particular, the course
explores various alternative research designs employed
in empirical research, including survey research design.
Competencies:
1. Understand the key differences between the scientific approach and other approaches to knowledge.
2. Understand methodological foundations of empirical research.
3. Identify key stages in the research process, as well
as understand processes involved in each of these
stages.
4. Be familiar with various types of research designs
employed by researchers in social sciences.
5. Develop an appropriate research design/research
proposal on a specific topic.

REL 400, CHURCH HISTORY. 3 hours
This course is designed as an introduction to the
study of the birth and development of the Christian
Church from a historical theology perspective.
Competencies:
1. Students will be familiar with the history of the
Christian Church from its founding to the present
day
2. Students will be familiar with the major theological
movements in the Church within their historical
contexts
3. Students will be familiar with the major figures in
the history of the Church
REL 430, CURRENT ISSUES IN RELIGION. 1,
2, 3, or 6 credit hours
An examination of current issues in religion using
various reference sources including: professional journals; world-wide-web; electronic media; and resource
persons.
Competencies:
1. Contingent on the instructor’s discretion.
REL 433, AFRICAN AMERICAN
CHRISTIANITY. 3 hours
This course is designed to examine the development
of African American Christianity from a historical theology perspective with a special emphasis on the pioneering work of our esteemed founder, The Venerable
Doctor James Solomon Russell, K.C.H.O.A.R., within

SEMINAR
SEMR 430, INTERDISCIPLINARY SEMINAR.
3 hours
This course is an interdisciplinary approach to the
examination of major problems and issues that are re132

cial concerns, including economic exchange, intergroup and international relations, quality of life, politics, sexism, and social change. The course will examine basic individual concerns and interpersonal relationships, communication, conformity and independence, and social life within groups and organizations.
Competencies:
1. Identify and critique distinct theories of social behavior and attitudes
2. Integrate social psychological knowledge into the
analysis of social problems
3. Integrate social psychological knowledge into the
analysis of various forms of social productivity

levant to the natural and social sciences.
Competencies:
1. To provide a tour of fascinating intellectual landscapes.
2. To explore seven theories of human nature.
3. To provide a clear analysis of the concepts “theory
and ideology.”
4. To overstep the conventional boundary line among
humanities, natural sciences, and social sciences.
5. To provide an interdisciplinary approach to the
Theory of Human Nature.
6. To employ application of conceptual analysis to
questions of belief and ideology which affect what
we think and what we ought to do individually and
socially.

SOCL 330, INTRODUCTION TO CRIMINOLOGY. 3 hours
Cross Listed with CRJS 330
This course is an analysis of the nature, extent, and
distribution of crime in the United States. Emphasis
will be placed on the theories of crime, prediction, and
prevention. The course will include field experience in
an attempt to promote a unity of theory and practice.
Competencies:
1. To analyze the nature, extent, and distribution of
crime in the U S
2. To examine methods of prediction, prevention, and
statistical analysis of crime (research methods)
3. To evaluate theories of crime
4. To evaluate historical, current, and future crime
frauds
5. To evaluate crime policies/legislation

SOCIOLOGY
SOCL 130, INTRODUCTION TO SOCIOLOGY.
3 hours
This course is an analysis of some of the basic sociological theories, concepts, and methods used by social
scientists. The course explores a variety of areas including socialization, culture, social organization, social differentiation (stratification, race and ethnicity,
aging and sex roles), social institutions, and social
change. The course also examines major sociological
perspectives including structural-functionalism, the
conflict perspective, symbolic interaction, and the
comparative historical perspective.
Competencies:
1. Identify and critique distinct theories of society and
social structure
2. Understand and critique distinct beliefs and value
frameworks in our society
3. Understand the use and abuse of the empirical tradition in making inferences about society

SOCL 331, SOCIAL PROBLEMS. 3 hours
Prerequisite: SOCL 130
The course is an analysis of the social phenomena of
our technologically intensive society as they affect a
significant number of people. These problems will be
examined within the framework of sociological theories, concepts, and ongoing research. Traditional social
issues will be examined, along with the problematic
implications of issues developing within a society in a
constant state of flux under the impact of industrialization and urbanization. This course will analyze a series
of contemporary social problems, including but not
limited to racial and ethnic relations, family problems,
crime, mental illness, poverty, alcoholism, and others.
Competencies:
1. Understand and critique distinct ways of approaching social problems
2. Understand the use and abuse of empirical research
3. Developing and defending a particular approach to
a social problem

SOCL 232, URBAN SOCIOLOGY. 3 hours
Analysis of city life and the alternative structures of
complex societies. Emphasis will be placed on spatial
arrangements, systems of decision-making, belief formation, utilization of energy, communication, socialization and control mechanisms. Historical analysis of
urban growth, ecology, complex organization and
sources of cohesion will be undertaken.
SOCL 235, SOCIAL PSYCHOLOGY. 3 hours
Prerequisite: SOCL 130
The course is a study of principles, methods, and
theories of social psychology. Emphasis will be placed
on social psychology’s applicability to widespread so133

8. To emphasize the structural or macro level patterns
of race and ethnic relations rather than the social
psychological patterns

SOCL 332, FAMILY AND SOCIETY. 3 hours
Prerequisite: SOCL 130
This course explores marriage and the family as a
societal institution, drawing on a wide variety of sociological concepts, theoretical perspectives, and research.
Emphasis is given to family life in the United States
within a historical and comparative framework. Heavy
attention will be given to issues pertaining to dating,
marriage, family relationships, parenting, non-marital
childbirth, and divorce. We will also explore some future possibilities with family.
Competencies:
1. Engage in critical analysis of various structures and
changes in marriage and family life, past and present
2. Understand and critique distinct approaches to marriage and family life
3. Critique an article pertaining to marriage and the
family

SOCL 336, MEDICAL SOCIOLOGY. 3 hours
This course explores the health of populations and the
structure and practice of health care systems from a
sociological framework. The influence on health status
of lifestyle, education, occupation, and many other aspects of the social environment are explored, focusing
on the United States, but including extensive cross national comparison. Topics include, but are not limited
to, the development of scientific medicine, the relationships between health care practitioners and patients,
alternative medicine, and health care systems around
the world.
Competencies:
1. Successfully utilize information technology in
completing the term paper for the course
2. Write effectively
3. Understand a variety of factors influencing the
health of populations
4. Understand distinct approaches to the delivery of
health care

SOCL 333, RACE RELATIONS. 3 hours
The course is an analysis of race and ethnic relations
in America. This course places emphasis on the theories and underlying race ethnicity in America, including the evolutionist and functionalist perspectives on
race and ethnic relations. There will be a critical examination of the historical approaches to American
sociology with respect to race relations and the attempt
of race relations in America. Emphasis will be placed
on conflict, separation, assimilation, and related processes.
Competencies:
1. To provide students with an objective analysis of
race and ethnic relations in contemporary multiethnic societies
2. To emphasize the global nature of ethnicity and the
prevalence of ethnic conflict in the modern world
3. To satisfy students and instructors who prefer a less
parochial perspective on race and ethnic relations
4. To enable students to better understand the uniqueness of their society
5. To make students more sensitive to the common
principles underlying much of inter-group relations
6. To enable students to understand that race and ethnic relations are seen as manifestations of stratification and of conflict that develops over societal
rewards – power, wealth, and prestige
7. To focus upon the nature of dominance and subordination among ethnic relations, rather than the
unique culture of each

SOCL 399, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
SOCL 399 course is a junior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will be
geared for a senior-level learning experience
SOCL 430, INTRODUCTION TO SOCIAL
WORK. 3 hours Prerequisite: SOCL 130
This course is an analysis and description of the historical development of social work including the operation in contemporary society of the many specialized
social work services. The course will include a practicum.
Competencies;
1. Comparing and contrasting distinct approaches to
the social services
2. Providing arguments supportive of, critical of, two
distinct social work approaches to a particular area
of human need
SOCL 432, COMPLEX ORGANIZATIONS. 3
hours
This course is an analysis of the nature of systems of
interactions; of relationship of individuals to systems,
boundaries, goals, statuses, and communications. Em134

4. To study the origins and development of theoretical
concepts and propositions
5. To understand the intellectual connections among
purely theoretical ideas in sociology

phasis will be placed on comparisons of organizations,
models of organizational change, including conflicts
and disparities with organizations and relationships
between organizations. The course will include a discussion of formal and informal organizations.
Competencies:
1. Students will be able to define organization
2. Students will be able to distinguish formal and informal organizations
3. Students will be able to know the function of the
comparative study of organizations as follows: (a)
establish the truly universal proposition of organizational theory; (b) reduce over generalized propositions to middle-range statements specifying the
categories of organizations for they hold; (c) develop new middle-range propositions, so that
knowledgeable of universal will be supplemented
with statements about analytical types of organizations
4. To study compliance as the base for comparison
5. Compliance defined
6. Study of various kinds of organizations
7. Students will know the different forms of compliance associated with different types of organizational goals and different levels of effectiveness attained by various combinations of compliance and
goals
8. Students will be able to demonstrate knowledge of:
(a) classical approach to the study of organizations;
(b) human relations and structuralist approach
9. Students will know elements of bureaucracies:
structures and legitimization

SOCL 436, DEMOGRAPHY. 3 hours
Prerequisite: SOCL 130
This course explores social and economic causes and
consequences of population structure and change in
both developed and developing nations. Fertility, mortality, migration, and other processes relating to the
distribution, growth, and characteristics of human populations will be examined within national and international contexts.
Competencies:
1. Compare and contrast distinct perspectives on population processes
2. Compare and contrast different approaches to demographic issues
3. Critique a written account of life under a system of
population control and planning
SOCL 439 and SOCL 469, INTERNSHIP IN
SOCIOLOGY. 3 or 6 hours
The course is designed as a capstone experience to
complement and supplement theory and methodology
gained through classroom activities with field experiences under the supervision of both instructors and
field supervisory personnel.
SOCL 499, INDEPENDENT STUDY. 3 hours
Instructor-developed contract course to be approved
by the instructor, department chair, and provost. The
SOCL 499 course is a senior-level learning experience.
Competencies:
1. Contingent upon the instructor contract and will be
geared for a senior-level learning experience

SOCL 433, SOCIAL THEORY. 3 hours
The basic assumption of major sociological theorists
will be considered with special emphasis upon the social and intellectual milieu that influences their work.
The relation between class and modern social theory
will be discussed in detail. The course will be based
upon consideration of early American social theorists
including Sumner, Cooley, Mead, Veblen, and the Chicago School as well as an analysis of theoretical perspectives in sociology as they related to contemporary
social issues. Emphasis will also be placed on their
roots in classical social thought.
Competencies:
1. To understand the initial emergence and subsequent development of sociological theory
2. To study the emergence of sociological theory
3. To study those scholars who contributed the most
to the development of abstract concepts, models,
and propositions in sociology

SPANISH
SPAN 161 – 162, ELEMENTARY SPANISH. 3
hours each
Spanish 161 and 162 are introductory language
courses designed to teach the fundamentals of reading,
writing, listening, and speaking the Spanish language.
It is appropriate for those students who have little or no
previous experience with Spanish.
Competencies:
1. Read authentic material from the Spanish-speaking
world such as newspapers, magazine articles, classified advertisements, and reading material specifically created for beginning-level students
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3. Conduct statistical analysis using a computer-based
package.

2. Write short compositions that narrate events and
describe people and places in the present tense
3. Speak to others in Spanish about yourself, your
life, and other present tense events
4. Understand Spanish at a slower than normal rate
and understand some Spanish spoken by native
speakers
5. Gain an understanding of the customs particular to
the Hispanic culture

DEPARTMENT OF NATURAL
SCIENCE AND MATHEMATICS
AQUATIC SCIENCE

SPAN 261 – 262, INTERMEDIATE SPANISH.
3 hours each
Spanish 261 is an intermediate-level language course
designed to review the fundamentals of Spanish grammar. It is intended to serve as an introductory study of
the history and culture of the Spanish-speaking world.
Spanish 262 is a continuation of Spanish 261. Students
will review grammar with emphasis on gaining a thorough understanding of the subjunctive mood. Students
will continue the study of Hispanic history and culture.
Competencies:
1. Read authentic material from the Spanish-speaking
world such as newspapers, magazine articles, and
the Internet
2. Write compositions that narrate events and describe
people using simple and compound tenses in the
present, past, future, conditional, and subjunctive
3. Speak to others in Spanish about yourself, your
life, and other present tense events using standard
Latin American Spanish
4. Understand various Spanish dialects spoken by native and non-native speakers
5. Gain an understanding of the customs, history, and
literature particular to the Hispanic culture

AQUA 211, ICHTHYOLOGY LABORATORY.
1 hour Prerequisites: BIOL 111,112,
131,132
Laboratory exercises in
Ichthyology.
Competencies:
1. Having basic knowledge of fish anatomy and physiology
2. Using taxonomic methods
3. Collecting and preserving fish
4. Identifying various types of fish behavior and
communication
5. Identifying environmental factors that affect fish
growth
AQUA 212, AQUACULTURE METHODS. 1
hour Prerequisites: BIOL 111,112, 131,132
This course provides practical pond and tank experiences in aquaculture operations and management.
Competencies:
1. Identifying and testing water quality parameters
important to aquaculture
2. Maintaining aquatic organisms
3. Collecting data pertaining to aquaculture

STATISTICS

AQUA 230, AQUACULTURE SEMINAR.
3 hours
This course reviews current topics in aquatic science/aquaculture to broaden student exposure to different advances and achievements in the area. Student
discussions and presentations are a vital component of
the course.
Competencies:
1. Collecting scientific literature relevant to aquaculture
2. Writing scientific reports
3. Presenting scientific reports to peers and community

STAT 330, SOCIAL SCIENCE STATISTICS. 3
hours
This course consists of an overview of the use of numerical data in the social sciences; among the topics
covered are measures of central tendency and dispersion, frequency distributions, correlation and regression
analysis. Strengths and limitations of quantitative analysis will be addressed. Computer-based statistical
packages will also be explored.
Competencies:
1. Understand the purposes if major forms of statistical analysis.
2. Perform basic statistical computations from social
science data, and meaningfully interpret the results.

AQUA 231, ICHTHYOLOGY. 3 hours
Prerequisites: BIOL 111,112,
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6. Identifying the diversity of habitats that are found
within the aquatic environment

131,132
This course is an introduction to morphology, ecology, behavior, distribution, and taxonomy of fish.
Competencies:
1. Describing the basic taxonomy and evolution of
fish families
2. Explaining general biology (anatomy and physiology) of fish
3. Describing basic ecology of fish families

AQUA 334, LIMNOLOGY. 3 hours Prerequisites: AQUA 333 or AQUA 231 and CHEM 112,
162
A comprehensive study of the interrelationships of
different biotic and a-biotic processes that occur within
a lake, with introduction to the physical and chemical
nature of the water habit, the affect on living organisms
within the lake and the influence of man on inland water will be covered.
Competencies:
1. Describing the basic structures involved in aquatic
ecosystems
2. Identifying the effect on the aquatic ecosystem of
heat, light, oxygen, carbon dioxide, major nutrients, and other a-biotic influences
3. Classifying organisms present in aquatic ecosystems at the functional level, based on energy source
4. Listing major groups of organisms present in different aquatic ecosystems
5. Describing ecological niche and importance of
phytoplankton and zooplankton
6. Describing food chain dynamics in the aquatic ecosystem
7. Explaining characteristics of streams, rivers, wetlands, estuaries, and other aquatic habitats and effect on lakes
8. Comparing regional limnology characteristics
9. Identifying man’s effect on limnology

AQUA 232, INTRODUCTION TO AQUACULTURE. 3 hours Prerequisites: BIOL 111,112,
131,132
This course is concerned with the study of principles
involved in rearing, cultivation, and production of aquatic organisms, with emphasis on freshwater fish.
Competencies:
1. Explaining basic principles involved with a variety
of different aquaculture systems
2. Demonstrating different management techniques
involved with aquaculture facilities
3. Describing different strategies involved in aquaculture
AQUA 332, FISH REPRODUCTION. 3 hours
Prerequisites: AQUA 211, 231
This course presents modes of reproduction, propagation, and life histories of fish, with emphasis on freshwater species.
Competencies:
1. Recognizing basic reproductive strategies of fish
2. Explaining influences affecting reproduction in fish
3. Recognizing the established reproduction guilds
involving fish
4. Describing principles of genetic selection and hybridization involving fish
5. Describing principles of fish population dynamics

BIOLOGY
BIOL 111, GENERAL BOTANY LABORATORY. 1 hour
Laboratory exercises in General Botany. This course
will complement and strengthen
concepts from General Botany theory.
Competencies:
1. Using compound and dissecting microscopes
2. Utilizing basic laboratory safety procedures
3. Performing basic techniques
4. Demonstrating vegetative propagation techniques
5. Explaining genetic principles involved in cellular
division
6. Identifying structures of higher plant at the cellular,
tissue, and organ level
7. Using taxonomic keys to identify angiosperms
8. Recognizing basic ecological concepts

AQUA 333, AQUATIC ECOLOGY. 3 hours
Prerequisites: AQUA 211, 231, 232
This course examines abiotic and biotic interactions
in aquatic environments, primarily of freshwater ecosystems.
Competencies:
1. Defining basic ecological terms and principles
2. Explaining the influence of major a-biotic factors
on aquatic ecosystems
3. Explaining the relationships of mineral cycling in
the ecosystem
4. Describing the flow of energy through trophic levels in the ecosystem
5. Defining the relationships within communities
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9. Utilizing scientific inquiry to conduct scientific
investigations

BIOL 132, GENERAL ZOOLOGY. 3 hours
This course is an introduction to the general principles underlying reproduction, development, metabolism, evolution, and diversity within the animal kingdom.
Competencies:
1. Recognizing the interrelationships of life by studying characteristics common to all life
2. Describing the function of enzymes and their influence on metabolism
3. Describing the process responsible for maintenance
and propagation of life
4. Explaining genetic principles and DNA inheritance
5. Identifying variety of animal phyla with emphasis
on evolutionary development of selected traits and
relationships that unite major phyla
6. Describing adaptations and behavioral influences
of the survival of animals
7. Explaining basic ecological principles

BIOL 112, GENERAL ZOOLOGY LABORATORY. 1 hour
Laboratory exercises in General Zoology. This course
will complement and strengthen concepts from General
Zoology theory.
Competencies:
1. Explaining the general principles that are common
in all areas of biology
2. Developing problem solving skills
3. Improving laboratory writing skills
4. Planning, designing, and conducting a short research project
5. Describing the diversity found in the Animal Kingdom
6. Explaining development of selected organs and
systems in the Animal Kingdom
7. Describing structures and functions on tissues, organs, and systems in the Animal Kingdom

BIOL 211, CELL BIOLOGY LABORATORY. 1
hour Prerequisites: BIOL 111,112, 131,132
Laboratory exercises in cell biology. This course will
complement and strengthen concepts covered in cell
biology theory.
Competencies:
1. Making standard curves for proteins
2. Using Ocular and Stage Micrometer for microscopic measurements
3. Using a hemacytometer to count cells
4. Using a Spectrophotometer for quantitative analysis of macromolecules found in living organisms
5. Staining cells for microscopic observation
6. Demonstrating techniques and principles involved
in preparation of serial dilutions
7. Describing growth kinetics
8. Describing the use of scientific inquiry in formulating hypothesis, designing experiments, and conducting experiments
9. Extracting DNA from tissue samples
10. Describing ability to write computer generated
laboratory reports
11. Identifying library databases and Internet sources
for information in cell biology

BIOL 131, GENERAL BOTANY. 3 hours
This course is a survey of basic concepts of botany,
with introduction to the phylogeny, taxonomy, and internal and external morphology of flowering plants.
The basis of genetics maintenance and propagation and
their niche in the natural world is stressed.
Competencies:
1. Defining characteristics common to all living organism
2. Recognizing and describing the basic types of organic molecules and functions
3. Describing the importance and effect of the water
molecules to all life
4. Describing the structure and function of cellular
organelles
5. Explaining the function and arrangement of the
principle types of cells and tissues and the major
organs of vascular plants
6. Comparing and contrasting the activities that influence mitosis and meiosis
7. Defining basic genetics principles
8. Recognizing major structures of an angiosperm
flower
9. Demonstrating ecological relationships of plants to
the biotic communities
10. Recognizing the contributions of plants to human
society
11. Describing the importance of cellular respiration
and photosynthesis in energy relationships

BIOL 231, CELL BIOLOGY. 3 hours Prerequisites: BIOL 111,112,131,132
A comprehensive survey of the fine structures of prokaryotic and eukaryotic cells, the chemical composition
and organization of cells, cell metabolism, and bioenergetics.
Competencies:
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1. Collecting information on a scientific subject using
library resources
2. Presenting clear and comprehensive oral and/or
written reports on current biological topics
3. Investigating a current topic in biology

1. Explaining what a cell is
2. Describing some of the microscopic, biochemical,
and cytological techniques that are used by cell researchers and telling the advantage of each
3. Listing the type of organelles that may be found in
a cell and describing their functions
4. Explaining the role of ATP in cellular reactions
5. Outlining the process of photosynthesis
6. Outlining the process of cellular respiration
7. Describing the role of glycolysis, the citric acid
cycle, and the respiration chain in ATP regulation
8. Describing the process of mitosis
9. Describing the role of lymphocytes in the immune
response

BIOL 311, MICROBIOLOGY LABORATORY.
1 hour Prerequisites: BIOL 211, 231
Laboratory exercises in microbiology. This course
will complement and strengthen concepts covered in
microbiology theory.
Competencies:
1. Demonstrating how biotic and abiotic factors influence bacterial growth and behavior
2. Utilizing various staining and cultural procedures
for identification of microbes
3. Recognizing characteristics of microorganism
growth
4. Explaining the economic use of microbes to society
5. Practicing safe laboratory procedures
6. Demonstrating techniques and methods to study
microorganisms

BIOL 232, GENERAL ECOLOGY. 3 hours
Prerequisite: A course in Biology or Biological
Science
This course is a comprehensive study of interactions
of organisms with their biological and physical environment. Concerns of individual, population, community, and ecosystems ecology will be reviewed with an
evolutionary perspective to support understanding of
major concepts. Special emphasis is placed on the effect of human activities on the ecosystem.
Competencies:
1. Defining basic ecological terms and principles
2. Explaining the influence of major a-biotic factors
on the ecosystem
3. Explaining nutrient and mineral cycling in the ecosystem
4. Describing the flow of energy within and through
trophic levels in different ecosystems
5. Defining the relationships within biotic communities
6. Identifying the diversity of habitats that are found
within ecosystems
7. Explaining major principles involved in population
ecology
8. Describing the influence of Natural Selection on
populations
9. Describing human activity and effects on the global
ecosystems

BIOL 331, MICROBIOLOGY. 3 hours Prerequisites: BIOL 211, 231
This course is an introduction to the study of morphological and physiological characteristics of microorganisms. Special emphasis is placed on the mode of infection, control, and immunity.
Competencies:
1. Explaining historical viewpoints and achievements
in microbiology
2. Describing the influence of microbes on human
society
3. Explaining the cellular morphology of prokaryotic
and eukaryotic microorganisms
4. Understanding the techniques used to control microorganisms
5. Describing biotic and a-biotic requirements for
bacterial growth
6. Describing common physiological processes of
bacteria
7. Explaining principles of microbial ecology
8. Describing the techniques and terms involved in
treatment and surveillance of microbes of medical
importance
9. Characterizing the taxonomy of microorganisms

BIOL 310, SEMINAR IN BIOLOGY. 1 hour
This course will review various current biological
topics to broaden student exposure to important advances in biology. Student discussion and presentations
are a vital component to the course. Emphasis will be
given to biotechnology, environmental issues, and bioethics.
Competencies:

BIOL 363 and 364, PHYSIOLOGY AND
ANATOMY I AND II. 3 hours each Prerequisites:
BIOL 111, 112, 131, 132
These two courses are a study of the morphology and
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30. Understanding the proponent structures and functions of the immune system

function of cells, organs, organ systems, and body as a
whole of selected vertebrates. Special emphasis will be
placed on the circulatory, excretory, respiratory, digestive, nervous, endocrine, and muscular systems.
Competencies:
1. Understanding the levels of organization in the
human body
2. Understanding the concept of homeostasis
3. Defining physiology
4. Defining anatomy
5. Understanding the relationship between anatomy
and physiology
6. Understanding how the two physiologic control
systems function to maintain homeostasis
7. Understanding cells as the body’s living building
blocks
8. Knowing the structure and function of various parts
of the cell
9. Knowing the significance of the plasma membrane
10. Characterizing the methods of plasma membranal
transfer
11. Understanding the fluid mosaic model structure of
the plasma membrane
12. Understanding membrane potentials in membrane
permeability
13. Understanding synapses and neuronal integration
14. Understanding membrane receptors and postreceptor event
15. Understanding cell-to-cell adhesions
16. Understanding the proponents of the Central Nervous System
17. Knowing the classes of neurons
18. Understanding how the brain is protected and nourished
19. Understanding the structure of the cerebral cortex
20. Understanding the composition of sub-cortical
structures and their relationship with cortex in
higher brain functions
21. Knowing the structure of the cerebellum
22. Knowing the anatomy of the spinal cord
23. Characterizing spinal reflexes
24. Knowing the structure and function of the proponents of the Peripheral Nervous System
25. Knowing the structure and function of sensory
mechanisms in the eye, ear, and chemical senses
26. Understanding the physiology of the somatic
nervous system
27. Understanding muscle structure and function
28. Knowing the types of muscles comprising the human anatomy
29. Knowing the anatomy and physiology of the cardiovascular system

BIOL 410, GENETICS LABORATORY. 1 hour
Prerequisites: BIOL 211, 231
This course provides laboratory techniques and methods in genetics. Mendelian principles, linkage, chromosome structure and abnormalities, and cell division will
be studied.
Competencies:
1. Identifying the stages of mitosis and meiosis
2. Solving monohybrid, dihybrid, and linkage problems
3. Applying chi-square test to genetic data
4. Describing predicted inheritance of genetic traits
BIOL 430, GENETICS. 3 hours Prerequisites:
BIOL 211, 231
This course is a comprehensive survey of the fundamentals of genetic principle including mitosis, meiosis,
linkage, molecular genetics, chromosomal abnormalities and application of genetics in agriculture, animal
husbandry, and genetic counseling.
Competencies:
1. Defining the terms: phenotype, genotype, allele,
homozygous, pure breed, and hybrid
2. Describing Mendel’s experiments with monohybrid
and dihybrid crosses, and detail his major findings
3. Naming some of the ways in which chromosomal
abnormalities can arise
4. Explaining the inheritance of blood groups and RH
factor in humans
5. Understanding how genetics have been studied by
observations of the effects of harmful alleles that
exist in the gene pool
6. Explaining the phenomenon of linkage
7. Explaining how Morgan’s experiments with fruit
flies led to his discovery of sex-linked genes
8. Describing the structure of DNA and explaining
how the structure of RNA differs
9. Describing how DNA is duplicated in a cell
10. Explaining the steps in the synthesis of proteins
BIOL 441, BIOMEDICAL RESEARCH TECHNIQUES. 4 hours Prerequisites: BIOL 231;
CHEM 261, 262
This course is designed to introduce students to various commonly used research techniques in the area of
biology. Emphasis is paced on the techniques and instrumentation employed in biomedical research.
Competencies:
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8. Explaining the function of chlorophyll in the photosynthesis process
9. Describing the mechanism by which amino acids
are utilized for energy
10. Summarizing two ways in which amino acids may
be synthesized in the body
11. Listing the principal steps common to the intermediary metabolism of carbohydrates, fatty acids, and
amino acids
12. Giving the main physiological function of triglycerides, cholesterol, cerbrosides, and gangliosides
13. Outlining the steps involved in biosynthesis of fatty
acids, triglycerides, phosphatides, and cholesterol
14. Outlining the pentose-phosphate pathway explaining its importance to living organisms

1. Operating instruments listed and demonstrating
his/her knowledge of the application and the use of
these instruments in biomedical research
2. Performing all the related calculations, analyzing
the data, and presenting a report according to the
formal outline given
3. Representing the results where relevant in the form
of graphs and plots Instruments: PH, Spectrophotometer, Laminar Air Flow Hood, Tissue Culture
and Phase Microscope, Electrophoresis Apparatus,
Tissue Miser, Autoclave, Coulter Counter, Fluorescent Microscope

BIOL 442, BIOMEDICAL RESEARCH PROJECT. 4 hours Prerequisite: BIOL 441
Independent research projects are assigned and supervised for senior biology majors. This course is designed to orient students toward problems in biomedical research and prepare students who want to continue
study in graduate school.
Competencies:
1. Determining the doubling time for cells using the
Coulter counter or hemacytometer
2. Determining the cell proliferation rate using neutral
red and MIT assays
3. Determining the percentage of chromosomal abnormalities after exposing the cells to different levels of chemical pollutants

CHEMISTRY
CHEM 111 and 112,
GENERAL CHEMISTRY LABORATORIES.
1 hour each
Laboratory experiments in general chemistry designed to accompany CHEM 161 and 162.
Competencies:
1. Using laboratory instruments and equipment in order to carry out various measurements and interpretations associated with experiments
2. Understanding how experimental results are collected, analyzed, and presented
3. Understanding how data are treated and interpreted
in the use and application of scientific notations,
uncertainty in measurements, and significant figures
4. Using good safety habits and practices in the laboratory
5. Understanding the role of scientific laws and theories in laboratory experiments

BIOL 461 and 462, BIOCHEMISTRY. 3 hours
each Prerequisites: CHEM 211, 212, 261, 262
This course explores the biochemical properties of
substances found in living cells. The structures, functions, and relationships to cellular activities of amino
acids, proteins, carbohydrates, lipids, and nucleic acids
are discussed. Also, basic aspects of enzyme kinetics,
principles of gene action, the metabolism of biologically important compounds and the factors that regulate
metabolic pathways are examined.
Competencies:
1. Summarizing the methods ascertaining the amino
acid sequence in a polypeptide
2. Describing the primary, secondary, and tertiary
structure of proteins
3. Listing the differences in structure between DNA
and RNA
4. Giving the components of a nucleic acid, nucleotide, and nucleoside
5. Summarizing the steps involved in the conversion
of glucose to carbon dioxide and water
6. Summarizing the Kreb’s cycle
7. Outlining the principal reactions involved in photosynthesis

CHEM 161 and 162, GENERAL CHEMISTRY.
3 hours each
This is a general course in chemistry that covers the
fundamental principles of chemistry, including the
atomic, molecular concepts, gas laws and elementary
thermochemistry, kinetics, and electrochemistry. Also,
the chemistry of some elementary inorganic substances
is discussed.
Competencies:
1. Understanding the concepts of matter and energy,
Law of Conservation of Matter and Energy, chemical and physical changes, the scientific method,
and compounds and mixtures
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2. Achieving and mastering the units of measurement
in chemistry and understanding the uncertainty in
measurements and significant figures
3. Understanding the difference between mass and
weight, density, and specific gravity
4. Understanding temperature and its measurement
and converting from the Celsius Scale to the Fahrenheit Scale, vice versa

9.

CHEM 211 and 212, ORGANIC CHEMISTRY
LABORATORIES. 1 hour each Prerequisites:
CHEM 111, 112, 161, 162
Laboratory experiments in organic chemistry designed to accompany CHEM 261 and 262.
Competencies:
1. Understanding the theory and principles of organic
laboratory techniques
2. Ability to interpret results and answer questions
about experiments in organic chemistry laboratory
3. Developing good laboratory skills and techniques
for carrying out various procedures, assays and
analysis
4. Using good safety habits and practices in the organic laboratory
5. Designing experiments to synthesize, isolate and
characterize organic products and completing flow
schemes for reaction workup procedures

13.

10.
11.
12.

14.

Identifying the differences and similarities in the
physical properties of different classes of organic
compounds
Describing the laboratory methods of preparation
of organic compounds
Identifying the natural and industrial sources of
organic compounds
Recognizing the types of chemical reactions that
each class of organic compounds undergoes
Understanding and using the principles of stereoisomerism
Planning and executing organic synthesis

COMPUTER SCIENCE
CS 130, INTRODUCTION TO COMPUTER
SCIENCE. 3 hours Cross Listed with BCIS 131
The course deals with problem solving, algorithms,
and structured programming in C++. Topics will include basic data types, variables, arrays, sub-programs,
and problem solving by step-wise refinement. This
course provides an introduction to microcomputer operating systems and graphic interfaces (Windows).
Competencies:
1. Knowing the basic concepts and components of a
computer system
2. Creating and executing C++ programs
3. Demonstrating the correct use of various data types
in C++ operations
4. Writing modular programs in C++ using structured
programming concepts
5. Demonstrating the correct use of functions and
procedures in C++ programs
6. Creating arrays and writing C++ code to utilize
them
7. Writing C++ language statements using pointer
variables
8. Using the Internet to search for additional learning
materials

CHEM 261 and 262, ORGANIC CHEMISTRY.
3 hours each Prerequisites: CHEM 111, 112, 161,
162
This is a fundamental course in organic chemistry
that covers a systematic study of the compounds of
carbon with emphasis on basic principles, aliphatic and
alicyclic compounds, aromatic compounds, natural
products, and stereochemistry.
Competencies:
1. Defining organic chemistry
2. Understanding the atomic structure
3. Recognizing the types of bonding in organic molecules
4. Predicting and recognizing the shape of organic
molecules
5. Recognizing the classes of organic compounds
6. Writing the structures and structural formulas for
organic compounds
7. Naming organic compounds using the “common
name” system of nomenclature
8. Naming organic compounds using the “systematic
or IUPAC (International Union of Pure and Applied Chemistry)” system of nomenclature

CS 230, COMPUTER SYSTEM ARCHITECTURE AND PROGRAMMING. 3 hours
This course introduces the student to the basics of
modern digital computers and low level programming
in assembly language. The student will become familiar with the internals of modern computer system architecture, digital logic, and machine level programming.
Hands on experience will be given in assembly language programming. Topics include basic computer
system foundations, assembly language programming,
number representation, instrument representation, and
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7. Writing FORTRAN code to manipulate advanced
mathematical and scientific computations

I/O structures.
Competencies:
1. Discussing various processor concepts
2. Understanding memory concepts
3. Using peripheral devices
4. Analyzing CPU chips and buses
5. Understanding instruction format
6. Deciphering the assembly programming instruction
set
7. Understanding the assembly process
8. Writing assembly instructions
9. Executing assembly instructions

CS 331, C++ ROGRAMMING IN UNIX. 3 hours
Prerequisite: CS 231
This course will study the C++ programming language as a tool within a UNIX environment. Topics
include standard C++ language, language design principles, object/class design principles, object oriented
extensions of standard C, UNIX scripts, UNIX administration, network communications, concurrent processes in UNIX, pipes, data transfer, and graphical interface design for UNIX.
Competencies:
1. Understanding C++ program design principles
2. Using C++ library functions
3. Using C++ mathematical and built-in functions
4. Understanding the interaction of C++ within a
UNIX environment
5. Using UNIX test editor, UNIX tools, and utilities
6. Using UNIX system communication facilities

CS 231, PROGRAM DESIGN. 3 hours Prerequisite: CS 130
This course deals with structured programming, subprogram libraries, program testing, methodology, string
processing, search and sort algorithms, and recursion.
Competencies:
1. Knowing the basic concepts of a computer system
2. Understanding program design principles
3. Demonstrating the correct use of various data types
in C++ operations
4. Writing modular programs in C++ using structured
programming concepts
5. Demonstrating the correct use of functions and
procedures in C++ programs
6. Creating arrays and writing C++ code to utilize
them
7. Writing C++ language statements using pointer
variables
8. Using the Internet to search for additional learning
materials

CS 333, DATA STRUCTURES AND ALGORITHMS. 3 hours Prerequisite: CS 231
This course develops the algorithms and organizational methods necessary for the effective application
of data structures. Topics include program management, arrays, linked lists, graphs, queues, stacked trees,
sets, and data algorithms.
Competencies:
1. Developing efficient algorithms for functions and
procedures
2. Understanding the concepts behind memory management and time management in designing and
choosing algorithms
3. Developing efficient algorithms in linked lists
4. Developing efficient algorithms in queues
5. Developing efficient algorithms in stacks
6. Developing efficient searching algorithms
7. Developing efficient sorting algorithms

CS 238, PROGRAMMING IN FORTRAN. 3
hours Prerequisites: CS 231, MATH 232
FORTRAN will be studied as a tool for science and
mathematics. Topics include numerical libraries, scientific visualization, program optimization and complier
design. A major simulation project is required.
Competencies:
1. Discussing the basic and advanced components of
FORTRAN programming
2. Creating and executing FORTRAN programs
3. Using correctly the various data types in FORTRAN operations
4. Writing FORTRAN programs using structured
programming concepts
5. Using the FORTRAN functions and procedures
correctly
6. Creating arrays and writing FORTRAN code to
manipulate them

CS 334, DATABASE DESIGN. 3 hours
Prerequisite: CS 231
This course covers relational database models and
theory. Topics include the design, management and
security of databases, fourth generation database programs such as Microsoft, Access, and Oracle, data description and query language with emphasis on Standard Quarry Language (SQL), and object orientated
databases.
Competencies:
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1. Creating, maintaining, and using the database of
selected software
2. Making labels, preparing forms and reports
3. Sorting the dates for necessary uses of the business
4. Using query language for various data functions
5. Using the application generator
6. Managing and administering the database center
for a business

CS 338, OBJECT ORIENTED PROGRAMMING. 3 hours Prerequisite: CS 231
This course will present the object-oriented view of
programming. The course will introduce concepts such
as classes, encapsulation, inheritance, and polymorphism. Students will be given hands-on experience in
writing and executing object-oriented programs in Java. Topics include classes, functions, separate compilation, encapsulation, and inheritance pointers.
Competencies:
1. Defining classes
2. Defining ADT, Abstract Data Types
3. Using member functions
4. Understanding data encapsulation concepts
5. Discussing inheritance concepts and polymorphism
6. Using the Standard Template Library
7. Writing and executing object-oriented programs

CS 335, NETWORK DESIGN AND ARCHITECTURE. 3 hours
This course introduces the student to the current developments in computer networking concepts, telecommunication technologies, networking protocol
suits, digital signaling, as well as internetworking devices. Topics include basic networking topologies, digital transmission, switching systems, link controls and
protocols, networks (LAN, WAN, Internet), digital
signaling, ISDN, X.25, frame relay, SONET, ATM,
TCP/IP suit of protocol.
Competencies:
1. Understanding basic data communication concepts
2. Understanding networking concepts
3. Knowing various network topologies
4. Switching methodologies
5. Understanding protocol suits
6. Analyzing TCP/IP and its use in Internet
7. Differentiating between different types of networks
8. Knowing link controls
9. Understanding high speed data transmission concepts

CS 430, SENIOR PROJECT. 3 hours Prerequisite: CS 334
The senior project will allow the student to engage in
independent research and present the overall results to
peers and faculty. The project topic will be selected
with the guidance and approval of the faculty.
Competencies:
1. Utilizing the techniques and strategies acquired to
build a good design for their chosen project
2. Showing the modularity of each component of their
project
3. Coding the project using any programming language learned during their career
4. Implement the project
5. Presenting the project to the department

CS 336, NETWORK OPERATIONS AND
MANAGEMENT. 3 hours
This course introduces the student to local area network topologies, network administration, access privileges (such as groups, rights, permissions, trustee
rights, etc.). Currently popular network systems will be
discussed as implementation choice. Hands-on experience will be given in Windows network NT/2000. Topics include LAN, WAN, Internet, client server model,
LAN topologies, access privileges, network services
(DNS, DHCP, WINS in IT), network security, and performance optimization.
Competencies:
1. Understanding network operational issues
2. Using access permissions
3. Understanding network performance issues
4. Applying data backup procedures
5. Understanding network security issues
6. Understanding network protocol issues
7. Understanding technical support

CS 431, COMPUTER SIMULATION. 3 hours
Prerequisite: CS 334
The course develops simulation concepts and methodology. Both statistical and numerical analysis applications are treated. Topics include the development of
models, random number generation, simulation, languages, interaction devices, silicon implementation,
and computer graphics. A major simulation project is
required.
Competencies:
1. Knowing the concepts behind the simulation
2. Understanding the areas of application
3. Building a model of a system
4. Simulating a queuing system manually
5. Understanding mathematical and statistical models
6. Testing for random numbers
CS 432, SOFTWARE ENGINEERING. 3 hours
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1. Collecting, preserving, and handling environmental
samples
2. Evaluating quality assurance and quality control
3. Analyzing data quality and reporting
4. Discussing the analyzed parameters
5. Discussing environmental regulations

Prerequisite: CS 334
This course investigates the software life-cycle, qualities of software, the design, specification, and verification of software programming, programming environments, and tools. Object oriented design principles are
considered along with technology enhancements of
software.
Competencies:
1. Defining software engineering
2. Understanding the principles and techniques surrounding software engineering
3. Discussing the stages of software life cycle
4. Applying software engineering principles throughout the software life cycle
5. Applying design, specification, implementation,
and verification of software engineering methodologies and tools

ENVR 230, INTRODUCTION TO ENVIRONMENTAL SCIENCE. 3 hours
This course is an introduction to environmental science that examines the interdisciplinary areas of biology, chemistry, and physics including both applied and
theoretical aspects of humanity’s impact on the world.
Competencies:
1. Discussing humans in the environment – our
changing environment, solving environmental
problems
2. Discussing the world we live in – ecosystem energy, living organisms, major ecosystems of the
world
3. Discussing the crowed world – understanding population growth and facing the problems of overpopulation
4. Discussing the search for energy – fossil fuels, nuclear energy, renewable energy, and conservation
5. Discussing our precious resources – water, soils
and their preservation, minerals, preserving earth’s
biological diversity, land resources and conservation, and food resources
6. Discussing environmental concerns – air pollution,
global atmospheric changes, water and soil pollution, the pesticide dilemma, and soil and hazardous
waste
7. Discussing tomorrow’s world

CS 434, SYSTEM ANALYSIS AND DESIGN.
3 hours Prerequisite: CS 434
The course will deal with structured methodologies in
the analysis and design of computer systems. Topics
include System Development Life Cycle (SDLC),
process analysis, data modeling methodologies, Computer Assisted System Engineering (CASE), and project management tools.
Competencies:
1. Knowing the various information systems in a
modern organization
2. Understanding and applying various development
methodologies
3. Knowing the correct use of various tools and techniques used in systems analysis
4. Developing system requirements and specifications
5. Applying system planning and selection strategies
correctly
6. Discussing the systems implementation and operational concepts
7. Knowing the technology enhancements to systems
development

ENVR 234, CONSERVATION OF NATURAL
RESOURCES. 3 hours
The course presents a general discussion on environmental topics, including the types and sources of pollution and their effects and associated problems. It offers
lists of practical things – called “what you can do” –
that individuals can do to help protect and preserve resources and natural systems. These suggestions enable
individuals and communities to become active participants in the greatest challenge humans ever faced; the
struggle to preserve our global environment.
Competencies:
1. Understanding the biosphere and environmental
studies
2. Comparing environmental problems/science and
environmental studies
3. Evaluating ecological principles and applications
4. Balancing population, food, and energy

ENVIRONMENTAL SCIENCE
ENVR 214, CONSERVATION OF NATURAL
RESOURCES. 1 hour
Laboratory exercises in Conservation of Natural Resources are designed to offer a wide scale analytical
repertoire from the simple determination of physical
properties to the most modern analytical performance
of various environmental pollutants. They are designed
to compliment concepts introduced in the lectures.
Competencies:
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5. Protecting biosphere components
6. Managing the materials and products of human societies
7. Preserving threatened resources
8. Shaping human impacts on the biosphere

and operation, fundamental concepts in design, operations, monitoring, and reporting; and non-point source
water pollution management. An introduction to water
pollution problems and solutions associated with mining, forestry, agriculture, and urban point water source
discharges. The course also details water supply and
wastewater management, water distribution, processing, and operation of systems separated from wastewater collection, treatment, and operation.
Competencies:
1. Analyzing the fundamentals of chemistry, biology,
hydraulics, and hydrology applicable to sanitary
studies
2. Evaluating the role of water in our environment,
water quality management, and source and prevention of water pollution
3. Analyzing the principles involved in treatment and
processing of water from different sources
4. Understanding the design of water distribution in a
community and identifying principles involved in
providing water for domestic use
5. Evaluating collection and treatment of water
6. Classifying the principles and regulations that apply to water issues
7. Identifying the setup of treatment facilities
8. Identifying the purposes for the various unit processes
9. Understanding basic treatment plant designs
10. Observing and comparing local treatment facilities
11. Presenting the operation of a treatment facility

ENVR 311, WATER AND WASTEWATER
TECHNOLOGY. 1 hour
Laboratory exercises in Water and Wastewater Technology are designed to offer an in-depth study of standard methods for analysis of water and wastewater,
sampling techniques and preservation of samples, and
interpretation of analytical data related to bio-solids,
nitrogen, and phosphorous treatments. They are designed to compliment concepts introduced in lectures.
Competencies:
1. Comparing standard methods for analyzing water
and wastewater pollution
2. Comparing and contrasting microbiological analysis of environmental samples
3. Assessing the sampling techniques and preservation of hazardous waste samples
4. Analyzing bio-solids, nitrogen, and phosphorus
treatments
ENVR 330, ENVIRONMENTAL LAW. 3 hours
This course is an introduction to federal and state environmental regulations, governing agencies, legal implications, statutory, and administrative environmental
laws and regulatory compliance.
Competencies:
1. Recognizing the movements and developments in
the environmental movement and environmental
law
2. Emphasizing the broader perspectives of the impact
of environmental law on natural resource management, land use, and international issues
3. Utilizing a legal process orientation, orient on how
environmental law has grown and evolved
4. Evaluating the strengths and weakness of statues in
various environmental categories
5. Identifying common law approaches, conflicts between private and public rights
6. Understanding risk assessment, regulations of toxins and hazardous material
7. Addressing the role of citizens’ involvement in environmental decision making

ENVR 332, HAZARDOUS WASTE WATER
MANAGEMENT. 3 hours
This course presents the most important technical aspects of industrial waste as well as municipal waste
disposal. It reviews and evaluates design criteria, methods, and equipment employed in handling and disposing of wastes.
Competencies:
1. Understanding the new regulatory, management
requirements, and technologies for storage, transfer, treatment, recovery, and disposal of waste
2. Evaluating relevant laws and regulations of the hazardous materials and hazardous waste
3. Understanding the different waste treatment techniques between solid and hazardous waste
4. Understanding workplace management of hazardous materials and hazardous waste
5. Understanding hazardous assessment and emergency response procedures

ENVR 331, WATER AND WASTEWATER
TECHNOLOGY. 3 hours
A survey of water and wastewater technology, design

ENVR 431, PRINCIPLES OF ENVIRON146

7. Discussing chemical hazards-additives, pesticide
residues, toxic metals, food preparation, and preservation
8. Discussing insect vector and rodent control and
radiological health

MENTAL TOXICOLOGY. 3 hours
This course is a study of the fundamentals of toxicology that emphasize the interactions among man, the
environment, chemicals, and the macro and micro effects on the biosphere. Topics include dose relationship
in toxicology, entry and fate of chemicals, manifestation of toxic effects, risk assessment, epidemiology,
bioaccumulation of toxic chemicals, and ecological
effects.
Competencies:
1. Understanding the general principles of environmental health and toxicology and be able to define
and use specific toxicological terms and concepts
including: risk or hazard, exposure, toxicity, doseresponse relationship, LD 50, NOAEL, LOAEL,
bioavailability, receptor, absorption, distribution
and excretion of toxins, biotransformation agents
that are introduced into the environment by humans, and natural pollutants, as well as the illnesses that are caused by these agents
2. Identifying the factors that affect toxic responses
3. Identifying the factors that affect the metabolism of
foreign compounds
4. Understanding the introductory aspects of biochemical mechanisms of toxicity
5. Identifying and describing the methods used in toxicological testing

MATHEMATICS
MATH 061 and 062, FUNDAMENTAL
CONCEPTS OF MATHEMATICS. 3 hours each
A review course in fundamentals of mathematics required of entering college students who do not make
satisfactory scores on the placement tests. Topics to be
discussed include operations with signed numbers,
evaluation of expressions, review of fractions, decimals
and percents, simplifying algebraic expressions, equations, word problems, polynomials, and inequalities. A
student must receive a grade of “C” or better in MATH
061-062 in order to receive credit.
Competencies:
1. Understanding natural numbers and whole numbers
2. Recognizing the importance of place-value in
whole numbers
3. Rounding whole numbers to the desired degree of
accuracy
4. Distinguishing the order in whole numbers
5. Performing addition, subtraction, multiplication,
and division on whole numbers
6. Understanding fractional numbers and its different
forms
7. Understanding signed numbers and their operations
8. Understanding measurement in English and metric
systems
9. Understanding exponents and roots
10. Distinguishing geometric figures
11. Calculating areas, perimeters of geometric figures
12. Applying Pythagorean Theorem
13. Reading and making pictographs, bar, circle, and
line graphs

ENVR 434, ENVIRONMENTAL HEALTH. 3
hours
The relationships between chemical, physical, and
biological factors in the environment and the health of
human populations are explored. The course also examines the health hazards in the workplace; the control
of insects and rodents; the disposal of solid, radio active, and hazardous wastes; the effects, uses, and management of ionizing and nonionizing radiation; accidents as a cause of injuries and deaths; environmental
monitoring; risk assessment as applied to the development of environmental standards; response preparedness for natural and man made disasters; and the occupational and environmental impacts of energy use.
Competencies:
1. Understanding the environmental processes that
effect human health
2. Discussing current and future environmental concerns from a consumer perspective
3. Discussing home toxics and the effects on the environment
4. Understanding water resources and water pollution
5. Discussing the atmosphere and air pollution
6. Understanding food-borne illness

MATH 133, COLLEGE ALGEBRA. 3 hours
Major topics to be covered in this course are: Algebraic Operations – real numbers and their properties, order, and absolute value; polynomials and the
Binomial Theorem; Equations and Inequalities –
linear equations, complex numbers, quadratic equations; Relations, Functions, and Graphs – linear
functions, graphs of relations and functions, operations and compositions; Polynomials and Rational
Functions – quadratic functions, rational functions,
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2. Knowing the derivative (definitions and techniques
of differentiation, the chain rule, and implicit differentiation)
3. Applying the derivative (extremes of functions,
first and second derivative tests)
4. Knowing exponential and logarithmic functions
(including the derivative of exponential and logarithmic functions)
5. Understanding integration (integration, areas, the
definite and indefinite integral, integration techniques)

and variations.
Competencies:
1. Demonstrating ability to use algebra to solve
problems involving everyday activities, especially in their chosen majors
2. Demonstrating competence in solving linear equations
3. Demonstrating competence in solving quadratic
equations
4. Demonstrating competence in addition, subtraction, and factoring algebraic expressions
5. Demonstrating competence in explaining all other fundamental concepts/topics covered

MATH 231, ANALYTIC GEOMETRY AND
CALCULUS I. 3 hours Prerequisite: MATH 133
or 134
Functions, limits, continuity, differentiability, application of derivative, definite integrals, fundamental
theorem of calculus, and application of definite integrals are studied.
Competencies:
1. Finding limits graphically and numerically
2. Evaluating limits analytically
3. Understanding continuity, one-sided limits, and
infinite limits
4. Finding the derivative and tangent line
5. Applying the basic differentiation rules
6. Understanding The Chain Rule
7. Knowing implicit differentiation
8. Discussing Rolle’s Theorem and the Mean Value
Theorem
9. Knowing Newton’s Model
10. Understanding anti-derivatives and indefinite integration
11. Knowing Reimann sums and definite integrals
12. Understanding The Fundamental Theorem of Calculus
13. Understanding integration by substitution
14. Understanding the natural logarithmic differentiation and integration
15. Knowing exponential functions of differentiation
and integration
16. Using hyperbolic functions

MATH 134, COLLEGE TRIGONOMETRY.
3 hours
Major topics to be covered in this course are: Exponential and Logarithmic Functions – inverse functions, evaluating logarithms and Change-Of-Base
Theorem; Trigonometric Functions – angles, right
triangles, and trigonometric functions, finding trigonometric function values, solving right triangles, radian
measure, the unit circle, sine and cosine functions;
Trigonometric Identities and Equations – fundamental identities, verifying trigonometric identities, and
trigonometric equations; Applications of Trigonometry – Law of Sine and Cosine, DeMoivre’s Theorem;
System of Equations and Inequalities – linear systems of equations, matrix solutions, and partial fractions; Conic Sections.
Competencies:
1. Demonstrating how to find inverse functions of
given functions
2. Demonstrating understanding/meaning of the six
trigonometric functions – sine, cosine, tangent, cosecant, secant, and cotangent; and apply them to
problem solving as necessary
3. Demonstrating competence in verifying trigonometric identities
4. Demonstrating competence in explaining all other
fundamental concepts/topics covered
MATH 230, BUSINESS CALCULUS. 3 hours
Prerequisite: MATH 133 or 134
Topics include limits, continuity, differentiation, application of derivative, exponential and logarithmic
functions, and integration.
Competencies:
1. Understanding limits and continuity (definitions
and techniques for finding limits, continuous functions)

MATH 232, ANALYTIC GEOMETRY AND
CALCULUS II. 3 hours Prerequisite: MATH
231
Logarithmic and exponential functions, derivative
and integration of trigonometric functions, hyperbolic
functions, techniques of integration, indeterminate
forms, improper integrals, infinite series, and analytic
geometry are studied.
Competencies:
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1. Knowing definite integrals
2. Using inverse functions
3. Understanding improper integrals and indeterminate forms
4. Knowing infinite series
5. Understanding sequence
6. Understanding convergent and divergent series and
positive-term series
7. Applying the ratio and root tests
8. Discussing the alternate series and absolute value
convergence
9. Understanding the power series and the Maclaurin
and Taylor Series
MATH 233, ANALYTIC GEOMETRY AND
CALCULUS III. 3 hours
Prerequisite: MATH 232
Plane curves and polar coordinates, vectors and vector valued functions, partial differentiation, and multiple integrals are studied.
Competencies:
1. Understanding parametric equations and polar coordinates
2. Using integrals in polar coordinates
3. Finding arc length and surface area
4. Finding vectors and surfaces and vectors in two
and three dimensions
5. Finding the vector product
6. Knowing tangential and normal components of acceleration
7. Discussing and using Kepler’s Law
8. Applying functions of several variables
9. Finding partial derivatives, and Langrange Multipliers
10. Using double integrals and triple integrals
11. Finding areas and volumes
12. Knowing limits and continuity
13. Finding the dot product

Solving logical problems
Understanding number theory
Understanding prime number theory
Solving congruence, and Diophantine equations
Using continued fractions
Understanding quadratic reciprocity law
Evaluating real-data problems
Understanding functions

MATH 238, PROBLEM SOLVING II. 3 hours
Prerequisite: MATH 237
The course emphasizes problem solving in Euclidean
plane geometry and statistics. Shapes, congruence and
similarity of triangles, coordinates and transformation,
statistical graphs, measures of central tendency, variation, normal curve, simple and complex experiments,
odds, conditional probability, expected value, and measurement which includes length, area, surface area, and
volume are studied.
Competencies:
1. Applying problem solving tools
2. Understanding the process of problem solving
3. Recognizing geometrical shapes
4. Understanding concepts of congruence and similarity of triangles
5. Defining and utilizing coordinates
6. Evaluating transformations
7. Understanding statistical graphs
8. Solving length, area, surface area, and volume of
polygons
9. Understanding measure of central tendency and
variation
10. Knowing the probability theory
11. Solving congruence and Diophantine equations
12. Utilizing continued fractions
13. Understanding the quadratic reciprocity law
14. Evaluating real-data problems
15. Understanding functions
16. Discussing major teaching strategies

MATH 237, PROBLEM SOLVING I. 3 hours
Prerequisite: MATH 133 or 134
This course is problem solving for Pre-K-12 schoolteachers. The topics covered in this course are sets and
logic, number systems, functions, number theory, problem solving tools, and real-life data problems.
Competencies:
1.
Utilizing problem solving tools
2.
Understanding the process of problem solving
3.
Understanding the real number system
4.
Understanding concepts of numbers
5.
Defining and utilizing operations of numbers
6.
Evaluating properties of numbers
7.
Understanding modular arithmetic
8.
Using sets and numbers

MATH 310, SEMINAR IN MATHEMATICS.
1 hour Prerequisite: MATH 232
Selected topics in mathematics will be discussed by
students, faculty, and invited speakers. Each student in
the course will also be required to make an oral presentation and submit a report on a topic related to mathematics.
Competencies:
1. Formatting and writing a paper
2. Describing the problem and specifying the context
in which it occurs
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power series, partial differentiation, multiple integrals.
And line integrals.
Competencies:
1. Understanding logic and proof
2. Using sets and functions
3. Knowing natural numbers and mathematical induction
4. Understanding sequence, series, and limits and
continuity

3. Summarizing the research to give the reader some
idea as to how the examination/attack of the problem was chosen
4. Knowing the significance of the results of the research
5. Stating whether the problem should be further examined
6. Formulating a table of contents, main body of presentation, and description
7. Making assumptions and solving the problem

MATH 330, ELEMENTARY STATISTICS. 3
hours
This course covers descriptive statistics, basic probability, discrete and normal probability distributions,
sample variability, t’ test, applications of chi square,
analysis of variance, linear correlation, and regression
hypothesis testing. Applications of statistical methods
in the context of research problems in social sciences,
biology, and education will be emphasized.
Competencies:
1. Summarizing and displaying data
2. Understanding probability
3. Knowing discrete distributions and sampling distributions
4. Using estimation
5. Applying hypothesis testing
6. Utilizing estimation by least squares
7. Understanding the analysis of variance

MATH 333, ABSTRACT ALGEBRA. 3 hours
Prerequisite: MATH 232
Algebraic structures-groups, rings, fields isomorphism theorems, Galois Theory, and introduction to the
axiomatic approach are topics covered in this course.
Competencies:
1. Understanding mathematical induction, multipliers
and divisors, common divisors and multipliers, and
unique factorization
2. Studying permutation on a finite set, multiplication
of permutations, abstract groups, cycle notation,
subgroups, groups of symmetries, quotient and
solvable groups
3. Discussing mappings, group isomorphism and homomorphism, unions, intersections and partitions,
relations, partially ordered sets, Boolean algebra
4. Understanding ring homomorphism and ideals,
fields, ordered integral domain and fields, matrices,
and quaternion

MATH 331, PROBABILITY AND STATISTICS.
3 hours Prerequisite: MATH 232
Probability as a mathematical system, random variables and their distributions, mathematic expectation,
limit theorems, and topics in statistical inference will
be discussed.
Competencies:
1. Presenting data graphically and numerically
2. Describing bivariate data
3. Calculating probabilities
4. Understanding probability distributions and discrete distributions
5. Applying normal probability distribution
6. Sampling distributions of mean and proportions
7. Estimating and testing of hypotheses
8. Understanding the analysis of variance
9. Knowing linear regression and correlation

MATH 334, COLLEGE GEOMETRY. 3 hours
Prerequisite: MATH 232
This course is designed to examine Euclidean plane
geometry. Emphasis will be placed on formulating definitions and constructing valid proofs. Topics include
mathematical reasoning, postulational method, finite
geometries, congruence, similarity, parallelism, and
construction with ruler and compass. Also, nonEuclidean geometry of problem solving of numerical
problems will be covered.
Competencies:
1. Exploring geometry
2. Understanding the foundations of geometry I:
points, lines, segments, angles
3. Understanding the foundations of geometry II: triangles, quadrilaterals, circles
4. Discussing Euclidean geometry
5. Discussing transformations in geometry
6. Understanding alternative concepts for parallelism:
non-Euclidean geometry

MATH 332, ADVANCED CALCULUS. 3 hours
Prerequisite: MATH 233
This analysis course will investigate further a variety
of advanced topics including sequences, infinite series,
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7. Demonstrating problems of enumeration in graph
designs and codes
8. Interpretation of graph theory
9. Drawing of application from numerous fields to
clarify mathematics
10. Application of discrete probability concepts

MATH 336, DIFFERENTIAL EQUATIONS. 3
hours
Prerequisite: MATH 233
First order differential equations, linear differential
equations of the second order systems of differential
equations, and the LaPlace transform are included in
this course.
Competencies:
1. Understanding separation of variables
2. Solving homogenous equations and exact questions
3. Knowing orthogonal trajectories
4. Solving initial-value and boundary-value problems
5. Solving homogenous linear equations with constant
coefficients
6. Understanding the undetermined coefficientssuperposition approach
7. Knowing simple harmonic motion, inverse LaPlace
transform, translation theorems, and derivatives of
a LaPlace transform

MATH 431, LINEAR ALGEBRA. 3 hours
Linear equations, matrices, vector spaces, linear
mappings, determinants, quadratic forms, vector cross
products, and groups of symmetries are covered.
Competencies:
1. Using systems of m linear equations in n unknowns: Grauss-Jordan and Gaussian elimination
2. Understanding homogenous systems of equations
3. Finding vector and matrix products
4. Knowing matrices and systems of linear equations
5. Finding the inverse of a square matrix
6. Knowing elementary matrices and matrix inverse
7. Understanding the properties of determinants
8. Understanding Cramer’s Rule
9. Finding the scalar product and projections in R
10. Finding the cross product of two vectors

MATH 337, MULTIVARIABLE CALCULUS. 3
hours
A fourth course in calculus and analytical geometry.
Topics include infinite series, partial derivatives, multiple integrals and an introduction to vector analysis.
Competencies:
1. Understanding vectors and geometry of space
2. Vector valued functions
3. Functions of several variables
4. Double and triple integration
5. Integral theorems of vector analysis

MATH 433, COMPLEX VARIABLES. 3 hours
Prerequisite: MATH 332
Power series, complex integration, residues and
poles, conformal mapping, and analytic functions will
be covered.
Competencies:
1. Using complex numbers (algebraic properties,
geometric interpretations, triangle inequality, polar
and exponential form)
2. Utilizing analytic functions (functions of a complex
variable, limit, continuity and differentiability of a
function of a complex variable, Cauchy Reimann
equations)
3. Understanding elementary functions (the exponential function, trigonometric and hyperbolic functions, logarithmic functions)
4. Using integrals (contour integral, Cauchy-Goursat
Theorem, Cauchy Integral Formula, Lioville’s
Theorem)
5. Knowing power series (Taylor Series, absolute and
uniform convergence of power series, integration
and differentiation of power series)
6. Understanding residues and poles (residue theorem,
zeros and poles, evaluation of improper real integrals, definite integrals involving sine and cosine)

MATH 338, DISCRETE MATHEMATICS. 3
hours
This course will offer an introduction to discrete mathematics relevant to computer science and mathematic
majors. The topics include logic, set theory, relations,
mathematical induction, dynamical system, combinatorial principles, algebraic structures, trees, graphs, discrete probability, and linear recursion.
Competencies:
1. Application of mathematics and logic
2. Solving sequences and mathematical induction
problems
3. Understanding equivalence relations and other relations
4. Application of algorithms and dynamic models
5. Solving algebraic structures and formal languages
6. Understanding induction and recursion
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4. Characterizing and categorizing various disciplines
of biology
5. Contribution(s) of early scientists
6. Taxonomical classification (scientific nomenclature) and evolutionary diversification of the five
kingdoms
7. Relationship between form and function of cellular
organelles, cells, and organisms
8. Chemical basis of life – carbohydrates, lipids, proteins, and nucleic acid plus water
9. Cellular physiology
10. Inheritance, genetics, and biotechnology
11. Basic components of cellular energy: photosynthesis and respiration
12. Ecosystems and human interference
13. Biodiversity
14. Basic ecology
15. Animal behavior

PHYSICS
PHYS 211 and 212, GENERAL PHYSICS LABORATORY. 1 hour each
Laboratory experiments in general physics.
Competencies:
1. Making precise laboratory measurements and understanding of the various applications
2. Collecting, analyzing, and presenting experimental
results
3. Developing good safety habits and practices in the
laboratory
4. Knowing the use and application of scientific notations, uncertainty in measurements, and significant
figures
5. Understanding the role of scientific laws and theories in laboratory experiments
PHYS 261 and 262, GENERAL PHYSICS.
3 hours each
A study of basic concepts in motion and energy, vibrations and waves, fluids and gases, electricity and
magnetism, electromagnetic radiation, atomic structure,
and modern physics.
Competencies:
1. Knowing units and conversions
2. Understanding motion in one and two-dimension
(velocity, acceleration, fall bodies, projectiles)
3. Recognizing Newton’s Laws and their applications
4. Understanding energy and work
5. Discussing momentum and collision (conservative
and non-conservative)
6. Recognizing circular motion and Law of Gravity
(angular velocity and angular acceleration, centripetal force, and centripetal acceleration)
7. Understanding thermodynamics
8. Understanding thermal physics
9. Recognizing the laws of thermodynamics

SCIE 132, PHYSICAL SCIENCE. 3 hours
This course introduces the non-science student to the
basic principles in astronomy, chemistry, geology, and
physics.
Competencies:
1. The scientific method
2. Force and motion: speed, velocity, and acceleration
3. Energy and work: kinetic and potential energy
4. Heat and temperature
5. Elements: classification and characteristics, chemical reactions
6. The Solar System
7. The atmosphere, air masses, and storms
8. Weather forecasting, climate
9. Pollution and the environment
10. Structural geology: earthquakes, continental drift
and plate tectonics
11. Surface process: weathering, erosion, topography
12. Minerals and rocks
SClE 133, EARTH SCIENCE. 3 hours
This course is concerned with the study of the earth's
surface, formation and composition. It includes certain
basic facts of astronomy, geology, and physical factors
of nature.

SCIENCE
SCIE 131, BIOLOGICAL SCIENCE. 3 hours
This course is a survey of the principles in biology,
including morphology, physiology, evolution, eugenics, heredity, and taxonomy.
Competencies:
1. Scientific inquiry and method
2. Characteristics common to all living organisms
3. Organization of life from cellular to organism to
biosphere level

SCIE 230, SPECIAL PROJECTS. 3 hours
This course is designed to expose students to contemporary research that are currently used in scientific disciplines. Group research projects will be carried out.
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2. Use grammar and Standard English correctly
3. Effectively communicate in writing
4. Perform mathematical computations and solve
problems using a variety of mathematical concepts
5. Receive an acceptable score on the Praxis I examination
6. Present an overview of the organization, governance, and administration of elementary and secondary education

SEMR 430, INTERDISCIPLINARY
SEMINAR. 3 hours
An interdisciplinary approach to the examination of
major problems and issues relevant to natural and
physical sciences.
PRE-MEDICAL AND PRE-DENTAL STUDIES
Students who are planning to pursue a career in medicine or dentistry are advised to become acquainted
with the specific requirements of those medical and
dental schools in which they are interested. The following courses are among the minimum requirements for most medical. dental, and allied health
schools. (BIOL 111-112 AND BIOL 131-132.
CHEM 111-112 AND CHEM 161-162. MATH 133134, AND PHYS 211-212 AND 261-262.) The other
requirements are automatically met when the student
completes the Core Curriculum requirements. Above
all, the need for understanding
the basic social problems, the cultivation of sensitivity to cultural values. and the necessity for intensive
work in at least one field should he kept in mind
while designing an individual program. Any student
completing the Biology program requirements will
automatically meet the requirements of a premedical and pre-dental program. Therefore, a separate pre-medical or pre-dental major is not offered.

EDUC 113, PRAXIS PREPARATION II. 2 hours
This course is designed to help students prepare to
take the Praxis I and Praxis II tests. Praxis Preparation
II provides additional practice in reading, writing, and
mathematics to those candidates who did not successfully complete the actual Praxis I test. This course also
provides an overview of the teaching profession and an
opportunity for student-assessment as a potential
teacher. It is designed to help candidates review content area material in preparation for the actual Praxis II
test.
Competencies:
1. To demonstrate reading for literal, critical, and inferential comprehension
2. To effectively communicate in writing by using
grammar and standard English correctly
3. To perform mathematical computations and skills
in problem solving by using a variety of mathematical concepts
4. To demonstrate knowledge in the specific content
area (elementary, English, mathematics, biology,
history/social science)

DEPARTMENT OF TEACHER
EDUCATION

EDUC 130, INSTRUCTIONAL MEDIA AND
TECHNOLOGY. 3 hours
This course is designed to enhance computer competence, which involves the combination of instructional
concepts and hands-on applications in the production
of teaching-learning materials. It has been designed in
compliance with the Virginia Department of Education
technology standards.
Competencies:
1. Demonstrate effective use of a computer system
and utilize computer software
2. Apply knowledge of terms associated with educational computing and technology
3. Apply computer productivity tools for professional
use
4. Use electronic technologies to access and exchange
information
5. Identify, locate, evaluate, and use appropriate instructional hardware and software to support Vir-

EDUCATION
EDUC 110, PRAXIS PREPARATORY. 2 hours
This course provides an overview of the teaching profession and an opportunity for student self-assessment
as a potential teacher. This course is also designed to
help students prepare for the Praxis Test Series as they
improve their skills in reading, writing, and mathematics. The Praxis Series, an Educational Testing Service
(ETS) program that is; (1) used by the state of Virginia
as part of its teacher certification process, and (2) to
qualify participants for entry into the Teacher Education Program.
Competencies:
1. Read for literal, critical, and inferential comprehension
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7.

8.
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confronting American education today. The topics covered in the course will provide novice educators with a
broad picture of education and schooling in the United
States and the basis for informed decision making
about the complicated educational environment they
are about to enter. The primary focus is to prepare reflective teachers who will be able to make informed
decisions to improve and enhance the learning environment for children. Attention will be given to the
legal status of teachers and students, including federal
and state laws and regulations, schools as an organization/culture, and contemporary issues in education.
Competencies:
1. Examine the educator’s responsibilities within the
teaching profession
2. Examine the goals educators have and reflect on
how these goals will influence one’s teaching behavior
3. Develop and reflect on his/her personal philosophy
of education
4. Define the role he/she can play as an educator in
shaping educational policy
5. Examine the historical development of American
public education
6. Examine public education’s function within a democratic society
7. Examine the various influences that have shaped
the public school curriculum
8. Explore the rights and responsibilities of teachers,
students, and parents in public schools and the role
the judicial system plays in defining those rights
and responsibilities
9. Examine the structure and functions of the state
school system, the local school system, and the role
of the federal government in education
10. Examine how schooling influences and is influenced by equity issues (social, gender, cultural,
economic, racial, and ethnic differences)

ginia’s Standards of Learning and other instructional objectives
Use educational technologies for data collection,
information management, problem solving, decision making, communication, and presentation
within the curriculum
Plan and implement lessons and strategies that integrate technology to meet the diverse needs of
learners in a variety of educational settings
Demonstrate knowledge of ethical and legal issues
relating to the use of technology
Use technology applicable to students with disabilities
Assist others in the use of alternative, augmentative
communication systems

EDUC 201, FOUNDATIONS OF EDUCATION
FIELD EXPERIENCE. 0 hours
This course is the clinical component of EDUC 230
Foundations of Education. It requires 20 clock hours in
an assigned school setting. Students will assume duties
assigned by the cooperating teacher, including duties
and responsibilities generally assigned to an instructional assistant.
Competencies:
1. Observe students in the classroom setting
2. Observe “best practices” in the teaching profession
3. Interact with teachers and students
4. Observe different teaching and behavioral management styles
5. Assume responsibility for one’s actions, punctuality, and professionalism
EDUC 202, HUMAN GROWTH AND
DEVELOPMENT FIELD EXPERIENCE.
This course is the clinical component of EDUC 233
Human Growth and Development.
Competencies:
1. Observe students in the classroom setting
2. Observe “best practices” in the teaching profession
3. Interact with teachers and students
4. Observe different teaching and behavioral management styles
5. Assume responsibility for one’s actions, punctuality, and professionalism

PSY 230, GENERAL PSYCHOLOGY. 3 hours
This is an introductory course to the field of psychology. This course is designed to acquaint the student
with the principles and methods of psychology and the
basic aspects of human behavior.
Competencies:
1. Demonstrate an understanding of the scientific
study of “human behavior and mental process,”
which involves specific perspectives, methods of
study, and statistical rules of interpretation
2. Demonstrate an understanding of research tools,
techniques, and strategies used for answering psychological questions and for developing various
perspectives on human conditions

EDUC 230, FOUNDATIONS OF EDUCATION.
3 hours
This course is a comprehensive overview of the foundations of education in the United States. It provides
pre-service teachers with a clear understanding of the
teaching profession and the issues and controversies
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TASC, conceptual framework, NCATE, Virginia
Competencies and Standards of Learning which includes knowledge of content to be taught and student
skills to be acquired per grade level. Additionally, the
course will examine different types of curriculum and
areas of teacher planning that includes unit and lesson
plans. Presented is a detailed look at the effects of multicultural issues, educational testing trends, and a brief
historical perspective of educational curriculum
changes. Also, included are factors pertaining to time
management and educational philosophies in our increased mobile society. Plus, current research findings
in discipline, assessment, student evaluation, and behavioral objectives along with expected outcomes will
be examined and practiced. Finally, this course will
examine the appropriate levels of endorsement (preK12) and how to plan, develop, and implement an elementary, middle, and secondary school curriculum.
Competencies:
1. Demonstrate the understanding of the needed
knowledge, skills, and processes to support learners
in achievement of the Virginia Standards of Learning in English, mathematics, history and social science, science, and computer technology
2. Demonstrate the ability to integrate language and
literacy, mathematics, science, health, social studies, art, music, drama, movement, and technology
in learning experiences
3. Demonstrate a commitment to professional growth
and development through reflection, collaboration,
and continuous learning
4. Demonstrate the ability to use technology as a tool
for teaching, learning, research, and communication
5. Demonstrate the ability to analyze, evaluate, apply,
and conduct quantitative and qualitative research
6. Demonstrate the ability to write behavioral objectives and assess outcomes
7. Demonstrate proper lesson planning and unit development along with the identification of Virginia
Standards of Learning appropriate grade level skills

3. Explain the development of human cognitive abilities and relating the behavior and experience to the
psychological functioning of an individual across
the life span
4. Explain cognitive, physical, and psychosocial development changes within individuals and across
the life span
5. Explain the process of learning, memory, and retrieval, and the application of the principles to improve human behavior
6. Describe the affective states and other psychological processes that involve physiological responses
and body functions

EDUC 233, HUMAN GROWTH AND DEVELOPMENT (BIRTH THROUGH ADOLESCENCE). 3 hours
This course is designed to contribute to an understanding of the physical, social, emotional, and intellectual development of children and the ability to use
this understanding in guiding learning experiences. The
interaction of children with individual differences –
economic, social, racial, ethnic, religious, physical, and
mental will be incorporated to include skills contributing to an understanding of development disabilities and
developmental issues related to but not limited to attention deficit disorders, substance abuse, and family disruptions.
Competencies:
1. Demonstrate knowledge and understanding of human growth and development from birth through
adolescence and the link between child development and instruction
2. Demonstrate ability to understand children in the
context of family, culture, and community
3. Demonstrate knowledge of positive and collaborative relationships between all families as partners
in teaching and learning
4. Understand the value of family support in character
development through emphasis on respect, responsibility. And moral behavior
5. Understand the value of cooperatively working
with parents and other professionals

EDUC 335, READING AND WRITING IN THE
CONTENT AREAS. 3 hours
This course focuses upon techniques for teaching
reading and writing in PreK-6 elementary schools, including readiness, word recognition, vocabulary, comprehension, and related skills for the various content
areas.
Competencies:
1. Demonstrate the ability to create appreciation of
the written word and the awareness of the printed
language and writing system

EDUC 331, PREK-12 CURRICULUM
STRATEGIES AND DESIGN. 3 hours
The purpose of this course is to introduce some of the
fundamental problems of preK-12 curriculum (primary,
elementary, middle, and secondary schools). The major
focus of the course will include knowledge of curriculum planning and designing strategies to enhance classroom teaching using some of these as references: IN155

5. Demonstrate an understanding of and skill in developing and using performance assessments
6. Perform a task analysis, conduct demonstrations,
and visually document them
7. Make and include a videotape in the portfolio
8. Design a social skill lesson
9. Develop a list of questions that might be asked in a
discussion creating a platform on teachers’ work
and on effective schools

2. Develop an understanding of the linguistic, sociological, cultural, cognitive, and psychological basis
of the reading process
3. Be proficient in strategies to increase vocabulary
4. Be proficient in reading comprehension strategies,
including a repertoire of questioning strategies, understanding the dimensions of word meanings,
teaching summarizing and retelling skills, and
guiding students to make connections beyond the
text
5. Demonstrate the ability to develop comprehension
skills in all content areas

EDUC 412, REFLECTIVE TEACHING SEMINAR. 1 hour
This course is designed to assist and provide support
for teacher candidates. It introduces strategies and activities that promote effective teaching, planning, motivation, resources, and assessments. It provides opportunities for teacher candidates to actively observe others teach, engage in dialogues about teaching, and reflect on their own and others teaching. The candidates
will be exposed to electronic texts and assessments.
Lesson planning and curriculum alignment will compliment the Virginia Standards of Learning (SOL) and
other state mandated materials and initiatives.
Competencies:
1. Have knowledge of the terms NCATE, INTASC,
SOLS, and Conceptual Model (SPC) and their relationship to effective teaching
2. Select, develop, and analyze test data to improve
and enhance reflective teaching and learning
3. Plan, organize, develop, and apply classroom management and reflective teaching strategies to understand, implement, communicate, and correct discipline and behavior problems
4. Interpret, implement, communicate, and understand
the role of the teacher as lesson planner, classroom
manager, decision maker, change agent, and discussion/facilitator leader through reflective teaching
5. Interpret, manage, and discuss cultural influences
on learning and exploring the reflective teaching
strategies to teach culturally diverse and exceptional children
6. Interpret, communicate, implement, and develop
reflective teaching activities, resources, enrichment
assignments, homework, and follow-up of assessment results to improve students, parents, and others understanding of the Virginia Standards of
Learning (SOL)

EDUC 336, LANGUAGE ACQUISITION AND
LITERACY. 3 hours
This course explores a variety of standard and contemporary approaches utilized in the development of
reading and reading comprehension skills at both the
elementary and secondary levels of instruction.
Competencies:
1. Demonstrate an understanding of the role of the
family in developing literacy
2. Be proficient in explicit phonics instruction, including an understanding of sound-symbol relationships, syllables, phonemes, morphemes, decoding skills, and word attack skills
3. Be proficient in the use of the cuing systems of
language, including knowledge of how phonics,
syntax, and semantics interact as the reader constructs meaning
4. Be proficient in the structure of the English language, including an understanding of syntax and
vocabulary development
5. Be proficient in the ability to teach strategies in
literal, interpretive, critical and evaluative comprehension
EDUC 411, PORTFOLIO SEMINAR. 1 hour
This course is designed to assist and support the
teacher candidate in preparing a teaching portfolio. It
will develop critical thinking and inquiry, decision
making and evaluation skills. The teacher candidate
will have a tool to use as a self-evaluation strategy. The
finished product can be shared with potential employers.
Competencies:
1. Create a teaching platform
2. Demonstrate skill in unit and lesson planning
3. Create an ideal classroom
4. Create a platform on the topic of classroom management

EDUC 432, PREK-12 INSTRUCTIONAL
STRATEGIES AND DESIGN. 3 hours
This course is designed to provide an understanding
of the principles of learning; the application of skills,
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the selection and use of materials, including media and
computers, classroom management and evaluation of
pupil performance. To take a serious look at teaching
methods, accommodations, and modifications appropriate for all children plus additional teaching strategies
(including pre-K English and language arts) and instructional resource material that will support the
teaching of identifiable SOL related skills. Therefore,
the major focus of this class will include teaching,
planning, motivation, lesson structured content enhancements, resource development, and student evaluation. Finally, lesson planning, development, and implementation, both by the modeling efforts of the professor and students, will be based by the Virginia Standards of Learning (SOL) and related content designed
by the instructor.
Competencies:
1. Demonstrate the use of differential instruction and
flexible groupings to meet the needs of learners at
different stages of development, abilities, and
achievement
2. Demonstrate the use of appropriate methods, including direct instruction, to help learners develop
knowledge and basic skills, sustain intellectual curiosity, and problem solving
3. Demonstrate the ability to utilize effective classroom management skills through methods that will
build responsibility and self-discipline and maintain a positive learning environment
4. Demonstrate the ability to use formal and informal
assessments to diagnose needs, plan and modify instruction, and record student progress
5. Demonstrate the ability to use technology as a tool
for teaching, learning, research, and communication
6. Demonstrate the ability to modify and manage
learning environments and experiences to meet the
individual needs of children, including children
with disabilities, gifted children, and children with
limited proficiency in English
7. Demonstrate the ability to plan, develop, and implement lessons that identify (SOL) Standards of
Learning appropriate for each grade level and provide classroom lessons in a style that will behaviorally bring positive outcomes

EDUC 4140S, PROFESSIONAL SEMESTER
STUDENT TEACHING INTERNSHIP (SECONDARY). 10 hours
This is the capstone experience of the teacher preparation process. All curricular requirements must have
been successfully completed to be eligible to participate in a student teaching internship. It is jointly
planned and implemented between the college and a
cooperating elementary and/or secondary school. During the 300 clock hour internship, students will assume
daily teaching and selected related responsibilities such
as lesson planning, parent and professional conferences, school committee assignments, etc. under the
supervision of a cooperating teacher.
Competencies:
1. Conduct instructional and other professional activities consistent with the requirements of law, rules
and regulations, and local district policies and procedures
2. Communicate, collaborate, and consult with individuals, parents, teachers, and other school and
community personnel
3. Use collaborative strategies in working with exceptional learners
4. Demonstrate proficiency in oral and written communications
5. Engage in professional activities that may benefit
students, families, and/or colleagues
6. Comply with local, state, and federal monitoring
and evaluation requirements
7. Use student-initiated learning experiences and integrate them into ongoing instruction
8. Structure the physical environment to provide optimal learning for students

HEALTH
HE 110A, HEALTH AND SURVIVAL SKILLS.
3 hours
This course is an overview of contemporary methods
of attaining practical survival skills. The course will
cover the management of life threatening situations,
formulating a healthy, productive lifestyle, and the importance of nutrition in disease prevention, rehabilitation, and maintaining a healthy lifestyle.
Competencies:
1. Gain first hand knowledge of safety measures applicable to contemporary lifestyles
2. Learn proper techniques of managing emergency
situations, including injury prevention and care,

EDUC 4140E, PROFESSIONAL SEMESTER
STUDENT TEACHING INTERNSHIP (ELEMENTARY). 10 hours
AND
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3.
4.
5.
6.
7.
8.
9.

1. Observe exceptional students in the classroom
setting
2. Observe teaching of exceptional students
3. Interact with teachers and students
4. Observe different teaching and behavioral
management styles
5. Accept responsibility for one’s own actions,
punctuality, and professionalism

prevention of disease transmission, and proper
CPR skills
Learn the importance of managing stress levels in
daily activities
Become familiar with stress managing techniques
and their application
Develop an understanding of the importance of
proper nutrition
Become acquainted with the role nutrition plays in
rehabilitation and disease prevention
Develop an adaptive plan for survival in contemporary society
Plan an alternative scheme for survival in a “hostile” environment
Develop an understanding of controlled substances
and their impact on society and individuals

SPED 302, CHARACTERISTICS MENTAL
RETARDATION FIELD EXPERIENCE. 0
hours
This course is designed to give prospective teachers
experience with exceptional children with MR. The
course will introduce prospective teachers to the teaching profession early in their career preparation. It will
allow prospective teachers to experience the demands
and changing nature of the learning environment and a
wide variety of school climates.
Competencies:
1. Observe exceptional students in the classroom
setting
2. Observe teaching of exceptional students
3. Interact with teachers and students
4. Observe different teaching and behavioral
management styles
5. Accept responsibility for one’s own actions,
punctuality, and professionalism

HE 110C, PERSONAL HEALTH AND FITNESS. 3 hours
This is a general education course requirement that
emphasizes lifestyle behaviors contributing to health
promotion and disease prevention. Common areas affecting health status are identified and suggestions
made as to how health-related behaviors, self-care, and
individual decisions contribute to one’s well-being. A
one hour weekly individual fitness lab is required.
Competencies:
1. To interpret the dimensions of wellness, the various
factors affecting each dimension, and how dimensions are interrelated
2. To identify the relationship between personal behaviors and lifelong health and wellness
3. To recognize an individual’s level of health and
wellness and understand how these levels impact
quality of life
4. To identify and implement strategies that improve
an individual’s

SPED 303, CHARACTERISTICS EMOTIONAL
DISTURBANCE FIELD EXPERIENCE. 0 hours
This course is designed to give prospective teachers
experience with exceptional children with ED. The
course will introduce prospective teachers to the teaching profession early in their career preparation. It will
allow prospective teachers to experience the demands
and changing nature of the learning environment and a
wide variety of school climates.
Competencies:
1. Observe exceptional students in the classroom
setting
2. Observe teaching of exceptional students
3. Interact with teachers and students
4. Observe different teaching and behavioral
management styles
Accept responsibility for one’s own actions, punctuality, and professionalism

SPECIAL EDUCATION
SPED 301, CHARACTERISTICS LEARNING
DISABILITIES FIELD EXPERIENCE.
0
hours
This course is designed to give prospective teachers
experience with exceptional children with LD. The
course will introduce prospective teachers to the teaching profession early in their career preparation. It will
allow prospective teachers to experience the demands
and changing nature of the learning environment and a
wide variety of school climates.
Competencies:

SPED 330, CURRICULUM AND METHODS
FOR LD, MR, AND ED. 3 hours
This course is a study of curriculum, methods, and
materials used to teach students with learning disabili158

2. Identify techniques that address diverse approaches
based upon behavioral, cognitive, affective, social,
and ecological theory and practice
3. Identify positive behavior supports
4. Identify classroom management techniques based
on functional assessment of behavior

ties, mental retardation, and emotional disturbance. The
Virginia Standards of Learning (SOL), Individualized
Education Programs (IEP), and classroom accommodations/modifications for children experiencing disabilities will be addressed. Procedures to develop, provide,
and evaluate instruction consistent with the students’
individual needs and age appropriateness will also be
addressed. Instructional strategies and practices to
promote the successful integration of students with disabilities with their non-disabled peers will be emphasized.
Competencies:
1. Demonstrate an understanding of classroom organization and curriculum development
2. Identify the scope and sequence of the general curriculum
3. Demonstrate alternative ways to teach content material including curriculum adaptation and curriculum modifications
4. Examine the procedures to develop, provide, and
evaluate instruction consistent with students’ individual needs
5. Identify strategies to promote successful integration of students with disabilities with their nondisabled peers
6. Examine the use of technology to promote student
learning
7. Examine the structure and organization of general
education classrooms and other instructional settings representing the continuum of special education services

SPED 333, CHARACTERISTICS OF EXCEPTIONALITIES AND LEGAL ASPECTS. 3 hours
This course introduces the various exceptionalities
associated with special education. It explores techniques applied in the mainstreaming process and
stresses the importance for sensitivity to the multicultural concepts and its influences. It emphasizes the
medical aspects of the various disabilities, the importance
of
family
involvement,
the
cultural/environmental milieu, and the related issues pertinent to the education of students with disabilities. The
legislative and judicial mandates related to education
and special education (i.e., the Individuals with Disabilities Act (IDEA), Section 504 of the Rehabilitation
Act of 1973, and the Americans with Disabilities Act
(ADA) are discussed. A 20-hour field experience is
required for each endorsement area being sought.
Competencies:
1. Examine the historical perspectives, models, theories, philosophies, and trends that provide the basis
for special education practice
2. Identify characteristics of children and youth with
disabilities relative to age, varying levels of severity, and developmental differences manifested in
cognitive, linguistic, physical, psychomotor, social,
or emotional functioning
3. Recognize medical aspects associated with disabilities
4. Examine the dynamic influence of the family system and cultural/environmental milieu and related
issues pertinent to the education of students with
disabilities
5. Apply ethical and accepted standards of professional behavior
6. Examine the legislative and judicial mandates related to education and special education
7. Examine current regulations governing special
education (e.g., individualized education program
(IEP) development, disciplinary practices, policies,
and procedures and alternative placements/programs in schools)
8. “Rights and responsibilities” of parents, students,
teachers, and schools as they relate to individuals
with disabilities and disability issues

SPED 332, BEHAVIOR MANAGEMENT.
3 hours
This course focuses on classroom management techniques used to manage the behavior of children with
disabilities. Emphasized are proactive strategies used to
prevent inappropriate behavior in the classroom. Functional assessment and behavioral interventions that are
based on the understanding and application of classroom management techniques and individual interventions are addressed. Interventions include skills in
problem solving, conflict resolution techniques, and
self-protection strategies. The understanding of ethical
issues and the practice of accepted standards of professional behavior are discussed.
Competencies:
1. Identify techniques that promote emotional wellbeing and which teach and maintain behavioral
conduct and skills consistent with norms, standards, and rules of the educational environment
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2. Examine factors that may influence assessment
findings such as cultural, behavioral, and learning
diversity
3. Administer, score, and interpret commonly used
individual and group instruments
4. Synthesize and interpret assessment findings for
eligibility, program planning, and program evaluation decisions
5. Demonstrate an understanding in preparing students, and working with families, to promote successful student transitions into post-secondary
training, employment, and independent living
6. Explore long-term planning, career development,
life skills, community experiences and resources,
self-advocacy and self-determination, guardianship, and legal considerations for students in transition
7. Examine the coordination of service delivery with
related service providers, general educators, and
other professionals in collaborative work environments
8. Develop the skills necessary to prepare, manage,
and monitor paraprofessionals
9. Develop the skills needed to cooperate with community agencies and other resource providers
5. Plan and conduct collaborative conferences with
families or primary caregivers
6. Collaborate with general education teachers and
other school and community personnel integrating
individuals with exceptional learning needs into
various learning environments
7. Communicate with general education teachers, administrators, and other school personnel about characteristics and needs of individuals with specific
exceptional learning needs
8. Demonstrate proficiency in oral and written communications
9. Engage in professional activities that may benefit
individuals with exceptional learning needs, their
families, and/or colleagues
10. Comply with local, state, and federal monitoring
and evaluation requirements
11. Practice within the CEC (Code of Ethics) and other
standards and policies of the profession
12. Use student-initiated learning experiences and integrate them into ongoing instruction for students
with emotional/behavioral disorders (ED endorsement)
13. Structure the physical environment to provide optimal learning for students with mental retardation
(MR endorsement)

SPED 431, PSYCHO-EDUCATIONAL
ASSESSMENT AND TRANSITION. 3 hours
This course is a study of formal and informal diagnostic, assessment, and evaluative procedures appropriate for exceptional children in PreK-12. Procedures
for developing, providing, and evaluating instruction,
using assertive technology, screening, pre-referral, referral, eligibility determinations, and program planning
will be emphasized. Ethical issues and responsibilities
in the assessment of individuals with disabilities will
be presented. The administration, scoring, and interpretation of commonly used individual and group instruments including norm-referenced, criterion-referenced,
and curriculum-based measures as well as task analysis, observation, portfolio, and environmental assessments will be addressed. The synthesis and interpretation of assessment findings for determining eligibility,
program planning, and program evaluation decisions
will be presented. Program planning will include longterm planning, transition, life skills, and career development. This course focuses on developing skills in
consultation, case management, and collaboration.
Competencies:
1. Demonstrate the procedures necessary for screening, pre-referral, and eligibility determinations
SPED 4140, PROFESSIONAL SEMESTER
STUDENT TEACHING INTERNSHIP. 10 hours
Student teaching internship involves supervised classroom experience in the area of endorsement, learning
disabilities, mental retardation, and/or emotional disturbance. This internship provides students the necessary skills involved in coordinating services with related service providers and cooperating with community agencies and other resource helpers. This experience includes preparing, managing, and monitoring
paraprofessionals.
Competencies:
1. Conduct instructional and other professional activities consistent with the requirements of law, rules
and regulations, and local district policies and procedures
2. Use collaborative strategies in working with individuals with exceptional learning needs, parents,
and school and community personnel in various
learning environments
3. Communicate and consult with individuals, parents, teachers, and other school and community
personnel
4. Foster respectful and beneficial relationships between families and professionals
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14. Demonstrate the ability to teach students with mental retardation in a variety of placement settings (if
this applies to your endorsement area)
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X. ADMINISTRATION, FACULTY AND
STAFF
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OFFICERS OF ADMINISTRATION
Dr. ROBERT L. SATCHER, SR. ...........................................................................................................President
DR. RAYMOND HOLMES...........................................................Vice-President for Academic Affairs/Provost
MRS. ROSEMARY LEWIS.............................................................................Vice-President for Student Affairs
MRS. GERALDINE JONES .........................................................................Vice-President for Financial Affairs
MR. MARC FINNEY..............................................................................................................Director of Library

THE FACULTY
Professor Emerita
SHANKAR S. BALE (1973)………………………..Distinguished Professor of Biology B.S., University of Mysore, India; M.S. Karnatak University; Ph.D., Texas A & M University
JEANETTE L. COLE……………………..Distinguished Professor of English A.B., M.A., New York University; Advanced Graduate
Study, New York University and Indiana University; D.H. L., Saint Augustine’s College
WILLIAM FOSSBERG…………………Distinguished Professor of English B.A., Atlantic Union College; M.A. University of Arkansas; Ph. D., Vanderbilt University

Professors
SUNDAY A. ADESUYI (1979)....................................................................................................................Professor of Chemistry
and the Chairperson of the Department of Natural Science and Mathematics
B.S., Ph.D., Howard University
FRANK S. CONTEH (1974) ........................ Professor of Sociology/Chairperson of the Department of Humanities and Behavioral
Sciences
B.S., Marion College; M.A., Ed.D., Ball State University; Ph.D., Purdue University
GUNER EKICI (1988) (2001).......................................................................................................................... Professor of Marketing
B.A., Ankara University; M.B.A., Ph.D., New York University
SALAH U. KHAN (1989) .................................................................................................................. Professor of Political
Science
B.A., University of Punjab; M.A., LL.B., Karachi University; M.A., Oklahoma State University; Ph.D., University of Missouri
JOHN N. MBONIFOR (1997)............................................................................ Professor of Environmental Sciences B.S., University
of the District of Columbia; M.S., New Jersey Institute of Technology, Ph.D., Jackson State University
JENNIFER PALMGREN (1999).................................................................................................... Professor of English B.A., College of
the Holy Cross; M.A., Ph.D., University of Kansas
ROBERT L. SATCHER (1988)………………………………………………………….Professor of Chemistry and President of Saint
Paul’s College B.S., Alabama State University; M.S., Arizona State University; Ph.D., Oregon State University
ALLYN C. WETMORE (1974).......................................................................................................... Professor of History/Geography
B.S., M.A., Ph.D., Ball State University
163

Associate Professors
LIZA BALTAZAR .............................................................................................Associate Professor of Religion and Literature B.A.,
Virginia Commonwealth University; M.A., The College of William and Mary in Virginia; M.A., Fuller Theological Seminary; Ph.D.,
University of Virginia
DAWN CONLEY (2009)……………………………………………Associate Professor of Sociology B.A., University of Cincinnati;
M.A., Ph.D. Northwestern University
BHAKTA R. DEY (2007)……………………………………….Associate Professor of Biology B.V.sc & A.H., Bidhan Chandra Krishi Viswa Vidyalaya, India; M.V.SC, Haryana Agricultural University, India; Ph.D., University of Edinburgh, United Kingdom
RAYMOND F. HOLMES .................................................................................................................. Provost/ Vice-President for Academic Affairs, Teacher Education
B.A., University of Pittsburgh; M.A., University of Pittsburgh; Ph.D., University of Pittsburgh
RAPHAEL COMPRONE (2001) .......................................................................Associate Professor of Comparative Literature B.A.,
M.A., Ph.D., State University of New York at Buffalo
VIPAN K. LUTHAR (1989)........................................................................................................Associate Professor of Marketing B.S.,
University of Wisconsin-Madison; M.Ed., M.B.A., University of Wisconsin-Whitewater; Ph.D.,Argosy
University
CHESTLEY TALLEY........................................................................................................................ Associate Professor of Business
B.S., Norfolk State University; MBA, Clark-Atlanta University

Assistant Professors
GUNAY EKICI .............................................................................................................................................Assistant Professor of Management B.A., Ankara University; M.B.A, Ph.D., New York University
GREGORY K. LOWRY (1999) ..................................................................................................... Assistant Professor of Business B.S.,
B.A., California State; M.B.A, University of Missouri, C.P.A. Virginia
DAVID S. MITRA (2007)……………………………………………………Assistant Professor of Mathematics B.S., M.S., Ph.D.
University of South Carolina
JACQUELINE S. MOORE………………………………………………….Chairperson for the Department of Teacher Education and
.Assistant Professor of Teacher Education B.S., Norfolk State University; M.A., Norfolk State University; Ed.D. Nova Southeastern
University
YAHYA F.B. NJAI (1994)...................................................................................................... Assistant Professor of Mathematics B.S.,
M.S., Virginia State University; Ph.D. Candidate, Walden University
EMMA MOORE STAPLES...............................………………………..Assistant Professor of Teacher Education B.S. Saint Paul’s
College, M.S., Longwood College; Ed.D. Candidate, Nova Southeastern University
JOHN J. STITH……………………………………………………………….Assistant Professor of Physics B.S., M.S. Virginia State
University
SIVA SIVAKUMARAN .................................................................................................Assistant Professor of Computer Science M.S.,
Ohio University; M.B.A, Ohio University; M.S., Ohio University, Athens, Ohio
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LAVERNE S. SUMMIEL (1973)................................................................................................... ..Chairperson for the Department of
Business Administration and Assistant Professor of Business B.A., M.A., Hampton Institute; M.B.A., Old Dominion University
MARILYN ANN B. SEMTNER (1991) ............................................................................................ Assistant Professor of Biology
B.S., M.S., Oklahoma State University
TERRANCE A. WALKER .........................................................................................................Assistant Professor of Humanities
B.S., James Madison University; M.A, Norfolk State University; M.Div., The Episcopal Theological Seminary of the Southwest;
Ed.D., Graduate Theological Foundation

Instructors
TOYIN E. AKANDE (2006)………………………………..………….Instructor of Biology B.s., m.s. University of Ibadan, Nigeria
PANSY S. BARNER………………………………….Instructor of Business B.S., Saint Paul’s College; M.B.A., Averett University
MARC FINNEY .................................................................................................Instructor, Humanities and Behavioral Sciences B.S.,
Virginia Union University; M.S., University of Pittsburgh
MILDRED FREEMAN………………………………………………………………Instructor, Art and Music B.A., Saint Paul’s College; M.Ed., Virginia State University
WILLIE TRUSTY III (1994).............................................................................................................. Instructor of Criminal Justice B.A.,
Saint Paul’s College; M.S., Virginia Commonwealth University

Adjunct Associate Professors
HESTER L. JONES (1985) ................................................................................ Accelerated Degree Completion Program
B.S., North Carolina Central University; M.B.A, Clark-Atlanta University; Ph.D., Virginia Polytechnic Institute and State University

Adjunct Instructors
REBECCA AKERS……………………………………………………………….Adjunct Instructor, Spanish MAT, University of Virginia
DIANNE BARNES-RHOADES ............................................................. Instructor, Accelerated Degree Completion Program
Saint Paul’s College, M.B.A, Averett University

B.S.,

MICHELLE R. JONES-FINNEY................................................................................................Instructor, Teacher Education
Montessori Certification, Malcolm King Harlem College, B.S., City College, M.S., Long Island University; Post-Master Certificate, Virginia Commonwealth University

TERONE B. GREEN............................................................................... Instructor, Accelerated Degree Completion Program
B.S., Howard University; M.A., Southeastern University
JOY P. GOODRICH................................................................................ Instructor, Accelerated Degree Completion Program
B.S., Medical College of Virginia, Virginia Commonwealth University; M.S., Virginia Polytechnic Institution; Ed.D., Virginia Polytechnic Institution
RALPH HAWKINS ...............................................................................................................................Instructor, Teacher Education
B.S., Morgan State University; M.S., University of Massachusetts
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ANDREW M. JOHNSON ....................................................................... Instructor, Accelerated Degree Completion Program B.S.,
Virginia State University; M.A., Golden Gate University
MARVIN W. JOHNSTONE ................................................................... Instructor, Accelerated Degree Completion Program
A.A.S., J. Sargeant Reynolds Community College; B.S., Saint Paul’s College; M.S., Central Michigan University; Ph.D Candidate,
Union Institute
CONSTANCE KELLY-RICE ................................................................................................................Instructor, Teacher Education
B.S., Saint Paul’s College; M.A., George Washington University

CAROLYN LOFTON ............................................................................................................. Instructor, Business Administration
B.S., Saint Paul’s College; M.Ed., Virginia State University
CAROLYN MAYFIELD......................................................................... Instructor, Accelerated Degree Completion Program
B.A., Norfolk State University, M.A., Norfolk State University; Education Specialist, College of William and Mary; Ed.D., College of
William and Mary
YAHYA F.B. NJAI (1994)..........................................Instructor of Mathematics, Accelerated Degree Completion Program B.S., M.S.,
Virginia State University; Ph.D Candidate, Walden University
KEVIN D. SMITH................................................................................... Instructor, Accelerated Degree Completion Program B.S.,
M.A., Virginia State University
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Dianne Barnes-Rhoades……………………………………………………………….Director of Alumni Affairs/ UNCF
Arthur Bolden, Jr………………………………………………………………………….…….Assistant Football Coach
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Hubert Bryant................................................................................................. Assistant Head Football Coach/Coordinator
Rosette Buck……………………………………………………………………………..Extended and Continuing Studies
Jermaine Cabiness……………………………………………………………………………………………….…..Security
LaBrenda Callis…………………………………………………………………………………..Registration and Records
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Kevin Grisby...................................................................................................................................Assistant Football Coach
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